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ifTiftrst sfVr imTuPor ^ott fa^nn 

3*T^, 1 983 

sno'EiT‘> 222i.'-"-^5^^ srf^JTr^tf5??rr, 

1 973 ( 1 974 ^ 2) ^ ^TTT 2 4 ^SfT^ ( s) fftn 

st^tt !i'2Ttir ^ 3r<n: 

'sff ^TTn^ ^ 

rr^ ’t’ rar^t anr ^ gtr^rtr ^ii ^ k, 

farRj st'ct *«!fTfT^r, r^rrin^tTf 

?T'’^r Ttrir^T^ tt g^T’ertr; itt anfr^ 
arqV'^ft, 'j’Ttt'ST’iTf nr nr# 

ar^T RTtT'Tf nrr ^ f>Tn, 

frrnnn k i 


MINISTRY OF HOME AFFAIRS 

(Department of Personnel & AdtninMralive Reforms) 
New Delhi, (he 3rd May, 1983 

S.O. 2221.—In exercise of the powers conferred by 
sub-'iection (8) of section 24 of the Code of Criminal 
Procedure. 1973 (2 of 1974), the Central Government hereby 
appoints Shri Madan Lai Sachdeva, an Additional Legal 
Adviser in the Central Bnreai? of Investigation as a Special 
Public Prosecutor for the conduct of cases institute by 
Delhi Special Police Fstablishmetn in trial courts, and ap¬ 
peals, revisions or other umtters arising oi>t of thcae cases 
in rcvisional or appellate courts, established by law In any 
State or LTnion Territory of India to which the provsions 
of the aforesaid section apply. 
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wrihr 

^ 5 Tf. 1983 

CToWTo 2222 :—^kTHPI 3lfff- 
ffFHT 1940 (1940 T^I 25) STRT G % m«r 
tTfe-?! KirfT 5 ^ Trym (i) jttt ii^ 
iFftT ^Tj;^ TfcIT 31^ 

^ 31 % :iTrefr!T ^ ?rf^, 18G0(l860 «FT45) 
^ tjm 302 % aiEft^T STT^TO % afVr ^ 3 ^ 

smrsr % wtr tt Tm 3fk 

fITTSff % FTTI H?:?! % f^FTT ^ftWIT % 

q-f^ qm WMR % Tiwr apTrisr eo 

vs ■*> 

1 25/82 ^ ^DTSr #■ ^ q^'f % fM ^1% 

^ % ai^’FiT # f%t3 qtr fqiTft ai^T 

ar^rng ^ 3n=qcnjr % f^tr qf^n ^^ffi 

% W^ff ^ % fqrr fWT ijf^FT Fqm 

% qft Difddq'r aiV 3TffTHiiF<cti ^fi f4Tirn3q 

’iRfi 3?^ iTJir qr qRcfr t I 

[imr 228/3/83-trozfto-#to-II] 
q^o %o qrrf, apT?: 

ORDER 

New Delhi, the 5th May, 1983 

S.O. 2222,—In c^ericse of the powers conferred by s»ib- 
MM-tion (!) of section 5 read vvith section 6 of the Delhi 
.Special Police Fstahlishment Act, 1946 (25 of 1946), the 
Central Government with the consent of the Government of 
IJKar Pradesh, hereby extends the powers and jurisdiction of 
the members of the Delhi Special Police Pstablishmenl to 
the wh'otc of the State of Uttar Pradesh for the investipa- 
tion of he offence punishable under section 302 of the Indian 
Penal Code. 1860 (45 of I860) and attempts, abelments and 
conspiracies in relation to or in connection with, the said 
offence and any other offence committed in the course of the 
same transaction arising Out of the same facts in regal'd to 
case clime No. 125/82 of Police Station Bargadva Bazar, 
District Gorakhpur in the State of Uttar Pradeshi. 

[No. 228/3/83-AVD. HI 
H. K. VERM4, Under Secy, 

fff 1 0 Rf, 1983 

2223 :—Tps^qftr itfqTim % 

309 % qwqi 3iV 3 r: 5^ 148 ^ tff-g- ( 5 ) jrn 
itqtn wfwfft qq qqiff qiT% ^ aftr wnfpi Ow 
aflT %3fT fwff q qR sqfqmff 

% 'ffFrT qt fqtTTqT-q^T^qnqftSiqi %■ qrpqnf 

qrc% % qvqrd 'fffwiiFft fqftr Piqq {mrq), 

1962 qq afk iWtqq qrq^ % fq ^ dR-TPad fWq 
qqi^ ?t, aiqff!;:— 

1. (1) ^q fqqqf qq nifsTO qnr sif^TFft 

Mu (^ITOT) ^fvfmq Pm 1983 t I 


(2) ^ <MMd f qqqwq q^t TT/pq qit qq^r 

^ I 

2. qfuqM 'ffMq Mu fm (wvitt), 1 962 % 
Miq 16 % qpiT (q) ^ qmj; Mu - j ' trdqB (i) 
^ Mqq (1) q M fqMMqq gTR' qnT'wrfqvr 
PFUT qittqT ;— 

“(q) fqM MM ^ ^Mq irq: qfqqiqr 

3m %'ffFq qqfqifTqf % Mr ^qq Mq 
qMr aftr srfqqM amm: qr qn^f^qi Mr 
qMri % qqq q^ ?! qqiq q^t qf qfqqiq 
mq % qnqT: qft Tqrq f^qj- MM 

qq % qVuq rrqr ^ l" 

qrq fMpq: 

qfqqiqr qMq-Mu Miq (qmi), i962 % 
( 31-3-197 3 qq: qMM) MMq qq3|qq qq3iqi;wq, 
197 3 ^PhqI qqi qi I cTrqsqT?]^ Piqdl qq MMTPsq 
qMjqqiair sm qqr— 

1. 16{ 2)-f 3ft(sfr)/73-qu'^ 18-9-73 

2 qqo 32 ( 3 )-^ ^/ 67 -qeqofqo rirM’ 

26-10-73 

3. qqo 32(3)-fqV67-3roqofqo _ qiMr 

22-12-73 

4 . Tfo 2( 2)-f 71 TTM 29-5-74 

5. qqo I3(l)-f ^ (^)/ 73 qoqc.fqo ^ttMi 

28-6-74 

6. qq,3 i3(3)-f ^(qt)/74 qeqefqo qjMq 

5-10-74 

7. qqo 1 6( 2)-f ^V(tfr)/72-qTM 9 - 10-74 

8. qio i3(4)-f ^(^)/74-qoqofqo qrMr 

10-10-74 

9. qio 2( 62) ( l)-t ^(^)/ 71 -qoqofqo qrM 
14-10-74 

10. qti;o 24017 / 1 / 75 -^ jfV (fr) qMtq 28-2-75 

11 . qqe 13 ( 3 )-^ ^(q)‘)/7 5“MPq 28 - 4-75 

12. qqo q (62) (i)-^ ^(^)/ 7 i-mfrjq is-7-75 

13. 9)10 13 ( 4 )-^^ (^)/75-m^ 27-10-1975 

14. qffo 10 ( 3 ) fqt (^)/75qTfPj 12-1-76 

15. qqo 13( l)-f ^(^)/ 76 mfpq 27-1-1976 

16. qffo 13( 5)-f qt(^)/75-qrM- 15 - 5-70 

17. qqo 13( 6)-t^(^)/76 dlM 30-6-76 

18. qqo 13(7)~^qt (i^t)/76-qifM 26-7-76 
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New Delhi, the 10th May, 1983 


19. 'Tiro 13 ( 3 )-^ ft (^)/76“3ro3Tof^To TTltt^ 
17’ll-76 

20. 'TiTo l3(8)-t €r (^)/7 6-3roMof^o 

10-12-76 

21. 'TiTo i6(4)-t 4t(^)/76-4ToiiTofHo ?rrfTia’ 

17- 12-76 

22. 'TH'o 10(8)-t ^'1 (^)/76 3Totre fiTo cTKig' 

19-2-77 

23. 'T3'o 13 ( 9 )-^ ^(^T)/7 6-3To^of^o 

2 5-2-77 

2 4.9110 13 ( 11 )-“^ ^fV(i^r)/76-3ro3Tof^o ?rTft^ 

28-4-7 7 

2 5. 9 IT 0 13(l0)-f ^r( rfr)/7 6-3To'fTofjTe iTT^tg- 
5-9-7 7 

26. 'Tiro 13 ( 4 )-^ ^ (^)/77-3ro3ToivTo fTFI^ 

18- 10-7 7 

27. 'T.ro 13 ( 10 )-^^ (^)/76 3To VTo fHo •tnXT'J 
21-1-78 

28. 9iTo 13(7)-t ^T(^T)/7 7-3ro3Tof?ro 9TtT® 

2 3-1-7 8 


29. 

'TiTo 

20 ( 25 ) i 5fT(?()/77-3To>Tof4To 

-'ntr^sT 


13- 

3-78 


30. 

ffiTo 

13(5)-to ^ (^o)/77-3roDToftT 

0 TTTTt’3r 


30-3-78 


31. 

'Ffo 

13(7)-|o (^T)/7 7-3To3Tor^o 

'TniT't 


22- 

4-78 


32. 

'ETo 

13 ( 11 ) i (^)/78 SToiTol^o 



30- 

5-7 9 


33 . 

'TiT 0 

17 ( 5 )-^ 'Tt (5ft)/7 8-3To')Tof;To 



18- 

6-79 


34 . 

tfiTo 

19( 1 5)-^o/7 6-3To»TofB-o 9- 

-8- 79 

35 . 

TiTo 

9 ( 2 ) f 5fr(^r)/^’o/7 8-3To5T<sfHo 

fTTdty 


13- 

11-7 9 


36. 

'ETo 

Tfo 10( 10)-7o/79 STo^Tof^To 3-3-80 

37 . 

'ETo 

20 ( 22)"t ^t(sft)/TW7 9 3T 

oSTo fipo 


frrdlT 18-4-80 


38. 

'ETo 

i3( 6)-^^/79-3royTof^fo (xrfTia' 

18-4-80 

39 . 

'ETo 

16( 2)-^o/79-aTo'tTof^o cTlft^ 

12-6-8 0 

4 0. 

'ET 0 

11 ( l)-^o/77 apti^iofvTo blTOili l-l 

0-80 


41. 'Tiro 16( 3)-9o/79-3To^Tof;To mthS 13-10-80 

42. iTiro 1 0 ( 2)“9o/s l-31o'iqof^o 'iTTfiria- 21-12-81 

[tTo 'T-To 19( 3)-9^/80-’9To f^RrJ 


S.O. 2223.—In exercise of the powers conferretl by the 
proviso to article 309 and clause (.5) of article 148 of the 
Constitution, the President, after consultation with the Corn- 
ptrollcr and Auditor-General in relation to persons serving 
in the Indian Audit and Accounts Department, hereby makes 
the following rules funher to amend the Contributoiy Provi¬ 
dent Fund Rules (India), 1962, namely ;— 

1. (1) Ihese rules may be called the Contributory Provi¬ 
dent Fund (India) Second Amendment Rules, 1983. 

(2) Tliey shall come into force on tire dale of their publi¬ 
cation in the Official Gazette, 

2. In the Contributory Provident Fund Rules (India), 
1962, after clause (C) but before Note 1, of sub-vule (1) of 
rule 16, the following clause shall be inserted, namely:— 

“(D) Once during the course of a financial Year, an 
amount equivalent to one year’s subscription paid 
for the subscriber towards the Group Insurance 
Scheme for Central Government employec.s on selt- 
Cuancins and contributory basis," 

NOTE.—^I'hsj Contributory Provident Fund Rule. (India) 
1962 (corrected upto 31st March, 1973) were published in 
1973. Rules were subsequently amended vide the notifications 
mentioned below;— 

1. 16t2)-KV(B)/73 dated 18-9-73. 

2. F, 32(3)-EV/67-CPF dated 26-10-73. 

3. F. 32(3)-EV/67-CPF dated 22-12-73. 

4. F. 2(2)-EV(B)/71 dated 29-5-74. 

5. F. 13(l)-EV(B)y73-CPF dated 28-6-74. 

6. F. l3(3)-EV(B)/74-CPF dated 5-10-74, 

7. P, 16(2)-EV(B)/72 dated 9-10-74. 

8. F. 13(4)-EV(B)/7l-CPF dated 10-10-74. 

9. F. 2(62)lI)-EV(B)/71-CPh dated 14-10-74, 

10. O-24017/l/7.s-EV(B) dated 28-2-75. 

1), F. l3(3)-EVtB)/75 dated 28-4-75, 

12. F. 2t62)(i)-EV(B)/71 dated 18-7-75. 

13. F. l3(4)-EV(B)/75 slated 28-10-75. 

14. F. lt)(3)-t:V(B)/75 dated 12-1-76. 

15. F. l3(i)-EVfB)/76 dated 27-1-76. 

Iti. f. 13(5)-EV(R)/75 dated 15-5-76. 

17. F. 13(6)-EV(B)/76 dated 30-6-76. 

18. F. l3(7)-EV(B)/76 dated 26-7-76. 

19. F. l3(3)-EV(fl)/76-CPl' dated 17-11-76. 

20. F. 13(B)-EV(B)/76-CPP dated 10-12-76 

21. F. 16(4)-EV(B)/76-CPF dated 17-12-76. 

22. P. 10(8)-P:V(B)/76-CPP’dated 19-2 77. 

23. P. l3(9)-EV(B)/76-CPF dated 2.5-2-77. 

24. P. 13(ii)-rvV(B)/76-CPr dated 28-4-77. 

2.5. F, l3(10)-EV(B)/76-CPF dated 5-9-77. 

26. F. 13(4)-EV/77-CPP’ dated 18-10-77. 

27. V. l3(10)-EV(B)/76-CPF dated 2J-1-78. 

28. F. l3(7)-EV(B)/77-CPP dated 23-1-78. 

29. F. 20(25)-EV(B)/77-CPF dated 13-3-78. 

30. F. l3(5)-EV(B)/77-CPF dated 30-3-78, 

31. F. l3(7)-EV(B)/77-CPF dated 22-4-7S. 

32. F. 13(ii)-EV(B)/78-CPF dated 30-5-79, 

33 F, 17(51-EV(B)/78-CPF dated 18-6-79. 

34. F. 19fl5)-Pen/76-CPF dated 9-8-79, 

3.5. F. 9(2)-EV(B)/78-CPF dated 13-11-79. 

36. F. 10(10)-Pen/79-CPF dated 3-3-80, 

37. F. 20r22)-EV(B)/Pen/79-CPF dated 18-4-80. 

38. F. 13r6)-Pen/79-CPF dated 18-4-80. 

3y. F. 16(2>Fen/79 CPF dated 12-6-80. 

40. F, ii(l)-Pen/77-CPF dated 1-10-80. 

41. F. 16(3)Pen/79-CPF dated 13-10-80. 

42. F, 10(2)-Pen/81-CPF dated 21-12-81, 

(No, F. 19(2)-Pen/80-CP'-l 
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•itToWTo 2224 ;—<|T!^qRr 309 

^ aftr 148 % (s) 3TTT ^FfW 

irfsRFff iFTlr ftr ^rsrr ^itoPri %^rfr^?riT 

31 * 17 : Iwr fsrvrTTi # ^ ^ 

mrci % (ttirqr % 'mtnit ^ 

qTrmii; f^rfii f^FT^i, 

i960 w aflr infm^ ^57^ % T^ntr 

I, amt?!;;— 

1. (1) f^'i ^ TR irraKW viftR' 

ftPR, 1983 I I 


15. 'KTo 13( l)-^«/82-^11^ 8-9-1982 

[JTo qn'o 19 ( 2 )-?o/ 80 -HTo Trf^ Met] 

%■“ Iffro 31^7. 6^7 

8.0. 2224 .—'In exercise of tlic powers couferred by the 
proviso to iirticle 309 and clause (.5) of article 148 of the 
Constitution, the ^resident, after consultation with the Com¬ 
ptroller and Auditor-Gene) al in relation to persons serving 
in the Indian Audit and Accounts Department hereby malccs 
the j'ollowing rules further to amend the General Provident 
Fund (Central Services) Rules, 1960, namely ;— 

1. (I) These rules may bo called the General Provident 
Fund (Central Services) second Amendment Rules. 

1Q01 ^ * 


(2) II WT 5 T IPPT^ ?Rrrttgr i?ft !T^ ^ 

2. irnmtJT(%^ %*rT) i960 

% fTFR 15 % (it) % qiRRi; ^rffUR {i) 

% 1 il ftt-Tferrud ^ 3r?ci; Fmf'R fw 

^nr 3T7Ti^;— 

"(tr) ap'pTrrftyf % Fyir ftTfr-TlTir 

3(\K slfTiyiTit STOTT: TTRjnpP TpspTT iT-i 

aTpfryrrn sm tty? Ftytir qfl nf siPqTTiT Tym 
% yrnn: cyR, f^R % ykR stt i” 

tny-feRW :—rijttr Prfsr (21) 

fiRiT I960 yiToarro 3000 rTrfRT 1-12-1960 %* 
#' sniifuR %a: TIT 2r I frrinff TTifywf 

( 30-11-1978 TWrfER) 1 9 7 9 IT fillT 1w >RT 

«Tr I fRTRir TiT rHRrvffcl STfsTTRATSpr 5ITT 

ftRT IRT— 

1- 9)10 13(8)/77-tifl(sft) erKlrr 13-12-1978 

2. 9!To 13(5)/78“t (^) 23-4-1979 

3. 9)10 13( ll)/78-f ift (^) 30-5-79 

4. 9T^o 13( 7)/78-f afP {^) mfm 18-6-79 

5- 9)To 17(5)^ ift 18-6-79 

6. 9)To 19( 15)-^o/76-EToVrofTo fnftsi 9-8-79 

7. 9)10 9(2)-fo5flf {^) ^'o/TS-EToTiof^o firCRr 
13-11-79 

8. 9ilo 10( 10)-^o/79-RTolTof7ro 3-3-80 

9. 91To 20( 22)-^^ (ft)/^o/79^o7Tof^e 

18-4-80 

10. 9To 13(6)-^o/79-lITovioi7ro 18-4-80 

11. 'Flo 16( 2)-^o/79-gTo9'ofJTo 71Tf>79 12-6-80 

12. 'Flo ii( i)-^'o/ 77 -^iToiTof 7 ro ?rr 6 ^ i-io-so 

13- 9n'o 16(3)-9o/79“?rTofJlo Jirftw 13-10-80 
14. 9>lo lO(2)-^o/81-?rro»lof7To Rftn 21-12-81 


(2) 'Ihey shall come into force on the date of their 
publication in the Offiuial Ga.iettc, 

2. In the Genera] Provident Fund (Central Services) Rules, 
I960, after clause (C) but before Note 1. of sub-rule (1) 
of rule 16, the following clause shall be inserted, namely ;— 


“(D) Once during the course of a linatici.il years, an 
amount equivalent to one year's subscription paid 
for by the subscriber towards the Group Insurance 
Scheme for the Central Governmeat employees on 
self-financing and contributory basis." 

NOTE : 


General Provident Fund (Central .Services) Rules, I960 
were published as S.O, 3000 dated 1-12-1960. The Third 
lepnm (corrected upto 30-11-1978) of the rules wa., printed 
in 1979. The rules were subsequently amended vide noti- 
nouiions mentioned below ;— 


1. F'. 13(8)/77-EV(B) dated 13-12-1978, 

2. F. l3(5)/78-EV(B) dated 23-4-1979. 

3. F. ]3(Il)/78-EV(B) dated 30-5-79. 

4. 13(7)/78-EV(B) dated 18-6-79. 

5. r, 17(5)-EV(B)/78F dated lg-6-79. 

6. F. 19(15)-Pen/76-GPF’ dated 9-8-79. 

V. F. 9(2)-EV(B)/Peii/78-GPF dated 13-11-79. 

9, F. 20(22)-EV(B)/Pen/79-GPF dated 18-4-80 

9. F. 20(22)-EV(B)/Pcn;79.FPG dated 18-4-80. ‘ 

10. F. 13(6)-Pen/79-GPF dated I8-4-I980. 

11. F. 16(2)-Pen/79-GPF dated 12-6-80. 

12. F. n(l)-Pcn/77-GPF dated 1-lO-SO. 

13. F. 16(3)-Pcn/79-GPF dated 13-10-80. 

14. F, 10t2)-Pen/8]-GPF dated 21-12-81. 

15. F. 13(i)-Pen/82 dated 8-9-1982, 


{No. F. 19/2-Pen/80-GPFJ 
^ MAHADEVAN. Under Secy. 

yih'i'R FTwnr 

^59 17R1397,, ^fRTrr-f^t?r 97T 9iRt?R) 
I^TTRR, 22 91^, 1983 


;—9^>5fl WSR Tr-4 ?;^9%9)Fr 

iTFse, qrfR 3fFia- srtt % affirq- 
9o 'ft/tTW/2850686 1-5-1982 

2850694 fqdiAi 5-5-1982 qft 

3n^i?r i 


WiToWTo 2225:— 

'Ffm^nT-afFir srth 20 9 

30 5ft pFfipir qfr -. 

3TRR % 3tM 90 ;'ft/l^/2850686 



II—w <(ll)[ 


T7 Tnm ^if 21, 31, /i^tos 
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3 1 TIT#, 19 83 


1-5-1982 3ftT'ft/rf^/2850694feTTT5-5'1982 
!r?FT 5r aR/rrfr 

afk ^ST infm ^mr) ^srrft 

% fHri ^ arrsm t?: 3ttI^ fw ^ 

"1 ^ !^i' sffr TTSJ-fqfjlTPT til'll 

'-ffr #Rrra;?^ ^iifW^ % 

^p- ^ # PTCT fsRT ^ I I 

2 -f'T% ?r^ % ?rtTKiH ^ srrtw ^ t 

WVWT WT ^CTR’ ^FFPr 97 Tfiw-'I^ 

t 1 

3 t ’T?T'^ ^ STfuTT 

2850688 feTFP 1-5-1982 aftr 'fl/irp/2850694 
fipTPP 5-5-1 9 82 (?frRT-^P^ ITftl/^TIT-WHTTJT 

srf^) J?! 9^ ^ sftr ^ ‘TRT'F ^ 

2,44,720PT»T srY?: 3,3 6,8 58 ?W % 

3iH Ih TT^t ^TTiI I Id 

?ro 9^/^^^/28 50686 aflT 91/974/2 8 5 0 6 9 4fT 
9f^ (^'T 3T«rf?i; 4fmT-?JPr 99t^ sfK ^ST 

Uf^ 5691^9) 99Pr 2,44,720 W^- 3flT 

3,36,858 WTn; ^ 3T99W ipi % ?r93fT 

'97'^ I 

9° q9o4€t4T/44 tsflT 43/i^r9V 50^^/ 

8 i-82y3n9:o^otfto/|9TTirr9] 

t^o^o 9^9,99-1^99 f9999f, 3nw-f99l9 

OFI-ICE OF THE JOINT CHIEF CONTROLLER OF 
IMPORTS AND EXPORTS, 5-9-22/1/16, ADARSH- 
NAGAR, HYDERABAD-5004S3 (AP) 

Hyderabad, the 22nd March, 1983 

Subject —Order for Cancellation of Advance Licence 
Not, P/L/2850686 and P/Li2850696 dated 
1-5 82 and 5-5 82 m favour of M/s Rajeswara 
Industries, D-4 Unit, Indl. Estate, Kaiimnagar, 
A P 

S.O. 2225—M/s Rajeswaia Industries, D-4 Unit Industrial 
Estate, Kanmiiagar-A P were granted tvvo advanced licence 
Nos P/L/2830686 dated 1-5-82 and P/L12850694 dated 
5-5-82 for the import of Stainless Steel Sheets/Coils 22 to 30 
G Fmish They have applied for the issue of duplicate licence 
(both Customs and Exchange Control purpose copies) on 
the ground that both the Customs and Exchange lOplcs of 
above licence have been lost without having been registered 
with any Custom Authority and utilised at all Tboy have 
declared that the above said licences have not been utilised 
at all 

2 In support of then contention, the applicant has filed 
afhdavits on stamp paper duly sworn before the Notary 

3 I am satisfied that the advance licence Nos P/L/ 
2850686 dated 1-5 82 and P/L/2R50694 dated 5-5 82 (Qis- 
tom Purpose Copy/Exchango purpose cony) have been lost 
and duplicate comes should be issued to tne applicant in Hen 
thereof for the full val e of Rs 2,44,720 and Rs 3,36,858 
respectively The original (both copies i e custom 
purpose and excluange control purpose) of the Import licences 
Nos P/T-/2850686 and P/112350694 may be deemed to 
have been cancelled for the full unutilised value of 
Rs 2,44,720 and Rs 3,36,858 respectively. 

[F N,. S Steel U 1 and 45/Ad/ Lie/8L82(REPtHyd ] 
N B PRADHAN, Dy Chief Controller of 
Imports and Exports 


f999—V79TT 919191 Tfo f^, 

^ 9T9, 3fEOT99T 9fr f%TT 

9TT srffPjffr 9TEW 9c 'ft/tT9/285 0164 
f99T9T 4-6-1981 Tt 9^ 97f9 99 | 

99o9no2226—9199 ^959 9To fvfo, 

94K % 919, ^ni?I, afFVT 9^ 99 3,20,005 

Wt/ 997 % 31 Un^jM vHJb f-T'M6 999T 37k 

fk *19^ ?FTET 97T ^ ^ 317919 T 3 2,0 0,- 

053 ■’ttpry jjTTir 99 srPd'^id 77T^%7 TTo k/tTr/2850- 
164/f99T9i 4-6-1981 99T9 fklT 997 97 I 
^399 1977-78 ^ ^ 

491 30 ( l) 9 fkl 99 9T9yT9t T SFjjpp; 9,19,492 
TnTtr ^ in9^ tJTffM' 7^1^ sitC ^997 BTRTtT 

371919 ^ f997 997 97 Slk 9T^9f^ 

9991997 97^ ^ 9T9 7-1-198 3 9 ® 9?I 

379f9 % 59^9 3f7T 37 ^ 99791)9 fW7 997 97 I 

4TT^99OTk ^ dpjfTTk 971C&77 (7ft9r-9^ sfk 

^-rdfd9H f994r9 99199 srfw, 9kt) ^rkl 977:9 

1k7[ W 377^ 97’ 37T%9 fw t k 99^ 
sn^«B 9?! 7frRT-ir[v9i 3lk ^5r7-Rl(^H9 fTFTOT' Tf9t 
9f^ 97vt97rr7 ^ 9t97-^ 999fsT9 9 99 fH r d ' 9777# 
37 k 999 97#9 99 sttIW 3^9 # 999k 9k9 % * 

9997?!; 9rt 9^ t I 

2 . 379# 9 ^ # 7 r 9#9 #, 3779997 99I 9 97 HTt 

9 Pm 97 T 97 ^ Pdfakd; 999 # 977 ; 99^737 9x 

7797 Tn99-99’ srikik fw 1 

3 # 77^ ^ % 97k)B Bo; 97/1^/285016 1 
f99t97 4-6-1981 (7k7I-?lF97 37 k ^-f9f999 f999k 

9%) 797 997 % 37 k 377#997 977 ^34797 99k # 9,1 9,- 4 9 3 
WT 97 9 k # fkTT sr^fkfT srk krfr t/rr kpr i 
ijk kTS^ 90 #7/17^/2850164 7977797 4-6 1981 
(#797-^997 37 k 3J57 f9F999 fTTk^T 9f99T, 9797) 
9,19,492 99TT # 3737^99 ijk k fkT^ 99J7T 
k97 1 

f9f9k 90 ^3f7f99k9/24/7tk/# Tnr-g 1 / 377^0 ^otTo/ 

/37TTO To #7° ?9 Ti979 

Hydetabad, fhe 31st March, 1983 

Subject —Order for Cancell.ition of Replenishment licence 
No P/L/2R50164 dated 4-6-81 issued in fav'our 
of M/s Ranka Cables Pvt Ud, Near Industrial 
Estate, Cuddapah, \ P. 

S.O. 2226,—M/s, Ranka Cables Pvt Ltd, Near Industrial 
fstatc, Cuddapah, A P were granted Replenishment lice:i-e 
No P/L/2850164 dated 4 6-81 for a value of Rs 32,00,053 
foi import of AIummium/Aluminium Rods Zinc and High 
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Carbon stell Wire Rods iipto Rs, 3,20,005 subsequcnily th<; 
said lijcDL-c \^ds made valid I'or impott of raw materials, 
consumable stores and packing materials upto Rs. 9,19,492 
in accordance with provisions made in para 30(1) of Red 
Book Vol, II for 1977-78, and revalidated for a period of 
six months from 7-1-1983 with A.C. conditions and made 
non-transferablc. 

The licensee have applied for issue of duplicate licence 
(Both Castoms and Exchange Control purpose copies) on 
the ground that both Customs and Exi;bdnge Control Copies 
of above licence have been lost having been registered with 
Calcutta Customs, and having utilised the said licence partly. 

2. In support of their contention, the applicant firm l*avc 
filed an affidavit on stamp p,aper duly svvorn in before the 
Notary Public. 

3. 1 am satisfied that the licence No. P/I /2850164 dated 

4-6-81 (Customs and Exchange Control Copy) has been 
lost and duplicate copies should be issued to the applicant 
in lieu thereof for a value of Rs, 9,19,492. TIk original 
licence No. P/L/2R50164 dated 4-6-1981 (Both Customs 

and Exchange Control) may be deemed to have been can¬ 
celled for the unutilised value of Rs. 9,19,492, 

[F. No. Engg./24/L/JM-81|IDAlREP|Hyd.] 

'mi, aiFEr 51^ ^ jr>T srRr* 

•rlir fro/tTpro/285o/63 fipitsE 

4-6-19 81 ^'T SET I 

oflT 0 2 2 2 71— >efr ^JTl o , 

^ 'ira aiiEsj tf?r 15,54,370/- 

^ fPF T Blfr, 

31^ flf rTR ^ 51711(71 ^ fillT 

1,55,437 Wt iTelT ^ Jli%^ vTT^ii'iH Tlol 
2850163/feTt^ 4-6-1981 51^ IPH «1T I 

TRqwrar 1977-78 ^ ta- ^ f^-2 

^ ^ 30 (1) ^ niT srT«r«JHf ^ 

10,50,750 ?FE ^(5% BET, sfk 

Hillin' 31RTcr flET fg- f^gi tRT BT 3)^1 Bl'FdPiT 
dM*n“tdr Vlrff HPT 7-1-1983 % 6 Tit 

^ nni '5^9' a^T 31f67TF7n?jfFT fTFE BBT «n I 
HT^HinJlfl B (TftBT-sjcBi afti: 

rdBtdB BffFTT, ) iRCt 

fniT W 5injTl 'E'" f%BT f PT Tit 

srtT Bai-friiTB^ nrtra'T ?tiff srfnBi tbitivtt 

tp 'blBl'dit n 3flT <nis^(l 

TB aitiBHi' n vITBIb ^ BTBm BIT Bt t I 

2. srrn ^ BUBB R, BTif ^ Btr^ 

qfsHBl ^ nrftlBT; BTB * CCTPT TIBB" BT 

tIPFT-BB' '51 flail f^BT t I 

3, A Bel 'fl'/t^B'/2850163/ 

fBBtn 4-0-1981 sfhi^ar fBrfBBB fBBBtB bIb) 

lit BBT ^ sftc sn^BBi TB BHBI BBH 10,5 0,750 

^Ttr ^ ^ f^TT SFjfwiB SlfB TB BFl I 

IJB H15iBB Boi tn/'^B'/285 0163 fBBFF 4-6-1981 
(inBT-B[eT sffB ^ frfBBB B%BT, BtBf) 

10,50,750 W1 $ BBBTB iJfB ^ PtB BBHT 

BFi I 

JfrrfHH Bo; S^ifrfBBfTB/30 /Bb/^° BB-Sl/^nfo- 
:flo tTo/STRo '^o Bto/^BBIBTB] 
TTo iffu BB-W3B fBBBBl, 

STTBIB BB fBJrffr 


Subjtct ;—Order for Cancellation of Replenishment licence 
No. P/L/2850163 dated 4-6-1981 is.sued in favour 
of M/s. Ranka Cables Pvt. lid., Near liidl. 
Estate, C’lddapah A.P. 

S.O. 2227.—M)s. Ranka Cables Pvt. Ltd., Near Industrial 
Estate Cuddapah, A.P. were granted Replenishment 1 icence 
No. P/L/285()163 dated 4-6-81 for a value of Rs. 15,34,370 
for import of Aluminium/Muminium Rods and Zinc and High 
Carbon Steel wire rods upto Rs. 1,53,437. Subsequently the 
said licence was made valid for import of raw materials, 
consumable stoics and packing materials upto Rs. 10,50,750 
in accordance with provision made in para 30( I) of Red 
Book Vol. II for 1977-78 and revalidated for a period of 
six months from 7-1-1983 with A.U, Condition and made 
non-transferablc. 

The licensee has applied for the issue of duplicate licence 
(Both Customs .and Exchange Control Purpose Copies) on 
the ground that both C ustoms and Exchange Control copies 
of above licence have been lost having been registered with 
Bombay Customs and luiving utilised the said licence partly. 

2. In support of their contention, the applicant firhi have 
filed an affidavit on stamp ptiper duly sworn in before the 
Notary Public. 

3. 1 am salLsfied that the licence No. P/L/2850163 dated 
4-6-81 (Customs and Exchange Control C<ipy) has been lost 
and duplicate copies should be issued to the applicant in 
lieu thereof for a value of Rs. 10,50,750, The original licence 
No. P/L/2850163 dated 4-6-81 (both Customs and Exchange 
Control) may be deemed to Isavc been cancelled for the un¬ 
utilised value of Rs. 10,50.750. 

(E. No. Engg./30/L/JM 81,IDAlREP|Hyd.J 
A. G. V. .SUBBTJ, Dy. Chief Contiollcr of 
Imports and Expoiis 


Bf Picvff’, 3Bf, 1983 


BBoWIo 2228: — BftfrftB'B BIT! fBBH fvlfBSB, 

Bf ficvrV Bit IBBB BJI ^ aifTttH 3 5, 5 5, 2 2 9/- 
Bo ( 8,60,000^t^)’B|%(T3lrBlB'BTT^HoB)‘/HV,Hf',/ 
208221 t/H^/BtB/TS/bb/sO/hI', (51^-4 f^BW 23.2,8] 
BBtB f^Bf BBl BT I B^flB BBBbB SlrBlB BTKBB- (H(BT- 
HvBi BtftBB BfB) Bit S(Bf^ B .fuB 

3inriE Be subbb f^Bi f ^ siiBib ht^bb tjt bti 11 
T?r apt aiTBFBBBr ^'6'Brftl T,o 3 5,55,29 

( 8,6 0,00 0 ^ ' 

fBB«F ^ BB'4 b B BTBt ^ Btr^t, BB BlfBB ft^Bl 

A BB?T f^rsiBB rr^ BBB-BB Blf^B fTTBT | I 

B ltd 13' / fap ^ BT^IB B1?BB tjt BBl/ 
ailBTBBB ^ BBl ?: I 3TB'- BBi-BTrtf&B BTBlB (fBBBB ) 
3ir%B, 1 95 5 fBBiT 7-1 2-195 5 *pt STBBni 9 (Bto 
Bto) flTl BBB TB BB'TB CB BB?fr 

ftlTB f^o ^it BTt) fTiBT BBl aiiBlB 
Bl^BB (iftBl-BcT' BltHBBfB) Bo BTo/Btoof^o/ 
208221 7/BTBo BTBo/7 8/Bb/8 0|^o ^"To- 4 fTBlT' 
23-2 81 spl ^BBT ^ I 
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ITi '3 TI THpra Ift 21 198 a/^^TTO 3 1 . 190 .'; 


t'frrTT 3 (ii)] 


’TTf^q' jr^flsfiT srf^r) 

srt ^v^^rarri ^srrr ^ tt "^i 

A 

I 

jfr^^ffo-TV/l 46/81/24] 
^T-W flw-iw, !5tr5'pr*f'T'!TTo 
armin-f^TiTlo 

OlBce of the Chi;f Controller of Imports and Exports. 

New Delhi, the 3rd May, 1983 

.S.O, 2218,—M/s. Joginder Paper Mills 1-td. New Delhi 
wcie giantcd Import Licence No. P/CG/2082217/C/XXI 
78/II/80/Cr.. IV dated 23-2-81 under Free Foreign Ex¬ 
change lor R.S, 35,55,229 (DM 8,60.0001. They have 
applied for issue of duplicate licence (Customs Pu^ose) 
of th; .‘•aid licence on the groond that the original import 
licence (Customs Purpose) has been misplaced. Duplicate 
licence is required for the full amount of Ra. 35,53.229 
(DM 8,60,000). 

In support of this contention, the applicant has filed an 
,afnd,svit duly sworn in before a Notary U. T. Delhi. I am 
accordingly satisfied that the original import licence has been 
lost/misplaced. Therefore, in exercise of the power® con¬ 
ferred under snb-clause 9(cc) of the Imports (Control) Order 
1955 dated 7-12-195'' a® amended, the said Import licence 
(Customs Purpose) No, P/CG/2082217/C|XX|78| 
H/80/CO, IV dated 23-2-81 issued to M/s. Joginder Paper 
Mills Ltd,, New Delhi is hereby cancelled. 

A duplicate import licence (Customs Purpose) of the said 
licence is being issued separately to the licensee. 

[No. CG. rV7146/81/24] 
SHANKAR CHAND, Dy. Chief Controller of 
Imports and Exports 
for Chief Controller of Imports and E.xports 


wrtn 

9 1983 

VToWTa 2229.—(ipTq Mjqr) 
19.52 ^ ffiilH 2, 4 3fli: 5 ^ 

(fqTTFT ffSH MrqiTT) Slfsifqirq, 195 ^ 

( 19.51 qT 65 ) 5 f 5 t *rrn 6 STO yifipqTTT 5f;fr 

^ ^ T'Trrq ^topr sft sft f?nm 


ajEqsf, aj^srrr qi^ '*ITT?T 

itrtp:, -RiTq wm, tTr^t Tiirtq 
qro yno 745 (to) fqqtq: i4 i98i 

qfefl qirfFft ajRpq ^ fqqW 'qsjpqj 31^- 

T?fTqT fqqiTq qq qRfft 

^ qK qq fqf?! qqr % fqi ^qr q 
qiiiTaq 1w xi^; Nqfti;:— 

Tqq Brrqqi q qrq qo 16 ^ wit fqfqrqrqpT qit 

srrfqH fqqiT 'qrqqi :— 

17. «fr fqqq ^qfinrr, 

STsq^, SlYqTT PfiRfdl qq, 
qtqqt qfqq, ^iqqi 

15 9, fiT fqqqr^qFT, 
qTqf-400020 

[qqo qo i9-7/8i-t^q sV] 

qftqq qtqjqqt, qi^qq qfqq 

MINISTRY.OF INDUSTRY 

tDepartment of Heavy Industry) 

ORDER 

New Delhi, the 9th May. 1983 

S.O. 2229.—In e-xercise of the powers conferred by Sec¬ 
tion 6 of the Industrie® (Development & Regulation) Act, 
1951 (65 of 1951) read wit)i Rule® 2, 4 and 5 of the 
Development Councils (Proceduial) Rtdea, 1932. the Cen¬ 
tral Government hereby appoint Shri Vimal Nevatia, Presi¬ 
dent, Association of Small Tool Manufacturers, Bombay to be 
a memljgr of the Development Council constituted by the 
Order of the Government of India in the Ministry of Industry 
(Department of Heavy Industry) No. vS.0.745(E) dated the 
14th (Xtober. 1981 for the Scheduled Indnsfrie® engaged in 
the manufacture or production of Machine Tools and direct 
that the following amendments shall be made in the said 
Older, namely 

In the said Order after serial number 16 the foUowing 
shall be inserted : 

17. Shri Vinxd Nevatia, 

President, 

Association of Small Tool Manufacturers, 

5th, I'loor, Industry House 
159 Churchgatc Reclaniatiop, 

Bombay-400020. 

[No. 19-7/8I-Mr| 
S. KANUNGO, It. Secy. 


qwv ^trqr 

^ 1983-04-29 

WTo 2230. qqq-qqq qt qq^fferfr qrTeffq qfqqr (qqfqq 


- _ r 1 - 'j. ' 'ui’-uiM nin'T. tivMi (n*iDin ) % fqfqqq, 1955 % fqf^qq 14 

fwi Jtrai ? ft! Jrrsflir tot i 09«27) ftraS:niH' arroft 
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if^rTT ? ^ T Tfir ^ ftiT ifiT ^ sufr-T frosf^vn’Tf'iriTrfiT 

iTo T^/srfw 

_(!)_ _ (2j__(_3)__(4) (5) 

1 . ^I'TF'/'T^-i 1 09037 Tt^4r^^r^!iT?#^5rTof«ro ^hft IS ■ 4246-1979 sf^rcT ^ Sr 

82-08-19 12 / 2 , TtT, 37 

(it’c^tF'it) jnT’rifpjr) 

^iltfnT : tft- 1 6 tTn-^irf-Il 
I 

[%9T?Ii'ITji-yi'/5 5 ; 1 109027] 


ministky of aVIL supplies 

INDIAN STANDARDS INSTITUTION 
New Delhi, 1983-04-29 


S .O. 2230:—In pursuance of suh-regulation (4) of regulation 14 of the Indian Standards Institution (Cer- 
tilicauon Marks), Regulation*’ 1955 a - amended from time to time, the Indian Standards Institution hereby notifies 
thai Licence No. CM/L—1109027 particulars of which arc givcm in the Schedule below has been cancellcid with effect 
from 83-01-0 i at the request of the licensee. 

SCHEDULE 


Licence No. Name & Address of the Article/Process Covered by Relevant Indian Standard 

and Date Licensee the Licence Cancelled 


_£)_ 

Cm'/L- 1109027 

82-08-19 


_ ( 2 ) _ 

M/b. Elvec Enterprises Private 
Limi ted; 12/2, Mathura 
Road, Sector 37, Farida- 
bad (HaiYana) having their 
office at : P-16, N.D.S.E, il. 
New Delhi. 


_(3)_ 

Domestic Gas Stoves for use 
with Liquefied Petroleum 
Gases, single burner 


_(4)_ 

IS ; 4246 • 1978 Specification 
I'or Domestic gas stoves for 
use with liquefied petroleum 
gases 

(Second Revision) 


[CMD/55 : 1109027] 

2231--IT4'7-TTtT4 TT fiTn-F fTpjf) ^ 1955 14 

% (4) % 3FT.qn: fspqr :;nFrr t ftt rmi ?ffiiq/nf=r-06 4023 8 

F frr rfTT qr^^'^TEIKl % ann Tf 1983-01 1 5 *1 ^ qfr fjrrrT rTMt t I 




-pq srr^qq- 

ffirr q qq-r 

fqTTT qp artrr^f 

TtTh'qr 





( 1 ) ( 2 ) 

( 3 ) 

(^) 

(5) 

1. rf.''rrT/qq--06 40238 

fm-r gVfrar, 2 / 5 , 

qnfr qrtfi ^'rfr . 

IS ‘ 4904-1980 qpff ^4Tf 

77-09-14 

ftf, f^rwp:- 

^rFr ; ^ arlT rftq' 



638602 (iTfiFTfiri) 

^ qr^' 

’TTrq ; 40 % 100 

5b‘r,'gTvr) 



: ‘26 



(ffw lfhFTiV /55 ; 0640238] 


rro q'To qn'sff, am 
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21, vsss/Wfsi 

S.O. 2231:—In pursuance of suWc^lation (4) »f regulation 14 of the Indian Standards Institution (Certi¬ 
fication Marks), Regulations 1955 as ai^nded from tine to time, the Indian Standards Institution hereby notifies 
that Licence No. CM/L-O640238 perticilais of whicQ arc^iven in the Schedule below has been cancelled with effect 
from 1983-01-15 at tne request of the licens*^. 


Licence No. 
and Date 

"( 1 ) 

CM/D-0640238 

77-09-14 


Name & Address of the 
Licensee 


SCHEtULE 

-1- 

Artlle/Proccss Covered by 
thi License Cancelled 


Relevant Indian Standard 


(2) ___ (3) , (4) __ 

M/s. Miller Hosierfes, 2/5. Plain Knitted Cotton Vests IS : 4964— 1980 Specification 
Perumanallur Road, Tim- Type : RN & RNS for Plain knitted cotton 

pur—638602 (Tami Nadu) Size . 40 to 100 ems 

Gauge : 26 (Second Revision) 


[CMD/55 : 0640238J 
A. P. BANEiyl, Additional Director General 


28 1983 

^oWTo2232:--Tr^rrf^ (WPT 

mv) arfsrfirn^, i948 (i948 vr 4i Tt) ^ 
2 trm (^) ^ ^ 

STO KTita' ^ srgpT VNRfTJrr?!, ^ 

stV ^,^o apt 'PT "Rtf 

^ ^ fMt( trftSTf I 1 

[at-4330/4/83] 

«to pT»t:, apR 

MINISTRY OF EXTERNAL AFFAIRS 
New Delhi, the 28th April. 1983 


V stf£nFrft4>T srsfil) arftfOPl^, 1S62 ^ WOT 6 ^ 
OTWOT (1) % srrrfvrrT f'P’iT *141 

rr^iT ^ Jj^RtoiT ^ ^ 

s’fR'T F4W if. t^’T. W. I?'. ^ ^<T. V. rI. 

?nf: ^ ^ isrftPPTT 

3{fb,^ ftp^ ? t 

R'fll q# STlfiftpP atnftrr ^ ^343f>KT PWR ^ 
WW-7 ^ (l) ^ (l) ^ 

wn fipibp 31*3-81 % «FT funr »rarr I , 

3P(: 3TT («T^ ^ ^ 

3ftmT Tr 1963 ^ fiTtf’T-4 ^ ap?pf?r 

mr( 3ffsmTt i^TRsiTT nrf*i wt 'ptr 

if) (l3f«r aifSRf^ ? I 


S.O. 2232.—^In pursuance of the clause (a) of Section 2 
of the Diplomatic and Consular Officer (Oaths and Fees) 
Act, 1948 (41 of 1948) the Central Government hereby 
authorise Shri H.D. Rohra, Assistant in the Consulate General 
of India, Frank first/Main, to perform the duties of Consular 
Agent with immediate effect. 

rr. 4330/4/83] 
B. S. NIDDAR, Unier Secy. 

Wjrf R W i W tf 

fipffpT) 

^ fWf, 26 arflT ,1983 
WTORIU3333 

<^HT ft; tT?t' ftUT trqr ^ 

X38 GI/83—2 


fW TThT HRiT iPTir 

ITTRft 


tftrwPT ifr.wT.if. infimftfr 

TiaTTW ^ ^ ftTw 

jnfpiTfT t) 
ftftt 

— . ..—- —t -- — 

3K5fT 3080 4-9-82 ,31-3-81 

RWOT 

ftWPT 

_____-- 

[Ro l20^6/67/8l/jftWo-II] 
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MINISTRY OF ENERGY 

(Dtptt. of pcftoleam) 


'AISAKHA 31,,^5 

I ft ifiiniw m^' ”*11^ 

mtf srfWT^ ^ fhf*r ^ >PTir Trm^n >rft 

fjrfq Bifsith?! S I 


New Delhi, the 26lfa April, 1983 

S.O. 2233, —WHEREAS by the notification 
of Govermnent of India as ihown in tne Schedule 
appended hereto and issued under sub section (0 
of section 6 of the Petroleum & Minerals Pipeline 
(Acquisition of Right of user in land) Act. 1962 the 
right of user has been acquired in the lands specified 
in the schedule appended thereto for the transport 
of petroleum from d.s NfCCV to NKCN in Mchsaw 
oilfield in Gujarat State. 

AND WHEREAS the Oil & Naiotal Gas Commi¬ 
ssion has terminateo the operations referred to in 
clause (i) of sub section (1) of section 7 of the said 
Act on 31-3-81. 

NOW THEREFORE undci Rule 4 ofthe Petro¬ 
leum Pipelines (Acquisition of right of u^r in land) 
Rules, 1963 the Competent Authority hereby notitic* 
the said date as the jlatc^ of termination of operation 
to above. 

-- SCHEDULE 

TERMINATION OF OPERATION OF PIPELINE 
FROM D.S. Nkcv to Nkcn 


Name of Villages S.O. No Date of Date of 
Ministry publica- termina¬ 

tion in the tlon of 
Gazette operaticn 
of India 

Energy Dhanpura 3080 4-9-82 31-3-81 

[No. 12016/67/8l-Prod II] 

5Tf ffrRfl, ?0 3pf^. 19 83 

SSTo lITo 2234.—TT 'ffTTd' 3^^' 

t[;«pTr ^ ffitr fAi f^> f 

fVrr w f 3r)T (wfF 

^ 5 fkvn; arftfPrtrE, 1962 ^ 

!3ro» e ^ ( 1 ) ^ apepffr q«fTftfpr fttFr rrar 

t. ^artrar Trw # ^^Er<jrT (?w e ^ifer 
srf^ q wfEPr E. ^0 #0 ^ qno 

Jjo ^ ^ o ^ ^ fm nfm 

^ aifsrar Pff mf II 1 

sfT5i%5p 3iTq>»r ^ OTq*rfr ftTFH 
iffoT-? ^ OTTOS' (1 ) uttt (1 ) u 
fif^Tip 31-3-81 ^ JTiTT<-?r f:T f^tn W | i 

ar?r: arr ntTirTr^T (qf»r ^ ^ 

) fTtpI, 1963 T flTaE-4 V apjnfff 


ffjfT '9n[5 *iTipi ?r«TT'tfi 


i^fTTfra *7 

STTiT 

TT.aiT. 

fhf4 


firf 

2982 

28-8-82 

31-3-83 





(^5>flrqEf^nT) 





[tfo 12016/20/8l/rfEr<» III 


bfcw Delhi, the 30th April, 1983 

S.O. 2234 —Whereas by the notificaion of Govern¬ 
ment of India at shown in the schedule appened here to 
and issued under sub section (1) of section 6 of the 
Petroleum & Minerals Pipeline (Acquisition of Right 
of user in land ) Act, 1962 the right of user has been 

acquired in the lands specified in the schedule appen¬ 
ded there to for the transport of petroleum from 
d.s. NKCB to NKBU to NKCN in Mehsana oil 
field in Gujarat State. 

And whereas the OU & Natural Gas Commission 
has terminated the operations referred to in clause 
(]) of sub section (1) of section 7 of the said Act 

on 31-3-81. 

Now, therefore under Rule 4 of the Petroleum Pipe¬ 
lines (Acquisition of right of user in land) Rules. 1963. 
the Competent Authority hereby notifies the said 
date as the date of termination of operation to above. 

SCHEDULE 


termination of OPERATION OF PIPELINE 
FROM D.S, Nkcb to NKBU to Nkcn 


Name of 

Villages S.O.No 

. Date of 

Date of 

Ministry 


publica¬ 
tion in the 

termina¬ 
tion of 



Gazette of 

opera tio't 



India 


E nergy 

Dhanpura 2982 

■ T 1 i| i»w'——- 

28-8-82 

31-3-81 
--- 


[No. 120 16/20/81-Prod H] 
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[■rrc Tir 




2235.—>T?T; j|ft 3^%- 

^1,^1 ^ JPi f^F ?T?t 3T^ii^ ^ 

feirr ’TJTT f 3ftT afh ^?r3i 

T ^Efm -f arfo^T^t T.T ^rr) srfsrfJnin, ift62 ^ 
’5'^ 6 T ( l) V ai^cl’t^ U^TftRf f^j^f n^l 

^ ?«i5r ?i. ;t. 21 % ir*i.o <fto TT^o 

tW ^ fFfi i^frr ^ .^tTswtt 

arfwiT IVt? I I 

tw snff^iv w 3TTifr»r 
^ (1) ^ «jrs:r (i) ^f' PrOifrte 

10-1-83 ?r VK flPTT ( 


^ 21 198^#»rn* 31, 1905 


1963 tlie^CompetentAutliority hereby notifies the 
said dale as the. date of termination of operation 
to above. 

SCHEDULE 

termination oe operation of pipeline 

FROM D.S. Well no. 21 to MPH 


Name of Villages S.O.No. Dateof Date of 
Ministry publica- termina¬ 

tion in the tion of 
Gazette of operation 
India 


SWT: 3R 'TT^wr^ jp ^ 

tufS^T ^ 3T^n) f^rtTF, 1963 ^ pTrtr-4 V ap^plf 
FSFT srftRTTfr tTd^artT ^ fcrfir ^ ipr^ tnir^ ^ 

ftrftr 3Tvj^^f%sr | 

>55 5f. 21 5Fo dVo 5^0 qr^q' qr^ ^ 


Wriq dT 

w 

qtq 

q^r.qr.d. »rn:g- ^ 
TPJrqdd' 
Wdqqft 
%fd 

qqd ddrft?T 
qftfqfq 

arqf 





?dTd 

2162 12-6-82 

10-1-8 3 

^'tfddd' 




Iwq 





[da 1 2016/58/81/qTr i] 
^q/.^^TTsT ^ ttSTF inftR-.T^ 


S.O. 2235.—Wheieas by the unification of 
Government of India as shown in the schedule 
appended hereto and issued under sub-section (1) 
of section 6 of the Petroleum & Minerals Pipeline 
(Acquisition of Right of user in land) Act, 1962 the 
right of user has been acquired in the lands specified 
in the schedule appended thereto fer the transport 
of petroleum from d.s. Well no.21 to MPHin Auklesh- 
war oil field in Gujarat State. 

And whereas the Oil & Natural Gas Commission 
has terminated the operations referred to ip clause 
(i) of sub-section (1) of section 7 of the said Act on 
10-1-83. 

Now therefore under Rule 4 of the Petroleuhi 
Pipelines (Acquisition of right of user in land) Rules, 


Energy Hajat 2162 12-6-82 10-1-83 

[No. 12016/58/81-Pfod-I] 
Sd/ Ulegible 

Competant Authority under the Act of Oujarat 

(qftimilirirw-) 

nf 4 1683 

wno wio 2336.—tHTflt niFraT aTO? 
(31^ 3fk sqfajWT, 1957 ( 1957 

TT 29) ^ trra 7^ (i) artfhr aror 

ip dawn («pPriTT ^Tam) *^1 
do «PTo ario 2141, 20 1981 ffTO 

^ srftrgw % d fqfhfe: qfc^ 

q tt ^ vrd ^ ^mnn A A «ft; 

sftr wwfi snftmfr ^arfafwi A am 

8 % apjaror d ^ndt fdflt ^r»3!K Tt ^ 

^ V, 

afrt arqqT % qrnpd ^ q?^^ 
q? adrapT A ^ t ^ ^ ^ 

77.00 tpfT (dddd) qr si.ie (^pnrq) diq 
1)^ ijfn qn fqrqr irwT qif^; _ 

3?Fr:, arq, drwR, siw srfafqqq A am 

9 A •3qam (i) sm ifri vrf^dr qn qqtq qiq^ 

15, q^ qhpqr qmfl t ^ qSdd 

77.00 5 ?pq (^rqaq) qr ai.io (^nraq) qiq 

qh sjfq qq dirq fipqr auar f i 

arftnjaFTT t qiq qrd 
qq fqftsnr ^ (fq^n:) ^ q'id?«i4 

d qr qitq^TT ii qrjfd^T ^raq, ■ejli, q^qq^'ctT 
^ nnqj^ q d ar qil^PhlFi^a fdfdty, (3 .n^ 
sT^qpT) tredar ?rqa, xWf (fdfnc) ^ qnqka d 
5Tr aw t I 
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tfiTT'T5*rr 
fFttr^F ^ 
fipTf fsrr^T 

^5lk ^0 57/82 

S-8-82 

Bifsw !plr Jit «jfTf jplr I) 


gifft arfijRrn: 


*?flT HFT 


1 Vi^ 


«TFtT 


iiFir Eo 


ftruT 


173 


^ f^wior 

77. 00 ^FT 

iTjp? (Him>r) 

ITT 

31.16 (HiTinr) 


(^ : 77. 00 T[^ fwwn) 

ITT 31.16 (^TWT) 

’FFiT utr ^ ®rf^ *1^ ’ 

1 ('(TTir) ^ 2 ( m) ____ 

ifiTTr q^iT : 

*F-5r tarr arr^r vott irriff «Tfl' wT’Tfr: EfFTf^e' iffin % Hi'T-ifFT ^rrat ^ (sft arru ^'lir^rr ^ *1^ 
^ ?rl'*fr ^ m IT TO FftaTPfrtT iftin ttoI' $ i 
w-ir ^ *r!r^r ^tpt % <*^1 ?: tfo i afl:T 2 ^ t • 

ifjf) t«rr «nitT aftT sott Knrf *»?)■ vuircP ?rfiJTf^ iftnr ^ xm ett srnfl' | ('>rt' ttwt «FliT^r 

T^ ifl'irr % grpT-TTFr itto: ttMw #Tr i rnTfi ) __ 

[TTo 19(7)/82'Tfl'oCn!To] 

^FT %?, itPw 


(Deptt. of Coal) 

Niw Delhi, the 4th May, 1983 

S.O. 2236,—Whereas by the notificaton of the Govemmeot of India in the Ministry of Energy (Depart¬ 
ment of Coal) No. S.O. 2141 dated the 20th April, 1981, under sub-section (1) of.section 7 of the Coal Bearing 
Areas (Acquisition andJOevelopment) Act, 1957 (20 of 1957), the Central Government gave notice of its intention 
to acquire the lartffs in the locality specified in the Schedule appended to that notification; 

And whereas the Competent Authority, in pursuance of section 8 of the said Act, has made his report to the 
Central Government; 

And whereas the Central Government, after considering the report aforesaid, and after consulting the report 
aforesaid, and after consulting the Government of Bihar, is satisfied that the lands Measuring 77.00 acres (approxi¬ 
mately) or 31.16 hectares (approximately), described in the Schedule appended hereto, should bo acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 9 of the said Act, the Central 
Government hereby declares that the lands measuring 77.00 acres (approximately) or 31.16 hectares (approximately), 
described in the said Schedule, are hereby acquired. 

The plans of the area covered by this notification may be inspected in the Office of the Deputy Commissioner, 
Hazaribagh (Bihar) or in the Office of the Coal Controller, 1, Council House Street, Calcutta or in the Office of the 
Central Coalfields Ltd. (Revenue Section), Darbhnnga House, Ranchi (Bihar). 
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SCJEDULE 

Drg. N<. Rev/57/82 Dated 5-8-82 

Block. Bhadwa (Showing lands acquired) 

(Extn. of Saubera Colliery) 

Difft. Haaribagh 
'Biha) 

All Rights 


SI. Village 

No. 

Thana 

Thant 

numlier 

Distret 

Area^ 

Remarks 

1. Bhadwa 

Mandu 

173 

Hazaribtgh 

77.00 acres 
(approximately) 
or M. 16 hectares 
(approximately) 

part 


Total area : 77.00 acres (approximately) 
or 31.16 hectares (approximately) 


Plot numbers acquired in the village Bhadwa :— 

1(P) and 2(P) 

Boundary description ;— 

A—B line passes along the part common houidary of villages Ara and Bhadwa (which forms part 

common boundary with Ara Colliery lease boundary). 

B—C line passes through plot nos. 1 and 2 of village Bhadwa. 

C—A line passes along the part common boundary of villages Bhadwa and Atna (which forms part 

common boundary with Model Dhor Colliery lease boundary) and meets at point ‘A’. 


^ 6 Rf, 1983 

trtTo *JTo 2237 .—iRT: afk 

'TTfq^ntH' ^ ^ arlroTt: aw) 

1962 (l962 «PT 50) ’^1 UTTT 3 

(i) artfhr 

TRPPT aik fttipr) ^ 

ipTo aiTo ^0 209 6-12-83 STO 

^ ^ si ^41 ^ 

^ WfhT ^ Slftl^TR ^ 

inftaPT ^ (<ni( atpjfff qrr aiqrfr 
srpni ^ ftqr qr i 

3fk qq: qairtT trrlwrfl ^ ^ affufrurr 
tTRT 6 ’ffl (i) ^ apifhT qwi; qi) ftqli 

^ 5fV I I 

sfk arpi, qq: qlqflq qTdnr ^ TO qt 
IqqK ^ 'TTRiq; srfq^w rw arj^ 
^ ijftiqf ^ to) 9 qq arfror arfapr 

qq fqPrrqq iw t ' 

aiq, apr: TO arftrfqqR tjm 6 iff TOKT 

(i) SKT qqw vifw qq spftq qrt:^ gq qror 


[No. 19/71/82—CL.] 
SAM AY SINGH, Under Secy. 

q ^an, [ qtfqq q^i^fr t ^ arf^qqr TOq 
31^;^ # fqhriq^ to ^ TOtq qq aifWr 
W^TT^q ftrerq ^ qqw ^ aii^q 

ftqf qrrar ^ i 

aft^; am) qq ottt qfl qqqra (4) srtr srqq 

qfwq'i qq qqlq qn:^ RTOT Mqr ^ 

t fV TO ^fqqf ^ qqq>T qq aifror vqftq 
t fq%q ^ qro aftr ^ ^nqtq 

q^ift qrqrafr % ^ ^ qiw ^ wqqwiq q?t 
^ diCl^ii qi) I 

31^ 

ftwirq ^1 qiwW qq? qTW <aiw 


ftn TTsq: ^fsRiq, ftrqr;—%qiqT qr^qq-qnf) 


qtq 

qqqo ^qs^ m. Biftt 


41 0 28 20 


[qo 12016/63/82-jftq] 


(Department of Petroleuml 

New Delhi, the 6th May, 1983 


8.0. 2237.—Wheieas by notification of tbo Government of 
India In the Ministry of Petroleum, Chemicals & Fertilizer, 
(Department of Petroleum) SO. 209 dated 6-12-82 under 
sub-section (1) of Section 3 of the Petroleum and Minerals 
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Pipeliiios (Acquisition of Right of User In Land) Act, 1962 , 
(SO of 1962), the Ctntral Government declared its intention 
to acquire tbe right of user in the lands specified in the 
schedule appended to that notifievation for tue purpose of 
laying pipeline ; 

And whereas the Competent Authority ha* under Sub¬ 
section (1) of Section 6 of the said Act, sq^snitted repor 
to the Government; 

And further whereas the Central Government has, afttf 
considering the said report, decided to'acquire the right «£ 
User in the lands specified in the schedule appended to th* 
notification; 

Now, therefore, in exercise of ihe powers conferred V 
sub-section (1) of the section 6 of the said Act, the Ceotral 
Government hereby declares that the right of user ip (he 
said lands specified in the schedule appended to this noti-, 
fication hereby acquired for laying the pipeline; 

And further in exercise of power confened by sub-section 
(4) of that section, the Central Government directs that the 
right of user in the said lands shall instead, of vesting in 
the Central Government vesta on this date of the publication 
of this declaration In the Oil & Natural Gas Ocnnmlssion 
free from enctimbronces. 

SCHEDULE 


Pipeline From Viramgam to CTTF Kalol 


State : Gujarat 

Dietricl : 

Meshann 

Taluka 

; Kadi 

Village 

Survey 

No. 

Hectare 

Arc 

Osnti- 

are 

Ishwarputa 

41 

0 

28 

20 


[No. 12016/63/82-Prod.l 


^ 10 1983 

•ffTc. «no 2338,—tPT: ^ 

^ iJwPr ^ arfs^m: tn' 

aiMnPT, 1962 ( 1962 ^ 50) ^ eTKT 3 

tlft i3RmTT (l) artfPT VTRcr 

■t^runr afk wrfnr f^nm) ^ 

arfaTf^'ipTT TTo 3TTo 4006 flT^ 9-11-82 JCIXT 

fsrPrfej srfiRf ^ aifffVK tttt 

tfit ^ Sftffe 3IW 

3mnT *frftrfr ^ fwr «)t i 

3fk w: ?r«ur JTTfwrfr ^ ^ arfWm ^ 
tjra 6 (pt (i) ^ 31^ ^ 

^ t I 

amr *I?r: (Tt-PR ^ ^ lY 

fenuK ^ ^ mrcT 3rra-^[Trfn-1 rctr t 

sjfipTt ^3'RtfPr ^ STfarpR 3Tf% tfr^ «FI 

friWT fwt' 

3Tsr sifr; ^ arfilft^nT <lflr arm 6 ^ 

(1) era snpT «pt ipfPr ^ Rwr 


3rmT $' 

'aflt Binf ^ tTHT (|5V {4) ffTtl 

gyfiRTtff 'pr 5rifr>r ^ 

*u 3Tfa^ 

Jr ftrftff 1^ ^ ^ ^ ^ 

^ ?r4! iimNft iti ^ 





tpprprm-2 # 

■^ixTSTri gr'P'Trf'T 

trrtfT ^ 

TTTtT ’JSPfTO 

ii?T 

^^qrr- jsr^ 

nFr 


^)iq|ql8I 

9l/l 

0 15 20 


[tto 

12016/50/82-jftT] 


New Delhi, the lOtb May, 1963 
<jo 2238_Whereas by notification of the Government of 

rr!.Sf iiSaird *- 

fication for the purpose of laying plpclme , 

And whereas the Competent Authority 
section (1) of Section 6 of the said Act, submitted report to 

the Government; 

And further whereas the Central Goveinment has. ^ter 
comidering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification; 

Now, therefore, in exercise of ** P°'^" 
section (1) of the Section 6 of the said Act. the 9*“^," 
^vernmem hereby declares that the right of user m ^ 
said lands specified in the schedule api^nded to thjs notifi¬ 
cation hereby acquired for laying the pipeline; 

And further in exercise of power 
(4) of that section, the Central Government dlmts *at the 
ri£bt of user in tbo said lands shall instood ot 
the Central Government vests on this date of the publication 
of this declaration in the Oil & Natural Gas Commission 

frnm AncumbraiicdSr 


SCHEDULE 

Pipeline from Kanawada-2 To Changada-1 
State : Gujarat District : Kaira Talufca : Cambay 


Village 

Survey 

Hectare Arc Centi 


No. 

are 

Kanawada 

91/1 

0 15 20 



[No. 12016/50/82-Prod.] 
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''pun II ui I, II 

trf 10 1983 ^ 

1!ToWTo 2239.—«T?r: ’'1^ HfT 

^ 3rftRT< 111 ST^’l) 5Tts:(HW, 
1962 ( 1962 W so) ^ OTTT 3 ^ ^3TOTtT ( l) 
^ 31^ mT!T ^rwR ^ 35^ 
f^Fi) arfa^-t^HT ^0 3rro ^ 1 ° 214 H'O'a 
6-12-82 sm ^ 4l 4T^ 

3 pj^ ^ Wife: ^fWf ^ ^rrqtiT ^ srfairn: ^ 

'ttijm' t|i^^ ^ ^ ^ 3ri^ 

^ 3PRT 31WT ^ftf^ ^ fon «rr 1 

^ m. 4TSir»T arfjj^rd' ^ 3^ ^rfyftraTT ^ jjht 

0 jpV ^3wnT (1) ^ ^^^t3 >1^1 ^ ^ t I 


the Oovemmeiit; 

Arf ,««1« wlm.. to ^STto rt^.fS 

?p3S'i« to stodto .W.W » to. 

totiflcatioit; 

Not.. Jherefove. in exc.cise of 
ection (1) of the Section 6 of the 

ilovernment hercW declares thM the ”^ 0 jj^ijg. 

said lands specifi^-in the schedule apjKnded to thi» nottn 
cation hereby acquired for laying the pipeline. 

And further in exercise of power conferred by 
i4) of that section^ the Central Government di^ts tMt the 
mht of user in the said lands shall Instead of nesting 
th( Central Government vests on this date of the pubUcation 
of this declaration -in the Oil & Natural Gas Commission 
free from encumbrances. 


3iU sn^ 4iW< ^ 3w frq^ ’F 

ftTWR ^ 'TirTRT 313^;;^ 

# »lfNf 3rnfttT <111 siftritR aifer tfre# 

"FT ftPiMtf fw t 1 

SR, arr; 3tRr arfaf^titr *ifr erm 6 ^ 3 WRt 
( 1) ffTO ^ Wfl TTft jtj ^T<+1'. 

tid^ftK T tFT?ft t arftnjw # 3 x 3 

#■ ftfdfw 3W f 3tTlik tpT 3Tf«r^ 
^ STtft'H'i ^ Rm t^fT^ffirr sri^trT 

ftm i I 


SCHEDULE 


Pipeline From CTF Kalol To Viramgam 

State t Gujafat District: Ahemdabad Taluka J 

Viramgam 


Village 

Bio ck 

Hectare Are 

Centi- 

No. 



are 

Moli Kumad 

158 

0 

05 

85 


157 

0 

07 

20 


[No. 0-12016/56/82-Prod-I] 


3ftT 3mr OKT ’ft tgtraro ( 4 ) yp^ 

uHroeff tpT trtfPr ^ gtc tott ^ 

f ftp 3 ^ ^ 33 ^ 33 arfirmR 4 i<«f r 

# ^ ^ 3 ^ m srk srnfftr ^ sn^ 

#, ?Pfft 3TOT3ft Ir ^ W ^ M«HKK 

^53 cuftw trt fPTT 

nV.stiit, it^n' n P»T*nri ihf iifi mfi ftran it frTc; 

TPKi: ftmi: WljHIlIrt P mmi 

nri imrio snr rprhrr 

nliV 158 0 05 85 

157 0 07 20 


[00 *rl-120] 6/56/82/-5ftjo I] 


VIo (UTo 2240.—^Tff: aftT 31^3- 

(sjftT ^ 333PT f arftf^tr?: in 31^3) 3Tfijt3tpT, 
1662 (l962 13 50) ifV t?T3T 3 'ft 33OTU ( l) 
f 3 ^ vriTfT HTliK f ^ 3^1133 f 33 W) 

^4j^H!|0| tpio 3TTo 3° 210 dlOfll 6-12-82 SHTT 

0(7.+l < ^ 33 3Tftn[33T ^ ^ 

^TdRetd f 333t3 f alf^TR ft 3m ^TT^tflr 
ifr Qw i ^ f nnlJR ^ fwtx aiim in 3T33 t 
arm ftffs tpT fen 3 t i 

3ftT tpr: 33W^ Ull^li f ^ ^ 3^ ft tlTO 

9 Tt 333RT (iP f srsfPr 3Wirr^ t i 

arh: amt m: ^ 333 3t 

f33K 3 : 7 ? ^ 3’r3nn w atTntj^nl ^r 
^ riRftge 'IjfiRf # 333Pr 33 arfEPFR 3Tf^ 3i7^ 
33 f3f3?33 1w t • 


S.O. 2239.—^Whereas by notification of the Government of 
India in the Ministry of Energy (Department of Petroleum) 
S.O. 214 ilated 6-12-82 under sub-section (1) of Section 3 
the Petroleum and Minerals Pipelines (Acquidtion of Right 
of User in land) Act 1962 (50 of 1963). the Central Gov- 
emmcnl declared its infention to acquire the tight of user 
m the lands spectfled in the schedule wpended to that noti- 
fleatfon for the purpose of laying pipelSft 


3 R 3pT: 333 3rr«rd33 3?t 3171 6 ft 333171 
(l) arTT 33rf ^rfW 33 3313 3T7^ JTT 37337 

TTfr^Ki xftftra' ifTfft $ % ^ # 3373 

3PJ^ ^ 333 ^^:f33f 33313 33 aTftr337 

fTOT3 ^ 33133 fm t(3l^5T7T Slf^ 
f^3n 3l3T ^ I 
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^ 3rK ^ 57^ ’aWRT (4) BKT 51^ 

=FT 5njU ^ gTT 

^ ^ ^3T!ftir vr wlti^'iT: ?ropR 

^ r^r^d ^ 3)^ sriffd'^ srnftn #', 

?r*fr srraTsft ?! ^ ^ft’rtrrr ^ jr^r?r^ 

^ f^T%r ^>111 

Iwnrnr ^r rflo ^ r^i^q ^^7^ 


^profT fkwr: w^nifii frripiT;^ 


’TT^ 



aru: 


PMiiftbiicr 

46 

0 

07 

80 


47 

0 

01 

80 


45 

0 

24 

90 


42 

0 

10 

95 


41 

0 

07 

80 


40 

0 

07 

^ 50 


38 

0 

09 

00 


39 

0 

00 

60 


25 

0 

04 

05 


27 

0 

24 

75 


32 

0 

02 

00 


28 

0 

04 

00 


29 

0 

08 

25 


30 

0 

20 

25 


19 

0 

09 

45 


12016/59/82-TtfJ 


M'Jfa f^, nii')l+ 


S.O. 2340 .—WhereBa by notification of the Oovenment of 
India In the Ministry of Energy (Department of Prtroleum) 
S.O, 210 dated 6-12-82 under sub-section (1) of Section 3 
of the Petroleum and Minerals Pipelines (Acquiaitioa of Right 
of User in Land) Act. 1962 (50 of 1962), the Ontral Gov¬ 
ernment declared its intention to acquire the riiht of user 
in the lands specified in the schedule appended to that noti¬ 
fication for the purpose of laying pipeline; 

And whereas, the Competent Authority has under Sob- 
section (1) of Section 6 of the said Act, submitted report to 
the Government^ 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the right of 
user In the lands specified In the schedifie appended to this 
notification ; 

Now, therefore, in exercise of the power conferred by sub¬ 
section (1.) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user In the 
said lands specified in the schedule appended to this notifi¬ 
cation hereby acquired for laying the pipeline; 

And further In exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that the 
right of user in the said lands shall Instead of vesting in 
the Central Government vests on tbia date of the pnbHcatloi> 
of this declaa-afion in the Oil & Natural Gas Cbmmlsslon 
free encumbrances. 


SCHEDULE 

Piprline From Viramg^m To CTF Kalol 


State i Gujarat 

District : 

Mebsaoa 

Talulca 

: Kadi 

Villa^^e 

Survey 

No. 

Hectare Are 

Centi- 

are 

Vinayakpura 

46 

0 

07 

80 


47 

0 

01 

80 


45 

0 

24 

90 


42 

0 

10 

95 


41 

0 

07 

80 


40 

0 

07 

50 


38 

0 

09 

00 


39 

0 

00 

60 


25 

0 

04 

05 


27 

0 

24 

75 


32 

0 

02 

00 


28 

0 

04 

00 


29 

0 

08 

25 


30 

0 

20 

25 


19 

0 

09 

45 


[No.l2016/59/82-Prod.i 
RAJENDRA SINGH Director 


<WTW «rtT itwnc «BPmor #«nwir 
(wre«ir fvm) 

27 1983 

^tTo WTo 3241.—aifdrnnT, 1948 
( 1948 16) ’ifl- OUT 10 # g^-ORT (2) a^XT 

Spur i?rf^ vt spftir spr^ irtipix: 

ynr ^ f^»Pf?rr ^ q7rR?f ^ v 

^ arFofHtnT ^ ^ KTm'-I ^ 

afiT ourtori ’nTcfr t 


^ OPT-I ^ jrr>T57: ^ Trtsrf'Ofr 

!!m- 2 u: 5rt srftrfu^ | wrq- 

rWb? !)fpft 31^:- 


(1) 

(2) (3) 

"22. 

tiT^ 30-9; Jot c[rr. 


(W'JTt) 


(i) aftr^ ?r^ 


(ii) ^aiWfeW tiITTo ^o-tr^ro 


(3fF^ 


T^tTwh: 


' [^o 12017 /i/‘8341'o1TJToIT77oJ 
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MINISTRY OF HEAtTII AMO FAMILY WELFARE 

(Department of Health) 

New Delhi, tht 27th April, 1983 

,S.O, 2241 .—In ewreise of the powers conferred by sub¬ 
section (21 of se.tion 10 of the Dentist* Act, 1948 (16 of 
1943), the Central Government, after consulting the Dental 
Council of India hereby makes the following further amend¬ 
ment in Part 1 of the Schedule to the staid Act, namely;— 

In the said Part I, after the entry at serial No. 21 relating 
to tliB Nagpur University, the following entry shall be 
inserted, namely 

"22. Mangalore Master of Dental M.D.S. (Pcrlodon- 

University Surgery—(i) Oral tics) Mangalore, 

Surgery (ii) Periodo- M.D.S. (Oral 
ntics. Surgery) 

Mangalore.” 

[No V. 12017/1/b3-PMS] 

VTo mo 2242.—fMftpWT Slftff^. 1948, 

( 1948 ’PT Ifi) »lft mn 10 ^ ( 2 ) JTXT 

iTTfT vrfttRTf tpT iriT^r 

mrfftiT fwfwr ^ ^ ^ ^ 

f arqi^;— 

t?5RT # «rnr 1 ^ 

Sftfofr Wr: pffiSW tTHT ^ 
^feflwN^-tnro tfro tnfTo 

wnrt 3fk "tjsT trjToiffot^o 

(few, IT5- ^ t%lT 

SffrlptTTlW 3iqf^;— 

t^o ffo 1^0 (aftr^T 

YFTRftl^ IT® tfirftnW) 

"fCT tnio !#to frg'o (aitTP 

tt¥ mTKFtTOtHWt) 

[^io^o 1201 7 / 10 / 82 >’fVot(^oiT^o] 
t^^o tfto qrrs^, mx 

MINISTRY OF HEALTH AMU FAMILY WELFARE 

(Department of Health) 

New Delhi, the 27th April, 1983 

S.O. 2242.'—In exercise of the powers conferred by sub¬ 
section (2) of section 10 of the Dentists, Act, 1948 (16 of 
15801/83—3 


1948), the Central Governnaont, after consulting the Dental 
Council of India, hereby makes the folowing amendments 
in tile Schedule to the said Act, namely :— 


In part I of the said Schedule, in the entries at serial No. 4 
relating to the University of Bombay, for he words, ab¬ 
breviations and brackets “—Dental Radiology.M.D.S. 

(Radiology) Bombay” and "—^Dental Pathology and Bacte¬ 
riology.M.D.S. (Dent, Path, & Bact.) Bombay”, the 

following shall respectively be substituted, namely ;— 

"—Dental Radiology M.D.S. (Oral Medicine; Dia¬ 

gnosis & Radiology, Bombay;” 

"—Dental Pathology and M.D.S. (Oral Pathology and 

Bacteriology Microbiology) Bombay." 

[No. V. 12017/10/82-PMS] 
S. P. PATHAK, Undtr Secy. 

feft, 30 3nJw, 1983 

Wo Wo 2243.—gOPR, aPTfBmP 

fHmUP SlfljfWT, 1954 ( 1954 «PT 37) ^ UTTl 9 

^TTT ( 1 ) 5 TO 5RTT mfwf't ^ WBl 

BTH>K ^ SfH >TfoTR pHftmi 

Bq i riP (imPW IWP')®!?! aiftlf^ 1^'“ 14-24/ 
71-^t IT^ (mo ”610 ft'o 1972).fITfril 6 sppj;^, 

1971 aro tfifro p«n7ftq‘ ^ «fr 3 tro 
wnr ^ f^sriP ^Rfft t I 

[ito «fto 15014/6/81-^0 

ITT rr^l^ ^ i?] 
"fto fr^o JVT, SHR 

New Delhi, the 30th April, 1983 

S,0. 2243.—In exercise of the powers conferred by sub¬ 
section (1) of section 9 of the Prevention of Food Adul¬ 
teration Act 1954 (37 of 1954), the Central Government 
hereby appoints Shri R. N. Prasad as Food Inspector for 
the local area declared by the notification of the Government 
of India in the Ministry of Hccltb and Family Planning 
(Department of Health) No. F. 14-24/71-PH, (GSR 19731), 
dated the 6th October, 1971. 

[No. P. 15014/6/81-PH(P&N)/PFA) 
P. S. TANDON, Under Secy, 


tmiFT srtr f«lWT»T 

mtw 

27 XTJr, 1 983 

moHTo 22 44.—TUS^tTfgr ftlf^el ^ (mfT- 

aftr 3pflr5r) Pm, ises tp fm 9 ^ 

Btrfmrir ( 2 ) f^FiF 12 ^ ( 2 ) (?r) 

aftr 2 4 ^ (1) fTTT 5 FRT 'llf'Wm tpi 

Jitfttr ^7# ^(T, TTRfT 7iT<prT ^ ftwiif sfWtfipifl- 
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arro io47 ?rrflqr 24 

1976 ^ afhc ai^:- 

^ arr^ *»?!■ 

(i) "'ffnr I ^rr^iTWT vfiftu ^ — mj;? »r, 

5^', !pir ffo 2 ^Tr 

nftrffe ip rir ^To ( 2 ), ( 3 ) le 
( 5 ) jf’ ‘'iTf%?r 

Rt? *p jrarPT /^3'T^?r?sfi*F‘’ ^ 

'IT ‘ffi^w=p/gTT5RrafeR?’’ smiir i 

(ii) "^-II iprr^Trwr jprjrl^ ^ 

'mrrHk ffi^sfTT" ajw lio 2 ^ nf^ 
^ ^?nT 5 ^', ")frf%fi/ftr^iTzi'/?n'^/ 
<^F*rrT/>??T/r^ ip JTWH ^w^r^rafariF'’ ?r*arTr 
V WPT tiT Tfi^^i^/^Wfrawp’’ ?piarT® 
aritri? I 


flio 23-s/82-t?IT 1^71 «ft] 

3rri;o afto arfeipi;^)- 


DEPARTMENT OF SCIENCE AND TECHNOLOGV 
ORDER 

New Delhi, the 4th May, 1983 


aSiSSSSr’""'"! 

.namely^ 24th February. 197t 


In the Schedule to the said order :_ 


(1) In “Part-I General Central Service—Group C 
^irvey of India”, ajaiust the entry at serial No 2 
in columns Na (2) (3) and (5), for the words! 


(il) in "Pait-II General Central Service—Group D, 
Survey of India”, against the entry at serial 
NA 2, in column 5. for the words, “Head of 
Circle /Directorate /Branch/Institute ICentrallPIautI 
Deputy Surveyor General” the words "Director/ 
Deputy Surveyor General” shall be substituted. 


[No, 23-5/82-SMPI, 
R. G. MANSUKHANI, Deat Oflacer 


IVibNi siTt smTOT *?9riWR' 

^ 5 Rf, 1983 

VTe «ITe 2245.—RRT fRRR R) ITRT 
ts^ Rpft; (t^ifTT^r) ^ ffiTT:— 

( l) 14-3-83 Rft RTFT RRIH 10 aiTT «flr WTR 
RtRffV ^ WR 'IT «ft: iinrf 

fe# fInPTR RTftRT3>T f fRRH >51 
Slfdfdfil ^ ^ RT 

(2) 14-3-83 ^ ^fapFT RWH RWIT 10 im 
«ft RtitRr fRK PRTR RT afto tfVo trnJRT 
Rit fRcPfr RRT R f R fdfa ^ 

^ RT 

fRcvft ftRRR arfkPlRR , 1957 (l957 TT 61 Rt) 

Rft mrr 3 Rft rrotti ( 3 ) irtr (rq) rtr 

RftR RROTTI ( 1 ) fflTT RRfT KIPwrI RR RRW 
IP? ^RftR RTRRT FRTFeR HRTTRR R^t ftRtRT 30 
ftRJRT, 1957 Rfr a[fqq;RR T #8RT tfRio-1 2-173/57 
qHo t[Ro afte i[ fJHRl%ftnr aftr RRtRR RT^ft tf 
RPTR:-^ 

d l fiiqRR l RR ifWT 5 aftr 6 #' ‘'«ft ?RTR 

g?RR RtRlftRRT «fV rWrI fRTT" ^ 

^RfCTR SrftfFRTPnr fRRTT RTR, 

RTRR:— 

^ R R ? R RlRf flRT «ft Sfto "fto RTRRT" 
[^(«RT^o-ll01l/22/78-ifto iflo-I t^o/II 

t^o t^o RRR, ^ HfRR 

MINISTRY OF WORKS & HOUSING 

New Delhi, the 5tb May, 1983 

S.O. 2245.—^The Councillors and Aldermen of the Muni¬ 
cipal Corporation of Delhi having :— 

(1) On the 14-3-83 by Resolution No. 10 elected Shri 
Deep Chand Sharma as representative of the Cor- 
portion on the Delhi Development Authority, in 
I^ce of Shri Shyam Sunder Sobtl. 

(2) On the 14-3-83 by Resolution No. 10 elected Shri 
O. P, Wadhiwa as represenative of the Municipal 

. Corporation of Delhi in place of Shri Yoginder 
Kuigar. 

The Central Government In exercise of the poweri con¬ 
ferred by Sub-section (1) read with clause (e) of Sub-section 

(3) of Section 3 of the Delhi Develc^inont Act, 1957 (61 
of 1957) makes the following amendment in the Ministry of 
Health Notification No. F-12-173/57 LSG dated the 30th 
September, 1957, namely ;— 

In the Notification Jn items number 5 and 6 for the 
entry “Shri Shyam Sunder Sobd and Shri Yoginder Kumar" 
the following entry shall be substituted, namely:— 

“Shri Deep Chand Sharma and Shri O. P. Wadhwa". 

[No. K-tlOlI/22/78-DDIA/IIB] 
I. A. SAMAD, Dy. Secy. 
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[HFt I£--«r<w 3(ii)] 

wrt iftrf 

10 1983 

Wfo 2246.—FTTJfl an^ ^nSJTT 627 
8 »TT# I960 jm ^n^j; W w 
1951 ^ f^l’TiT 434 ^ ^ HI ^TT («F) 
apjpR 3w-?nT ^ ^ ^ 

feri t y 16-5-83 ^ JlUTfuFT ^ 

ftrm fw t I 

[#®TT 5-7/83-'fttrT^t] 

sTTCo^fto y^Tfem, ('ftoi^oaft) 

ministry of communications 

(P & T Board) 

Nttw Delhi, the lOtl. May, 1983 

S.O. 2246.—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1931, as introduced by 
S.O. No. 627 dated the 9th March, i960, the Director Gene¬ 
ral. Posts anff Telcaraphs, hereby specified 16-3-1983 as the 
dated on which the Measured Rate System will be Introduce 
ed in Ballapur Telephone Exchange, Maharashtra Cirdt. 

[No. 5-7/83-PHB] 

R. C, K AT ARIA, Assistant Director General (HHB) 

«3Rr ion I’Twfer 
(■TtRlfR ftoim) 

fe?t#, 23 1 983 

yio (tie 2247.—fWlfV^T sjfejr (sffeyT: ^PSIT 
5 : 1 * 1 %) aifaffETiT, 1954 (1954 yr 44 ) eriTr 
8 yt (1) srrr yfwff yr srqty ytis- 

iq, ynrlti H-iyii: ?iTy anner 5^*1% y ar^fnfir 
fyy fyt^T%r<3ry y^iyy ywffe^y affeyrftyl 
yt, ^3yy am yi^ypt y arfyfiw, ^ arftffetrir 
y 3TTT amr ^y snfty sry^sr arfeyifeyf yr bH 
*ry y,y| yi fy^fey y^y y ftry myq- sryiy % 
arTayrfl y yr y fy^yy y^^fl ^:- 

1 , «}t iryo urniffl I 

2 . «ft ^otrffo B-^'lrlT I 

[yo i/7/fe.^./83-tryo t^oii (y)] 
MINISTRY OF LABOUR AND REHABILITATION 
(Department of Rehabilitation) 

New Delhi, the 23rd April, 1983 

S,0. 2247.—In exercise of the mwers conferred by sub¬ 
section (1) of Section 3 of the Displaced Persons (Com¬ 
pensation and Rehabilitation) Act. 1954 (No. 44 of 1954), 
the Central Govt, hereby appoints the following Assistant 
Settlement Officers in the Settlement Wing under the Deport¬ 
ment of Rehabilitation as Managing Officer# In addition to 
their owp duties for the purpose of performing the functions 


assigned to such officers by or under the said Act with 
immediate effect :— 

1. Shri N, H. Samtani. 

2. Shri J, S. Sahota. 

[No. 1(7)/Spl. CcU/83-SS. U(A)] 

yio Wo 2248.—%cyryrytyftT5ryTyy arfsffyEfy, 
1950 ( 1950 yr 3i) ^ snrr 6 ^ yyym (i) 
BTU Raw yfyyyf yr Rifty y^y grr 

FRy ffTTT jffRfB- feyiff y apy% fey ^ 

fdTyferf^cr ygjyy yfefery arfRyifenlf yt, yyy arr^ 
yrifyiT y arfefe^y, yyy arftjfyyy y irt aiw 
yyy artity ygfqy ariywyf yt yfe tfe yrtff yr 
f%yryy y^y y f%r yfyrar Rwy ?r ygiRy arfyTwy 
y yy fe^ yyyt 

1. art t[yo yyyTtf^ 

2 . >Rt tSfo f[yo 

[(To l( 7)/fyo4o/83-tTBoTTHo U(«)] 

y|?irfyn yyy), aryr yfwr 

S.O. 2248.—In exercise of the powers conferred by 
Sub-Section (1) of Section 6 of the Administration of Evacuee 
Property Act, 1950 (31 of 1950), the Central Government 
hereby. appoints the following Assistant Settlement Officer# 
in the Settlement Wing under the Department of RehabUita- 
tion as Assistant Custodian in addition to their own duties 
for the purpose of performing the fenctions assigned to #uch 
officers by or under the said Act with immediate effect :—■ 

1. Shri H. N. Samtani- 

2. Shri J, S. Sahota. 

[No. 1(7)/Spl. Cell/83-SS. H- (B)] 
M. K. KANSAL, Under Secy. 

(4TO ftniHT) 

yf 27 arsfpr, i983 

yio Wo 2249 .—srfefyyy, 1922 
tiTU 3 sru rhw lyfeyyf yr sETly y<y jtr 
RTyrc, nI yo yNTyy, ynnftt wfyiTT, ynirr 
yl 16.4.83 ^ ^fRyryV (fetffi, wiry ^ yy ^ fy^w 
ycfft ^ I 

[«ft-11017/1/8 3 -i[y 1 t?iy-II] 

WTo yo yw, wrT dfyy 

(Department of Labour) 

(Emigration Division) 

Now Delhi, the 27th April. 1983 

S.O. 2249.—In exercise of the powers conferred by 
Section 3 of the Emigration Act, 1922 (7 of 1922), the 
Central Government hereby appoints Shri T. K. Gopalan, 
Passport Officer, Madras, to be the Protector of Emigrant*, 
Madras with effect from the forenoon of 16th April, 1983, 

[No. T-11017/1/83-Emig. ID 
R. K. DAS, Under Secy. 
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2 Tff, 1983 

ifTTo WTo 2250.—1952 (l952 

s(7T 35) ^ 5 ^ "(i) # srn 

i?rf«RFTT jfWT 

f?r5f^ ^'f ^ ^Ff f?(ft<iFP 

F fFFW ^tffr t I 

[fo lT-l2025/2/81-^Ff-l] 
510 ^o fTff 

New Delhi, the 2nd May, 1983 

S.O. 2250.—In exercise of the powers conferred by 
sub-section (1) of section 5 of the Mines Act, 1952 (35 of 
1952), the Central Government hereby appoint* Shri S. J. 
Sibal as Inspector of Mines subordinate to the Chief Inspector 
of Mines. 

[F. No, A-12025/2/8IM-I] 

1. K. IAIN, Under Secy. 
Ft 2 Ft 19 83 

TTo WTe 2231.—FTFITT FWifW 

fFFK 1 947 ( 1947 TF 14) Tt Ffn 7 

FFSKT (l) wIt: ( 2 ) JPriTTTT FfWFf ^f 
FF'lF F«f?r arfufFirfr flrfi'F il 

fFf«CGjf%(frFrFF?i FRffFF' F'RfifFF!' fFFFf ^ 
fFutt('F F>T F4F Ff^fF^tf ^ W^flF F?F i^F FFFt, 
Ff ifft FFT, 5^'f ^ fFF >afF fifTFIFF F?^ 

FiTFt i fFFF?r F^FtflFtf Ftthr? F I'lFf 
^?hTqTFF ^ ffSFftF ^ FF Ff 

WTF Fftfcs Fir ISFlfF, 1983 ^ fFF'RT t • 

[FFo 11020/2/83-ti.l (t)(i)] 

New Delhi, the 2nd May, 1983 

S.O. 2251.—In exercise of the powers conferred by sub¬ 
section (1) & (2) of Section 7 of the Industrial Disputes 
Act, 1947 (14 of 1947), the Central Government hereby’ 
constitutes Labour Court with headquarters at Chandigarh 
for the adjudication of industrial dispute* relating to any 
matter specified in the Second S<fhedule to the said Act and 
for performing such other funotrons as may be assigned to 
it under the said Act, and appoints Shri Ishwar Prakash 
Vasisth, as the Iheslding Officer of lhat Court, with effect 
from the 15th April, 1983, 

[No. Sri 1020(2)/83-D.I. (A)(i)] 

Wo FTo 225 2.—WSffF fTFFTT 
FftlfFFF, 1947 (l947 W I 4 ) 4ft FTFI 7 (F?) 
FftFFFKf (l)Ft7: ( 2 ) STU F^RFfT W IFffF 
f'T F4:FtFTf<rF FfiPfFTF FftiF f fFFW 
vTJ^FT F ^FF wH' FW FftWTF ^ 'ftST- 

^frF FfFwft ^ ^ F «ft imF fTw Vr, 

15 FFF, iSSa^ffF^FFFFWt t 1 

[ttF-U020/2/8 3-?t-l (F)(ii)] 
tj-q-o tr^To stff fTff 


S.O. 2252.—In exercise of the powers conferred by 
sub-section (1) and (2) of Section 7A of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby constitutes no Industrial Tribunal with headquartera 
at Chandigarh and appoints Shti Ehwar Prakash Vasisth as 
the Presiding Officer of lhat Tribunal, with effect from the 
15th April. 1983. 

[No. S-11020(2)/83-D.I. (A)(ii)] 
S. H. S. IYER, Under Secy. 

S.O. 2253.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Oovemr 
ment Industrial Tribunal, cScutta, in the Industrial dispute 
between the employers in relation to the management of 
Scetalpur Collier of Messrs Eastern Coalfields Limited, Post 
Office Sunderchak, District Burdwan, (W.B.), and their 
workmen, which wa« received by the Central Governrrent 
on the 27th April, 1983, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 
CALCUTTA 

Reference No. 74 of 1982 

PARTIES ; 

Employers in relation to the management of Seitalpur 
Colliery of E.astem Coalfields Ltd. 

AND 

Their Workmen. 

PRESENT : 

Mr, lustlce M. P. Singh,.,. Presiding Officer. 
APPEARANCES : 

On behalf of Employers.—Shri B. N. I ala. Advocate 
with Mr. D. P. Roy, Senior Personnel Officer. 

On behalf of Workmen.—Mr. P. N. Ojha, Secretary of 
the Union. 

STATE : West Bengal INDUSTRY ; Coal 

AWARD 

The following dispute wag sent to this Tribunal for adjudi¬ 
cation by the Government of India, Ministry of Labour, 
and Rehabilitation, Department of Labour by their Order 
No. L-19012(107)/82-D. 1V(B) dated 1st December. 

1982; 

•‘Whether the action of the Agent, Seetalpur Colliery, 
Mesare Eastern Coalfields Limited, Post Office 
Sunderchak, District Burdwan (W'est Bengal), in 
discriminating in supply of fuel coal to Shn Monga] 
Gopq and 40 others (list enclosed) la justified ? 
If not, to what relief the workmen axe entitled 7 

Name of the Workmen. 

1. Mongol Gopc 

2. Bijoy Prasad 

3. Bhuneswar 

4. Umesh Paswan 

5. Blkram Harljan 

6. Sena Bouri 

7 . 'Luba Bouri 

8. Bijoy Shaw 

9. Lakhipada Bouri 

10. Ramasray Paswan 

11. Ch, Ram Swonip 

12. Some Maihl 

13. Balwshwar 
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14. Biranchi 
ij, Dhaluri Turi 
16. Rajcndra Paswan 
17.,Sanchit Harijan 

18. PraJeshi Chouhatt 

19. Ramdhari 

20. Dinanalh Rajak. 

21. Prabhu Mahato 

22. Tanlk Paswan 

23. Dasu Bouri 

24. Shankar Boilri 

25. Rambali 

26. Netni Bouri 

27. Ram Awatar 

28. Krishna Paswan 

29. Sarjoo Paswan 

30. Binod Paswan 

31. Br. Ram Swarup 

32. Bhorik Bin 

33. Arjun Paswan 

34. Dhamcshwar 

35. Faudi Turi 

36. Basanto Baijri 

37. Muneshwar 

38. Saudagar 

39. Jiblndcr Paswan 

40. Kumbha Karna 

41. Ra] Giri." 


>FT wra : nt 21, iw8 3/wTw 3i, 1005 218 5 


PRAYER 

It is prayed the Hon’ble Tribunal may be graciously 
pleased U> pass a no-dispute Awaid in the above matter and/ 
or pass such other order/orders ns it may deem fit and 
proper. 

And for this act of kindness, both the parties, as in duty 
bound, shall ever pray. 

Dated this the 15th day of May 1983. 

Sd/- 

For and on behalf of the workmen. 

Sd/r 

Foi and on behalf of the employers. 

Sd/- 

D. P. ROY, Sr. Personnel Officer, 
[No. L-19012(107)/82-D. IV. B.] 

New Delhi, the 3rd May, 1983 

S.D. 2254. —In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Nagpur, in the industrial dispute 
between the employers in relation to management of Western 
Coalfields Trimitcd, Temble Road. Nagpur and their work¬ 
men, which was received by the Central Oovemment on 
the 26th April, 1973. 


before SHRI A. W. PENDHARKAR. B, A., 
LL.B., CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT NAGPUR 


2. When the case was taken up for hearing, both parties 
filed a compromise petition and prayed for a no dispute 
award in terms of t^ said petition. I have gone through' 
the compromise petition and I find it reasonable and for 
the benefit of the parties. I, therefore, accept the same and 
pass "a no dispute Award” in tentw of the said convpromise 
petition which will form part of this Award as Annexul'e 
“A”. 

Dated. Calcutta, 
the 20tb April, 1983. 

M. P, SINGH, Presiding Officer 


ANNEXURE 'A' 

BEFORE THE HON'BLE PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, CALCUTTA. 

In the iJiattef of Refc'-wice No. 74 of 1982. 

PARTIES : 

Employers in relation to the management of Seetalpur 
Colliery of Eastern Coalfields Ltd. 

AND 

Their workmen, represented by Colliery Workers Union 
(INTUC Board). The humble petition of both the parties 
aforesaid, most respectfully sheweth : 

1, That the above matter is pending before the Hon’blc 

Tribunal ansFthe matter has yet been heard. 

2. That, in the n»antime. the parties have discussed the 

instant matter mutually and the parties have 
agreed that there is no longer any dispute subsist¬ 
ing between the parties in the matter arising out of 
the present order of reference. 

3, That both the parties, therefore, pray that a no- 

dispute Award may be passed tjy the Hon’blc Tri¬ 
bunal In the above matter. 

4. That the jobt petition has been made bona-fide and 

for ends of Justice. 


Reference (CGT) No. 1 of 1982 
Adiudicatlon Between : 

The Management of Headquarters 

Chairman-cuii>Managing Directoi's Officer, 

W.C,L. Nagpur Party pjo, j 

AND 

Their Workmen, Party No. 2 

In the matter of leference mider section 7A & Section 
10(1 )fd) ol the Industrial Disputes Act, 1947 

APPEARANCES : 

Shri P. S. Nair, Advocate, for party No. 1, Shri tl. W, 
Dhabe and Shri N. S. Bhaltad, Advocates, for party 
No. 2. 

AWARD 

(Made on the 11th day of April, 1983) 

This is a reference made bv (he Central Government 
under Section 7 A and clause (d) of Sub-section (1) of 
Section 10 of the Industrial Disputes Act, 1947, under 
which the following dispute as per schedule Is refetred to 
this Tribunal for decision. 

‘‘Keeping in view the work/job performed by Civil 
Surveyors at Head Quarters of W. C. Ltd,, Nagpur, 
whether the demand of S/Shri V, P. Mohare, S, S. 
Urkude, M. S. Godbolc and S. G. Donde, Sur¬ 
veyors (C) Head Quarters for the scale of pay 
of Rs. MO-854 is justified '? If so, what scale of 
pay should be prescribed for them.” 

2, In suppoit of the reference, party no. 2 filed a state¬ 
ment of claim as under : 

That the «instant reference relate* to the enmloyce* 
nimely, S/Shri Moharey, Godbole, Urkude and Donode 
who are Surveyors (Civil) posted in the Head Office of 
Party No. 1. These employees are appointed in March, 
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1976 in the post and cfltesory of Surveyor (Civil) and arc 
offered the pay scale'of Rs. 378-614 with other allowances 
and lieueflts. In the employment of party No. 1 there 
arc other employees who are posted in the category o8 
Junior Surveyor (Civil) and a pay scale of Rs. 442-734 is 
applicable to them. There are also employees in the category 
of Assistant Surveyor (Civil) whose pay scale i« Rs, 378—^ 
614, It Is sutmiitted that the Ivmior and Assistant Surveyor* 
(Civil) are posted at collieries, whereas tKe employees for 
whom the instant reference is made ai’c attached to the Head 
Offlee. Though there is no job description or work alloca¬ 
tion existing, it is»submit!^ that the nature of dutlea of 
the Surveyois (Civil) who are concerned in the instant re¬ 
ference are doing mdre refq>oiisibIe and akllled iob a* oooH 
pared to the work done by the Assistant and Junior Siin’.-- 
yors (Civil). This will also be clear by the very designa¬ 
tion ^ven i.e. Assistant and Junior Surveyor. It is further 
submitted that th© employees in the category of Junior and 
Assistant Surveyor are requiied to supervise the civil con¬ 
struction work, colony and road survey and its maintenance; 
whereas the work which is required to be done by the 
Surveyors (Civil), coiKemed in this reference." is to survey 
of coal Handling Plants and bore holes, contouring of open 
caste piinea, preparation of plan, preparation and maintenance 
of records of Land Acquisition cases. Thus It will be 
clear that the work done by the employees concerned Is 
more shilled, responsible and strenuous. All these employee# 
also possess the necessary qiialiftcatlon for the Po«t of Sur¬ 
veyor (Civil). 

3. It ia submitted that the Coal Wage Board of 1967 
does not cover the category of Surveyor (Civil) or Junior 
or Assistant Surveyor (Civil), However, such a category 
of Surveyors (Civil) existed with N.C.D.C. and therefore, 
the matter of fixation of wage scales, for such Surveyor 
(Civil) with N C D C was considered by the N.C.DC. ie 
National Coal Development Corporation Limited, Ranchi 
alongwith other categories which were left out from the 
Wage Board. For that purpose a Memorandum dated. 
17-8-68 and 14-1-68 was issued Chief Personnel Officer 
of N.C.D.C. covering such categories. The category of 
Surveyor (Civil is covered at sr. no, 22 of annexiire-I and 
accordingly for the category of Surveyor (Civil) revised 
wage board scale was fixed at Rs. 305—575. This scale of 
Surveyor (Civil) again came to be revised after N.C.W.A-I- 
Tho revision of the scale of Rs. 305—575 came to he re- 
fixed as Rs. 510—^854! This fact of revision of the old 
pay scales by virtue of N.C.W.A-I would be seen In 
section IV under the head “Htment of Monthly Rated 
Employees (Technical and Supervisory”. Thus, It Is sub¬ 
mitted that the Surveyor (Civil) are entitled for nny scale 
of Rs. 510—854 w.e.f, 1-1-1975, by virtue of N C W A-I. 
It is, thorefore.-isrSbmltfed that the employees concemedi 
are entitled for the pay scale of Rs, 510—854, Contfuning 
them in the pay scale of Rs. 378—614 is neither legal nor 
jnstified nor proper. This is particularly because even a 
Junior Surveyor (Civil) is being given higher pav scale of 
Rs, 422—734. It is. therefore, submitted that the demand 
of S/Shri Mohare, Godhbole Urkude an 1 Donde in rav 
scale of Rs. 510—854 is Justified. It h further mjbmitted 
that the pay scale as demanded should be made applicable 
from the date of their appointment and party no. 1 may be 
directed to pay arrears from the date of their appofntment, 

4. Party no. 1 filed Its written itatoment. oppoMng the 
reference as under 

It is .submitted by party no. I that the reference is ^ bad 
in law on the ground that S/Sbri S, S. Urkude. V. P. 
Mohare, M. S. Oodbolc and S, O. Donde are not working 
in Mine and are working in Head Offlee which is at Nagpur 
and which is not a mine as defined in the Mines Act. 
Therefore, the Central Government is not the appropriate 
Government to "make the reference. Even otberwls© thev 
are working in Civil Department not in Mining Tndnsfry and 
the Central Govt, could not have made the reference. 

5. On merils. it is submitted that 'he western Coalfields 
I.td. i'-sued certain notification of vacancies of Surveyors 
(Civil) to the Employment Exchange by their letter dated 
31-1-1976. Ih response fo the notification, the Employment 
siwnsored certain persons. After interview the individuals 
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were offered appointment. The appointment order clearly 
sptxlfied terms and conditions, rate of pay ptc. The em¬ 
ployees concerned in this referertce, after havinji iMd the 
appointment order gave the undertaking that they have read 
the contents of the letter and they accept the offer of ap¬ 
pointment on the terms and conditions ccmtalned 
therein and undertake to abide by the same. The 
employees coiKemed, having accepted the job knowing fully 
well the terms and conditions laid down therein are estopped 
from challenging the same within such a short period. The 
fixation made by the management is fully justified on the 
basis of work/job performed by Civil Surveyors. Civil Sur¬ 
veyors cannot be compared with Surveyors in various coal 
mines. The post of Surveyor in the Coal Mine ia statutory 
post with statutory duties. Merely because the name 'sur¬ 
veyor' is common, will not make their job equal or similar. 
It is further submitted that there is no change of circum¬ 
stances after the appointment of the employees concerned, 
to constitute sufficient material for any change in the terms 
and conditions of service. Frequent changes in terms and 
conditions in service will create anarchy in the wage struc¬ 
ture and is not in the interest of industrial peace. The 
wages that is being paid to the employees is more than ade¬ 
quate considering the wages paid to toe employees similarly 
situated in the Area. 

6. Later on both the parties filed rejoinders to the state¬ 
ment of claim and written, statement, party No. 2 supporting 
the reference while party No. 1 opposing the reference. 

7. Originally, the reference was pending before the Central 
Government Industrial Tribunal, Jabalpur, before whom 
one witness was examined on behalf of the party No. 2, 
Later on, the refefence was transferred to this Tribunal for 
further hearing and decision. Before this Tribunal, party 
No. 2 e.xamined one more witness and party No. 1 examined 
2 witnesses. Heard Shri H. Wi. Dhabe, Advocate, for party 
No. 2 and Shri P. S. Nair, Advocate, for party No. 1, 

_8. Even though, in the written statement, a legal plea is 
raised challenging the jurisdiction of the Central Govern¬ 
ment to make the reference, no argument was advanced by 
either party on this point and hence, it Is presumed that 
the parties do not challenge the jurisdiction of this Tribunal 
to hear and decide the reference made by the (>ntral Oov- 
emment. Hence, the preliminary objection raised by the 
party No, 1 in the written statement, is over-mled. 

9. Under this reference, the demand of 4 employees viz. 
S(Sbri V. P. Mohare, S. S. Urkude, M; S: Godbole and 
S. G. Donde is that they should be given pay scale of 
Rs. 510—854 which scale was given to Surveyors (Civil) by 
National Coal Development Corporation. This scale was 
said to be given to those Surveyors (Civil) with effect from 
1-1-1975, Out of the 4 employees, party No, 2 examined 
Shri Vijay Mohare as one of the witnesses. He has stated 
in his evidence that he nimself and 3 others were appointed 
on 19-5-1976 as per appointment order Exh. W-1. They 
were appointed as Surveyor (Civil) and were attached to 
Headquarter at Nagpur. Four others were appointed with 
them but they wore posted outside Nagpur to the areas as 
Assistant Surveyors (Civil). In his evidence, Shfi Vijay 
Moharo stated that their demand is that they should be ab¬ 
sorbed in the same time scale of pay as was admissible to 
the Surveyors (Civil) in the N.C.D.C. Even prior to this 
reference, according fo Shri Mohare, there was again tevl- 
sion of pay scales with effect from 1-1-1979 and the Sur¬ 
veyors (Ciril) of N.C.D.C. were given pay scale of Rs. 640 
fo 1160, Hence, at the time of argument, it was even argu¬ 
ed that even though the pay scale of Rs, 510—854 Is 
claimed, as a matter of fact, the employees should be given 
pay scale of Rs, 640—1160. Admittedly, as per appoint¬ 
ment order Exh, W-1, the appointment of the 4 enipfoyMs 
in question, is in the pay scale of Rs. 378—614 with effect 
from initial appointment in March 1976. These employees 
were not directly selected by the management but they were 
sent through the Employment Exchanre. Before their ap¬ 
pointment, they were given certain conditions of appointment 
which they had accepted. In view of this appointment 
order, it was tried to be urged on behalf of the management 
that the omplovees cannot agitate about the pay scales be¬ 
cause they had accepted the terms of appointment Shri 
Dhabe, the learned Advocate for the party No. 2, rightly 
pointed out that there cannot be any estoppel and it n 
open to the employees to raise a dispute about the pay 
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scale, even after accepting the appointment as per appoint¬ 
ment order. I do not think, that any authority is needed on 
this point. Hence, accepting the argument of Shri Dhabe, 

1 find that the employees can raise a dispute as regards their 
pay scales, if they arc not .satisfied with the pay scales given 
to them. 

10. It is the contention on behalf of party No. 2 that the 
employees for whom the reference is made are doing more 
responsible and skilled job as compared to the work done 
by the Assistant and Junior Surveyors (Civil), working in 
areas. Shri Vijay Moharc, who was examined on behalf of 
party No. 2, has not stated a word about bis own duties and 
about the duties done by Assistant and Junior Surveyors 
(Civil) working in areas. Thus, there is no evidence on 
record to show that these 4 employees attached to Head 
Office aic doing more responsible and honourous duty than 
the Assistant and Junior Surveyors (Civil) working in areas. 
On the contrary, witness No. 1 Sb. Rangaawamy Itupuswamy 
examined by party No. 1, has stated that the work done by 
the Surveyors (Civil) attached to Head Office and the work 
done by Junior and Assistant Surveyors (Civil) in areas is 
the same. This witness is a Superintending Engineer (Civil) 
working in W-C.L. with Headquarters at Nagpur and fro(ni 
his personal knowledge and c.xperiencc ho has stated about 
the work done by both. There is absolutely no reason to 
disbelieve his evidence on this point, when Shri Vijay 
Moharc has not himself stated anything about the work 
and duties done by Surveyors (Civil) attached to head office 
and Assistant and Junior Sur'Jiyors (Civil) workmg in areas. 
Thus, party No, 2 has not made out any case for more pay 
scalt than the others i.e. their counter-part working in areoi. 

11. The next contention of party No. 2 is that there were 
posts of Surveyor (Civil) with N.C.D.C. and under the cir¬ 
cular dated 14-11-1968 issued by tlie Chief Personnel Officer 
of N.C.D.C. their pay scales were revised at Rs. 305—575: 
This scale was again subsequently revised to Rs. 310—854 
with effect from 1-1-1975. On this basis, the present emp¬ 
loyees have also claimed the same pay scale of Rs. 510— 
854 on the analogy that they are workmg as Surveyors 
(Civil). There is no iota of evidence on record to show the 
qualification and the work and duties of Surveyors (Civil) 
m N.C.D.C. It is not the case of the party No: 2 that their 
work and the work of Surveyors (Civil) in 'N.C.D.C. is 
equal and both of them possess the same qualification. 
Hence, simply because both the employees are named as 
'Surveyors (Civil)’ it does not follow that their work and 
duty is the same and that they should be entitled to ffie 
same pay scale even though working with the different 
managements. Witness No. 2 Shri Syed Tamijuddin Syd. 
Sirajuddin examined on belralf of party No. 2 has admitted 
in his cross examination as under ; 

"It is true that Western Coal Fields is a separata regisa 

fered Company, It is true that all the policy 
matters of _W,C,L. are decided separately by the 
Board of Directors. WCL is a •■ubsidlary of Coal 
India Ltd, Wage structure of different subsidiaries 
and Cxial India as a whole is decided by Joint 
Bipartite Committee for Coal Industry and in 
this Committee representatives of different subsi¬ 
diaries of coal India and Union participate. It 
is true that it an employee accepts appointment 
under certain terms and conditions, then he is 
bound by tlwse terms and conditions. 1 am not 
aware of duties and responsibilities of Mis. V. P. 
Mohare, S, S. Urkude, M. S. Godbole. S. C, 
Donde. T do not possess entire circular isstiod by 
N.C.D.C. and W.C.L. I am not aware whether 
circular Exh. W-3 No. IDliMPimonthly staff/ 
68 dated 14-11-68 is subsequently cancelled and 
new circular issued." 


Even employee Vijay \Iohare admitted in his own evidence 
(hat the two agreements under which (he pay scales were 
revised of Surveyors in N.C.D.C, were because of a bi¬ 
partite agreement between the management and the repre- 
senfadves of the workers’ union. Thus, this revision of pay 
scales of Surveyors (Civil) in N.C.D.C. was as per agree- 
men< and the present employees cannot get any advantage 
of that agreement as they are not parties to that agreement. 
On the other hand, witness No. 2 Shri Gourishankar 


Choube, Deputy Personnel Manager (Establishment) exa¬ 
mined by party No. 1 has stated— 

"N.C.D.C. Rules are not binding on W,C.L. if there 
is any dispute between the management and the 
workers, then the dispute is referred to Standardi¬ 
sation Committee ana the decision given by the 
Committee is binding on both the parties. The 
4 persons who are sent to areas, have not raised 
any dispute regarding wages.’’ 

This evidence of Shri Choube has gone unchallenged and 
unrebutted. When the N.C.D.C. rules arc not binding on 
W.C.I,„ and when the posts of Surveyors (Civil) in 
N.C.D.C, are not of equal rank and status as the posts of 
Surveyors (Civil) Xi W.C.L., I fail to understand as to 
how the present employees can get and claim any benefit 
with regard to the revision of pay scale of Surveyors (Civil) 
in N.C.D.C. and especially wfjen their appointments are 
after 1975. Thus, there is nothing their appointments are 
Sui-veyors (Civil) in N.C.D.C. and the Surveyors (Civil) 
working at Headquarters in W.C.L. Their counter-ptu'ts 
are working in areas without claiming any benefit, as claim¬ 
ed by the present employees. From the whole evidence on 
record, the party No. 2 has not made out any case for re¬ 
vision of pay scales on par with Surveyors (Civil) is 
N.C.D.C. Hence, I find that the party No. 2 is not entitl¬ 
ed to the pay scale of Rs. 511)—854 as demanded or any 
other scale. The result therefore, would be that the re¬ 
ference has got to he rejected. 

12. For the aforesaid reasons, the reference is rejected 
and the award is passed accordingly. Parties to bear their 
own costs as Incurred. 

Nagpur. 

Dated : 11th April, 1983. 

Sd|. 

For Secretary, 

Central Government Industrial 
Tribunal, Nagpur. 

A, W. PANDHARK.AR, Presiding Officer, 
[No. L-18012(17)178-D.IV.B.] 


S.O. 2255.—In pursuance of section 17 of the Indus¬ 
trial Disputes Act, 1947 (14 of 1947), the Central Govern¬ 
ment hereby publishes t’le following award of the (Central 
Government Industrial Tribunal, Calcutta, in the industrial 
dispute between the employers in relation to the manage¬ 
ment of Khus Chalbalpur Colliery, Jaykaynagar ,Sub Area, 
Post Office Rankganj, District Burdwan (W.B.) and their 
workmen, which was received by the Central Government 
on the 27th April, 1983. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL ; 
CALCUTTA 

Reference No. 78 of 1979 

PARTIES : 

Employers in relation to the Management of Khas 
Chalbalpur Colliery, Satgram Area, ECL. 

AND 

Their workmen 

PRESENT : 

Mr, Justice, M. P. Singh—Presiding Officer. 
APPEARANCES ; 

On behalf of Employers—Mi. P. I,. Ojha, Sr, Per¬ 
sonnel Officer. 

On behalf of Workmen,—Mr. S. Roy, Advocate. 

STATE : West Bengal INDUSTRY : Coal 
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AWARD 

The following dispute wos sent to this Tribunal for ad¬ 
judication by the Government of India, Ministry of Labour, 
by their Order No. L-19012(16)|79-D.rV(fl), dated 24Th 
November, 1979 ; 

“Whether ihe action of the management of Khas Chal- 
balpur Colliery, Jaykaynagar Sub-Area, Post Office 
Raniganj, Burdwan In striking olf the name of 
Shri Munnar Shaw, Shale PicTcer from their rolls 
was justified. If not, to what relief is Shrl 
Munnar Shaw entitled ?" 

2. When the case was taken up for heaving, both parties 
died a compromise petition and prayed for an award in 
terms of the said petition. I have gone througn the comp¬ 
romise petition and I find it reasonable and for the benefit 
of the parties, I, therefore, accept the same and pass 
“Award" in terms of the said compromise petition which 
will form part of this Award as Annexure “A". 

Dated, Calcutta, 

The 21st April, 1983. 

M. P. SINGH, Presiding Officer 
ANNEXURE ‘A’ 

BEFORE THE HON'BLE PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
CALCUTTA. 

Ref. No. 78 of 1979. 

FARTIES : 

Employers in relation to the Management of P. Kbas. 
Cnaibalpur Colliery, Satgram Area, ECL. 

AND 

Their Workmen. 

The humble petitioners most respectfully pray as under:— 

That, the abovementioned Reference Case is fixed for 
hearing on 20-4-83. 

That, the parties have mutually settled the said dispute 
on the following terms and conditions, 

(a) that, the person involved in the dispute namely, 
Munner Shaw, who was working as a Picking 

Ma^door in the establishment of the aforesaid 
colliery under this Area and whose name has 
since been struck off from the roll of the said 
colliery on account of long absence from duty, 
will be reinstated iii the same designation and 
the appropriate category of wages payable to his 
designation of Picking Mazdoor under Coal Wage 
Board will be admissible to him. 

(b) that, tlie period of his absence till the dale of his 
resuming duties in terms of the present settlement 
will be treated as Jeave without pay. 

(c) that, neither the union (CPS-AITUC) representing 
his case nor the workmen concerned himself shall 
put Up any claim for wages|allowances[aoy type 
of bonus etc. and also including any type of pay¬ 
ment whfitsaever for the said period of idleness! 
absence. 

td) that, the workmen concerned will be entitled to 
wages etc. from the actual date of resuming hjs 
duties in terms of and in compliance with the 
present settlement. 

(e) that, the workmen concerned will be posted in hi* 
existing designation and category at Nimcha Unit 
of Nimcha (R) Colliery under this Area, 

(f) that, the present settlement resolves the dispute 
fully and finally and no point shall bo raised in 
this connection by any of the parties concerned 
in future. 

In the circumstances stated above, the parties most 
humbly pray jointly that the aforesaid terms of 


settlement may kindly be admitted as port of the 
Award and disposal of the said Reference Case 
is prayed accordingly. 

And for this kind act of yours, the parties shall ever 
pray. 

Sd/- 

(A. MaitO 
Genl. Secretary, 

Colliery Maoodr Sabba (AiruCt, 

Asonsol, Burdwan, 

Witness ;— 

Sd/- 

1 (P, L Ojha) 

Sr. Personnel Officer, 

Satgram Area, E.C.L. 

Sd/- 

2. (A. N. Peters) 

Welfare Officer 
Mlthapur Colliery. 

Office of the General Manager, 

Satgram Area, ECL. 

Dated, the 18th April, 1983. 

Sd/- 

Sd/- 

(D. R, K. RAO) 

Personnel Manager, Satgram Area 
Eastern Coalfields Ltd. 

[No. L-190I2(16)/79-D.TV.B.l 

S. S. PRASHER, Desk Officer 

New Delhi, the 3rd May, 1983 

8.0, 2256.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
hereby publishes the’foflowinc award of the Arbitrator in the 
industrial dispute between the employers in relation to the 
management of Central Coalfields Limited, Post Office Bar- 
kakana N.TS., District Hazaribagh and their workmen, 
which was received by the Central Government on the 2fith 
April. 1983. 

Before I. N. Siralote, Dy. Chief Labour Commissioner fC) 
and Arbitrator, appointed under Section 10-A of the Indus¬ 
trial Dispute Act. 1947, in reference between Central Coal¬ 
fields Ltd , Barkakana and Rashtriya Colliery Mazdoor Sangb, 
regarding enquiry in the charges Issued to Shri Dcokaran 
Singh. 

INDUSTRY : Coal 


Dated, the Slst March, 1983 
Name of the Parties : 

Representing Employers ; 

General Manager, 

Central Coalfields Ltd., 

P.O. Barkakana NTS 
Dlstt. Hazarlbagh. 

Dy. Chief Personnel Manager 
Central Coalfields Ltd., 

P.O. Barkakana NTS 
Distt. Hazarlbagh 

Representing Wofkmen : 

Shri Damodar Pandey. 

Jt. General Secretary, 

Rashtriya Colliery Mazdoor 
Sangh, P.O. Ramgorh Cantt. 

Distt, Hazarlbagh 
Secretary 

Rashtriya Colliery Mazdoor 
Sangb, Lapanga Branch, 

P.O. Chordhara 
Distt. Hazarlbagh 
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APPEARANCES : 

Shri A. D. Singh—Dy. Chief Personnel Manager (IR) 

Sbri Dartiodar Pandey 
.It. General Secretary 
Rashtriya Collie^’., Ma/door 
Sangh. 

Vide their oider No, L-200t3(4)/82-D,lll(A) dated J-8-19K2, 
the then Ministry of J.aboni (now Ministry of Eabour and 
Rehabilitation) published agreement dated 10-6-1982 bet¬ 
ween the parties ahoiii leferring the dispute below for niy 
arbitration :—- 

“Whether the allegation of the union that the natural 
course of justice has not been followed during the 
enquiry of the charge sheet issued to Shri Dtokaran 
Singh, Driver of Lapanga Colliery and that the pro¬ 
cess of enquiry has been vitiated, is correct? In 
view of the above, whether the dismissal of Shri 
Deolcaran Singh is justified ? If not, to what relief 
the workman is entitled to ?” 


1 was asked finally by the parties to give award by 
31-3-1983. Parties were heard on 20-2-83, 21-2-83 and 
23-3-83, 


The case as presented by the Union is tlrat Shri Deolcaran 
Singh was initially appointed on 18-5-1964 as a piccc-rated 
worker at Bhurkunda Colliery. He was eveiilually promoted 
as a Driver from 1-7-81 at I apanga Colliery. There has 
been no complaint against bis work or behaviour during 
the period of his service. He was issued with a charge 
sheet-cum-suspension hy the Nfanagement vide letter No. 
CM/LPG/82/Disciplinary Actionl38-49 dated 1-5-81 and he 
was plaJed under suspension with immediate elfccl. The 
Management did not held any preliminary enquiry before 
issuing the charge sheet and that there was no prima facie 
case against Shri Deokaran Singh whicLi warranted suspen¬ 
sion. He submitted his reply to the Management vide his 
letter dated 4-5-82. The Management constituted a depait- 
mental enquiry vide ofllce older No. CM/t-PG/PR,Enquiry| 
82/55-61 dated 8th May. 1982 and appointed Shri R. K. Lai, 
Sr. Personnel Officer, Sonnda Colliery as Enqtiiry OiTiccr 
CE.O.) and Shri R. M. Sinha, Sr. Personnel Officer. Bhui- 
kunda was .appointed management representative (M/R) to 
conduct tb: case of management during enquiry, Shri Deo¬ 
karan Singh fully participated in the entjuky. While the 
enquiry was going on Shri Deokaran Singh and bis co- 
worker both demanded day to day proceedings of the enquiry 
which was agreed to be supplied by the Enquiry Officer as it 
will appear from page No. 6 of the enquiry proceedings. 


It was on 27-5-S2 that Shri Badri Singh (CW) requested 
the Enquiry Officer to supply him with day to day proceed- 
ing.s and also with a copy of the rciiort of the preliminary 
enquky if available in the file and if held. It v;as noticed 
that the preliminary Enquiry Report was not available in 
the file. On the other icqucst of the co worker it was 
agreed to supply a copy of the day to day proceedings (if 
possible 7). While the enquiry was in progress on 29-5-82 
at the close of the day (.^W) and tire co-worker (CW) of 
the accused workman both requested for fismg another dale 
after 20-6-82 ,as the co-vv’orktr of the accused workman was 
to go outside for his union work. This was agreed to by 
the enquiry officer as well as by the management represen¬ 
tative also for the reasons that they had committed to supply 
(he day to day proceedings of the enquiry which had to 
he provided and it was a time taking job to prepare the 
same. Subseqeuntly. the enquiry officer suddenly issued a 
letter No. SAM/PD/Enqnh v/82(2531 dated 30|31-5-S2 asking 
the workman to appcai for enquhy again on 1-6-82. The 
fact was totally ignored by him that be bad accepted the 
request of the workman to fix up the date of enquiry after 
20-6-82 because of pievions engagement of the co-workcr 
of the accused workman 
158 GI/83—4 


From the above, the Union took a view that the action 
of the enquky officer simply points out that he was not 
independently bolding enquiry but some authority was trying 
to manipulate the proceedings. Obviously it must be the 
higher authority of the management who might have forced 
his hand to do something against his will and normal pro¬ 
cedure. 

During the hearing the Union tried to clarify the position 
in regard to reply to the charge sheet etc. Thert are two 
letters of Shri Deokaran Singh dated 4-3-82 in the file- 
one at page 7 and another at page 4 to 6. .\ccording to 
the Union, the charge .sheet’s reply is that which is at page 7 
and this reply has been ignored by the management. In 
the findings another reply viz. of page 4 to 6 has been 
used in spite of the accused worker clarifying that the same 
be not used. This was clarified as early as 21-5-82. But in 
his Enquiry Report mention has been made only of the 
'clter at 4 to 6. 11 was also emphasised during tlic hearing 

that “tl.'c finding of the Enquiry on page 45 is a different 
one than what lie (Shri Badri Singh, Secretary, RCMS) 
saw that day. There were interpolationa/after insertions 
in the proceedings at pages 41, 26, 25 and 37. Notice 
was intentionally given for hearing fixed for 1-6-82. This 
was issued only on 31-5-82. 

Thus, according to the Union, the intention of the 
Management was to terminate the service of a single indi¬ 
vidual woiker who remained a very loyal worker. Pro¬ 
bably, his being more loyal caused bittertiess in the Organi¬ 
sation. The ctsirgc sheet is not clear as it docs not mentioai 
under what standing order it has been issued or the clause 
of the charge sheet, There was absolutely no necessity for 
the Management lo go for the model (MSO). Perhaps 
according to the certified Standipg Order the J^nagement 
could not have trapped the woiTccr. The Management was 
in hurry and desired to dismiss the person and it is revealed 
fioin the fact that they did not like a competent co-worker 
to defend him. They wanted lo get rid of Shri Badri Singh 
from llic process of enquiry. On 29-5-82 Shri Badri Singh 
has submitted that he is having some important business and 
requested that the next date may be fixed up after 20th 
lime. There was no protest or even hint by the Management 
that the time will not be granted. Nobody even opposed 
his request, The word “if possible” at the end is an inter¬ 
polation. When the Management saw that this is the right 
time to get rid of nndcskable man (Shri Badri Singh as CW) 
according to them, they hurriedly issued a notice fust on the 
sub.sequent day that the accused person must present him¬ 
self knowing that he will be handicapped in the absence 
of his co-worker. When the worker (AW) made a written 
representation to the effect that he was illiterate and will be 
iMiidicapped in absence of his co-workcr, he was ihreatend 
that it he docs not participate his case will be disposed of 
ex-parte. There was bad motive in this. 

In this case, in great hurry, the Enquiry Officer did not 
cart to examine the accused worker. The eye witness men¬ 
tioned in the charge sheet has not been called to give his 
cvidein.e and the Management witness who was called to 
substantiate the charge was declared hostile. Even cross- 
examination of Management witness was refused, No 
reasons were recorded as to why he was declared hostile. 
The M/R has not cross-examined bis own witness to be 
declared hostile. All the Management's witnesses who were 
examined mentioned in their statement that nothing had hap¬ 
pened except the complainant (Shri Bancrjee) vvljo made 
the statement for some reason or the other. No opportu¬ 
nity was made available to the wortter to produce any wit¬ 
ness and it is wrong to say that worker (AW) had no witness 
to prodttte. It is also evry difficult to understand whether 
the authority who had Issued the dismissal order was c6m- 
petent under the S.O, to issue such a letter. 

To repeat—according to Union, the whole process of 
enquiry was vitiated. The worker was not allowed to cross- 
examine tlw witness declared hostile. He was not allowed to 
have the benefit of the co-worker. The formality of holding 
enquky was completed in a most hurried manner, not follow¬ 
ing process of natural Justice, Interpolations and over¬ 
writing were' made only with a view to somehow justify his 
doings. The Enquiry Officer seems to have taken action not 
of his own but succumbed to the pressurei from somewhere 
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Tbe ca?e of ihc Management is that on 1-5-82 at about 
10.30 a.m, when Shri R. K. Banerjcc, Executive Engintcr 
(Exovn-), Lapanga Colliery was working in his office at the 
Excavation Se-lion, Shri Dcokaran Singh, the concerned 
workman attempted to put a garland of shoes in his neck 
and when he failed to do so, he thTcw the said garland /o 
Shri Bancrjee on his body and the garland of shoes hit him 
and fell down. At that time while leaving the place Slni 
Dcokaran Singh used filthy and abusive language to Shri 
Bancrjee. Further, Shri Deokaran Singh at the relevant 
time left his place of duly, even thougLi ho was detailed foi 
duty. On receipt of tile report ho was charge sheeted vide 
letter dated 1-5-82 in regard to throwing of gtirland of shoes 
on Shri R. K. Baneiyec (Executive Fn^ineerl, leaving the 
place of occurrence using filthy and nhnsive language against 
Shri Bancrjee, leaving duty. That the misconduct as rellec- 
ted in the aforesaid charges attracted the provisions ol 
clause 17(c)(3), (p) and (r) of the relevant Standing Ordcis. 
In the absence of Certified Standing Orders (CSO), Ine Mxjdol 
Standing Order (MSO) are applicable to the establishment. 
The workman concerned submitted his explanation dt. 4-5-82 
to the chargesheet. The explanaEon of the workman con¬ 
cerned to the ebargosheet was considered by Ihc authority 
who issued the chargesheet, i.e. the Colliery Manager. He 
found the explanation unsatisfactory and appointed Shri 
R. K. T.al, Sr, Personnel Officer, Saunda Colliery as Enquiry 
Officer. Thereafter hv due notice to ♦he concerned work¬ 
man, the Enquiry Officer fixed the dales of Enquiry and Iscld 
the enqiiiri’ on dillercnt dates. The workman concerned 
fiillv participated in the enquiry and also took the assistance 
of Shri Badri Singh, another employee of Central Coal Fields 
Ltd. who happens to be the Secretary of tbe Central Work- 
shon Branch of Rashtriya Colliery Mazdoor Sangh, as co- 
worker. During the course of enquiry the Management 
cx.amined the complainant Shri R. K. Bancriae und two 
other witnesses. One more workman Shiri Jaidev Pd. Yadav 
who was also fo bo examined by the Management W'Rs not 
examined as he was considered to he hostile. The accused 
workman and his eo-worker were given full opportunity to 
cross-examine the 3 witnesses of the Mannpemertt. The 
workman concerned also examined one witness and made his 
own statement. He declared that he had no more witnesses 
to nrodnee and the enquiry was then closed. During Ibe 
course of domestic enquiry all possible cqporfunifies were 
•given to the workman concerned to defend himself and he 
availed of th<* orvnortunities fully. It is asserted that clome.stic 
enquiry was held in accordance with the principles of natural 
justice and that no grievance whatsoever about the enquiry 
was made either by the workman concerned or his co¬ 
worker who already stated. Is one of the Branch Secretaries 
of the Snonsoring Union i.e. RCMvS and who fully conver¬ 
sant with the procedure of domestic enquiries. In fact ho 
functioned as a co-worker In the past In a very largo 
number of disciplinary cases and is an adept in this respect. 


On the basis of the enquiry held by him, the Enquiry 
Officer submitted hia report containing his findings on 
5-6-82. He held ihe workman guilty of all the charges 
framed acainst him. This report was duly examined by the 
Addl, CMP. Bhtirkunda and Lapanga Colliery who Is also 
the Agent of both these Collieries. On a consideration of 
the nroceedings of the enoiiirv, the evidence recorded and the 
findings of the Enquiry Officer, he ac'cpted the said findmgs 
in toto and he came to the conclusion that Shri Deokaran 
Singh should be dismissed from service. The case there¬ 
after was submitted to the General Manager. Barkakana 
Area of CCL, since I ananua Collierv is one of the collieries 
in that ares, The said General Manager Is also the Chief 
Mining Engineer He anuroved of the recommendations of 
the Addl PME /Agent, BhurVunda and lapanga. Shri Deo- 
t'flran Singh was dismissed from servicp w.e.f. 8th June 
1982, 


Oming the hearing Shri A, D. Singh. Dy. CPM (IR) cm 
behalf of Ihe Management clarified In regard fo two renlios 
to the chargesheet. Thr contention of the co-wnrkcr not fo 
take note of one of the replies cannot restrict/nrp,,vent the 
F.O. not going through the paners before him. Their replies 
m-e contra'tlctorv to each other—the suh cauent one Is an 
after thoiieht and concocted one anti verv correctly the E O. 
has brought this fact svhil* sobmioine h's renort. It is aho 
baseless to say that the finding of the E.O. on pace 45 Is 


different from that one the co-worker taw earlier. The alle¬ 
gation of interpolation/insertions have been defined. E.O. 
has recorded that which has been stated by the difi’erent wit¬ 
nesses correctly and in any case, he was charged as per the 
S.O. applicable in the Colliery. It Is also completely wrong 
to say that the E.O. did not allow thg A-W. to produce his 
witness. Shri D. K. Singh himself hud confined in writing 
vide his letter dated 2-6-82 that he has got pne R. B. 
Singh Dumper Operator as his witness who was examined. 
Both the parties produced their witnesses and the Enquiry 
was clo.sed as no further evidence or papers were to be 
produced Proceedings dated 2-6-82 aie clear on this point. 
Further more the M.S.O. 17fii) dearly envisages the status 
and function in dealing with disciplinary cases in respect of 
CME, 


Shri Singh analysed that : 

(i) A.W. was clearly Informed of the charges in the 
charge .sheet. In his two replies dated 4-5-82 on hearing of 
case before E.O., he has never said that charges were not 
informed and his (ii) witnesses were examined in which 
A.W. and C.W, fully participated and had cross-examined 
Management’s witnesses FuU opportunity was afltorded to 
pioduco the defence (AW's) witnesses Conclusions of E.O. 
are based on records and evidence before him. It is also 
not necessary to have a preliminary enquiry bcfoie issuance 
of chargesheet. 


I.ct us exatrjine the points raised above. 


The charge-sheet dated 1-5-82 mention specific instance 
furnishing necessary details of the misconduct. It tells the 
workers in brief that which has been alleged against him. 
On the whole, charges are not vague In e.ssenc© and the 
A.W. bad also not raided this issue in hi.s reply ("replies) 
dated 4-5-82, It is also not obligatory to have preliminary 
enquiry before issuance of charge sheet. The complainant 
had forwarded his complaint to the Sr. Mining Engineer, 
lapanga Colliery on 1-5-82 and the charge-sheet was issued 
by the Colliery Manager on the same day—obviously pro¬ 
bably after having additional information incorporated in 
the charge-sheet. In anv case, holding a formal preliminary 
enquiry is not essential before issuance of the charge-sheet. 


it IS however, not clear as to how the charge-sheet has 
made reference to Model S.Os. If an establishment has no 
certified Standing Orders or Standing Orders are not appli- 
calple, tbe question of mentioning clauses of Standing Orders 
does not arise In the charge-sheet But, if Standing Ordcra 
are applicable and any procedures has been laid down therein, 
One cannot ignore tliem as tbe Standing Orders are having 
a legal force. When law provides that Bomcthlng fa to be 
done in a particular manner. It is not permisdbie to Jiave 
that thing not done in that manner or to do a thing ii> 
another manner. If no Certified Standing Orders arc in exist¬ 
ence, Model Standing Orders apply. In the present case the 
position is not clear as to whether MSO are fo apply or 
the CSO are to appl]'. Draft Standing. Orders are to be 
submitted to the Ceriifled olRcer within 6 months from 
the date Act beconjes applicable to the establishment. The 
position is not clear rs to whether the Certified Standing 
Ordcra are In existence and what are the provisions therein 
There is a reason to Iiclieve that this Old Colliery may be 
iwving C.S, Orders and before issuance of charge-sheet on 
the same dav the matter could have been enqiured into. For 
misconduct of serious nature resulting In dismissal from 
wMce. it is fair to have a look in the exact S.O. applicable. 
There are CSO’s laying down elaborate procediwe to en- 
qulnes into charges of misconduct. If such an elaborate 
procedure Is laid down and if the .same is not followed th- 
proceedingg are liable to be quashed. The position is how¬ 
ever different if an elaborate procedure is nx>£ laid down as 
in the case of M.S.O. Shri D. Pattdey, on behalf of the 
Union has created doubts by asserting that Lapanga Collieiv 
has its own certified Standing Order, and there was abso- 
lirtelv no necessity for the Management to go for the M.S.O. 
Since the worker could no: be trapped voder CSO.. the 
Management tried to trap fin', person elsewhere. There was 
hitr^ to dismiss the worker. In this connection we hove 
to take note of the fact that even on the date of hearing 
if was not made clear in regard to applicability of C.S.O. to 
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thft cblablishmerit by the ManagemeiA. Tho benefit obvi- 
oiibly goes to the A.W. 

Iherc uic two icplici for the chaigs-shcet dated 4-5-82. 
A.ter exaiLiining ihc replies an Enqmry Officer was anpoint- 
cU on 8-5-82 to hold er.qffity. Ihe £.0. in his report 1^ 
clarriied that before ordering Enquiry A.W’s reply dated 
4-5-82 in 3 typed pages was ojnsidered. There la no men¬ 
tion ot tua reply dated 4-5-82 nj one page and the A.W./ 
C.VV. luLed Uns, issue spcomcally on 21-3-82 wlicn the E.O. 
showed Ihe reply of cha) ge-shett to them. 1 do not give 
much impoitancc to this mipor Uiilcrcnce. Both the replies 
are in the lecords and ihe J^.O. has seen them. 

bhu Badri bingh, Jr. Accountant in tho C.W. Baili.ak.an.i 
has oe;ij selected as ;i co-woikcr. Cm 12-3-82 a notice was 
issueu to noiO. tnquuy on 14-5-82 at 9.30 tt.e. utter 2 
days), the C.W. requested the £,0, on 13-3-82 to fix the 
ncurmg on a date alter 20-5-t»2 .is he would be away from 
station lor urgent work.' In the hearing dated 21-5-82 Shri 
Badn Singh wus present, ft was then fixed for 27-5-82 on 
which date also Shu Badri Smgh was present. On this 
date a request was made by the C.W. to supply biin with a 
copy of the day-to-doy proceedings. Ific reicvani opeiaiive 
part on this request is as under ;— 

' Un subsequent request of the co-workei of the A.W. 
it was agreed to supply a copy of the day to day 
pfoccedmgs if possible’’. 

The contention of the Union is that the words ‘if possi¬ 
ble' have been inserted sabaequciitly. Thcie is a full stop 
after the wind 'proceeding and ihe ink is posilivel'y not the 
same as that in this page. There is no initial over it. It 
is difficult for me to comment on this allegation. On the 
said date Shn K. K, Banerjee was examined who mentioned 
of Shil D. Singh throwing of shoes gailand, using slang lan¬ 
guage aiid leaving the 5>hri C. O. Singh. Dumper 

operator was piescnt in his office There is a reasonable 
expectatioui that the only eye-witness mentioned in this com¬ 
plaint Idaie l-S-82) is produced as a ■witness. 

On hearing, adjourned for 29-5-82 C.W. was present Shri 
Naraijj Singh M.W.2 wa® examined. M.W3 Shri J.. P. 
Yadav gave his stateroent and after Q. No. 5 he was declar¬ 
ed hostile. C.W. Wanted to cioss-examine Shri 5. P. Yadav 
which was refused The question is as to whether C.W. has 
a right to ask questions to a witness who has liecn declared 
hostile. There has been no cioss-examitvation by the M/R 
after being declared hostile. Nothing has been adduced ns 
tq why he has been declared hostile. \5'htthei there was 
bias in the E.O. in not allowing cross-examination under such 
circumotanccs requires vetting. The provisions of the Evi¬ 
dence Act are not applicable lO Domestic ‘Enquiries, Tho 
C.W. was at liberty to put him as hlg witness and ask ques¬ 
tions to him. Since no reasons were given to declare him 
hostile, the E.O. should not have agiecd to that and allow¬ 
ed the C.W. to crosg.exaniiue or in all fairness advised the 
C.W. to treat him as his witness. Before accepting the con¬ 
tention of treating a witness as a hostile, E.O. has to en¬ 
quire the reasons. A witness tendered by the Management 
cannot be stopped froua giving further evidence unless he 
is ptima-facie satisfied that he is not speaking the truth and 
denial of asking questions by C.W. Ls not in the interest of 
enquiry. There was no ground to refuse xxx ex-amiuation by 
C.W.—particularly when M/R did not xxx examine wit¬ 
ness challenging that he was not r^eaking the truth. E.O. 
too did not ask any questions. There is thus force in the 
contention that E.O. had U'Ot given fair opportunity to 
question this wilncss tendered by M/R. 

Thtueaftcr the C.W. requested on 29-5-82 that the next 
dale be fixed after 20-6-82, if possible, (there is alegatlon 
of the insertion of the word ‘if possible’ afterwardHi. On 
30-5-82 a memo was drafted and issued on 31-5-82 to hold 
next slttiitg on 1-6-82. Both the partieis were asked to ap¬ 
pear before the E.O. with their witnesses and documents 
aqd if any party failed to appear, the case wil be tried on 
Ex-parle and disposed of accordingly. Both the parties were 
asked to produce witness and documents inspite of the fact 
that M/R had on 29-5-82 .stated that he has no more wit¬ 
ness to produce. It is obviously not clear as to why M/R 
svas also asked to and/or afforded further opportunity 


to bring 'Witness when he had categorically stated not to 
pioduce any more witness. The contingency of affording nddi- 
iional opoitunity to the M/R to product additional docu- 
ntmts also docs not arhe There is an applicafion by Sliri 
Deokarau Singh (undated) requesfng to fix another date as 
"my co-worker Slui B, Singh is out of station and the tinx.^ 
fixed by you is not pioper at list (at least) 48 hours notice 
be scived to tho employer is (in) itonducting enquiry”. In 
his letter dated 2-6-82 he had clarified thiat as "1 am insisted 
by you to attend the dale of enquiry within short notice, 

1 therefore authorise Shri B. S. Gandhi—to act as co-work¬ 
er". The word ‘Insisted has to be noticed. The Bcqucndo 
shows that the E.O. was acting in hurry. Notices issu^ to 
M'/R to liring witness and documents (obiously additional 
opes), no deeision on reqiust dated 29-5-82, A.W. to bo 
ready on 1-6-82 with new C.W., evidence and documents 
and insisting on ex-parte .smaefe iti element of bia.s unfair¬ 
ness or what the Union emphasise instrucations fiom some 
where else. 1 do not want to comment on the allegation of 
interpolation of the words ‘‘to which Shri Singh is agreed” 
in a note dated 1-6-82 written at 3.00 p.m. But the facts 
remain that it was postponed from 1-6-82 to 2-6-82. .4 

leasonable time is a miisl for such purposes in the Interest 
of affording a reasonable oppoiUmity to the worker. 

On 2-6-82 alter eidcncc of A.W. it has been specifically 
written that parties have no more evidence to produce and 
that the enquiry could be closed. Tho enquiry wag con¬ 
cluded accordingly. Thus, it is incorrect to state that 
.4.W. was not allowed to lender additional witness. 

1 have already stated above that I do not intend to go 
in Ihc allegations of interpolations at certain places as I am 
no an handwriting expert. But we cannot Ignore the fact 
that on 29-5-82 no decision was taken to fix another date. 
There was no refusal on the leque't to hold It after 20-6-82, 
Only on the next day a decision is taken to hold proceed¬ 
ing on 1-6-82—letter being issued on 31-5-82. And on that 
day he hwd to bring his witness. This obviously unfair. 

Thus, there is no escape from the conclusion that the pro¬ 
cess of enquiry has been vitiated by factors detailed and dis- 
cused supra. The allegations of the Union have been found 
to be correct. When the enquiry remains vitiated action 
taken thereon remains inoperative and thug dismissal of Shri 
Deokaran Singh remains incorrect. The last issue in refer¬ 
ence is "if not to what relief the workman is entitled to". 
The first issue in reference has been decided is in affir¬ 
mative and so the second issue in reference. The contin- 
ficncy of giving Award on the third issue therefore, does not 
arise. 

I award accordingly. 

This Award is given on Slst of March, 1983. 

J. N. SIMLOTE. 

[No. L'20013(4)/82-D.IV(A)] 
A, V. S. S'ARMA, Desk Officer 

New Delhi, the 3id May, 1983 

S.O. 2257.—In pursuance of section 17 of the Industrial 
Dispiite.g Act, 1947 (14 of 1947), the Central Government 
hcieby publishes the following award of the Cential Gov¬ 
ernment Industrial Tribunal, New Delhi in the industrial 
dispute between the employers in relation to the Chartered 
Bank, Kanpur, and their workmen, which was received by 
(he Central Government on the 27th April, 1983, 

BEFORE SHRI O, P. SINGLA, PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NEW DELHI 

I,D. No, 125 of 1980 
In tho matter of disputes between 

Shri Gopalji Sinha through U.P. Bank Employees Union, 
Kanpur, 

AND 

Chartered Bank, Kanpur, 
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yeai The Union pointed out that there wai no legal prohi¬ 
bition a day to the casual lea\s being availed m instalments 
ot half of the ‘Desai Award nioie or less conhrmed the 
provision earlier on the point 


PR LSI NT . 

Shri S. S Sethi —for the Management of the Chatteied 
Bank. 


Woikman la person 

AWARD 

The Ccntiul Govciumcnt. Ministiy of Labour, on 11th 
November, 19i40, vide Order No H201111179-D IRA), 
made the letcience of the following dispn'c to this Tnbunal 
foi adjudication —■ 

‘ Whether the action of the mangeiment of Chaitercd 
Bank. Kanpin in superseding and denying promo¬ 
tion to Shri Ciopalji Sinha to tlie post ot staff oliiter 
IS justified? If not. to what lelief ta the workman 
concenied entitled?” 

2 Today, the Manageinent filed an application that the 
U P Bank Employees’ Union, Kanpur did not desire to pur¬ 
sue the refeicncc before this Tnbunal and requested that a 
‘No Dispute Award' may be mudr m the matter and the 
woikman, Mi Gopaljl Sinha, present m court accepted that 
position and lequcsted the Tribunal pot to proceed with the 
dispute referred to the Tribunal and lequestsd that a ‘No 
Dispute Awaid' may be made in view of the settlement bet¬ 
ween the Management and the U.P Bank Employees’ Union, 
Kanpur 

3 In new ot the settlement between the parties and the 
reuiresl of the woikman concerned, further adjudication is 
uunccessaiy and ts given up and accordingly, a ‘No Dispute 
Award' is made 

Euvther ordered that the requisite number of copies of this 
awaid be forwarded to the Central Government lor necessary 
action at their end 

14th April, 1983 

O, P SINGLA, Piesiding Oflicei 
[No L-1201Ul)/79-DII(A)1 

SO. 2258.—In pursuanceof section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the tollowmg award of ihe Central Oovein- 
irsant Industrial Tribunal, New Delhi in the industrial dis¬ 
pute betvwen the employers in relation to the Grindlays 
Bank New Delhi and their workmen which was received by 
the Central Government on the 27th April, 1983 

BEFORE SHRI O P SINGLA, PRESIDING OFFICER. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
NEW DELHI 

l.D No lU of 1977 

In the matter of disputes between ■ 

Workmen through National and Oriiidlajs Bank Em¬ 
ployees’ Uniou, Delhi 

AND 

Grindlays Bank Limited, Northern Region, New Delhi 
PRESENT • 

Shri G. K Shurma—for the Workmen. 

Shri S S Sethi—for the Management, 

AWARD 

The Central Governtuent, Ministry of Labour, on 2-6-1976 
made the reference No L-l2011(5)/76-DIIA of the follow¬ 
ing dispute to this Thbunal for adjudication •— 

‘‘Wether the action of the management ot the Grind- 
lays Bank Limited, New Delhi and Gandhi Bazar. 
Amritsar, in disconlirmmg the system of the grant 
of half a day’s casual leave with effect f^m the 30th 
July, 1975 to their workmen is justified? If not, 
to what relief aie the said workmen entitled?” 

2 The National & Grindlaya Bank Employees Union, New 
Delhi submitted the Statement of Claims on 21st September, 
1976 They referred to ‘‘Shastri Award” of 1952 in operation 
since 1-4-1954 fixing casual leave upto 12 days in each calendar 


3. The plea raised by the Umon if that m apprccuition 
ol difliculties of the employees to meet special or unforeseen 
circumstances, the Umon and the Alanagemcnt agreed that 
whenever and wherever, the employee desiies half a day’s 
casual leave would be granted and this was mtroduced m 
1967 in Chandni Chowk and Connaught Circus Branches of 
the Bank in Delhi This pi iiclice of allowing half day’s 
casual leave and not lusistmg on full day casual leave was 
withdrawn by the Management by Othcc Notice dated 30th 
July, 1975. The Union’s case Is that this withdrawal wa« 
illegal, mopeiative and mala fide Jhe concession is said 
lo have becorro customary and an implied condition of ser¬ 
vice which could not be withdiawu by the Management un¬ 
ilaterally. Tbe Union requeatod the Tnbunal to order the 
Management to set aside the s-sid Office Notice pf 30th 
July, 1975 and to continue the sy.tem of grant ot half a 
day’s casual leave and to 'ssuc nocosrary directions to give 
effect to Ihibunul’s grant of relief ill the matter 

4 The Management of National & Qilbdlayi Baofk tMit 

prcliminaiy objection that the dispute tind not been vaumy 
espoused bv the Union and the itference was. therefore, not 
maintainable 

5. On the merits of the rcfeietKo, it was pleaded that the 
employees in the Bank were such that it was not possible to 
endar yeai and a day did not mean a part of a day when 
no prohibition was specfficd m the ‘Shastii Award’. Casual 
leave for part of the day was not permitted ot JWado obli¬ 
gatory undei the award Theio was no agreement between 
the Union and the Management tor giant of casual leave 
for half a day The employees wcio said to be not en¬ 
titled to half day’s leave neither under tbe ‘Shastri Award' 
Or under the ‘Desai Awmd'. It only in some Branches, 
where tiw Blanch Manager did grants half a day’s casual 
leave in advance That was a cancevslon to the concenied 
employee, but did not confer any right and the accrual ot 
any right to the employee to ask for half a day’* casual 
leave wag denied. 'The cone sion in individual cases did 
not omount to any practice and could not be claimed as 
a matter of light 

6 The Bank Management asseircj that the duties of the em¬ 
ployees m the Bank were such that it wac not possible to 

rant half a day’s casual leave without dislocation of work 
ecaiise m a large number of seats the employees were le- 
qiurcd to attend to customers in normal working hours and 
theieafter, the employees were cfconcilo the accounts on the 
same day, which took nearly tuo hours. The system of 
half a day’s casual leave meant that both these matters 
could not be done by an employee on the same day. It 
will either mean that the employee will not reconcile the 
accounts or that he will not be available dtirmg the banking 
hours to the customers. It was further indicated that when 
an employee applied for half day’s casual leave, it was diffi¬ 
cult for the Management to employ another employee to 
work m his place for half a dav and Ihen to revert to his 
original job folr the remaining half If this wag done it 
disrupted efficient functioning of the Bank 

7 It wits also pleaded by tbe Management of the Bank 
that such concession was given only in o few branches and 
not in all the B^anche^ which bv itself would show that it 
was not consistent or uniform practice and legality and pro¬ 
priety of the Management notice objected by the work¬ 
men was asserted 

8 The following issues weie framed on 14-12-1976 ;— 

1 Whelhei the dispute has been validly and properly 

espoused? 

2 As in tbe term of reference’ 

The evidence by the parties has been led and I have heard 
the leprescntatlves of the parties 
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9, Shii S. r. Khunna, Gcneial Scoietaiy of Mational & 
Oiindtays Bank Employees, Union pio’ved the minute boot 
of the Union, copy Ei,, W.l, winch shows proceedhtfis of 
the Umon anil tlie espousal of the case Wits approved by 
the employees' Union. There is no Haw in the espousal cs( 
this case by the representative of the employees’ Union. The 
objection to the maintainability of the reference by the 
Management is clearly untenable and is rejected. 


BEFORE SHRf O. P, SINGLA, PRESIDING OFFICER, 
CFNIRAL GOVERNMENT INDUSTRIAL TRIBUNAL: 
NEW DELHI 


T n XTr, H7 1Q7K 


In the mater of disputes between : 

Shri A. K. Kapoor Part-time Pass Book Wifher, Lucknow. 
AND 


ID. The matter in issue bclorc this Tribunal was also in 
issue bctoic tile Imlusirjal Tribunal, Madras in Industrial 
Uispille No. 1 of 19/6, beiweeii the National and Grmdlays 
UaiiK Employees' Union and Hie Regional Manager, Grind- 
lays Bank Lm’ited, Madras, Thiui T. N. Singaiavclu, Pre¬ 
siding Olhcer of Industrial Tribunal, Madras, op 9ih Febru¬ 
ary, 1977, rejected the claim if the Union and held that 
the system ot half-day’s casual leave was not a condition 
of seivicc and its discoptinuaucc did not result in prejudice 
to the workman. It was said that th© working-hours or the 
number of days of casual (cave remained the same, and, 
.thcietorc. Section 9A of the Industrial Disputes Act. 1947 
did not apply to the matter in issue. 

11. The Indiistiiul Tiibunal speciiicaLly pointed out that 
ilic system of naft-day s casual leave was invague only m 
3 ot the 56 branches in the country, and :t the Bank 
Management sought uniiormily by withdrawing this conces¬ 
sion. no objection could be taken, because by such actioa 
uniformity was rightly sought to be achi^ed by the Maoage- 
njjnt. 

12. 1 see absolutely no reason to disagree with the deci¬ 
sion of the Industrial T ribunal, Madras, and, for the same 
teusons, liold that the withdrawal of the concession of half¬ 
day’s pusual leave On a day in two Branches of the Bank at 
Delhi is justified. The other ei^t Branches of the Bank 
in Delhi never had such a concession to the employees work¬ 
ing there, and the 53 blanches of the Bank, other than the 
Branches at Chandni Chowk and Connaught Circus, also 
did not have the practice of half-day’s casual leave. 

13. Moreover the actioa of the Management is not whim¬ 
sical. The experiment of grant of half day’s casual leave 
in Chandni Chowk and Conuaught Circus Blanches meant 
diflaculties for the Management of the Bank and the diffl- 
cultics are genuine. The Management had the right to 
withdraw the concession introduced as a matter of experiment 
in the Blanches at Connaught Citcus and Chandni Chowk. 
If the experiment would have proved a success, it might 
have been extended to other Branches of the Bank in Delhi 
and other cities. 


Allahabad Bank Ha^aiat Ganj, Lucknow 
PRESENT: 

Shri O. P. Nigam—for the Workman. 

Shri M. K. Verma and Shri K. P. Srivastva^foi the 
Management 

award 

The Central Government, Ministry of Labour, vide ordei 
No. L-12011^9/78-D. II.A. dated 18th/21st October, 197S 
made the reference of the following dispute to this Tribunal for 
adjudication;— 

“Whcthei the action of the management of Allahabad 
flank, Lucknow in tcrminaiing the services of Shi i 
A. K. Kapoor, Pait-timc Pass Book Writer, Lucknow 
Branch of the Bank w.e.f. 14-2-1976 is legal and 
justified 7 If not, to what relief is the workman 
enhtl^'?” 

Today, the workman represented by Shri 0. P. Nigam, 
slated that the workman. Shri .k,. K. Kapoor, has already been 
absorbed in the permanent employment of the Bank and he 
does not pres^tl:^ claim of the workman in the instant case. 

In view of Ihe above statement, the dispute does not survive 
tor adjudication in the instant case. 

Accordingly, a ‘No Dispute’ award is made. 

Further ordered that the requisite number of copies of this 
Awaiil be forwarded to the Central Government for necessary 
action at thbir end. 

12th AprU, 1983, 

O P. SINGLA. Presiding Officer 
[No. L-120I1/69/78-D. II AJ 

S.O.2260.—In pursuance of seefion 17 of the industrial 
Disputes Act, 1947 (14 of 1947'), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, New Delhi, in the indusfri.'tl dispute 
between the employers in relation to tht Allahabad Bank, 
Lucknow, and their workmen, which was received bv the Cent¬ 
ral Government dfi the 27lh April, 1983. 


14. Id any case, the employee^ Union should have no 
giievauco when action ia taken to biing urrifonnity iu the 
manner of casual leave being availed of among all the em¬ 
ployees of the Bank in ah the 56 Branches. The workmen 
concerned are not entitled to any relief and the actioa of 
the Management is both legal and justified. However, there 
will be no order as to co.sts, 

15. The award is made In the terms aforesaid. 

Further ordered that the requisite number of copies of 
this award he forwarded to the Central Government for 
necessary action at their end. 

14th April, 1983. 

SdA 

O. P. SINGLA, Presiding Officer. 

[No. L-1201I/5/76-D.II('A)] 

S.O. 2259.—In pursuance of section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal New Delhi in the industrial dispute 
between the employers in relation to Allahabad Bank, I.ixck- 
now and their workmen, which was received by the Central 
Government on the 27th April, 1983. 


BEFORE SHRI O. P. SINGLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL: 
NEW DELHI 

LD. No. 37 of 1981 
In the matter of disputes between: 

Shri Sri Krishan Singh Temporary Peon, Allahabad Bank, 

Kanpur. 

AND 

Allahabad Bank, Kanpur, U.P. 

PRESENT: 

Shri M. K, Verma and Shri R. P, Srivastva—for the 

Management 

None for the Workman. 

AWARD 

The Central Government. Ministry of Labour, vide Order 
No L'12012(107)/80-D.n(A). dated 20lh March, 1981 made 
the reference of the following dispute to this Tribunal for 
adjudication:— 

■Whether the action of ihe management of Allahabad Bank, 
lucknow In not absorbing Shri vSii Krishan Singh, 
temporary peon in this Bank service and terminating 
his services with effect from 14-12-1979 is iustified? 
If not, to what relief is the workman concerned en¬ 
titled?” 
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Today, the Management filed a copy of settlement airived 
at between the AU India Allahabad Bank Employees’ Co¬ 
ordination Committee and Allahabad Bank on 13-5-19K2 under 
which Shri Kishon Singh has been absorbed in the perma¬ 
nent employment of the Bank w.c.f. 13-11-1982 and the work¬ 
man agreed not to press his claim in the instant case. 

In view of the settlement reached between the parties and 
the Dci manent absorption of workman, Shri Sri Krishan Singh, 
in the employment of the Bank, the dispute does not survive 
for adjudication and the workman, Shri Sri Kishan Singh, 
has alreodv icceived the benefit that he claimed in this case. 

Accordingly, a ‘No dispute’ award is made. 

Further ordered that the requisite number of copies of this 
award be forwarded to the Cenh al Government for necessary 
action at their end. 

12th April, 1983, 

0. P. SINGLA, Presiding Officer. 

- [No. L-120l2tl07)/80-D, II.A.l 

S.O,22<I'.—In pursuance of section 17 of the ludustrial Dis¬ 
putes Act. 1947 (14 of 1947), the Central Government hereby 
publishes the following award of the Central Government 
Jnd'i.strial Tribunal, New Delhi in the industrial dispute bet¬ 
ween the employers in relation to the Allahabad Bank, Kanpur 
and their workmen, which was received by the Central Govern¬ 
ment on the 27th April 1983. 

BEFORE SHRI O. P. .SINGI.A, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL: 
NEW DELHI 

1. D. No. 98 of 1981 
In the matter of disputes between 

Shri Shiv Bahadur Singh Allahabad Bank, Mall Rood. 
Kanpur. 

AND 

Allahabad Bank, Kanpur, 

PRESENT; 

Shri M, L. Pal—for the Management. 

None—for the workman. 

AWARD 

Tic C cut nil Ooveinraeiit, Ministry of labour, on 21.sl July, 
1981, vide Order No. 1^12012/179/80-D. ILA„ made the 
reference of the following dispute to this Tribunal for adjudi¬ 
cation;— 

“Whether the action of the management of the Allahabad 
Bank, Mall Road, Kanpur in terminating the ser¬ 
vices of Shri Shiv Bahadur Singh with effect from 
26-2-80 is Justified? If not, to what relief is the work¬ 
man concerned entitled?” 

2. Today, the Management filed a settlement between the 
parties under which the workman, Shri Shiv Bahadur Singh, 
had been absorbed in the permanent employment of the Bank 
w.e.f, 13-11-1982 and the workman did not press his claim m 
the Instant case. 

3, In view of the permanent abso^ptio^ of the workman, 
Shri Shiv Bahadur Singh, in the employment of the Allahabad 
Bank w.e.f. 13-11-1982, the dispute referred to this Tribunal 
does not survive for adjudication. Accordingly, a ‘No Dispute 
Award’ is made. 

Further ordered that the requisite number of copies of this 
award he forwarded to Ihe Central Government for npeessarv 
action, at their end. 

15(h April, 1983, 

O, P, SINGLA, Presiding Officer. 
[No, L-12012/179/80-D.II, A] 


S.O, 2262.—^In pursuance of scc’ion 17 of the Indu.strial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby piiblisbjs the following award of the Central Govt, 
Indusffiffi Tribunal New Delhi in the industrial dispute bet¬ 
ween the epiployens in relation to the State Bank of India and 
their workmen, which was received by the Central Govern¬ 
ment on the 27th April 1983, 

BEFORE SHRI O. P. SINGLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 

NEW DELHI 
ID. No. no of 1981 

In the mater of disputes between : 

Shri Shimbhu Dayal Clerk-cum-Cashier, Ferozabad 
Branch, State Bank of India, 

AND 

State Bank of India. 

PRESENT ; 

Shri G. C. Jain—for the Management. 

Shri P. P. Trikha—for tba workman. 

AWARD 

The Central Government, Ministry of Labour, on 1st 
Augusti' 1981, vide Order No. L-12012/283/80-D. U.A., made 
the reference of the following dispute to this Tribunal for 
adjudication:— 

"Whether the action of the management of State Bank of 
India in trahsfeiTing Shri Shurabhu Dayal, Clerk- 
cum-Cashicr, from Ferozabad Branch to Ko.si Kalan 
Branch, is justified? IE not, to what relief Is the 
workman concerned entitled?’’ 

2. Today, Shri P. P. Trikha, appearing for the workman, 
indicated that the matter in issue had been settled amicably 
between the Management and the Union of the Employce.s 
and the transfer of Shri Shimbhu Dayal, Clerk-cum-Casbier 
from Ferozabad Branch to Kosi Kalan Branch was no longer 
a matter to be adjudicated further by Ihe Tribunal. They 
requested that a’ no dispute award' may be made in the 
instant ease. 

3. In the view of the settlement between the parlies, there 
is no necesity for adjudication of the dispute rerecred to this 
Tribunal by the Central Government, Accordingly, a 'No 
Dispute Award’ is made. 

Further ordered that the requisite number of copies ot this 
award be forwarded to the Central Government for necessary 
action at Iheir end. 

18th AprH, 1983. 

O, P. SINGLA, Presiding Officer. 

[No, L-12012/283/80-DnA] 

_S.O. 2263.—In pursuance of section 17 of (he Industrial 
Disputes Act, 194'7 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal New Delhi in the industrial dispute 
between the employers in relation to the Allahabad Bank, 
Kanpur and their workmen, which was received by the Central 
Government on the 27th April, 1983 

BEFORE SHRI O. P. SINGL-4, PRESIDING OFFICER. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL: 

NEW DELHI 

I.D, No, 133 of 1981 

In the mater of disputes between: 

Shiri Sladan Kumar, Temporary Sub-Staff, Allahabad 
Bank, Kanpur. 

AND 

Allahabad Bank, Kanpur 
PRESENT; 

Shri M. K. Verma and Shri R. P, Srivastava. for the 
Management 

None for the Workman. 
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AWARD 

The Central Government, Ministry of Labour, vide Order 
No. L-12012/284/K()-D. 11(A) dated 31st August, 1981 made 
the reference of the followine dispute to this Tribunal for 
adjudication :—1 

“Whether the action of the management of Allahabad 
Bank in relation to their C.O. Branch. Kanpur in 
not making permanent Shri Sadan Kumar, temporary 
aub-staff is justified? If not, to what relief is the 
workman concerned entitled?” 


Today, the Management filed a copy of settlement arrived 
at between the All India Allahabad Bank Employees' Co- 
ordination Committee and Allahabad Bunk on 13-5-1982. 
In terms of that settlement, the workman, Shri Sadan Kumar, 
was absorbed in permanent employment of the Bank w.e.f. 
13-11-1982 and the workman agreed not to press his claim 
in the instant case. That is the reason why the workman is 
absent today. 

In view of the settlement between the parties and the ab¬ 
sorption of Shri Sladan Kumar in permanent employment of 
the Bank, the dispute docs not survive for adjudication and 
the workman, Sadan Kumar, has alreadv received the benefit 
that he claimed in this case. 

Accordingly, a ‘No Dispute’ award is made. 

Further ordered that the requisite number of copies of this 
award be forwarded to the Central Government for necessary 
action at their end, 

12th April, 1983. 

O. P. SINGLA, Presiding Officer. 

[No, L-12012/284/80-D.II.A.1 


S.O. 2264,—In pursuance of section 17 of the Industrial Dis¬ 
putes Act, 1947 (14 of 1947), the Central Govt, hereby pub¬ 
lished the following award of the Central Government Indus¬ 
trial Tribunal, New Delhi, in the industrial dispute between 
the employers in relation to the Allahabad Bank, Kanpur, and 
their workmen, which was received by the Central Govt 
on the 27th April, 1983. 


BEFORE SHRI O. P. SINGLA, PRESIDING OFFICER, 

CENTRAL government INDU-STRIAL TRIBUNAL: 

NEW DELHI 

•I.D. No. 109 of 1981 

In the matter of disputes between: 

Shii Pankhi Lai Khushwaha Temporary Pcon-cum-Farash, 
Allahabad Bank, Kanpur. 

AND 

Allahabad Bank, Kanpur 
PRESENT : 

Mr. M. L. Pal—for the Management. 

None—for the workman. 

AWARD 

The Central Government, Ministry of Labour, on 30th 
July, 198t, vide Order No. L-12012/285/80-D.IIA, made the 
reference of the following dispute to this Tribunal for adjudi¬ 
cation:—i 

‘‘Whether the action of the management of Allahabad 
Bank, Kanpur in not appointing in regular service 
Shri Pankhi Lai Khushwaha, Temporary, Peon-cum- 
Farash is justified? If not, to what relief is the work¬ 
man entitled to ?” 

2. Today, the Management filed a settlement between the 
Management of the Allahabad Bank, Kanpur and the U.P. 
Bank Employees' Union, Kanpur, under which ihc workman, 
Shri Pankhi Lai Khushwaha had been permanently absorbed In 
the employment of the Bank w.e.f, 23-9-1982 and the workman 


requested that a ‘No Dispute Award’ be made in the instant 
case. 

3. In view of the permanent absorption of the employee. 
Shri Pankhi Lai Khushwaha in the employment of Allahabad 
Bank w.e.f. 23-9-1982, the dispute referred to this Tribunal 
does not survive for adjudication. 

Accordingly, ‘No Dispute Award’ is made. 

Further ordered that the requisite number of copies of 
this award be forwarded to the Ccntr:il Government for 
necessary action at their end. 

15lb April. 1983. 

O. P. STNGl-A, Presiding Officer 
[No. L-12012(285)/80 -D.H.A.j 
N. K VHRMA, Desk Officer. 

4 1983 

<PTo *rTo 2 26 5. —RcTiT ^'TffT 

TH^-70 0016 nWdf if fFtjfSFfr 

wVf ^ TTfHIrT ?i 'Oi 

1952 ( 1952 Tf 19 ) Jfi F^rT'ftT ffifFTfiJ 

IVt aiTT ‘Tiff'T; 

^•TSJT’T (4).3TTr SRfT vrf¥T^ 

^ ?rfsrfn-TR ^ fmy T.-:fff 

i I 

[Ro T^-3 5 017/28/83-Tl‘ofIffio2] 


New Delhi, the 4tli May, 1983 

S.0.2265.—^Whereas it appears *0 Ihe Central Government 
that ffic employer and the Majority of the employees in 
relation to the establishment known as Messrs 1.1. Automo¬ 
tive Ltd. 25-B, Park Street, Calcutta-700016, have agreed that 
the provisions of the Employees’ Provident Fund and Miscella¬ 
neous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment ; 

Now, therefore, in exercise of the powers confei red by sub¬ 
section (4) of Section I of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said act to the said 
establishment ; 

!No, S-35017f28)/83-PF,]E 

Wfo 2266."-^f4 irffcT 

194/1/5, 3 fre ftf, FTif^r^T, fflsTTr fPifT 

2 ^^41 CHH, RTTPPFrr-yOOOOl 

Rnw F'Tm FT wh' RTR^ffriff Rft 

fFiH wVf FffHfnMFr, 1952 (l952 ffiT 

19) F«rPTn ^'f HHf tRTR 
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^qrar^j (4) "pr sf*fEr 

TFT T TTTT 'F-'ffi t I 

rTJi-.,i50]7/29/8.3-'ffc n^o 2] 


S.0.2266.—Wheicas it appears to the Central Government 
that the employer and tlie majority of the employees in 
relation to the establishment known as Messrs Shiva Engineer¬ 
ing Works Private Limited, 194/1/5, G.T. Road, Satkia, 
Howrah including its Head Office at 2, India Exchange Place, 
Calcutta-700001, have agreed that the provisions of the Em¬ 
ployees’ Provident Fund and Miscellaneous Provisions Act, 
1952 (19 of 1952;, should be made applicable to the said 
esiablishment; 


1 Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section 1 of the said Act. the Central Govt, 
hereby applies the provisions of the sard Act to the said 
establishment. 

|No. S-3X017(29)/83-PF. Ill 


Vto ?IIo 2267.—'Ff JlfftTT 

ZtTr ^ fF RTR ^0 iVo TrTTsrrftJf, 82-tTo an^»IT«I 

TfW ^^vm-2 0 fT«rr i^'F-2, 

tiF’fTTfT (q^ qiTTgn Tit 5FZ, 15, 

Tnff«F mqT Jf FfTiSi fr^FiR? 

tpftTqTRRrfrTf ifffWT ^ TFT TT »rf 

^ f% qtJTTTrV TfT'ST fTru TlV SRfl'af 

?(fsrf»TTR, , 1952 ( 1952 Tf 19) ^ T'TTtT T^fT 

OTFiT TftTni; TTT TifTtr; 

sett; ^^4 ETf rr, ^ qr)- tri i q?)- 

TFSTTor (4) Tin RTfi nrfqTTr Tif rtr ^ 

TFT flTfsrfT<ET ^ TW ^TPIT PTHT sp/ffi f I 

[xfo TTrr-35017/30/83-qto 2] 


S 0.2267.— Whereas it appears to the Central Government 
that‘the employer and the majority of the employees in 
relation to the establishment known as Messrs K.D, Enterprise, 
82-A Shambhunath Pandit Street. Calciitta-700020 Including 
Its \Varehoufie 'F2, Strand Warehouse, (Tst Floor) Calcutta 
Port Trust, 15, Strand Road, Celcutta-1, have agreed that the 
provisions’of the Employees, Provident Fund and Miscella¬ 
neous Provisions Act, 1952 (19 of 1952), should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section I of the said Act, the Central Govern¬ 
ment hereby applies the provisions of the said Act to the 
said establishment. 

[No. S-350l7(30)/83-PF. Til 


TWq: ^TITT T TFT’g' frfT'TxRr jpqRTfcTf qff 
Tl’Treiff ^ qTTqT ^“r ^ 

fTftr w)’; iffH t/to sRfKffTiiTr, 1952 (1952 Tr 
19 ) V Tq-Tsr TTT JRTl'TqTT TEj: fqFT ^ RTfzTT, 

!TT; ^^''i’T TFT qff ETTR 1 Ff 

T4trm ( 4 ) 3RT !TTrT FRcTTf q:i tTiT JT, 

TFT StmrTciT FTfqiEf TFT Fi TIT f I 

[To n;T-35017/3l/8 3-q'i'o FF 2] 


S.O. 2268.—^Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela¬ 
tion to the establishmenf known as Messrs Autopac, Inter¬ 
national, 6, IJfwaharlal Nehru Road. Calcutta-700013 including 
its branch at Bachubai Building. 187, Dr, D. N. Road 
Bombay-4(X)023, have agreed that the provisions of the Em¬ 
ployees’ Provident Funds and MisceUaneoua Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now,_ therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act li> 
the said establishment. 


[Ko, 8-35017(3J)/83-P.F.ni 


Flo WTO 2269.—F^TRFTTF)’ ti-^ JTTTfT ^ 

i fF 4 tt 4 Tspift sfrrpirfsFT, 6, srarFrar >f^V, 

FfrFW-700012 TPtTF ^ wV 

FRWrfiEffi# W smT TT ^TRjTfT ?> «lf t % 

f4ftO wfFEtr frfsr w'tz 51 fW ;yqrqrtr wTsTfr-Lr, 
1952 (l952 FT 19) ^ T<TTa- TFT ^FnTT «(fft TTF 
Pfe OfTT FlffET I 


m: F^^ftF TTFTr, TFT wrsjfTFT ITFCT 1 
TqiTTtr ( 4 ) IRT JTT^T FfFFTf FT FTT 

Tqr wTsrf^tm f Tq^ Tqr RnTT f( th; fttP) | i 

[to 'T^-35017/32/83'Fto pFo 2 ] 


S.0.2269.—Whcicas it appears to the Central Government 
that the employer and the Majority of the employees in relation 
to the establishment known as Messrs Luxmi Cosmetics, 6, 
Chhatawala Gali, Calcutta-12, have agreed that the provi¬ 
sions of the Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952), shoiild be made applicable 
to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the jCentral 
Government hereby applies the provisions of the said Act to 
the said estabUshment 

[No. S-35ai7(32)/83-P.F.IIj 


FT°WTo 2268.—TTTFTT Fi Fp TRfTfTFlffT ^ 1 f 
WlTi^ 6 FFfZ^TTvT fR, 

FTFTn'-7 0 0013, TFT WFf WFqt, farfelF, 

187, TTo Tto Ttto FFqf-400023 


WToWTo 2270.—TTFK qrt JTfftT j>?[T 

t fF ff^^f^arrF^fF.tTWt^W.anr. 

(qjTFFrr ttIw ) 7, 3iivO)i< qiTq>m-70002 7 

FETF ?*rm % TTFra pTF>srF ^ qfV 
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^ TO 'h: ijt ^ 'Riw 

afk 31 ^ arfsTfror, 1952 (1952 

19 ) % 'dMUff 'i'trf ^'TO'T ^ f^P^T -jTI^ ; 

SRI: ^pTRP!, 'jtfn srfij'RPT ^ HTO 1 

vRTSrrTT (4) JRT JTTO ^llTOTf ITT JnftR 
^3W arfiffTOT ^ ^’RT *Pt % \ 

[R-T^^T' 35017 / 35/8 34y.tT^. 2 ] 

S.0.227(K—Whereas it appears to the Central Government 
that the employer and the majority of the employees In re¬ 
lation to the ^s^lishment known as Messrs Trade Represen¬ 
tation of the USSR in India (Calcutta Branch), 7, Alipore 
Avenue, Calcutta-700027, have agreed that the jjrovisions t'T 
the Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said estahhahment ; 

Now, therefore in exercise of the powers conferred by 
isub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-350t7(35)/83-P.F.]Il 

VTopJo 2271.—SRftrT ^trTT 
t fv ^r^rd'qrGi fTwrflr jnftj f^rPrt^ 19 , 

fTRB 3RRT 517^ , qTvRRBT-7 0 0 0 3 3 fFTT 'W’PT 

'TsftTO 75-?ft,'TT^ ^ 

WTOT-ie frqr bbto qrrtrf^ Tftrrr ftro, 

tV. art, bbto TOq? ifqm ^ 
TTMtf (BTlwqr 31 ^ "p+J’tiRq'f qfl qgfuwi ^ to" Tf 
^ qf t ftr qr^ntfi- ark 

1952 ( 195211119 )% imB iro 
FTOB qrf^; 

SRT; %Efk BTirn; ,BRr arfUFHtm trrrr 1 
Bwer ( 4 ) iru 5TTO yifrorf wi sork 

arfsrfTOfr % btto bw ^tob %t tTpi^ irk) | 1 

[B. T!B-35017/'36/83-^,I(hi. 2 ] 

S.O. 2271,—Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela¬ 
tion to the establishment known as Messrs Volga Engineering 
Company Private Limited 19, Prince Anwar Shah Road, 
Calcutta-700033 including its Registered Office at 75-C Park 
S^t. 5th Floor, Bloct-E, Calcutta-16 and the Dhanbad, 
(Mce at Sitaniwas Telephone Exchange Road, P.O. Dhanbad 
Bihar, have agreed that (he provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable to the said establish¬ 
ment ; 

Now, therefore in exercise of tho powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No S-35017(36)/83-PF,II] 

liTeWo 2 272.—BTITTT k JRik ^ 
t fiT ifBtf arPEt BTfqrfEq qroff yi^qd kfqtr, 
627/1, TORI' qivrTOT -700034 8 , %qqT 

inf'll fq%fRr, 'qg<f cTB, qrqTr b. 2, qinvai - 

700017 kiRT ITiqf^ 

1.58 GT/83—5 


TTOB % Rfq® fRifrapp 3ik qjRqrRqf bjewt ?b 
TO qr BfW ^ q^ I f% qnfirtt qf%sq ftrfq- 3ik 
Rlkf BTOT arfBlWT 1952 (l952 W 19) % 
BqqR 'd'Ki EM iMn Pt"! arT% J 

3RT; Bt,«M '3'tn 3i(eiPm*i %t btTT I 

BquKT ( 4 ) gnRT bto 'frPwq')' ^ kk 'toI' 

RiRT arfstPt'M*! % 'TTSTSf 'j'Ki k ^ I 

[B.tIB- 3501 7/38/8s-^.qqr. 2] 


S.O. 1272 .—-Whereas it appears to the Central Government 
that the employer and tho majority of tho enmloyees in rela¬ 
tion to the establishment known as messrs (Jpto Marketing 
Company (Private) Limited, 627/1, Diamond Harbour Road, 
Calcutta-700034 Including Registered Office at 8, Camao Street 
Shantl Nlketan, 4th Floor Room No. 2, Calcutta-700017, 
have agreed that the provisions of the Employees’ Provident 
Funds and Hlscellaneoiis Provisions Act. 1952 (19 of 1952). 
should bo made applicable to the said establishment; 

Now, therefore in exercise of the powers conferred hv 
sub-section (4) or Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
th^ said establishment. 

[No. S-35017(3S)/83-PF.II] 


IBomo 2,173.—%i=!(k Bf+tf q^ JFfk !fkT 

% Rt kfirtB, 135 r TOTf ift tot 

fqfrft- Tk JFrTOT-700001 Bk 
kqr %FE ^qTB TORf B«rm % 

BRiff fkki- 3ik qrrF’qrfkf q5t qpqqr w btb tt: 
5> qf t 1% qnHrd Bftnsq kfk Bk "srikf 

Bqro arf^qqB, 1952 (l952 IB 19) % BkB 
BIB BTOB q?r BET ijk 

BB: %Bfk BBETT, BRT STfyPiqq BTTT 1 ift 
BBBTTT ( 4 ) ITTT BTO BPwq) BT Bqk irk 
ETRT BfMqqq % BkB brt fbetb ift Brq irkr | 1 

[B.ttB-35017/39/83-'ft.T(qi. 2 ] 

S. 0.2273,—^Whereas it appears lo the Central Government 
that the employer and the majority of the employees in rela¬ 
tion to the establishment known as Messrs Purulla Steels Limi¬ 
ted, 135, Biplabi Rash Beharj Basu Road, Calcutta-700001 in¬ 
cluding its factory at Mouza, Slmulia, P.O. Ketika, District, 
Purulla-723102, have agreed that the provisions of the 
Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should he made applicable to the said 
establishment ; 

Now, therefore. In exercise of the powers conferred by 
sub-scctlon (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-350I7(39)/83 PF.iri 

BTeRTo 2274.—%q!fk BT-bK q^ 5Rfk ^tBT 
^ BBTB qTBT B- 21 ^HktBB 

BTf. qk fk qkqk (^fe) 

qiBf-400063 BIBIT FBETB B BRiff fkkqi Slk 
qkBTfkf q^Bqqr ^B TO TF BfBB ^ q| t f% 
+4BT^t Bfqsq fqk ark Bikf BBBB arfg fq qB; 
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1952 (1952 ^ 19) % OT«rsr ^ OTNT Tt ^ 

31^; ^ mn i ^ 

TfltlTO (4) JTTT 3KW ?lpRTTf ^ IT^ftT ^ fl^, 

^ arfuf^m % ^ Fim ^ ^mr t ' 

[T-I^^T- 3 5 0 1 8 /1 8/ 8 • 2 ] 


S,0.2274.—Whereas it appears to the Central Government 
that the emplo^^ Md the Majority of the employees in le- 
latlon to the estahllshment known as Messrs General In¬ 
dustries, Gala No. 21, Universal Industrial Estate, I. B. Patel 
Road, Goregaon (East), Bombay-400063, have agreed that 
the provisions of the Employees' Provident Fund and Miscel¬ 
laneous Provisions Act, 1952 (13 of 1952), should bo rradc 
applicable to the said establishment ; 

Now, therefore in exercise of the powers conferied by 
sub-section (4) or Section 1 of the said Act, the Cential 
GoveriCHent hereby applies the provisions of the said Act to 
the said establishment 

[No, S-3501«(18>/83-P.F.ll] 


VToWTo 2275,—TWC tf? ^ 

^ ctTH: ^T. 221 TOf 

Tty i?rHiTHr, 5Taff-40ooioBHHi ?r 

f^FTt^PF arhe w tit- TC 

t Rfirw 3fh: 

^trarftrfrtTR, 1952 ( i952R!T 19 ) % gwr ^ 

PHTT Rft ftpTf RTf^; 

3TT; RWe, aiftlfdTR ^ slTTr l sifT 

i3Wm ( 4 ) ffRT iRctT Rfwff RTT snftR 
^ srfyfRtttT % CRTFT «Ft trn^ t 1 

[#.trT-35018/l9/83''ft.’7F. 2 ] 


S.0.2275,—Whereas it apwars to the Central Oo^'ernment 
that the employer and the Majority of the employees in re¬ 
lation to the establishment known as Messrs Kantilal Indust¬ 
ries, Plot No. 221, Quay Street. Reay Road. Darukhana, 
Bom bay-400010, have agreed that the provision.s of the 
Employees’ Provident Fund and Miscellaneous Provisions 
Act 1*52 (19 of 195J), should be made applicable to the said 
establishment; 

Now, therefore. In exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Goverifihent hereby applies the provisions of the said Act to 
the said establishment. 

INo. S-35018(19)/83-PF.lI] 


^i)Wo 2276.-%T#fR FTTK «lfr SFftR 
^ "PT^Hl^.si'i 401, ttMV 

RRR R. 2-7 ^ ^'flR THRI, Ri^-20 RRT ^RRR 
RRRtPTR 33 / 1 / 2 , RRT efy ^-4 11 0 14 RTRRi PRTRR 
^ 3flT liff ^ RtR 

RT RfRR ^ Rf I RfRW Bftr JPi?W 

TRRR aifyfflRR, 1952 (l932=FT 19) % TRRB RRR 
^RPTR *fi1' TF]^ fcx RTf^; 


3 Fr: %RftR RT+TT, RTT arftd^ ^ arcT 1 rH' 

RROTTT { 4 ) STO RRRT RfTTRf * 1)1 ilRto fxr, 

TRR aifRfRRR % TRRR TRR WPFT R?! TF(^ RTRcft I I 

[R.trR-35018/20/83-'ft.qRi. 2 ] 


S.0.2276.—Whereas it appears *0 the Central Government 
that the employer and the Majority of the employees in rela¬ 
tion to file establishment kni)wn as Messrs BHM Gage Sales 
Corporation. 401, Jolly Bhavan, No, 2-7, New Marine I incs, 
Bombay-20 including Its office at 33/1/2, Nagar Road, 
Pune-411004, have agreed that the provisions of the Em¬ 
ployees’ Provident Fund and Miscellaneous Provisions Act, 
1952 09 of 1952), should be made applicable to the said 
establishment ; 

Now, therefore, in exercise of the powers conferied by 
sub-section (4) of Section 1 of the said Act, the Centrid 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No, S-25018(20)/83-PF, III 


VTomo 2277 -RV,<bT< RXl Rf RfftR ^ 

t fr RFI^^ ^fyR RFR^, RRRFT RRR. 

RfW, 19/6198 IFXJT Rl^-400009 

RFTRX R fRRl^pF RFf^rfCRf yfl 

R^RRRT W RFT R^ ^ Rf t Rf^ 

^ RRRR srfErPFTR, 1952 (1952 rr 
19) ^ ^ 3 RRtr RRR WtRR RFJ_ fR^ "R1 (\u,", 

3Fr: %RflR RCRRT, TRR 3TfRf^ Rff RRT 1 R^l 
RRRKI ( 4 ) RTRT RfRRRf RR RRIr RF^ 

RRR arfR^FFT % RRRR RRR PRTRR RF^; RTTcfr t I 

[R.t/jR- 35015 / 21/8 3-'ft.ttRi. 2 ] 

S.0.2277.—Whereas it appears to the Central Government 
that the employer and the Majority of the employees in rela¬ 
tion to the establishment known as Messrs Progressive Tiading 
Company, Bhagwan Bhuvan, Ist Floor, 196/198, Samuel 
Sitreet, Bombay^0009, have agreed that the provisions erf the 
Employees’ Provident Fund and Miscellaneous Provisions 
Act 1952 (19 of 1952), should be made applicable to the 
said establishment; 

Now, therefore in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Centr^ 
Government hereby applies the provisions of the said Act to 
the said estahllshmont. 

[No. S-35018(21)/^13-PF.^] 


RFo^Fo 2278.—%yjflR RTRRR: R^ JFflR ?ilRT 

t PF RTtTT RiriiR^Rft, R^^^, RR^fR - ?[rRR, 

RjfT?RT Rttfr RTfRRi-422001 RFIRt PTTRR ^ 

RfR^ pFffJTRT 3flR Rr4RTpuft R^ R^^fRRT ^ RFT RC 
Rf ^ RPtRT^ fRf^ sfK Rr5H 

TTRR 3TfRpFIR, 1952 (l952 RR 19) % RRRR 
RRR WPTR R3t RF]^ fRXR '41^ ■*11 r*; 

3TR; %RftR RTRTpr, RRR 3TfRpFFT R^V RTTf 1 Rft 
RRUTTI (4) 5UT RRRT WlPtARf RR RRIr JtT, 

'SRR arftl'pFTR ^ RRW RRR PRTRR RTf RFj; RFi^ft | I 

[^t.t(R-3 5018/2.3/83-Rt.TTRj. 2] 
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S.O. 22^9, —Whereas, it appears to the Central Government 
that the employer and the majority of llic employees in re¬ 
lation to the establishment known as Messrs Sarda Consul¬ 
tancy, Services, Congress House. Mahatma Gandhi Road, 
Nasik-422001, have agreed that the provisions of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establislunent ; 

Now, therefore, in exercise of the powers conferred b\ 
sub-seciion (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35018(23)/83-PF.IIJ 


^iToWTo 2 279.—EWi; m ^ 

(^^-63, irf ft^-llOOOI, ff*!! TOTT 

sfiw srrfw, 7) eIvFt, *h<^ 4 ^^ 51-700001 

?«rm % aftc tfrtHrfTtff vt 

5rFT qr ^ vrf^ 

f^ftr JT^ 5fRir^, 195"r ( 1952 411 19) 

tp 4TT 5rr$ =;rff^ fi 

3W; 417^17, ?rfir^inT ^ tim i 

^aiTT (4) giTT SPOT ^PT ^nm tpr^r gtr, 

^ arftrf^ % ^ tpi | i 

[jToqEo-.3S01.9737/83-^.119;. 2 ] 

S.0.2279—Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela¬ 
tion to the establishment known as Mtssrs N.B.I. Industrial 
Finance Company Limited, L-fi3, Connaught Circus, New 
Delhi-110001 including its branch office at 7, Lyons Range, 
Ist Floof, Calcutta, have agreed that the provisions of the 
Employees Provident Funds and Miscellaneous Provisions 
Act. 1952 (19 of 1952), should be made applicable to the 
said establishment; 

Now,_ therefore, in exercise of the powers conferred by 
sub-section (4) or Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-35019(37)/83-PF.I1J 


vTowto 2280.—qrrqiic q'? srfftfr fterr 
^ qo 4/9 6, 

TPs', fjTqqrrufr qTEqT ?qnT4' ?r ?TTq:g: ftrqpsrrr 3rt< 

^ qrq 'tt [ft | 

r^P sptHrff 'fiftiM fqftj 3i^T arftrfqq-ir, 

1952 ( 1952 Tt 19 ) % ^KT ^ TTm qfT 

^ fTiT jfTq ; 

atfr: ttCTF', ^qpt stfEtfqq'q t) jjtt. 1 

^ ^RTTT ( 4 ) ITTT SRTT wf^Ftf TT ItqltTTTfr |T», 
' 3 Tft arfsjf^T ^ Tifer tt ^tjt T^tfrl t 

(q=o nq'o.250l9/l20/83-'ft. tfT. 2 ] 

S.O, 2280.—Whcicas it appears to the Central Government 
that the employer and the majority of the employees In relation 
tp the establishment known as Messrs Parthiba Match Indust¬ 
ries, No. 4/96, Pallapatti Road, Sivakasi have agreed that the 


provisions of the Employees’ Provident Funds and Miscella¬ 
neous Provisions Act, 1952 (19 of 1952), should he made 
applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Sectijn 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment, 

]No, S-35019tl20)/83-PF. n[ 


TToWTo 2281.—T^ifJTTTTT t") STcTIt ^rflT 
I fT- ^^T'4 ^TT Siftl, 34, qTTrf^f? t'Tt, 

TTS: JET^MtT, tTITTT-6000 3 3 TTRT T«TFTT ^ 41^ 
fqq'TTRT aflT TT’TTfiTtfT TT T^TTTEfT ^ qTT TT TT^fT 
?T I fT TETlft fTftJ 3ftT 31^ ^ET 

1952 ( 1952 TT 19) % ^ 

fTlTT Tt tTTT 'TTf^F ; 

aTcf: %^'tif RTTTT, ^fT arfRfTTT qfV ittTT 1 
TT ^tOTTl ( 4 ) gm TTfT TfTitfTTT TUttr TT^ gF; 

% ^TTET TTPTT t'T ^TTt]; TTrft 

I I 

[^To tITo-35019/l23/83-'fto fTo 2] 

M). 2281.—^Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela¬ 
tion to the establishment known as Messrs Super Diamond 
Tools, 34, Thambiah Road, West Mambalam, hfadras-6l)0033 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred bv 
sub-section (4) of Section 1 of the said Act. the Central 
Government hereby applies the provisions of the said Act to' 
the said establishment. 

[No. S-35019(I23)/83-PF.llJ 

TToWTo 2282.—%3TfVq ii-trqrrT TT Tg; ITOl'T ?'tlTT 
t fT 4 ft FTFT 1^4 2 7. TTTFT F^FT, 4FTT?fV 

fefrj'fT, FfF^TFTF TT^ FI ft TFTFF 4 
F^T^ fFFTFT aflT TFFTfTFt T\ FgFFFT ^F FTF 
F^F ?/T F^ I It TFFTff Mf 3)^T FqffuT 
FFFF srftjfFFF 1 952 (l 952 TT I 9 ) T FFFF 
FTF TFTFF TT FrJ[^ frTr FT^ FTfgF ; 

FF: FTTTT, FTF srfFfFFF qfi FTTT 1 

qfl FFFTTT (d) STTT FTF FfTm TT FFTF TT^ gtl, 
FFF FfFfFFF T FFFF FFF TFTFF TT FT^ TTtff 

^ I 

[F° F.F-35019/l24/83-'ffoFTo 2 ] 


S.0.2282.—Whereas it appears to the Cenhal Government 
that the employer and the majority of the employees in rela¬ 
tion to the establishment known as Messrr Meena Traders, 
27, Swamy Sannadhiy Tenkasi, Tirunclvcli District, Tamil 
Nadu State, hove agreed that the provisions of the Employees’ 
Provident Funds and MisceUancous Provisions AcF 1952 
(19 of 1952), should be made applicable to the said establish¬ 
ment ; 

Now, therefore, In exercise of the powers conferred by 
sub-section (4) of Section 1 ot the said Act, the Central 
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Government hereby apolles the provisions of the said Act to 
the said Mtabllshment 

INo. S-350l9(124)/83-PF.II] 

•BTo WTo 2283.—^ JT? JldtcT 
t 17, ?rFT«ft, 

FTgi'iT 3rrT*fft3 dwir^ 

^ aftr *Pt 

^ iTTcT q^: ftr qrjf'qrd 'Tiw Wet 

aftr Sppt'jf OTTET arfgfFnr, 1952 (l962 qn- 19) 

% <1^ wrrq' ^ ; 

3Fr: ^ arf^f^ »py eftt i 

^ OTtt ' K r (4) ffTTF sum qn- 5TiTt>r 

^ arftrf^ % ^FqpFT ^ 

I I 

[Fo t^?r-35019/l25/83‘'fl‘o t^Tio II] 

S.O. 2283.—Whereas it appears to the Central Govtrnment 
that the employer and the mapority of the employees in rela¬ 
tion to the establishment known as Messrs Satish Stores. 17- 
Perumal Koil Sannatbi, findivanam. South Arcot District, 
Tamil Nadu, have agre^ that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952), should be made applicable to the said establish¬ 
ment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Govefhment hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-350l9(125)/83-PF.n] 

HtToWo 2284.—FPqfJTT ^ q? STiftcr ^tfiT 

t m4 >ir?qT !??r JiT^s- f^rfiriw, 

f5rfiFir»ir, tIt, qfw »fe 206 

Pipwrwl', frfWrr^ qrqq: ^ fqqtsR? 

afrc sFJf^qrfTiff qfy ^ srifr qf $ 

qitf’rrfi' nrfqRr arh nqfttq ^afEi siftlW, 

1952 ( 1952 WT 19 ) ^ ^ fTm qr> 

arq; ?rwn, arft-fqjTq qft 1 
j|fV 3 TtjTTr (4) Tin srtrar ^rfqfnff qr tnffq trcfi- jn, 
^ arftrfqtnr ^ ^et ^ ^rm ^ qicff)' 
t I 

[Fo t(q-35019/l26/8341'o tiqjo II] 

S.O. 2284.—Whereas it appears to the Central Govern¬ 
ment that the employer and the mujority of the employees 
in relation to the establishment known as Messrs 
Pioneer Press Private Limited. Boopathy Buildings, Post Box 
No. 206, Virudhunagar Road, Sivakashl, Tamil Nadu State, 
have agreed that the provisions of the Employees’ Provident 
Fuisds and Miscellaneous Provisions Act. 1952 (19 of 
1952). should bo made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
subjection (4) of Section 1 of the said Act. the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 


qsTo 8no 2283.—FTOTT ^rTT 

t «qT»m5iT qrrqrrq- Piiwiift, 

rrftFmT, TTET ^ FT5r3i fqqYirqt aftc 

qrrf'^f^' qft qra-tR ^'r t ftr 

qfqKf aftq; iPFWF'TqEr arfill^qq, 19 52 
( 1952 qq 19) ^ qit fhj; f%t^ 

qrf^ ; 

3Trr; %Ffrq qrq^rT, difErfqqTr ^ ejtct i 

•fV FTEiTTr ( 4 ) Tnr wfqqqfqq siqtq 
Fqq arfErftqq % FTsfF qi> qnr sFTffV 

% I 

[ffo tIF-350]9/l2 7/83-'f)-o tri^o JJJ 

S.O. 2285..—Whereas it apptars to the Central Govern¬ 
ment that the empjoyer and the majority of the ethployees 
in relation to the establishment known as Messrs 
Thiyagaraja Match Industries, Kamaraj Road, Sivakasi, Tamil 
Nadu, have agreed that tlie provisions of the !^ployees’ 
Provident Funds and Miscellanecus Provisions Act. 1952 
(19 of 1952), should be made applicable to the said estab¬ 
lishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act. the Centrtd 
Government hereby applies the provision? of the said Act 
to the said establishment 

INo, S-35019U27183-PF, IT] 

qqo WTo 22 86 .—FTqr.TqfT q?JFflrq^ 

I tfqif ETtciF q'-q 1 / 117 , 

'F^^tqqq-'T^ jTiqqTT, qftqqrT qrqqi ^^qm % 
fqqtq*F sftc qrtfFTfiqt qfV qfFqqr w qrq 
qr F?Fci qf $ fr qnfqr^ fqfir aftq qqfW- 

FqqF FfElf^, 1952 ( 1952 ^^1 19) % qqFF 
Fqq ^qiqq'wt]; 5rr^ ; 

m: %5rftq FTqqT, F^F Ft'erfqqF qft EfTFr 1 

Fqmrr ( 4 ) anruTF wfwf qq Jprtq 

taqq arfFfJrqq % Fqqq ^ ?qm qit ft^]; qtT?fV 

t I 

[Fo qF-350 19/1 28/83-^0 uqjo U] 

S.O. 2286.—Whereas it appears to the Central Govern¬ 
ment that the emjployer and the majority of the employees 
in relation to' the establishment .known as Messrs 
Ml am Match Industries, 1/117, Aiaugulam Road, Kaliiva- 
dampatti. Ramnad, Tamil Nadu. have agreed that the 
provisions of the Employees’ Provident Funds and Miscel¬ 
laneous Act, 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act. the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 


[No. 8-35019(126)/83-P.F. 11] 


[No. 8-35019(128)/83-PF. U] 
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<pTo Wo 22 87.—g^'PTTSFT 
I f'p '5ft ftrr, fwTr, 

tfto <fVo 'rft^r^ nsf^-td, arriT ir^ ^rr^pfr 

wm ^ f'^ift^ aftt ^pjf^lTift A ^wr 
W T^: jft | f^er 

sftr JRfH ^tr arfijf^TT 1952 (1952 spT 19) 
% 'g^er 'g^cT ^^rrrg' ^pt ^ f^n; ^?r Hif?n ; 

3 T?r: ?rt;^rT arftrf^ ^ sjttt 1 

A 'g^OT'CT (4) jm JTTrr ^ T'<rr 

'gw arfErffpr^ % g^cT ierm ^Pt w^rA 


sfh: A ^ 

^ 'Hfw Msr 'gwu aifsrfwTj 

1952 ( 1952 W 19) % 'jqsftrg^cT ?«Tm 'p'V ’fTH]; 

'giff '^rfjjTT ; 

m: ^r?^i3T ?n.wg;, 'g^^r arftjf^q^ spt sjttt 1 
"pI- 'grorgrr (4) irrr si^ uifwiTt w JiTfr^T 
■gw srftrPT^nr %■ ^w?i ^«nw w wi’]^ 
t I 

[^fo tT?r-350 1 9/131/83-^0 U] 


^1 

[?fo lTq--35019/l29/834to qiio H] 

S.O. 2287.—Whereas it appears to the Central Govern¬ 
ment that the employer anti the majority of the employees 
in relation to the establishment known as Messrs 
Sri Sitaramanjaneya Rice Mill, Pippara, T. P. Gutlemv West 
Godavaii District. Andhra Pradesh, have agreed that the 
provisions of the Employees’ Provident Funds and Miscel¬ 
laneous Provisions Act. 1952 (19 of 1952). should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the jjowers conferred by 
sub-section (4) of Section 1 of the said Act. the Central 
Government hereby applies the provisions of the said Act 
to the said establislunant. 


{No. S-35019/129/83-PF, IT| 
«RTo Wo 228 8.—ST^flrT ^TtriT 

t f% ^wfVfqqfw ffo 1, gr^mfr 

JTqx, aft's irjrw-eoooia frriw 

wrrq % ftnft^np aftr qfr 

5rr?r ^ qT? ^ ftp ftrrtr 

aftx sr^uf tarf^a' arfsrftnm, 1952 (1952 w 19 ) 
^ grwsr 'gw wrw A fTT"]; ftp^ 'srr^ ; 

w: ^^slrq" wef arftjftnriT qft sriTr 1 

wsrTT:! (4) am irgrr wftfwf w infftr jtr, 
gw arraftrqg' % 'g^iw gw WErg qft grtj; 

% I 


S,0. 2289.—Whereas it appears it the Central Govern¬ 
ment that the employer and the majority of the employees 
S establishment known as Messrs 

tannery, Peria Agraharam. S.O. 
Erode-63W0^ have agreed that the provision* of tb* EoW 

Miscellaneous ProvWons Act, 
^ applicable to the said 

.piorc^^-i :! s: 

[No. S-35019/131/83-PF. m 


frto Wo 2290.--^?!ftiT^mFrEW W SEftfT ^ 
t ftp 4gg '5ft'jfWfrsq- qfd<Mi^rg'5r 2 / 131 , ^ft«ri^, 
qftq-tg^-641018 fITWl ^ gW^r ftrifftST^ 

®fftc wNrf^ jpt w ^ 'te 

$ % ^Wrrft fsrfET aft^ jp^fttix tjq-jfq- srfgrftrrrq'^ 

1952 ( 1952 w 19) % tgerw gw g«rm A gnj; 

ftpt? gig Wf^tr ; 


w; g?wc, gw ^tftrftTqfT qfr trm 1 qft 
ggaT'tj (4) im wfr gfwjff w sFfFr jq, 
gw wftjftrw ^ gcfW gw g«nw w gru- ap^ 
t 1 


[go lTg’-35019/134/33^0 1^0 JJJ 


[tfo l?g-3 5019/l3 0/83-gfo trtpo II] 

8.0. 2288.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Standard Engineering Industries. No. 1, Jamal Nagar Off 
Perambuff High Road, Madras-600012. have agreed that 
the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisipns Act, 1952 (19 of 1952), should 
be made applicable to the said establishmcnh 

Now, therefore, in exercise of the power.s conferred by 
mb-section (4) of Section 1 of the said Act. the Central 
Government hereby applies the provisiona of the said Act 
to the said establishment. 

[No. S-35019/130/83.PF, II] 


We Wo 2289;—^gfftrggwT^t airlg 

^ ftp gTTjf ^o tft?!TiT^ ggJTrgg, gtrpft, ftf^r wi^^g, 
qgo 3fto tftg-638005 grWTFqETg ^ gwig- ftftftiJFF 


S.O. 2290.—whereas it appears to the Central Govom- 
meat that the employer and the majority of the employees 
ln_ relation to the establishment known as Messrs 
Enterprises. 2/131, Sithapudur, Coimbatore- 
641018, have agreed that the provisions of the Employees’ 
Provident Funds and Miscellaneous Provisions Act. 1952 
Ushw^t^^^^' ^ applicable to the said estab- 

Now therefore, in exercise of the powers conferred by 

Coyernment hereby applicg the provisions of the said Act 
to the said eslablishmant. 


[No. S-35019/134/93-PF. IE 


Wo Wo 2291.—jmPT'C wij^sTfR'g 

t % ggg 'Rg s/es-^, «pVr «ftg- 

«rtJrg, feftpTfft, trrfrqt gtnw g gwg' fgtfigq; afti; 
A ggg®tT w grg rrT »it 11% 
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1952 ( 1952 19) t. F’W'T 

^Ttrrtr (4) ^tn t^Ti’T ^., 

^'TFOT sf?! 

% I 


[ho i^H-35019/l35/83-qto l^lio 2] 

S.l>. 2291.“Wihereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employes 
in relation to the cstabHshment known as Messrs 
Sivaguiu Match Industries. No. 5/83-A. Kccla Thiruthangal, 
Sivukasi, have agreed that the provisions of the Em¬ 
ployees' Provident Fimds and Mitcellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now. therefore, in exercise of the powers conferpfd by 
sub-.section (4) of Section 1 of the said Act. the Central 
Government heieby applies the provisions of tb® said Acr 
to the said establi“hment. 


[No S-35019/135/83-PF. II] 

TTo WT° 2 292.—V^fiV tflf h'g Jtrficf fiHT 

t % HHH tzT (^W) HTTH2: fvjftiST, 

ITH STR?, Ho H*F^*21, g;Hr-411026 

FHNn ^ MthhI afk 

HS^rr w HTH ^r ^ f«F fH<R- 

fnfar wrtf hm'% wVhw, 1952 (1952 %t 

19) % F«rrqH ^'i <srrH ; 

iTH: ^■^sffH Tw itrfafHtirr ^ trrtr 1 

spV H'TElTk (4) tirktHTi ^ siH.tT 

I I 


[ho HH-350l9/l36/83-'fro Htpo 2] 

S.O, 2292..—^Wliereas it appears to the Central Govern- 
luent that the empioyer and the majority of the employees 
in relation to the establishment known as Messrs 
Beta Instrument Company (India) (Private) Limited, 
S-Block, Plot No. W-21, Bhosaii, Poona-411026, have agreed 
that the provisions of the Employees' Provident Funds and 
Miscellaneous Pi-ovisions Act. 1952 (19 of 1952), should 
be made applicable to the sold establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act. the Central 
Government hereby applies the provi^ion8 of the said Act 
to the said establishment. 


[No, S-35019/136/83-PF. IT] 

VTo mo 22 93.—^^HH'’RrrT ST^ SFfk 

I f^F ^Hlf ?r3r%L HTf%ffeH?ftHT^[itfHfHHy, 

(STSrJrt HIH^ H H^TC afk 

^ H^HHTT 5H TTH h§HH hI t WRTfV 
fp-rn SRTfrf H(T% !!TfHfHifH, 195 2 ( 1952 

*Fr 19 ) ^ HfHH HFT ■'HTHH HTH Pfit Rlf^tr; 

H-H; ht-ftf, hw Hirr i 

HTHITT ( 4 ) JRT ^FT JT^IH ^7^ 


HW ^lfsrrH>iH ^ H'j'STtf HW F^RTHH ^1 
h I 


[ho tTH-ssoig/iaj/sa-Hio qrFo 2] 


S.O. 2293.—wihcrca,s it appears to the Central Govern- 
menl that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Ajmer Co-operative Marketing Society Limited, Ajmer, have 
agreed that the provisions of the Employees’ Provident Funds 
and Miscellaneous Provisions Act. 1952 (19 of 1952), should 
be made appUcablo to the said eslabiistunent; 

Now, thcicfore, in exercise of the powers confeircd by 
subjection (4) of Section 1 of the said Act. the Central 
Government hereby upplies the provisions of the said Act 
to the said establishment. 


[No. S-35019/137/83-PF. m 
mo mo 2294.—HTm^ fIHT 

I fti fnaKH ^Rvr%ijTH 5 Ht> , nrF -3 9 , asftiTHf 

SflT iki'-II, ‘ ^ 1 00 20 HiH^ FHTVH 

H fHHr^PF THHikHl Tf H|HHriT HTH 

T': H^HH i! Hf t k JFflHTcr fHfH sflH JitjffiT 

THHH srfHfHM'H, 1952 (l952 19) ^ HHHH 

HfH TRTHH HTH f^tr ijn-ff ; 

5TH; HW sfr 1 

HHOTn (4) CTTT sTm tirr^'f m hhiR 

% T'm HsfH FHRH 'Fi HiH sF’JTft' 

r ^ 

t I 

[Ho rr^r.350l9/l38/83-fro ptpo 2] 




-wnereas it appears to Uie renlcal Govern¬ 
ment that the employer and the maioiity of the employees 
m relation to the establishment known as Messrs 
Business Information Bureau, F'-39, Okhla Industrial Area 
Phase. II. New Delhi-11(X)20, have agreed that the provi¬ 
sions of the Employees’ Provident Funds rnd Miscellaneous 
Provisions Act, 1952 (19 of 1952). should be made appli¬ 
cable to the said establishment; 

Now,_ therefore, in exercise of the aowers conferred by 
Mib-sectioo (4) of Section 1 of the said Act. the Central 
Govermrent hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-350I9/138/83-PF. II] 


mo lITo 2295.— HTHtp" SrHiH^fiHT 

^ % HHti’ H’>T HHf, THH nkTH, 192, 

Tfo HTHHHHT tty, tFfHiHiJT-18, ffTHHHI^ "rnH HFHV 
FHTqH %■ H^iFT fHHRV afp ^4mf77Ti TT HJHHHT 
W HTH q-T H^HH fi t % v.fHCi,' 

afk JT^faf Hq-HH 3lftrfHHH, 1952 (l952 ^1 19) 
% HTW '4‘W FHTq'H k HiH f^.T tjTR,- ; 

3rH: 6 "UK, HHH Hfsrfu't'H k Hrtl 1 

k Hqram (4) am hhh urfwH'f vr hHiR «Fk fn, 

arfHTHq'H ^ Tf^tr FHiq'H k HjH sF'k 

I I 


[Ho HH'35019/l39/83ko nqio 2 ] 
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S.O. 2295.—Whereas it appears to the Central Govern¬ 
ment that the employer and the n'jjorlty of the employees 
in lelalon to the establishment known* as Messrs 
Koyas and Sons, First Floor, 192-A, Dr. Nanjappa Roird, 
Coimbatore-18, Tamil Nadu, have agreed tat the provisions 
of the Employees’ Provident Funds and Mwi,ellancous Pro¬ 
visions Act, 1952 fl9 of 1952), should be made applicable 
to the sa'd eustablishment; 

Now therefore, in exercise of the powers conferred by 
sub-pection (4) of Section 1 cf the said Act, the Central 
Ooveinmcnl hehieby applies the piovisions of the said Act 
to the said establFhmept. 

[No. S-35019/139/83-PF. II] 

tPTcWo 2296.—^'r iTffrT s'ferr 

^ wrWT R’T ^r, ?rtFA]f^TfT^nf- 

6261 19, fTfh’NHiT nNFF K 

3iV 'FtFTif-tff ir|7i't9fT 1^ ^TTfr T"''’ ^‘f »rf 

^ ?v «ptNTfr 'ifarciT fv,*ftr ^ sr^rtil tgtrifsr aririfwir, 
1952 (l952 ^ 19) % y’TfT »:KrT<Hh' 'Fi ^I’J 

ftpir 

arT: arftrl^i^-tT ^ mn 1 

vq-trrn ( 4 ) ir<fT Fif^f ^rr jft.'tt fp, 

BTfKrrH^Ttf ^ ^!PT ?:qTrrtT ^'r ^n’T 

^ I 

[’To nTT-3so 19/1 40 / 8 3Afro tttFo 2] 

S.O. 2296.—Whereas it appears to the Central Govern¬ 
ment that the employer and the ntrjority of the employees 
in relation to the establishment known as Messrs 
Meena Match Industries, ‘B’ Unit, Sankaralingapnram- 

626119. Tamil Nadu State, have agreed that the provisions 

of the Employees’ Provident Funds and MisceUaneous Pro¬ 
visions Act, 1952 (19 of 1952), should be made applicable 
to the said establishioent; 

Now,_ therefore, in exeicise of the (Xiwers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Govcrrui'ent hereby applies the p'^ovisiong of the said Act 
to the said eslablishment. 

INo, S-35019/140/83-PF. II] 
WoWTo 2 297.—TTftfrn: ^ w sEftir ifirir 

^ fv ttJnTj'dw 3n^ 22 , 

TUVn: TaTT iTJnTr- 600020 , ‘dTipF 

^5!ntffT ^ sftr tFtrtTrfV^'f tift 

trT TT^TTeT flT 31^ t f'F 

5TMtft)TT, 1952 (l952 *Fr 19) 

^ ^ f^tr s!n%rT ; 

3pr; TTT^frrv, g^Ri arfiirf'TW ijrtT i 

^ gvFTPT ( 4) ffFT 51^ mftWtTl «fT snT>T «ffT% §T>, 

ari^rtTMTI % gtrw ^ ^ 5n3T V’rffV 

I 

[sTo nTT-35019/l4l/83-qVa 2] 

S.O. 2297.—Whereas it appears to the Central Govern- 
njent that the employer and the maiority of the employees 
in relatiorr to the establishment known as Messrs 
Coral Electronics Private Limited, 22, Sardar Patel Road, 
Adyar. Madras-600002, Tamil Nadu State, have agreed that 
the provisions of the Employees’ Provident Funds and Miscel¬ 
laneous Provisions Act, 1952 (19 cf 1952). shquld be made 
applicable to the said establishment; 


Now, therefore, in exercise of the powers conferred by 
snb-bcction (4) of Action 1 of the said Act, the Central 
Cioveinment hereby applies the provisions of the said Act 
to the said establishment, 

[No. S-3.5019/141/83-PF. II] 

^To^na 229 8-—O'^TT’’ ^'l IpfilT ^IriT 
t ?pf '..TFfr Tpfff’ilFr l-lNllo/98 

TtN, STITf tTHT t^’-RT^-SOOOie 

ftSFr% apTOcT 3 - 1 - 302 / 1 , TF^lTpr, 

^FlfNif 'rfr ’TIFRt TSTFFf % 

SlV TiR’Tifv’Tf Fft ^vf 

T’’ ST *1^ I ftr[)j ai^T SFFfar 

arrtrrhq-F’, 1952 (1952 ^ 19) 

Fsnh'Tf 5F( vTi’T f^rr isrrri 'Slf^T? ; 

3pr; ’jw stfsTTnoTi ipr otci i 

gvrtjTTT ( 4 ) sm rsvt s[n- jnfi’r 

tgiRf 3l|trR’i,TT % FSTcfS Hl’T 

11 

[fTa nTi'-35019/l42/83-qio 0^° 2] 

S.O. 2298.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Nava Bharath Polythene Industries, 1-11-110/98 L, Shim 
Lai Building. Bcgirmpct, HyderabBd-500016 including its 
office at 3-1-302/1, Nimbali Adda. Kachiguda. Hyderabad, 
have agiecd that the provisions of the Employees’ Provident 
Funds and MisceUaneous Provisions Act. 19.52 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019/142/83-PF. II] 
VToWo 2 299.—TrtTTTV ipi spfrrT tTTTTT | 
BTT^ Ttrg ST-yTtrr^TT- 571301, ’TjH’T- 

sis fiNT-R^^', q’lfeqT *' I 'Th' n'i’T'ti T’TPTTi' % tf+A-s, 

ftTRNTq: 3ftT apR'enf-’iff "pt ^StfT ITT WTTT qT TT^^RcT 
?r I fqr qrqMrfr vfar':i,’ ailT uqTi-ot 
aiMffAT,', 1952 ( 1952 qu 19) % ^ 

ftHm qfr FrT3T fqrF ; 

grr; ^-jTiti ’iw aTftrfWtrTr qfi otu 1 

qff ’sq-tTRT ( 4 ) ^ 5RTT tt q’frq 1^, 

^ arfErf^PT^f ^ ’sq'^tr ’3qTr ’"rntrn gr giq qrtgr 

t I 

[tto tiTT-asoio/Diy/sa-qro oqjo 2 ] 

S.O. 2299.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
RaiL.vm Boards Limited, Thandavapura-571301, Nanjangud 
Taluk, Mysore District, Karnataka Sfatc, have agreed that 
the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act. 1952 (19 of 1952), should be 
madie applicable to the said establishment; 

Now, therefore, in exercise of the jjowers conferred by 
kub-scction (4) of Section 1 of the said Act, the Central 
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Govermnsnt hereby applies the provisions of the said Act 
to the said establishment. 

[No S-35019/147/83-PF. 11] 

VToWlo 2300.—TT^^rrt JT? 5>Ir 

atztf'f T>?arr, aTOrrT-7, ^«rm 

ait-c q7rfqrft?ff qff 

qt 4t ^ qttf=qitlr Mirq^f^a- afh: srqW 

arfErfqqq, 1952 (l952 Wj 19 ) % OTTET 

^ f«lNq qft ^ 

arq: %qr>q ^ srfErrqqq qf^- qnr i 

^3Wtt ( 4) fnr qPfq^'t ^ qnc^r 

^ stfqfqqq % qq^ET ^ ^ I i 

[qot]rqo-35019/148]83-'ftotTqio 2] 

S.O. 2300.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relanon to the establishment known as Messrs 
The Gurdit InstitLilo Private 'limited, “Hill View”, Attikolla, 
Dhaiwar-7, Karnataka State, avo agreed that the provisions 
of the Employees' Provident Fpnds and Miscellaneous Pro¬ 
visions Act. 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-350I9/148/83-PF. H] 

qiToWTo 2301.‘--%qf)q ETTTFrT qft qjflTT ^ 

$ % qmf >5f> 

94-t?;, ST- Trtqr jiftt aricfTqpr q?riri^x-i2, 

qi? qnpp ^qrqq qiqqi fqqtqrq? qftc 

«FJT=qTfy;qt qfq'wrr qfq t ^ 

qqfqrO vifqsq fqfsr sfk arfBrfrqq, 

1952 (i952 qq 19 )% gq^q qqq ^qrqq qi*r 

qrr% qrfjrtT; 

3rq: %f5fyq qrqrn:, qfqsrfqf^q «ff'i ehtt i qft 
giEmcr ( 4 ) 3Ttr liifqq^'fqq 
^ srf&fqqq ^ gqq'q ^qq ^«nqq 'Ft qrqqt ^ i 

[q.t?q-35019/l6 3)8 3'ft.tT’T 2 ] 

S.O. 2301.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Srinivasapcrumal Financing Corporation, 94-A. Dr. Rajendra 
Prasad Road, Tatabad, Ooimbatore-12. Tamil Nadu State, 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made appliacble to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Govcrnmwnt hereby applies the provisions of the said Act 
to the said establishment. 

[No. S-35019/I63/83-PF. II] 

ttouto 230 2.—%qfhT ?rwn: q?t q^srfftq 
t fqi33ir cmq 


JW!"- 5 80030, COJq qm 

^qpTq It qfjfqiftqV qf) qjqqqi 

i[q qiq qq q^q sfl qf t fV qfqczr 

afty; srqiF'if ^tr aifErfqqq, 1952 (1952 qq 19 ) 

% gqqq qqq ^qiqq qrq^ Fq^ir arr^ qif^; 

arq; q'^R, gqq acFErfqqq qft Effcr 1 qflr 
qqErro ( 4 ) snr qq^q qf^'f qq Jr^tq 'ft# gtj 
qqq arfqfqqq % qrqEr gqq E^iqq qft qrq^ «FTff1 ^ 
[q-^q -3 5 019) 1 6 8 / 8 ^ 2] 

S.O. 2302.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Kiran Asbestos Products. Spl. Plot, Industrial Estate, Hubll,- 
580030. Karnataka State, ha\e agreed that the provisions of 
the Employees’ Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952), shciiid be made applicable to 
the srdd estabiishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the f^id Act, the Central 
Governinwnt hereby applies, the proyHIons of the said Act 
to the said establishment. 

[No. S-35019/168/83-PF. HI 
qf 5>T^, 19 83 

qiToWTe 2303-—EnSFR qiV qf jfffiq 
t fV qqq feq arr^ t^iRrft#q qr^ qi'-i 

f^Tt fa, qrqqrfqr-ss qqi ?qqfV5nqrRi (i) 
24, ar^i^ Ttr, qjnrar*6oooo0srVc (2) 83, ?^qqq 
•FlqTan yrqqp: % q>®, qRFf-5 qWi Femrq ^ 
fqqWq? aflt qqr'qrfT^ qfl qiq 

ft q? ^ fq qrqqrTt qfsFq Fqfg- afh: qqW tsq’ts 
arf^qtnr, 1952 (1952 qrr 19 ) % ^ 

ifqrrq qft Fqrtj 

8Tq; ^Fjftq qqqrnc, qqq ajfafqqq q!t etht 1 qft 
■qwnr ( 4 ) srt qqfq 'iifqqqt qq qqtq qf^ pc, 
gq?T siftrfqiiq,^ qqq'R 3qq ^qiqq qft ^ qrdt 1 

[*f.trq.3 50l7/33/83-4t.tTt(;, 2 ] 

New Delhi, the 5th May, 1983 

S.O. 2303.—Whereas it appears to the Central Govem- 
nrent that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Stitch-art Exports Private Limited. P-l, Transport Depot 
Road. Calcutta-88 including its branches at (i) 2, Anderson 
Road. Madras-e, (ii) 83. Sneh Sadan, Opposite Coloba Post 
Office Borabay-5 have agreed that the provisions of the 
Employees’ Povident Funds and Miscellaneous Provision Act, 
1952 (19 of 1952), should be made applicable to the "aid 
establishment; 

Now. therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Ccnfral 
Goveninaant hereby applies the provisions of the said Act 
to the said establishment. 

[No S-35017/33/83-PF. II] 

qtTo^no 2304.—%qFq rTspr qft *Tf 

^ fq? Tfqiqt^ fWqq qrf^q 

Jfft CTiTT, i ^ q^. arrfeq qtqq- 
9924, qTqf-400005 q^T qmrfqq, '5f)'-2 



f^n’T 11 —^ 3 {ii)] 


T(n 73 21 , 1983 /^^ 11 ^ 31 , 1905 


22D5 


»nr^, ’IT’t, fitRfr-2 rTHT^P 

prm ft OfitTsi^ ark ^tf'TrfWf # sffftwr 

^ ^ TT ft^qfr 5fr ’tf t ffT fftfa- 

ftVr 5T=fi'n- 1952 ( 1952 ^T 19) 

^ iq^ff ■art ^im Vt ^r»j/ oir^r 

m-. artTr i "Pt 

^7etto ( 4) ffra iTiTf^T iirfTTiff ftt 

[ft-f^fr -35 0 l 8 / 22 / 83 - 9 "r.iTi;. 2] 

S.O. 2304,—^Whereas H appears to the Central Govern¬ 
ment that the employer and the majority of tl« employees 
in relation to the establishment known as Messrs Ranadip 
Shipping and Transport Company Private Limitc4, Maker 
Tower "E" Cuffe Parade Post Office Box 9929, Bombay- 
400005 including its Branch Office at G-24 Hans Bhawan, 
Buhadurshah Zafar Marg, New DclMl-2, have agreed that 
the provisions of the Employees’ Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952). should be 
made applicable to the said establishment • 

Now, therefore, in exercise of tijo powers conferred by 
sub-section (4) of Action 1 of the said Act, the Central 
Government hercbv applies the provisions of the said Act 
111 the said establishment. 

fNo, S-3.5019/22/83-PF. H] 


stct; fTCTi T, srfuf^tT etttt 

ijirmr (4) aiTtr Jnrffr infjRT*ff vr RRtn 

^ i35(^a' tjjRT PR13FT ffP]; | j 

[Ro t^?T- 3 5 01 9/1 4 3/ 8 S-Tf-TTUB 2] 

S.O. 2306.—Whereas it appears to tl» Central Govern¬ 
ment that the employer ancf the majority of the employees 
In relation to the establishment known aa Messrs Ami Box 
Factory, A-6, Naraina Industrial Area, Phase New Delhi 
including ils Sales Office at 4539, Pahari Dhdraj, New Delhi, 
have agreed that the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952)> 
should be made applicable to the said establishment ; 

Now, therefore, in exercise of the jwwers conferred by 
sub-section (4) of Section 1 of the said Act, the (Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

(No. S-35()l9/143/83-PF. 11] 
^o<no 2 30 7.—^tfTT ^ fffi 

1353, fefvfr f!:F?fr-6 

tfiTirR fn^ fnRf'jf'F 

^?T TT ^ fffi ffitDTRf fTTf^r 

afjT 4Tfsf^if, 1952 (l952 5fT 19) 

qr tjqga’ f'Tr'T^l ffiT fffit!; ^iTrf 


VToPTo 230S.iTT^rr^'f If!? 5Rff(T 
t fffi ^8# rr^'ffC 11, R^TWl ^ffEff 

gT^*23 ?rr*T^ Bft\ 

sfTtf’^nfr ^7 ^jftitrr tat arrd Tf ^ ^ 

t^t^srrT,- iiTfif-ii 3Tb: aifgfqtDf, 

1952 ( 1952 51.T 19) 4t T'TSfff ^Tn 

fT'7 TTFi' , 

tun: -^iirrT RTFTZ, SjftjffTiTB «r7 STP.T 1 Wn' 

■jTsrrrT (4) jp.r R?fa’^rr^riff tt ^tr, 

■3Sf=i 3)fsjfh‘tTR ^I?!T ^3^fT FTTIT ffi'l tl 

[it O[fT-3 5O18/9 0/80-7r'F^- 3] 

S.O. 2305.—\\ihercas it appears to the Central Govern¬ 
ment that the employer and the majority of tine employees 
in relation to the establishment known as Messrs Hind 
Export Corporation, 11, hfabatma Gandhi Road, Bombay-23, 
have agreed iftat the provisions of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to the said establisliment : 

Now. therefore, in exercise of tlie powers conferred by 
sub-section (4) of Section 1 of the said Act. the Cential 
Government hereby applic.s the provisions of the said Act 
to the said establishment. 

fNo. S-3.5018/90/80-PF. 11| 

•FIoWTp 2 30 6.—RffiTI SiFl 
A 3^;frsi TT.fi, h'TTROlT arVlfftf. 

ffih-I, Iff fWl Reir vilfiDd, 4539, 

Tfirr f?F5ff fnTTT^'F 

yftr ^jt^TfTRT 77; ifT 

^ fF ^^rtT<SiT SfffT; SPFin) ^JT^ET SjfErfb'tTTf, 
19 52 ( 19 52 19) 5 l^tT FTn 

fFtr gfM s^rnrer; 

158 GI/83—6 


aTcf: tl‘’j'TT9:, gW •JiftrffUTR ITT'D' 1 ffif 

^TaTD ( 4 ) OT aXrT sTf^fFif ffiT RW gii;, 
gsfT STfErfF^TF "h '^RRET F^TET^ Rit I 

[r.Em-3 5 019 /1 44/83-'fi'-E'F' 2] 


SO. 2307.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of tlie employees 
in relation of the establishment known as Messrs Iihaat-e- 
Islam Trust, 1353, Chilli Qabar, Delhi-6, have agreed 
that the provisions of the Employees’ Provident Funds and 
Mis-ellaneous Provisions Act, 1952 (19 of 1952), should 
n.. onntirnhlft to thp shid establishment ; 


Now therefore, in exercise of tjj; powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 


■No, S.350I9/144/83-PF, 11] 


ffiTc-mo 230 8,-^:^'iA- TEFFfF r?r R? ffifffi ftdT 

^ fffi jTvlt^T jfnTiT 

Err- 12 , RR Tlffi tT^ftn’'!, f 5 ?^’fi'-l 6 F'lTEFT 

if fWRF 3fb: ffil RfrfWi ttt ^ct 

RI 5 lf t dT^'Sfrff ftfST Rffibt 

Tq-fg- SirgpTgR, 1952 ( 1952 ffil 19) ^ 

F*TTTd fFE "SITF FTT^E j 

■3Td: qTFfT, ^T SlfErfF-tT) Fi giFr ITF 

-jqmET (4) RFrd FfFnFT FT R^IF FT^ 

^ srfafFWF TT-fET F^r | i 

[q.FTT- 35019/145/8 S-Rf-TTF- 2] 


S.O. 2308.—Whereas it appears to the (Tentral Govern¬ 
ment Oiat the employer and the majority of tlte employcea 
in relation to the establishment known as Messrs Jullundur 
General Agencies Private Limited, S~12, Green Park Exten¬ 
sion, New Delhi-110016, have agreed that the provisions of 
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the Employees’ Provident Funds and Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952), should be made applicable 
to- the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies' the provisions of the said Act 
to the said establishment; 

(No. S-35019(145)/83-PF. II) 

WoWTo 2309. —TT T? WfcT ^>611 
t iwrcr f^T'TFfi, f^vTT t^TT, 

ersq- aflr ^TTfytfT Tf 

ar^FRWr w ^TET ?T t ^ Tit’ll 

fTRr sftT sr^fot SfrerfTzm, 1952 

(1952 fT 19) T'FT W fTTf 

afcT: srfafh’^ firnr i 

i3T*im ( 4 ) sm jR?cr qrfTciTf tt §tr, 

^ srfeffFm % TTTO FSTm i 

[ifo TO-3 5 019/ 149/83-t{Y.tTT.2] 

S.O.1309—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Prabhat 
■ralkies, Nipani, District Beigaum, Karnataka State, have 
agreed that the provisions of the Employlces’ Provident Funds 
and Miscellaneous Provisions Act 1952 (19 of 1952), should 
be made applicable to the said establishment ; 

Now, therefore, in exercise of tl»e powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions <jf the said Act 
to the said establishment. 

INo. S-3 5019 (149)/83-PF. 11) 

VTc«no 2310.—^.!fr£f iT!r ^flT 

t f’F 'ETT qfraT tra? 

f^RtiTTiT, 'F'r^ «ffr§ cTcrr 

TF3^ ?im !flTq7q^Ttff 

qfV ^fFnr^r w kt I; f’F »p4^f 

ffrftr 3 t)t snifta^ ^rrErTniK, 1952 (1952 

TT 19) F*mT «f 7 t ^i^ fqrcr 

itTE; ifcnffiT iFipn-, ^ srfBfwtT STlTT 1 

^tsiKT (4) ar^r ?rr*TfFff qr >Tf^ 

^ ^ FEETE ^ 

[EeXTFra-3 5 019/166/8 3-'fl'<’nT;o-2] 

8,0,2310.—Whereas it appears to the Central Govern- 
njjDt that the employer and the majority of the employees 
in relation to the establishment known as Messrs Centre for 
Water Resources Development and Management, Kunna- 
mangalam, Kozhikode District and Taluk, Kerala State, 
have agreed that the provisions of the Employees’ Provident 
Funds and MiscellaiiMus Provisions Act, 1952 (19 of 1952), 
should be mudb applicable to the said establishment , 

Now, therefore. In exercise of tbi powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No, S-35019(166)/83.PF. IE 


[Part II— Sec. 3'in! 


qnoine 2311.—FftTR *Fr 3^1 5EffT 
t fT' ^lElTFFFf CnRETf^ sfiTfilFT FTfEfE 

Rfsm, 58, f^c4(-nooi9 

T«TT qrPJTE JICTE , VFFF?Tr, ^ 

(5TRTT3(f qr IJ.T ^rfr flTMT W'’' 

nlh' WSJ Prifi'SnfT aft?- 

^ qrEf q-y; ^ fqr 

..fqxq f?,7Ej afpr qipi'af 1952 (l952 

19 ) ^ Ti tqriT fqirr irih* 

w; Fr^TT^-, wftrr^fqtT tirn i 

'pf ^H'Errn ( 4 ) ypr inf'FTtff qrr 

?XT, ;jq?T !>rfqfnMir % F«nt|M' TTEqxrff,'^ I 

[ToI^o-3 5 01 9 /171/8 3-'fi'on9io-2] 

S.0.2J11.—^Whereas it appears to the Central Govern- 
nient that the employer and the majority of tlie employees 
in relation to the establishment known as Messrs Apparels 
Export Promotion Council, Sahyog Building 4th Floor, 58, 
Nehru Place, New Delbi-110019 including its branches at 
Bombay, Madras Calcutta, Jaipur and Bangalore, have agreed 
that the provisions of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952), should be 
made applicable to the said establishment ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Ciovernment Iwreby applies the provisions of the said Act 
to the said establishment, 

[No. 8-35019(171 )/83.PF. IE 
feFfr, 6 TT^, 1983 

^eWTo 2312.—^nPrtf Frfxfnr viftTwrftifKr 

pi%f, 1952 % qrr 5 ^ Kr«T 4 ^ 

{ 1) % W^FTFur ^ aflT v,Rd FTFqrR ^ dFTPfffd »EtT 

E>Tn=rq qrf wftr^T qrrewro io7i, 23 

197 6 q;7% ^tr, rntq if, fy^ftr 

fTjp ^4 Edf-rd «frr T'tff S', ffTPTfvdjTd 

sit-fqr mxt', ?r»(frrj— 


1 2 


FTSq-W 

I FrPdd, 5f.Fsr4 FT^,P- ^ 

tt«t TtsTiEc .,Td, I 

2, 1 

■^ffr .[XT, I TTM FfTqtTT qTf fETT- 

!T^ EFTIT", yfFUf TT •(.'?(«( FTF^Tr 

3. tTtTqdFifd*f,fK?Tr^ TFf, l am a'T Fqfqd 

E'XTn', J 
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»rn;^T TT Tj'Jnra;irf 21 , i983/4Tnwci, isus 


1 


'2 


1 


2 


4 

^ 0^0 ?TTTf 

5 . ^TtT^TToTTTo ?Rt, 

n^sr 

»FR^'< i^nr Tf fwo 

^Rrr, 710 tow 

^<>257 

6. !r>TT 

^oSTo fof^fT qfTq?, 

7 . »jfi Trif smw iTf»-TT, 
ttT^, 

^rnsflr^f TT^FTTiTr^, 

2 , TTOR, 
^5^-208001 
8 >StV fTTI iTK^f, 

OpTtq- 

fTTsnf 'SRTTTSrsr 
^f5r?rr «TfiRT 
(^oJIo) Tfi’0-938,Tt^ 
*Fmrfr? 

JT^) I 

9 . ’sft TTW^ trr>%, 
TTf^sr, 

^o$ro t:t3i[ ?pJr€f'Bn'i; 

tToqngoiVoTf^c.Tffc, 

7 , fk^^7y\jt( -^, 
^TTn^j I 


rr^ 8r firiTi'Tnfrf % 
TT>r5^ % q-TRi!?- 

TTT^r am 
ffRi-sWf ^ FTR 
ufjlfnfKr I 


i 


j Tjjrar ir 'Ffl^lfTTTf Hf< 

I TTTTS^ ^ qTTrM ^ 

)■ TT^t am 

1 fTf^>f5r ^ 

1 ?fH 


J 


[tTOT ^o.2 0012/l0/78-Tl‘oTTq7o.2] 


3. Joiat Secretary, 


Finance Department, 
Government of Uttar Pra¬ 
desh Lucknow. 

4. Shri B.S. Agarwal, 
Secretary, 

J.K. Organisation, 
Kanpui. 

5. Shri S.C. Sharnni, 
Managing Directo r, 
Cavvnpore Sugar Works 
Ltd.| Sutherland House, 
Post Box No. 257 

Kanpur. 

6. Additional Secretary, 
U.P. Vidyut Parishad 
Lucknow. 


1 


I Three representatives 
j of employers a ppoint- 
I ted by Cential Go- 
fveinment in consul¬ 
tation with Organi¬ 
sation of employe! s 
in the State. 


J 


7. Shri Ram Prafcash Mishra,"^ 
Secretary, I 

Bharatiya Mazdoor Sargb ] 


2. Naveen Market, 
Kanpur-208001 (UP) 

8. Shri Anil Kumar Singh Ya- 
dava. General Secretary, 
Prantiya Sinchai Avaro 
Bandh Yojana Sramik 
Mahaparishsd (UP) 

C-938, Central Colony, 
Kalagarh, BIJANORE(UP) 

9. Shri Basudeo Pandc, 
Secretary, 

U.P. State Committee of the 
AITUC, 

7, Bisheshwarnath Road, 
Luokno w. 


Three leprcscntatives 
of employees appoint¬ 
ment by the Central 
'Government in Con¬ 
sultation with the 
Organisation of em- 
I ployecs in the State. 


[V.20012 (10)/78-PF.II] 


NewDjlhi, the 6thMa>, 1983 
S.O. 2312 ." In pursuance of sub-paragraph (I) 
ofp^agraph 4 lead with paragraph 5 of the Empolyec 
Provicent Fund Scheme, 1952 and in supersession of 
the notification of the Government of India in the 
late Ministry of Labour No. S.O. 1071 dated the 23rd 
February, 1976 the Central Government hereby sets 
upa Regional Committee for the State of Uttar Pradesh 
consisting of the following persons, namely:— 


1 


2 


chairman 


1. Secretary, 1 

Labour and Employment (Appointed by the 
Department, )■ Central Govermne 

Government of Uttar Praaesh | 

Lucknow. J 

members 


2. Secretary, 

Sugar Udyog Vibhag, 
Government of Uttar Pradesh, 
Lucknow. 


■] Two persons appoin- 
' ted by the Central 
Government on the 
recommendation of 
the State Govern¬ 
ment. 




VTo «To 2313.— 

(>PKf Jt^/902) (P>r?r ^ 
mRrrT tTu'qrO 

fjfTtr wk JRtW ^34^ 1952 ( 1952 !frr 19 ) 

(kkr ^ ?rferfiT^ >Frr ft) 

tmrr 17 ’ifl’ (24?) % f^tr 

4. T?rtl ft ; 

?fk i’T’w >fT TTHTrarm ft <im ft fjp 

?«TT<Tfi ^ «fnhT0, ktTi) '{spF ^rff;5W liT sflfjTmr vr 
Tim ftt, sTTTI^rT sflriT ftpR vl 

trrafft«F 

T? ft wk v4v r if< T fl ^ krtr 4 ^ wf) 

qfn’T ft sftRT 

1976 (kR ?Tkr ^ q-jF w ft) 

4) 4'■ft ft I 

sr: TTTqrrr, ^ ffTtiffriFT qfV mrr 17 

qtt ^rrm { 2 ^) irow >ft jpfw vrtt 

ftr ?fk ^ ?r^Tr 
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T«TFTn ^rf sT' inTfsT ^ 

1 . ^'qrq-n if srr^q: • l^ct,- 

f^sr FSEf sr^ifr tr^fr f^^lxvT aftr 

3fk q;f ?FaT ■’W f^frciriT % f^tr gf^am 
sr^TTfT 'P^’Tr 5fi ^?jfi-4 f^fEjcj- 

^ I 

2. mm qrr nr?,- ^r 

^nrrffca' ^ is ?r’?rrJY'^r^:»F ^'r%fifwF’'C*prr 

^ wfHffYMtr ^1 iiT-tj 17 ^r^cruRT ( 3 ^) % 

(t) ^ sq-tffiT ^^f^i^-^rtrq' m f?if^ sf:^i 

3 . Enjf^rr fwr % 5Tm¥in- Jr, f5r?,-% 

Hiffufr mr ^i^rr f^rftjyT^j jpr ir?^^ 

f«FAT ^ litw^iTT "+Yr ?r»?T3ff tyf ar?rRr, 
fnfi^Fr'frrrf’fiTffrT’Y *Tif5-»ft |, qrlr irKf? 

•PT ^ 5 ^ r?r*Ft^ sm fmT 1 

4 . f^nr% ETsprr, SKT ^Y^iIyyT FlFfgTl 

^nrr ^1 fnW tr^p 5r%, afrr T»Tt ^f?^f 
FTfiTFT fTSTT ^rr ^ ^'iTT^ TY 5rf?T ^<11 ^ptf'^TY- 
fT?Tf 5FY ^ v.NT Jf OT»pi’ TT ^FJ^Yf? 

TWYT ^ trsj qr sr^fer i 

5. I|-f^ VY^ it?rr t 4=^, 3ff qYif^Y Yifspsq- 

fffiV «PT srr ^ srfJTrnmr ^?' ^ stm 

TSTFPT TrY .,fTO fffftr qr cr5$r ^Y F^?q- |, 

T«nt,'^ Jr ffi'afif^RT fmT ^YTT | YTf, fi=fiff5rqr, Fnjf^qr 
4W w’oT 4i F'??‘r 4i ¥q- Jf ^rr^Yr rYTTf 55 ? 

qr^F 3T^T ^wr Fmr jfYfFw v,Tr?ftF ^y^yf 

^IWT fti'lFT qif qY^ I 

6. 6f, !iftfi'ff spHFTfFTf qYY 

tfiTiY^ on^ ? Ff, ffiFYSR: % 

srtfw qjr y^’h’^ky qFtim Jlr F<}f^ 

Jr qfr mn ^yT Jp^r fsRTJt- TV 

' ^ fJFT TTf^fj?^' Fitrr TqftTf % syfIf qn-q% 

^ 'PlTtTf F 'Ffa-sp ?T, ^'1 ^ Tqf'YF 4. SrtfiF 

?Y-Y^5FT tl 

7. FHjfpT rYffY ^qrrtT ^ fqfFY FTF 4i ^yJT fir 

vrT, ijfq fv# qY^'^TTfr 'p’r tt w 4i ?rtfR 
T'fTtr ^'-r^fi' Ji TJi' I m ^nwfi ^'( m tw 

Jr Jr ^Y'fY, y3r ^ ^TiTr v ttrtfrF rfr, 

f*r4r^ q:4^r % fFftrrr FifT?i-/nTiTfFfrwfr qJf 
jTfFipT 4 . wcf Jr Tm 7 ^ ^ vi^-r ^ Tiprr 
jpr FtTF qr^T I 

8. ?rnTf?T sfrRT.^w 4. '^q^'sff Jr fI' m\- 
FF, Jir^^rq: ^Yft‘'ar fnfF ?rr^ Jifq-stJorr %,g;4 sft- 
*fi^ 4i f^r fqYYTT mriFr aftr ^r^f fJrrfr wfYst^ 


[Part 31—Sec. 30')! 

^ qrjf’^rifTJff ferF qT FrYT^w f ,r q?^' ^yy 

^ ’^I'Ft, Jrr^fvi'p V f5(-in,- fnfsr itt’Tw , tiW 

th' Jr g;4 q:4^TFi v; ^miT ^Y^M-tir ^vj,- jpr 

wFF': l»F I 

9 . i(f^ fqrrfj ^m^?r, ’=Frqn' ^ qrif'q'ifY, ■v.i-'rfYq- 
j^ttrr ffi-fTF to rrrijf^qr sflr^iT t^yTt- v, farjf 

F41Fm srqFY ^ t SYtfin' r,-^ ^Tljr .^, FT, W 

pThF 4l ?r«fin jpF^ifrFT qrr FEtT ii'^i F'iJr WYT 
tTYfr fifF Jr qnr fr ysttJt fy f? qfr orr ^-^Yfr 
f\ 

10 . i^fF Wt ffTROTF^, fnFi'jW ^ TffF YTTfi^ 
qj Fi;YrT, ^rr v,TTpfrF ^Tyff jfiTTr fF’iF fF=^'cr tp^, 
5frf*rFF *pr ffft *PTn* ^ 3 YWt t-^ft afr-^: FtfTTrff 
«pf sFFnrr ?t mJf f?Fr mJr fFFT arrcTT f fi, 

q?r afT jfppdr 11 

11. fwarr snrr mm'F % wctf* Jr 

fqTrfr qff fijit Jr, ^ 

4i FrTrfn^ftifrTFf ft fFftrrr Fifwf jp, m 
FfF F5 F ift Ft ?YYfr FT FW % SEttF 
^I't, 4 Wy <PiFti % rrgiF ft rnm-^TF: 

^X 5|3ITI 

12 ^ =F«rTqn 4. FFir Jr fFtrsTr, % 

5rrfrF mJ; ftJt IVfi ^if^f ft 

^FY^rr nTFf’TFWJrtf/fFfaFT Fif'Tff FYY ifWf^rF Tipi, 

FT rpTfii' Y1TFT3T Jf afr?: qwrr Jr - t-j^yf FfrerF 

5#tFr fnTTTT Jr 4^rir^ rF'F FTFV ?fF Fi Yi-icT fw V 

»fTYTT gfFi^ FrJ:Fr I 

[rrarr t^rro-350i4/30/82-'ffoiTtpo.2] 

8.0,2313.—Whereas Messrs Gaj’ra Geers Pvt. Ltd., Station 
Road. Dewas. MP/902 (hereinafter referred to os the said 
cstablishmept) have applied for exemption under sub-section 
(2A) of section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act (19 of I<>52) (hereinafter re¬ 
ferred to as the said Act); 

And whercaa, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contrlbutipn or payment of premium, in en¬ 
joyment of benefits under the Grouij Insurance Scherpe of 
the Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
tiiun the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme. 197^ (hereinafter referred to as the 
said Scheme); 

Now, therefore. In exercise of the powers conferred by 
sub-section ^'2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

schedule 

1, The employer In relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Madhya Pradesh, maintain such accounts and provide 
such facilities for inspection, as the Centra! Government may 
direct from time to time. 
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2. The employer shall pay such inspeetipn ebarcea- as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Sfcction 17 of the said Act, 
within 15 days from the close of every month. 

3. All eXMnses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
cstabliabment, a copy of the rules of the Group insutance 
Scheme as approved by the Central Government and as' and 
when amended alongwkh a translation of the salient, features 
thereof, in the language of the majority of the cmploj'ees. 

5 'Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits availablo to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more 
favourable .to fhe employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heirnominee of the employee as compensation. 

8. No amendment of the provisions of the Group Ipsurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Madhya Pradesh and 
where any amendment is likely to affect adversely the interest 
of the employees, the Heglonal Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the cmpleyees to explain their point of view, 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Iniurnncc Corporation of India as 
already adopted by the said establishment, or the benciPs 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc., within the due date, as fixed by the Life liisir- 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium ine responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Schenjs but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the member covered under the 
Scheme the employer In relation to the said establishment 
shall ensure prompt payrrient of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life In¬ 
surance Corporation of India. 

iNo S 35014(30)/82-PF.lll 

tPTe 81To 2314— 

41 1035 W 

1952 (1 952 iTT 19) (f^ 

tjqqr ^ w |) 1 7 

^ stq’TfTD (2^) % ^ ^ 

r^tfT 


21 , 1983/tirnJr'31; nus 2209 

vit: ’Tin | 

fsTTqiT % qqTsrR^, qnq: sTfHurii in iftOritn qn 
n?rq tqtqn fnnn qfi 

^ anjrn iftnr q: t 

'FTnl tj 5 T I afti; qqt'qrTfVirT ^ fmr n qiTiT? 
^ Tinqf ^ 3 Tfnq^ ^ 'Fn’«n6' 

sTrnr 1976 (f^n ifnii 
qTjir JTin k) ^ anjfln 

aifaprifn qfV qxTt 17 

^nriT (2^) ffTTj TUfqnnf *pt snlir qr^n gir 
'1)11; Tqfirfqre ifigl qr amln 

^0., ^qn q;1 irn qtl % fmT ^qn^qfin 
qr n«ft sqttn n ©a t?fT t 1 

1. ^ fqnrarq: srrqfqrqr nfqtq 

fqfn aif^qn n?T'’Tt5- fq'qi’fnnt vf^qin 3 r 1 i: 

%qrT cfur f^r^l'SrTif % snrrq 

qrqnr 5 r> ntqqi'. nim-nnq ni: i 

2. fmrtqfqr nnn't q^r nfq=r nrn 

Tmrfcd % 15 fqn % n^ni; q^nr ■ql 
nTFrT, ^qn arfafniin nri^ 17 (av) 

qr qfjq (q?) % araVn nnq-TnTq qq q^q 1 

3 . nTnffq? qq-ln % nwnq ii, f5m% sifnitn 

Wiif qq TtariTfnr, fqqTfupTf qrr srqnn fq^qr ^nr, 
^Inr sfifnim qir nqin, %^T 3 tT qn aivncir, 
nnTqtqnnqrn airfq nt ^^nifflsiTifT qnq?;n 

fnqtiiTqi si'qT fqi^T ^trqr 1 

. 4 . fqq’Htp, nqqrrq jru nmrtfqa' ^nri^f^q: 
flTm wn % fqqifr qTr qip nfn, ifiq qrviV tjhqr 
ngftnn fq^nr nq qTnrfjr qqr q^n- 

qrfqiTT qft q^n^qr qfr vricfr rr qr^ff qn 

qqqrq, qqrrn ^ ii;qqr-q^E qq qqfFiq qiTrrr 1 

5. qfq q'Tt itgr uft JFJrqrql nfqcq f^sr 

spT qr ^tFT V qtjtq 'sz qr:q fq^ qqiqq 

rpt Hfq^ fqfn qiT nqqq %, qqTqq n 

fqqtpqqfqrqi ^ nl, qlUT qqnq 

^ nqqq % ^q t nm niqq qi^qr arlq^nqfV 

qjqq qtqqqqr qlf^qn wTqqlq qlnr fqqq qpr 

qqFT qxqr 1 

6. qfq ^qq qqfw % qtjlq qqi^qrf^q'T qr'r ijqntw 

qirqq q^rq f n't- Mtqqr qinr qr 

qqlq qnfqrfisff q 1 ^qn£tr qirqqf n ^^q n 

qfe qrl ^ aqqqqT qrqqr fqnn fqr qrrrqrftqf v 
fern qTrrf^^ iftqr q; natq ^jqtqsq qirqq ^ 
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31^^ fff, ^ amt-T 

I I 

7. aO'Br np?flr ^rcT ^ 

'T^ ppW % arsfV^ 

^«BTT T?r 3?PT ^ I aft ^pTf T^T 4 % 

^ T!Rr 4r ara^^r^t^ ?ft, 

^4^^^ ^ PTTffsB ^fT^r/ftrKPrfftfr??' jpt 5rfg*FT ^ 

4 JTtrff 3?FTft % arf^rr ^ «F4»rT i 

8. aTJ^r^sp 4 >*tt ^ 4 ^‘Tf 4') 

4 ?frEiT, art^ftw ^rpm? f^rfEr 3TT^!T?r % '15 

^ f^iiT a(t«TTrr aft-?: f»F4r 

4 wtEr^ ^ ’pjT^ftjff % f^rr TCirf^ ^ 

ffaTJTTr ?f^ «i^, sn^ap iTf^ Prfa- arr^aRt 317^1 
% 'i4 ap4'«rrrcifl ^'t a'Tm’ 5rfe»ft>Ji 

'O 

apT^ ^ 3{WT ?BT I 

9 . f«p4^ 5Pi3;'ir*ri?r, 
afVaTfr 4t*rr Pm «pt T?r 

’e«m^ siT^r % iraV^ Rff ^ arr^ I, tt 
ppt#T % ara^^ ap^TTpCiff apt nrar ^ ao-^ Trar? 
fapat ftfcT ^ m ft ari^ eft Bf apt arr ?PP4t 

t.» 

1 0- aiF< r^4t •aplTwrafP, Pm 

^ afft?T% Rft VTTT^ftJT aJlt^aT wtiTT Pr^T PTBP apT, 
sftPrifir ^ pfarrar *t t. aftT qTpTwt 

ft artf ffTr arf4 f^arr arrpt t eft, 

apt arr ^ap^jt I I 

11 . pTETtapp arrrr sftlVirpr 5fr ¥r?pT 4 fap^ ani 

fapirt «qPiap:fT ^ 4, T^T iJ^T ^?tff ®R ^Tf^T- 

Tr f*rftr?p ar> aff sa: r 

art f^4t ^"t Tprr % arFOTcrft^, jftarr am^t ^ 

JTTfT apr T?^3csrrpTcar pTJTtir^ 'TTflrr 1 ■ ■ 

12. g'aiel P«im % EftSpET 4 fWtaRT, ^ 

% amtai atT4 arr^ Pppft PiTpar ^'t 'tt' gpt% 

fapTrp; arrTPr#ftrrwt/f^a''P arrFrpft Tt 4tprrfr?r 
w ^vjtT ?r?iteTr aftT 5rc4?p ar^rr 4' vfiT^tB mtEiT 
aftarr % aftaTr?:^ tm % PfTlT faiT % 

4tfrt PTfiTfm ^^air I 

'A 

[ 4 ^T txJT- 3 5 01 4 / 5 0 / SO'^toP'po 2 ] 

S.0.2314,—Whereas Bajaj Tempo Limitccl. Akiirili, 
Pooiia-411035 (hereinafter referred to as the said esiablisb- 
ment) have wplied for exemption under sub-section (2A) of 
section 17 of the Employees' Provident Funds and Miscel¬ 
laneous Provisions Act (19 of 1952) (hereinafter referred to as 
the said Act); 

And whereas, the Ccnrral Government is satisfied that the 
omployceJ of the said establlsliment are, witliout making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life In¬ 
surance Corporation of India in the nature of Life Insurance 
which are more favatnablc to such employees than the bene¬ 


fits admissible under the Employees Deposit-Linked Insurance 
&hem"e, 1976 (hereinafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers confeiTCd by sub¬ 
section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Cehtral Govermnent hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years, 

SCHEDULE 

1. The employer in relation to the said esiablishnient shall 
submit such returns to the Regional Provident Fund Cominis- 
sionor Maharashtra, maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time, 

2. The employer shall pay such inspection charges as the 
Central Govermnent may. from time to time, direct under 
clause (a)* Of sub-section (3A) of section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of acounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspcciion charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, along with a translation of the salirni 
featm-es thereof, in the language of the majority of the emp¬ 
loyees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishmem exempted under the said Act, is employed in 
hjs establEhment, the employer shall immediately enrol 
him as a metpber of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Ijfe Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the feneflts 
available to the employees under the Group Tnsuiance 
Scheme appropriately, if the benefits available to the erap- 
lovees under the said scheme are enhanced, so that the bene¬ 
fits aavilable under the Group Tnsurnnce Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme 

7. Notwithstandbg anything contained in the Group Insu¬ 
rance Schem^ if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, file employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made withouf the prior approval of the 
Regional Provident Fund Commissioner. Maharashtra and 
where any amendment is likely to affect adversely the in¬ 
terest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. W'hcre. for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al¬ 
ready adopted by ihe said establishment, or the benefits 
to the employees under this scheme a''e reduced in an\' 
manner, the exen^tion shall be liable lo be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc, within Ihe due date, as fixed bv the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lap.se, the exemption is liable to ba cancelled. 

11. In case of default, if any made by the employer n 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for gram of this exemption, sball be that of the employer. 

12. Upon the death of the member covered under the 
Scheme the tipployer in relation to the said esiablishnient 
»hall ensure prompt payment of the sum assured to the 
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nomlmec/legal heirs entitled for It and to any case within 
7 days of tne receipt of the sum assured ftcpi the Life Insu¬ 
rance Coiporation of Tndia. 

[No. S. 35014(50)/80-PF. II] 

1 , 

"FTo W7o 2315— 

fTo, 27, ^TTiatsiT tItT, f]^ ff?55rVl 

(f3T|; ^frrr ^^1% ^qi'T^r trqi |) ?r 

trftre’T f^rg- sflT SitfR'iif tri^tT3TflfpTtT*r, 1952 
{] 952 spr 19) arftifiTtriT 

'Tirr w I) ETRr 17 (2*f) % amVh 

m: 5rr?r ^ f=nT arr^^ff fjF?Tr &; 

StVt lR!Ft'^ TT TfiTr ^ 

f*Fn^ >T«nF arfiiRT^ ’Tt sfVf»rim ^ft 

• c 

r^(T f^r srtir^ ^w, fVT»R siflr 

% aTtjttT sfVirr % ¥^1 ^ 

TTtrt ^ arlT tf^ tptr'^fisff % tf tFrt]? 

tjtr 'Fn?! ^ arfa-^ 151^ 

1 97 6 (f^ tH’Jr T?^ ^ RitiT 
^tfr tr^r t) ^ artil^ ^ sRjfqr ^; 

3T^; %;jrVtr ?T7?FrT, arftrftpTiT ^ aiTr 17 *1^ 
gTOTLi ( 2 ^) grer 5T^c?r ^Pr^riff m anfk »Rit gtr 
3T^T farM^ ifr?ff % ariitJTTi^ 

Sjl fs ^ 

gm, 5»ir-TtT tp't cf^^T ^ sfarfEr % farq ^tfci 

^>tT ?f: ?r«ft % !raF?fJT ^ $cfv t I 

4s 

1. "Jw Firm % ?r?sr h friftapp srr^f^rtF ^fe(tn 

f^sr 3Fr^«f^ fanRptnrf 

i^r Tiirr PrO’STar % Hf^^irr 5i?r?r 

'F^'It art ipaErW ?n2Ff'^, tt Orf^c? i 

2. fHTt^Tar ititrT ^ jf?! 

wrfetT ^ 15 f^ar % nfr^ ^r^rai ^t’lr ait ^ajfttr 
jRJFri:, ^fFT arfgfiTtrtr ^ stitt 17 «ft ^r'^ ( s^f) 
% tys-? f^) % STSflfT Jrrrq-tTtTir 77 fllf^cH' «FT I 

3. hi'^^’F srttrr f«^it % swrg^ fjrir^ an^tr 

^ijraff 'FT Ttar arr^r f’TsrTfarirf 'ft jrw^ftpqr arriTr» 
sitjTr srt[iTi?iT ^ ^wraff »ft aF^n, f^rd^-T’iT 

sfvrrd iTTTtT anPr tfV ^tt ’tt?! *mt strtff «ft 'T?tr 

f^ifrapp ffpT ftrtir arrrrtrr 1 

4 . f^ifraR, %^t] ilXfrrT 5PT 3RtTtft?T »Tr’Tf?»F 

^jtT t^Tttr % f^^TifT ^ trip aif^, aflT arST tpirt 
TT’rrta'tT fwrtrr arrtr, ?r^ ?T?Ttgtr Jrt ir% rrerr ^FtT' 
^rfttrt spt ft vtrt n ^r^rt tpr 

arTfrr, RTTTtT % I^,=trTr-'T^ fT JT^^t “Ft^jit I 

5 trf? fftf fiiTfTTt, art irftfFtT fffiT 

fir ITT arfgfHtrrr % TiFfltr ^ jrptrT ^^rTtr 
ipt ^faref *11?^ ?t 3-?r% ?srm ^r 


wf n -ii 1(^05 

ftmpsrtT ftpirr mefr f. rfr, fsrtflw, ?Trrjf^ ’fw fftri 

'J. !F HT H ;JtFFr dTtr W fRiTT srtT^'HfllFt 
ftfTT aTTffff; artf^tr^ wT'^Ffl^ tsrttrtr ^irr fJrriT ft 

Fr'IF^ f:?rTT I 

6. riff ifii'tT % trtf f ^t TtriTiFT 

•FTtr^ urrt ^ ft, fTfr^ ’if.-tr f: 

arstf ftir^fT'qt ft tjtfTsg tFrrrff f rnrfffT t 
ffe ffr qt 6fff5!iT f:2trr fSTTO ffr frffTrnrt % 
fTtr tTTqf^ f>irr rfttr ^ artif tFTJlt 

TTffr t arfsTfi 3rffit;r fi, tfr 7^^ % ajtifi-f 

^Rprr ^ I 

7 . rTTJTfgJF ftTT Fftif t 1%ft sntT % ftt frt. 

vfT irft ftrift ft rr?3T tTL FfH % anffl 

a i 

im wtr 7 ^ TfiJT t fitr I ^ frrf^rt' fit ^ 
fwr 11 ff iitft, iSR iw Ffttr % anjfT^tfr m, 
ftrftffi fif^fTt % Mtjfi fTW/fTtrPrfffrdt ft irit- 
fR % t ftff Tfift % RRi" % fTRi; TfifT fit 
tfR fi^ I 

8 H|t|^rj!+ aftn Fftf % ■3tRrgt t ftf >ft 
tmarr, arrafaifi ftf«r aiwRT ftfft ^ 9^ 

ajijjft^ % ffin fitfw amnn ark ar^ ffilft f atiTT 
t +A-fir<ifi % tt: arff^R Jnrpf T?t tFrf^nrnTT 
^t ffl, antfffi vrffrntr ftrtT an^W, arfft 
t ijf fvtsrrftirt ft arwr ’^ffesftf frrt fit 
ff^frr aiWF tnr 1 

.a 9 

9 . rrft fkfr fiTRTffr, Fqrff % fr^RTt irrRt'f 
afkr ftn fnm ft ^ TTT>j;^fi ftn Fftrr % f%% 
t^iMi fF"i aPTfr RfiT % arttf 'Ilf] 7^ jflt fT 
'i7 Fftf ^ aratf fifqrRqt fit qr^fr ^'tt fit fiFt^ 
ffitt ftft t ffT ?t ant I, ft fW ■R fit an Rfift 
11 j 

10. fk fftt fiRwr, hftffi 'TO ftw ^rktif 
% ttcR at ^rrmftT atff ttlT ftTO ffTO fiL, 
jflfwiT fit tTOT fift t TOfRt T?ctT t aftf fTfTtt 
ft ’SfMott ^ ant froT arrt fwt anm % tt, 

ft an »tfitt f, I 

11 . fttrarfi gr»T jftfwr t tftf t ffit rrt 

fttt °nRl 'f; r i ft t, TO Ff TOTOf t TOT* 

fTOfttmt fT ftfstfi TlfTOt ft aft rrft IT^ f ^t 
nf jttr tt ii'pr Fftf % 3TTOf?r ^t, ttn finitt % 
FTOT fT TOTTOlftlf frotatfi fftFrr I 

12 TOTT TOiTO % nTOU t ffttarfr, Fttr % 
Bnf'n at it fit ’TRf ’ffr ^tt fir ^ttfi 
?;fiTO' TOrfroftlttt/fffEtfi fiFrot tt ttrtfirr ■RPffir 

tTOT TOTTOT t ark mtfi TOT t ^tttoft aftam ttn 
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pPTE HT-T ^ TPT f'?ET T' Wt’TT 

gfHfv’^n' I 

[jTWHTg--3 5 0 1 4 / 112/8 3-^101^-2] 

S.O.2315._Whereas Messrs Rail InJia Teehnical andhcono- 

iTiic Service Lid. 27 Baralthaniba Rpad, Hew L)elhl-1, (here- 
ioafter referred to as the said establishment) have applied for 
exemption under sub-s^Tfion (2 Aj of section 17 of Emp¬ 
loyees’ Provident Funds uud Miscellaneous Ptovisions Act 
(19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government Is satisfied that 
the eiriployecs of the said cstabilshutent arc, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Ijfe Insurance Corporation of India in tiie nature of Life 
Insurance which are more favourable to such employee than 
llic benefits admissible under the Fmployecs Deposit-I.inked 
Insurance Scheme 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore in exercise of the poweis conleired hv 
sub-section (2A) of section 17 of the ^aid Act and subjeci 
to the conditions specified in the Schedule annexed hereto, 
the Central Gosernment hereby eixempta the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said estahlisbmeni shall 
submit such returns to the Rcelonal Provident Fund Com¬ 
missioner, Delhi maintain sudb accounts and provide such 
facilities for inspection, as the Central Government may di¬ 
rect from time to time. 

2. The employer shall pay such Inspection charges as the 
Central Government may, from lime to time, direct unde' 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved In the administration of the Group 
Injprance Scheme, Including maintenance of accounts. snN 
mission of returns, payment of insurance premia transfer 
of accounts, payment of inspection charges etc. shall be borne 
oy the employer. 

4. The employer shall disitlay on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Centra! Government and. as and 
when amended, alongwith a trrnslition of the salient 
feature! thereof, in the language of the malority of tb« 
employees. 

5. Whereas an employee, who is already a niembpr of the 
Employees’ Provident Fund or the Pi evident Fund of an 
establishment exemnted under the said Act, is employed in 
his establishment the employer shall immediately enrol him 
as a m^b^r of the Group Insurance Scheme and pav neces¬ 
sary' premium in respect of him to the Life Insurance Cor¬ 
poration of India, 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available (b the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more favour¬ 
able to the employees than the benefits admissible under the 
said Scheme. 

7. Notwithstanding anylhiiig contained in the Ciroup In¬ 
surance Scheme, if on the dealh of an employee the amoiini 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the fliffercnce lo the 
legal heir/nominee of the employee as compensation 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be ma’d® without the prior approval c>l 
the Regional Provident Fund Commissioner, Delhi and 
where any umcndnuept is likclv to affect adversely the interest 
of the employees, the Regioiuil Provident Fund Coramissioner 
shall before giving his approval, give a reasonable opportu¬ 
nity to the employees to explain their point of view. 
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9. 'Wiere ior- any reason, the ’ cthployees of the said csta- 
bliabmenl- do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Ifchemc are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premiiun etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assit- 
ranec benefits to the nominee or the legal heirs of deceased 
members who would have been covered under the said 
ficheme but for grant of this exemption shall be that of 
the employer. 

12. L^on the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum nsSured to- the 
nominec/legal heirs entitled for it and in any case within 
7 days of the y^ipt of the sum assured from the J ife Insu¬ 
rance Corporatioff of India, 

fNo. S. 35014(112)/H3-PF. IE 

VTotPTTo 2316—tlttft aiT^nT, tlTtfl' 31T*nT 
Tfo 3Tto fjRT fiFT ^Tt?-637291 (fffW ^ 
10177 ), (fTfrr uTfr Firm 

>1111 t) ^ fHftr sfir snfftnf 

1952 (1952 ^19) (fV*r 
97 ^ HTff arfafnii H ^ >m httt 1 7 9 ft 

JiaVT ( 2>r) % 3IEf|^ f^n; % fnfrr arifTT 
fW ft, 

ariT rFFTt >»rr fV >m | f>fr 

fwifV arfFTYPT m rflfW 97T 
?ft, yrnTfFT aflqq frirr fqtm ^ 
>lT«jft(+' ^ 3Ttf|TT Tftlqq afVqr % ^q- q 

Tiiq^ ^ ^ affv t^iy tF4^rnr«fl' % fttir ^ lirT? 

■J>T TTFlYf % srfqq: t qfqij 

F^iH; 1 97 6 itJFiir^ tjtpr 

>m >nTT % anfjq 

3FT: BTqm: iq?! srfqiTrqq am 17 

qwTT (2qr) sm imfr qfqfiqf qrr qq'rq ^ 
qTF UTRiff # fqPrf^t-d spff %■ 

qqq qqrqq qft fftq qtl qff afqftir %■ fqlr qqq 
% Eift TTq^qf % srq-ffq q qHr S' 1 

S* 4 X 

1. sJ+d FTimm % qqq ^ fqqrjrqr sri^fpiqi qfqcq 
fqfij arnrqfT dfRir qiT qfi frjfj- fqqrfqqr q^qr 
itJl rital T^qr fTqr fd ^t^FT % f^ir qjfr qfqqirr qqqq 

qfr qqfril qvqqv qqq-qqq qq fqfqnj qr? i 

2. fqqpTqT nq qqRr qq qfqqt ttht qfr 

*iMTp^ % 15 ftrr % qWq qqrq q:^ aj'I %T^)q 
qqqqq, dqq arfatqqq qft am 17 qf1 qram (3qr) 
% <9*1! (qr) %■ apifFr qqq-qqq qr fqlqtiq q:^ 1 



[mTlI—WT* 3(ii)] 


mn vt nw *rf 21 , i^as/^iinw 31 . i906 
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3 . ^ % imr^FT ^ 3Rnf?r 

?i<si|3ff ^ TOT OTTT) f^^rfOTff OT ft>OT OTOT, 
OT ?fTR, ^TOTaff OT OTTT^, 

UOTTf anft ^ ^ OT?r ^'fr ^^lOTfr ot 

PTJfN^ 3TTr Pptt 1 

4 . f^'t'ji4> ^5^ ^TTOTT 5TO arjrftfcr 
tfriTT % f^WEff Vl tt;? 7 Rfrr 3ik ^ 

Wt«PT ftlOT OTTT ^fifftSTT ®(?t arfir cTOT OTt- 

OTfwt Sift «lflr OTOT ET OT OT 

3FT^, T«Tm % TT SRrftRT I 

5. irf^ EFt^ ^ q^OTfl, qft splOTft wiVir ftfftr 

OT OT ^ arftriwT ^ artfVET ^ iiw T«rm 

«fft Erf^ f^ ^ ^ t Frm tr 

fFnftfw fw OTOT I ?ft f^TEfrspF, 

% % VT ^ ^ ^ afrr^TOEffV 

srrawF sfrfim ^sfra^r fwT ^Ft 

ThiOT EF^ I 

6. Erf^ ?q?rti % anslW qfr ttwsu 

*t)l45 'j||?l q fft Pl^ilvU^i ^ 41*11 ^*41*1 % 

3fTftET ^4-41fw OT qroff 4 ^ % 

’!^ qft s3t^4t qr?Tn farEf^r OTTOTfOTf Sir 

OTEJ^ 4FtTT ^ 3rtft?T W=RT qiTErt ^ 
OTEralr ^ arftnF ^If ?ft T4*tET % sreftrr 

ariji^T ^ I 

7 . OTEjf^ 41^ TEfftET WV TO % {[t^ JTt 

Eff Erf4 OTfOT<t ElfV ejt^ TT Tq^tEr % aitftET 
?f?iT TOTT ^ TOTT % OTT ^ aft otHt^ qff ^TT ^ 
t ^r {[Wt anr ^ ^ % srsflET 5tOT ?fr, 

f44WF OTfOT^ % WksF OTflTr/TOMftT^^ efI 5rRnpT 
% ^ 4141 T'FEfl %■ a{Ed< ^ «(<.('<(< TOTF OT 

I 

8. TTPi^ 4Ytn Tq5tET % ^toIt 4^ Eft 
^MtSET m^fiii'p mR^ Rflr an^w wfEfw ettt % 
3i''^41a4 % Rett ^nj) Rmi otthtt aitr (+4t 
tWto ^r i f4 otR ii1' % %t tt ttR^tt ttto <t 
^fEnro ^ ^ srrtfOTF ErRi^T RR an^OT, anEn 
arj 4 RET f^ ¥r 'ji' OTfOTfrift vt amr ^fWN 
•pt^ ot EjRrnyTTr ar^rTT 4 ett i 

9 . JTR Rrfft 4ilT«l=IKI TTOET % OTfOTft, ETTT4R 

aftEFT afRr Rott qft Tmjf^ ^Rt t*i5R % RR 
TTOT amr E^OT ^ aRR | OT 

?Tr % artftET OTtOTfwt 4?r UTRT ^ etR 
qn^R RRt ftR ^TOTT^tOT^t; Tftii^T?;qfr 
OT ^nFTft t 1 

10. etR fWr OTTor^, RetRef ^ fror mfR 
% EfRr aft ETTTTfR afRjT 4RT Rer Rer 
iftRETET OT TITO qrR- if aRqR T^OT | aiVc qrRrft 
158 GI/83—7 


EFt »TOm ^ nR Rett qiR Rot tot | Tit, ^ 

q^t 'OT TiqRt $ I 

11. RetReF fTTT jftRER ^ Tfro Sf Rqjr EnrfifT^ft 

«tRw R !Rt t ^ Ep- % ETRR?RrREff 

OT RFOTF OTfTTfr qft aft ^ ET^ ^ ET 4t nf ^fft 
eft ^ teSR % TOTO 4tOT qqERf % efTO OT 
tototRot RETtaR) qr Rot i 

12. EJJOT TOTOTT % TTROT 4 RqtapF, W tRtT [% 
araR aTFTOT^ fOTft OTTR qft ej^ R^ OT ?WT 
41 q R^fti RR/RftR OTftrff qft Rettott otot ot 
TITO eiTOTTTT ^ sfR otRp ^ if etttRet aftOTT Rot 
ReTET % R mf cl TOTT OTR R^ % TTOT ReT ^ Rot 
RER rOTT I 

[tRot ER-3 5 01 4 /11 3 /8 3-Rol^qio - 2 ] 

S.0.2316.—^Whereas Messrs Gandhi .\shrarn,Gandhi Ashram 
P.O. Salem District. PIN Code 637201 (TN/10177), (herein¬ 
after referred to as the said establishment! have applied for 
exemption under sub-section (2A) of section 17 of tbc Emp- 
lovees’ Provident Funds and Miscellaneous Provisions Act 
(19 of 1952) (hereinafter referrei) to as the said Act): 

And whereas the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment ot benefits under the Groim Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employee* than 
the benefits admissible under the Employees Deposit-Linked 
Insurance Scheme. 1976 (hereinafter referred to as the said 
Scheme); 

Now. therefore, in exercise of the potvers conferred by snb- 
section (2A) of section 17 of the said Act and subiect to 
the condition^ specified in the schedule annexed hereto 
the Central Government hereby exempts the said estabtishmetit 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1, The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner Tamil Nadu maintain such accounts and provide 
such facilities for inspection as the Central Government 
may direct from time to time. 

' 2. The employer shall pay such Inspection charges a* the 
Central Government may. from time to time, direct under 
clause (^ of subsection (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. AD expenses involved in the administration of the Group 
Insurance Scheme Including maintenance of accounts, sub¬ 
mission of returns, navyment of insurance premia transfer of 
accounts payment of inspection charges etc. shall be borne by 
the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme" as approvco by the Central Government and as 
and when amended, nlongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees, 

5. Whereas an employee, who is already a member of tb-* 
Employees'"Provident Fund or the Provident Fund of an esta¬ 
blishment exempted under the said Act Is employed in his 
establishment, the employer shall Immediately enrol him as 
a member of the Group Insurance Scheme and pav neces¬ 
sary premium in respect of him to the T.ife Insurance Cor- 
porattop of India. 

6. The employer shaU arrange to enhance the benefits 
available to the emplovees under tbe Group Insurance Scheme 
appropriately, tf th* benefits available tp the employees 
under the said Scheme are enhanced, so that the benefits 
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available under the Group Insurance Schwhe are nwre favour 
able to the employees than the benefits admissible under the 
said Scheme, 

7. Notwithstanding anything conlafned In the Group Insu¬ 
rance Scheme, If on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
•aid Scheme, the employer shall pay the diflerence to the 
legal heir/noralnce of the employee ns compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall bo made without the prior approval ol 
the Re^onal Provident Fund Commissioner, 'lamil Nadu 
and where any amendment is likely to affect adveisely the 
interest of the employees the Regional Provident Fund Com¬ 
missioner shall before riving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

9. 'Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establlahmenf, or the benefits to the 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

to. Where, for any reason, the employer fails to pay the 
premium etc. within the due dale as fixed by the Life Insu¬ 
rance Corporation of India, and th-i policy la allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the respon.sibillty for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceasd 
members who would have been covered under the said 
Sefime but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer In relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the I.lfe In.sii- 
rance Corporation of India, 

[No. S. 3.I014m3)/83.FF. II) 


iPToWTo 23l7~lf?nf 

fflFir rtH ftl' gy tFTe 636014 

(nfw FTr/4900) gtpy 

IF?! »mT ft) Fftrstr asrtT: 

^3tnRT 1952 (1952 > 11119 ) ^ ^ 

^ affiriwr ^ w ft) tmr 17 
«ift iJTOTTT (2 >f) % arsfVff If? fftiT ^ ftnii 
fifiiTT ft; 

afiT ?ITTR <PT HFTSTFI ?it lUTT | ftl gw 

Wm <T«R? 3Tf*TItltT ITT if lfHtf tin 

litrnT ’fiTTifFT 'jfFPf *ff*rr iff 

^ uftrtrf % w Jr 

rFFift 75T Tft ft 3iVr Wr #1 ^ >KTtrft 

tjri <iimir Sf ft aft ttnKrf) 

i^7fi (f^ i[F% 'nPiFT ^ 
ffifl W ft) % anfFr ^ 3PT?ftT ft; 

am ^ SKT 17 ^ 

^rfUTTI {2T) STO IFIFT Tlfwift ^ SmFr ^ ^ 

gfhc gtiura ^ wt % anik 

F«rnFT tflw fff) 31^ ftr fJTpr gif?T 

fiifFr ^ ^r»ft >3Trirf t|i iTJFfrr ^ ^ ftift ft 1 


1. 13W % FW ^ fwtw Rliftlffi irfftinT 

ffffir aiFJW lT ft| ?T d Ty >fi> 

^ vP3T fnrr fiiflefTtir ^ ^ iif^cr tranff 

lltJTT 5ft ^TTfflTT, WT-?rfFr 9X di^. I 

•r 

2. rdd l ^ltb , ^ fffftwttr SIWRf >T1T FW ^ 

fiMir'd % 15 fftff % »fFn: lift 

Hvm, im arfgfttUT dft ftm i; ^ ttutti ( 3 ^) 

% tm (tp) % at^ff HRii-rnTJT ifT ftrfritT I 

3 . FFjffttp sfFn P^ftF % R H II Md Mf, f5Rl% 

%WTf tPT TtJI 5rFn, l^nTTf^TOt ^PT ISTRI. 

^tFT tflfim «PT ^afr MU SFxRttr, 'WftaiW 

RSITIT anfTT ^ ft, ftt^ riT^ lT»ft SMzft MU 
PdM'l'ilM) JTTT fftltn TTTtTJir I 

4 . rdJl^. ftrfjfFl TRMlTt SKI at^Ftfel FTfffftjp 

spt tTMi jtRt, aiftr ui^ Mi'4ft ^ 
IFllt^ fw 'SflTT, fR ^ Mft sift- fm 

^tiff Mft turn if MTlff Mff 

3FIMT? p^im % tpi: miipt i 

5 . Mfft qitf ^ Mnf'utt 5fr MTtt^fT^t iffffttsiT 

fpftj Md dT 1=PPT aTftrftrni ft) aisfFT HFfT 
?«rm qft TT ftt wm ft, wft 

iF«im ir fftinT isrmT ft dt, 

^ UfftF % IRFq- ftr ^ WMlT dlR iTJf 
MrftnT aftr ddFft »rr^ 3 TH?w sftfim FRffFi aft^Fr 
fim qft MMrff I 

6. iifft -TMiT FifW fti 81^ tffr ^mrwr 

uiigS sidi*l 5n^ ft fit, frFit3PP FTlJ^fftMl *fVJTT f4)T+t % 
anft^T tpR^ifrifr tpt liwu qimr A' ift ^ 

wfii *ift inift ffft «i4P«n MrfttTT ffti i pifM i Rtili % 

ftnr tfFTT ftl 3nflTT tpHlft 1371 

tpiinff % aifsFP 3I^<^ ftf, lift iJMd ftl anftff 
ST^jfJT ft I 

7. FPjffttp rflRT 1=^ ftf fftilft mu ftr fttft JIT 

dfft ftpift fdf’Pift qft T< w ^=>1^ %■ Ftir 
TMiR Lipri It tpR- ft 'sft tp»?mO >Pt ^ miTT ?r 
ftiT ffWr, Miir mr ijjRT FiftR- fti 3Tfftd fttm fit, Pid tu ip 
Mi^’ffrtt fti fftfirMT mfftM/fiiMPi'frflirft Mit srfrwr ftr 

^f tft'ff TMTtft ftr 3 rtt %■ Tim ■^MiF Mrr itmd i 

8 . MFjffttp JftFT UfftF ftr ^3Wlfr #' Mrtft ¥ft 
tfuftsHT JnftfvTffr »Tf^ fftfk arr^Md dw mr % 
aFjFtin ftr fftdT fftPTt 'mtTPT afti; arst fffdft 

^ Mdt^rrfuft ftr fftr qr mm Tift qft 

mrnpiT 5t mft, mftfftmr Piitr arr^, arqm 

aFj*fr«d ftft ftr qft qnWrfGff tpt aiqin ^ fCiftlu i 

IPT mm ft'IT I 
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9 fWr % <p#^, 

3fR?T ^tlTT f:T^ ^ ^TPJ^ ’fr’TT 

?<frT^ ^5% ^ 31^ ^ ^ t: 

W % artft^ ^ ^TTOT ^ 

^ ^ ^ t ] ^ ^ ^ 

1 1 

10. ^if? r*P^ JpRUH?!, f^FTt^RT ^ fnw ^RtlT 
^ *fWT. 3ft vrreft^T 3ft7TFT sftm Pm 
SltfWT TT ?f^ jf sraw FgOT I aftr 'Ttf^ 
^'t siiwr ^ fen ^nm t nt, bi ’f^'V sn 

?IT?ft I I 

11 feft^TT axn jftfinrn % n^R ir 
Rfepn ^ ^ ?RFfT % Jrmfe^fefeff jtt 

feljf; ^rrfeff *Ft 3ft iif^ znj b? ?! ^t >1^ ?ft ^ 
SRfnr % 3T7!T7T?r 9?nfe % ?^5R «FT ^37?R' 

fefRnp 'K?;}oT i 

12. ^?r ^'iRR % noRi n feftw, w Rfhr % 
^n^fe 30% 317% ftoft OTR *1% ![t% 'TT ^ 

0Tnfe?ftifeff/f3rftR jnfefir ^tiniR rr ^ otr 
rRTOn % sfh: 5iT%^ !m % ^rroffe 3fRjT ^tor f^oir 
% 3ftnT?R FRT 5rfR 5t% % nnr fer % differ 
^fen I 

[n«in i5tr-350i4/u4/83-'ftocrqpo-2] 


S.O.J317.—Whereas Messrs The Salem Co-operative Sipinn- 
lug Mills Ltd. K.N. Colony, Salem, 636014 tTN/4900). (here¬ 
inafter referred to as the said estobilsment) have applied for 
exemption under sub-section {2A) of section 17 of the Emp¬ 
loyees’ Provident Rinds and Miscellaneous Provisions Act 
(19 of 1932) (hereinafter referred to as the said Act); 

And whereas the Central Government is satislied that the 
employee? of the said establishment arc, without malting an} 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than the bene¬ 
fits admissible under the Employees Deposit-Linked Insurance 
Scheme, 1976 (hereinafter referrctl to as the said Scheme); 

Now, therefore, Inexercise of the powers conterred by sub¬ 
section (2A) of section 17 of the said Act and subject to 
the conditions specified in <hc schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years 

SCHEDULL 

1. The employer in relation to the said establishment shall 
submit such retums to the Regional Provident Fund Com¬ 
missioner, Tamil Nadu maintain such accounts and provide 
such facilities for inspection, as the Central Government 
may direct ffom time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may from time to time, direct under 
clause (lO of sub-section (3A) of section 17 of the said Act. 
within l5 days from the close of every month, 

3. All exMnses involved in the administration of the Group 
Insurance Scheme, Including maintenance of accounts, sub¬ 
mission of retums payment of insurance premia, transfer of 
accounts, paypMnt of Inspection charges etc. shall be borne 
by the employer. 


4. The einidjoyer shell display on the Notice Board of 
the eitablluimcnt, a copy of the rules of the Group Ipsumnce 
Scheme as approved by the Central Government and^ as and 
when amended, alon^th a translation of the salient 
features thereof. In the language of the majority of the 
employeea. 

5. Whereas an employee, who Is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
estaoUshment exempted under the said Act, is employed in 
his establishment the employer shall immediately enrol him 
as a member of the Group insurance Scheme and puy neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 


6. The employer shaU arrange to enhance the benefits 
abailable to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the s^d Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Sebone. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Sfcheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
55chemc. the employer shall pav the difleience to the leg?! 
hlrAtomlnee of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be mode without the prior approval of the Re¬ 
gional Provident Fund Commisioncr Tamil Nadu and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportu¬ 
nity to the employees to explain theij- point of view. 


9. Where, for any reason the employees of the .said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of tbe Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
em^oyces under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any remoti, the employer fails to pay the 
premium etc. within the due date, us fixed by the Life Insu¬ 
rance Corporation of India, and policy is allowed to lapse 
the exemption is liable to bo cancelled. 

11. In case of default, if any made by the employer In 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Sebme but for giant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the empl^er in relation to the said estabilshment 
shall ensure prompt paymew of tie sum aasured to the 
nominee/legal heirs enfltled for it and in any case xvithin 
7 days of the receipt of the su massured fiom the Life 
Insurance Corporation of India. 

9[No. S. 35014fll4)/83-PF.iri 

^n’oSTTo 2 318 

%t-3 5-3 6, sftlftfeF ^ > RtrT, 

’Fr'T5T-22 (^0 Jro/ 7212 ) 

Tfff ftfr w (^) % TTR’^rfr qfeq- f%fsr afjt 
srfBrferF, 1952 (1952 qr 19 ) 

Tqq 'trfgfqTrq qqr $) >1% 

17 tp) iqtrrTT (2 t) ^ smV? 
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ark kak ptrr t % ott 

Firm ^ *p4=5rr'd, arf^raw ^rr ^fr 

TOiT Pprr vTiT^ ^ Pm ^ 

% arak 'sfkp 41*ir % ^ Jr 

<irrr^ tst xt ^ % Pr^ ^ 

OT' "PTiraf ^ arfa^ t '^'Y Pt^t p^- 

^:a: ^Yptt 1976 (f^ 'pmsi; ^ 

^ iprr t) ^ ®'^'Y ^ I ’ 

ar^r; kaPr ^n^T, arfa-pT^rT ^ ar.r i7 

^ OT«rT<T (2JP) 3ITT ir^ ipfmT ^ JTPPr 
^ apT grrTO srs^ ^r ftPrfa^ % amPr 
I’Y ^ W ^ ararfsT % Pw 

^ % ?r(fY OT^sff % sr^p ?r ^ 11 

1. ^ ^«rm % ^PiiT ^r Pptr? jtt^Pifp »rf^ 

PtHt arr^fp Tfpr skr ^pY i^^fY PprrPwt ^x 

?rarT I’a’rr ?m Orfr^Fr % fPT P^fY ^Pr- 

jprrT 'FT>rr afY tt 

Plt^cj ip^ 1 

2. Pnftarsp, Pr^^FT sptfY «pt ir?T^ ^?r ^ 
^PcT % 15 PPT % 'ffYcF ffarif 'PT^JT 

gr^jR.^ arftrPm mr 17 mm ( 3 ^) 

% giry (t) ^ aFP'^ g-ipT-HTR TT PrPrej %T I 

3 . ^in % sFTr?R t, aF?r- 

5?5T ^Tsff 5pr T^T an-flT fmPjRf «pr 5F5,?r PpiIT 
^?1T, ^ ifTpRir jpT €aTT ^narafY ^ anrTFr, PkY- 
sT'T !T»Trff ®rTfa <fY % ?Y% arT% mf vr 
JT^ PpfY'JPP fm f^JTT aiT^JIT I 

4. PpfrJFT. jRT apjifrikr 

^ % PiinfY JffY srPr, afYx ar^ ipiitY ^ 

^f^fYiTJT arr^, ^ ^ irPr ?t^t ^- 

anmrY ^ *pY rnTr ^r ^??FfY «pr 

anjqr?, Film' % "R srafw i 

5. uPr arY afrif-qm »rPf<nTpTfEr 

R qr m arfaPrqiT % ardYq' ^ stfct PppY-fttr 
1^ ^rfinq Prfar r ^ ^rmr ^ m Fnm ip 
PmYfaRT Ntjit arrfTT t ttY, PnrYanp, ^rnj^f^ ^rfi?Y*t 
% Haw % w ^ ^RFPT qTH a^ qi^qr stYt^h^ 
HTHH aiTHiPF^ sfirm HTFlYtr afYRT ^ fifirH qft 
nacff 1 

6. qfa m % 31^ RfwPtqf aft mw 
qjTT^ HfT? $ flY) PptYspp Hnji^ ^Yht fSYh % 
araYn Rf^qrPwf ’pY mrsH qipriff ^r Hij;pq?r % 

arr^ ^ wqFTT ’p^a’i fYrH?r Pp qT^TrfxTf ^ 
pR aYni fpYh ^ ardYn mr®sr ht 

'pppff ^ atpF; arf^i^ar 5 Y, aft m % araYnar^- 
ii'iY^ I 


7. ^ fpYh Jr PphY hth % ?Y^ ^ 

<fY, qrfar prnY q^jf^err-a- ^ ^h ftPh % ar^n 

TqrH HH 'F^q' Jr I; afY rt^^ttY «pY to aijrr 
# Jr ^ ?YrfY, aR m F^Yir % anjYH ^Yht irfY, 
PrYsRT q7TfsFaY % PtPft qip-H TTHpr^ftKYY =pY srPTfR 
^ ipT Jf aPff tphY % af?R % ara-R m r ?f^nr 

'PTqr I 

8. TTifY^^F qr'YHT FiiYH% m?sff ir spY^ ?fY h^Y- 

Hq, sttYPitp arPTF" PtFet arr^^^R srkr % ^ 

ar^nYaq ^ Ppiirr arRqT afY^ ar^ fip^fY rP- 

HH ^ RhrrfFflr % f^rr r qfcj^ar rtr rY qP 
rPfTTqrqr ^Y araPiq^ HfRq Prfa' afr^q arrqr 
ar^H'raq YY Jr 35 RfRfjiff qrY anm^aaiqrY^ 
qrrY qrr qpp^w amt Yqr 1 

9. qfq PphY rttft, Frm ^ Rf^srrar, HrFfYq 

afYqq ^Tht Pirt tY THrmjf^qr ^Prr fYYh %, PrJr 
FTPR T^Jr armr ^ | arsYYq an-Jr |, m 

fYYtt ^ 3t«Yt qjjf TTf^ff fpY STIR ?YY qr^ 
f^HYfrPrt spH lY arr^t; cfrqf T^^a^arr n^PrfY |i 

10. qfa pirfY RTmr, PraYar^p th Pm rrrfYar 
^ »frR, aiY vrr^jfYq afYRT ^r Ptw Prh qR, 
JiYfm' qr htr- rYJt arpRi t^ctt |, aik qrPrrfY 
qfr 5 jm?r ^Y^rrY farr arrY fkrr arrrrr | irr, x^ 
qfY an gqrffY | 1 

11 . PpiYarp jrt sfYPmYr *Yarq Y Pp<^ qq 
piYY wPrRT qYY aifrr Y, rt jjrT mYr % tth- 
PTffYPnrY qr faPpp ttPhY YYarY qpr q? ^ h^Y 
qt ?YrfY YY m FfYn Yr an^entH, gYY, YYqr Raaf 
% Yaiq R TpRarpTF PmYarqr r ^Yqr 1 

12 . m Frm Yr RRH YPrYYarq^, ^ Fk, 
% aiYYa arrY qrY fY^YY naw qP ^rY r ^Yr 
^aiT HTH PrffYrPrYY/Prfspp arPrYf ^YThtir -oth 
qrr Yarq rrrRrrr Y aflr rit Y HRrfYq afran 
Ytht PrqR Y hYri^t TqTHsnra' ?YY Yr hth fan Y: 
YYRgPrPpqHqRqr 1 

[Yqqr t[¥'3 5014/ll5^8 3->fYot^cp-2] 

S,0. 2318.—Whereas Mtssrs M/s. Trait Parts of India Ltd., 
C-35-36, Industrial Area, Kanpur-22 (UP/7212), (hereinafter 
referred to as the said establishment) have appli^ for exemp¬ 
tion under sub-section (2A) of section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act (19 ol 
1952) (hereinafter referred to as the said Act); 

And whereas, the Centi-al Ooverrunent is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
ot benefits under the Group Insurance &hemo of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favoinable to such employees than the 
benefits fcdmissiblo under the Employees DeposlUinked Insu¬ 
rance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 
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Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified jn the Schedule annexed hereto the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said hcheme 
for a period of three yeais. 

SCHEDULb 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident fund Com¬ 
missioner, Uttar Pradesh, mamtain in such accounts and 
provide such facilities tor inspection, as the Central Govern¬ 
ment may direct from time to tune. 

2. The employer shall pay such inspection charges as the 
Central Government may, from tune to time direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
15 days from the close of every month. 

3. AU expenses involved in the administration of the 
Group Insuiancc Scheme, including maintenance of accounts, 
submission of returns, jiayment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne, 
by the employer. 

4. The employer shall display on the Notice of the esta¬ 
blishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Governmen: and, as and 
when amendem alongwith a iranslatiua of the salient features 
thereof, in the language cf the majorjry of the employees.' 

5. Whereas an employee, who is aheady a member of the 
Employees’ Provident fund or the Provident fund of an 
estabUshment exempted under the said Act. is employed In his 
estabhshment, the employer shall immediately enrol him 
as a luember of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Corpora¬ 
tion of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more favour¬ 
able to the employees than the benefits admissible under the 
said Scheme. 

7. Notwithstanding anything contamed in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 

yable under this scheme be less than the amount that would 
payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir/nominec 
of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 

rance Scheme shall be made without the prior approval 
of the Regional Provident Fund Commissioner, Uttar Pradesh 
and where any amendment is likely to affect adversely 
the interest of the employees, the Regional Provident Fund 
Commissioner shall before ^vlng his approval, give a 
reasonable apportimity to too employees to explam their 
point of view. i 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insu¬ 
rance Sdteme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption Is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nomices or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of Ihis exemption, shaU be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said esUbllshment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for It and in any case within 


i2l7 

■ .r 

7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S. 35014(ll5)/83-PF.Ul 

ajfj 3110 2319.—qTqc qte 

^0 4802 , 'l?rF 3 ' fr¥, ^fi^-S 60048 

{^’ffW/4846) (f^rir ^ qTKTfj; gw 

iriiT ff vrfinsrr Wk sfk H’fK 

aifafg^PT, 1952 ( 1952 W 19 ) (%% 

>TWTf]; gw wt ^ am 1 7 ^ 

gram [ 2 ^) % ai'fl'g % fgia 

fsparl; 

sfk arvR w aarapT ?twt | fti gw 
Fam % ffraaift, 'jw? srfaara at jfflwfR w 
aara fea ?V, 'sftw fwa ^ 

jfrar % si^a aftw atai % ^ Jr 
ggr $ afk 'JJr aiaarfeaf % firq a 
gg anaaf Jr arfaai wfarfr fawa a?- 

aVar 1976 (faJr ma qrarfj; gw 

FTia ai?T aar |) % araTa g?f apjaa | ; 

w: %?^ra awTT, gw siftrfaaa ^ am 17 
^ gram { 2 ^) sm aaw ?rfwalr w srataaiT^ 
afh: wJr garw g?ft % araTa 

^ 5^, gw Fqm afr ^fTa w aft siafa ^ fJr? 
gag ^ gaaw’t ^ aa^a t ^ 1 1 

1. gw a? wa Jrfaatga? ar^a; afw 

fafa aiFjaa arafea: w agt f^fgatagar arte 
Jrm mar gar fartOT ^ fgairar ^artt wra arrar 
m maiTg, aw-aaa w faf^d a>T 1 

2. faatgar, aa fafrsra aar^i a^r am arg vT 
garfig ^ 15 fw % 'fftar aara a>wT gt 
amr»:, gw arfafaaa ail am 17 aitgaam (3^) 
% (jp) % aatg gira-aaa ac fafa^j ^ 1 

3. aNj;f^ atar rWa % agraaJr, fara% aianta 
InarTBif aa cm mar, fwifgal w argg feirr war, 

atftraa w aara , vraiaf w aiang, faOtag 
aara aara arfa at araaal siat w aw 

fa'at''4V 5 m t^r graar 1 

4. faatm, araaT ffn, anjatfaa aajf^ 
^ar ^7 faaali aft afg, aixaa ar»fr ggJi' 
aataa fwir ara, ga ga awltfa ^ srfg gar wf- 
arftaf aft agawr aft arar Jr gaaft argt w 
sajara, aaraa % g;aaT-a^ w aatag a^car 1 

5. afa aftf i?ar agfarft, at'pawfr afaw fara 
aa ar gw afafwa, % smta ar^g fwft wraa 
ffSt afaw Wa aa ^ awa I, ga% r^araa 
faatfsrg farar mgr ?gr, ^ratw, ar^f^ aftw agta 
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^ ^ Jr ^iTTT gT?^r ST'S? 

JiT^T ifTr^rtr^ 

I 

(,. ’TF^ 5=^^ % 3fSfr-T TT OT-TS'T 


S.0.2319.—Whereas Messrs Suri and Nayar I imited, P.D. 
Box No. 4802, White-field Road, Biing^ore-56004S (KN/ 
4846), (hereinafter referred to as the said establishment) have 
applied for exemption under sub-section (2Ai of section 17 
of the Employees' Provident Funds and Miscellaneous Pro¬ 
visions Act (19 of 1952) (hereinafter referred to as the said 
Act;; 


'PHT? | ffr, sfr^rr 

ariFttr ^'T Jf ^a^F^rfr ^ Jr 

^ 3jT^ m fsRfJr Frr 

Jfi ftTtf rrr^F?^ ^r^r ^ ^(rtflfr gtr^itr 
'Pr^ Jr arftirp srtjtp’T 'jfr ^'Ttr % ?it#ttr 
sr^irtf 11 

7- tfr^TT JT FtrriT STT^T % fTfr gt(, 

vfr, TfPr Fprfr jfFr tn: W ?«PltT % 3r*ftvr 

^ tfTiT I sTt «ptf=Trfr jpt ^ imr 

JT t ^ 5trfr, ^ arsfVtT rr^r Hr. 

fkrrrsrtp safTi^/fTtri fJRfeffr tiff 

srfd^T % 7?:^ Jr ytTfr Tfitirr ^ arrfrT: % 

Tpr ri^rtf 'PTttt i 

8. rriTif^ r^tfr^T % cftRrm ^ rTwr- 

jrr^T srrtj^T ^ ^ spr- 

% f%7TT fWT grpm sfhe 

Jr Tirtf^fTtfr % %r 'ir srfJr^TT wr? qr# qft ^rrrr- 
iRT ^ intftw TTf^ f¥ir 3rri{.qcr, arriT a^- 
iflVT w F g;# <frtf'?nfc7Tlr Tpr arqfrr ?w 

tpr:^ qrr ^ftrr^w snfWK : 

9. irfij ftprft tbR-nrq'tir, Rim % TFHrfr, mrrfFqr 

irfTWTT ^rPTT ftTTTtr qrr ^ ¥Trj;f^ ^ ?t|frrT %, 
ftiT% RTHTf tr^ amr ^ I anftrr qrrt irr 

T7T ^Tprtr % afEfH *h*i^ir<4'r qJr MW ^ 5rr# tprij^ 
frfrrJrqnr^qrMtitfr n^Ti^qrrtsrr 

11 

10. Tfft f^rft TpKwr, fJnfrsnp wfJrw 

^ Tfwt, qft TRTOfk tjfTw ^rrr fwir ftrw «pt, sfJfJnrjr 
tpT rttrnr ainqiH' Tgrrr afTr qrfJRfr w swtRr 
^ tsnJr 1w qrrfTT | rfr, ^ qft sn g^ptift 11 

11. fJpftqrqr at 1.1 MrfJrtR ^ rrTRr A fJptr tpy 

ftprfr BtiFtrqpr qfr ot" w *[rr rr^wf ^ pw- 
fH^rirrftrTTf TIT Wtipp' trrftrfr ^fr trfr tr5 ^ 

;t tfr fftfr ^ FifFiT EtRnffr afTtrr 

'pnrrf ^ ^Tiipr tpr ^WRrrfJw fwrjRr tt ftrir i 


12. ^ ^«rm % iT fJnfpspp, ^ 

% artfr^i amr ftvffr ^rn^ ^ifr firr 
TT w% ?W7: trrtrMftrlTpff/WKrqi Trrfrrff qft sfTm 
w TTpTT jpT rr^rtr fiPTw ^ 9 rk 1^47 ^?tT JT 

iTTOfttr qftw sftrTT f^TtR ^ TTpri MW 

^ rnsT fiPT % Tfrrrr gfJrftfw 


(rrsqT i^rr-35Oi4/u0/83-tfr.inr*"2j 


And Avhereos, the Central Govcrninent E satisfied that 
the employees of the said establishment are, without makini; 
any separate contribution or payment of preoiium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

>]Iow, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said scheme 
for a period of thre years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com- 
inissioner, Karnataka, maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to tune. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the admijiiitration of the 
Group Insurance Scheme, including maintenance of acounts, 
submision of returns, payment of insuiance premia, transfer 
of acounts, payment of inspection charges etc. shaU be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a cqpy of the rules of the Group Insu¬ 
rance Scheme as approved by the Central Go\crnment and, 
as and when amended, alongwifh a translation of the salient 
features thereof, in the language of the majority of the emp¬ 
loyees. 

5. Whereas an emplOToe, who is aEeady a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, Is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme a^ropriately if ifao benefits available to the emp¬ 
loyees under the said Scheme ore enhanced, so that the 
benefits available uuder the Group Insurance Scheme arc 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this sc&cme be less than the amount that 
would be payable had employee been, covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made witliout the prior approval of 
the Regional Provident Fund Commissioner, Karnataka and 
where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fupd Com¬ 
missioner shall brfore giving bis approval, give a reasonable 
opportunity to the employees to explain Iheir poin of view. 

9. Where, for any reason, the emioyees of ^he said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India at alrcndy 
adopted by the said establishment, or the benefits to tJio 
employees under this Scheme are reduced in any manner, the 
exemption shall bo liable to be cancelled. 
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10. Whore, for tny rouon, the omployor fulls to ray the 
premium etc. within ^ho duo drtto, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption Is liable to be cancelled. 

11. In case of default, if any ntiade by the emiJoyer in 
payment of premium the responsibility for payment of asu- 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
^emc but for grant of this exemption, shall be that of 
the employer. 

12. Upon the deatii of the member covered under the 
Scheme the employer in relation to the said establishment 
shall_ ensure prompt payment of the sum assured to the 
nominee/Iegaf heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S, 35014rn6)/83-PF.IIl 

tirToWTo 2320—4fll? 

fiTW tlKTJTiT 638656 (frftlTr 5544) 

(f^ qrsnri tnnt) 

^ 'fffir'JT ftfer arfyrd'ifii, 

1932 ( 1952 fiTT 19) 

sfftrfH^nT tnn ^) qfV turr 17 qff 

( 2’f) % 3nft^ firi 5rT?r % 

sflr t, qr ^nriiirFT ^ ^ fr 'jw 

% qjif'TTfV, 'jtTT arProtr irr jfrfwi 

TT VlTTfft^ ^=ITTT fHqiT 

iffriT, srtf^T % IFT tT 

'FT3T^ ^ afiT ^ qn^srrPpff % firq; ^ 

«KFnff ?r arfsrqr C qft 

FTfPT 1976 (fsT^ ip^ 'mr:i ^ qifi 

qqr ^) % ar 

am: %Tifk fTT^TTf, wm arftrf^ qft irra 17 
(2>p) inr Trftfrff ^ jpft>T 

afiT ^ aiijij^'fl 5r wf % aijr^r 

gti, ^ ?»Tm qrr ^ qff arqftr % ^ 
taw ^ % qanfrr ^ ^ 1 

1. ^ ?«rm % wia: P^tf l a i y sntftnp vrp^Tar 

f%ftr aiT^w frf^ ^TT? fiit ^ fwref^f artx 
fTfii f^rftijnq % ftre ^ 

Sqm aft ^"fttf ^TWIT, fniiT tiHM W 

qt^i 

2. fwtw, ir^ imi^ w Jfwfi; qft 

% 15 % 'qtqr WTtT aft 

^rwR, gw aiftil^irq qft srpi i7 q?r gqOTu { 3 ^) 
% smtar (t) % arifiR fWi’-Hirii' TK I 

.3. % srinTW if, 

irwaff qTT TijT grqr, iw^Pwl' qir jRgq' Pp-tt tin-gr, 
aftrrr w , ^aft W af^TRl, fJr^tsTur 

arrfji sft qrair rnift snff w 

fWrarp aru fwn ^nirm 1 


4. fg-iftapp, iRiiR am spjiftrw 

^tru % fqWf fift irf?r, aftr apq ^wif 
ifafttFT frqr ttfi, w m ff^ftiR qft srfq- ?r«rr qrrf- 
^I'fqqf qfV w if jj^sf qri 

wrqg ^ q 7 irarTiw qi^ 1 

5. qfi^ irm q^jr^fr, afr ^rf^q- fgftr 

w qi gw arfirfwTT % apifR qFttq- fq.?ff prm 
ipt srf^ fqf^T qrr 1?% fr gmi g'fr^ wrqq if 
fttfifarcT f^qr arrar $ iff, f^qtarq.’, g 7 Tj;^f^ ^tw 

% m ft gg'qr arg" qaf q;^ aftr gg^ 
qrw arrqwqi sftfggg vTRglg aftw afigrr fwg qft 

giOT I 

6. qfq ggq ^ aighr qrgqrftTf qft gt^ipar 

Wi't qqig arift ^ at, ffpftarq: fiTt|f(rqr #117 rqftg % 
3r#g qgrqrft.qt qft /grqw qqq# it gij;NfT ipt 
ir qfe arrff q# agawi qfhiT fwft ^ggrfa.qf 
% f#I gnijftw qtgr Ffitg % anftg gw*«r qjrqifgg 
qw# garfkq^ ^ ^ ^ 3 ntk 

g'-f afij^q I I 

7. aftqr gsFtiT if qrq % ^ vft, 

qfq f^gt ^grft qfr ijfq R w % 31 #t ?f^ 
Tqfq gg Tqg ^ q^ I 'aft qnfqr#' qft gg qw # 

?rq ?itfft, apr q? OTq ^Fqftg % gtftg ^gr gt, PTq> 3 rq; 
wigifi' ^ qrfw/qrg fgqfwr qfr srTfwq ^ 
fg if #ff Tqigf ^ amr ^ arttci: wg w gqrq 

qi^ I 

8. gptf^*ftgr5^%'3wtft if qftf #t ifgtsrg 

Mi^ndfii gfq'>q aTTq,qg gfgqi *11^ ^ ^ arjgtw 
% fwT q^ fw aminT aiftr ar^ tniffgg ir 

q nt-qiru f t % fipr qr jrfgqrg mrig gs^ qft^fgiqgr 
i] *n[r jn^fgqr 'RPrtq an^ ar^flw ^ ir ^ 
qn^TTfuft qft arrqr ^jffeerW ffsi qg ^fw^ 

aqqg^ ^ 1 

9. qft ftgft qrrunqg % qqWrtt grrffft 
aftw aftqr ftgg qft g^ guj^ftqi #gT piftg % farit 
^grqg g^ argn ^qg ^ aT#g g^ gtj on# f, qr 
^ ^qftg g arqtg qqf'qrftqt qft giw 5^ 
gpftfwft #ftggg^qng^;gtq?-qqqft 
w gqqft % 1 

10. qft fti^t q^ f < gqqr ftq'tarqr gg ftw mfftr 

g, sfftT aft gmfw affqg afigr fwi ftqg g#, iftftgg 
gr gqig ^ tt aiggg qjqr afft giflpft qft 
aqqqg ^ arft ftqr angr ^ gt, q? ^ ^ 

an gqf#t | 1 

11. ftqtgg am jftftg % iftig # fgg q^c fg#t 
wftwT qft wr if, gg ^g ^ fngft^ftrfggt/ 



2220 


THE GAZETTE OF INDIA : MAY 21. 1983/VAISAKHA 31, 1905 


[Part II—Sec. 3(i')] 


wSk' ^ jftET 'lilJJ'tV' *Br ^aWTTlfiW 

<TT ^ I 

12. ^ WPR ^ W F<ff¥ ^ 

30^ ett^ ^ 'R ^3^ 

fTET _ ani^ ^ 4] m i 3Rr^wr_^qiT 

5ERR q dl<d T t ^ wr ^ »TTOfhT aftriT 

fEFTH' ^ 'GR' iTR ^nra' fR ^ 

Efi^ 1 

C^iRT ^^^r-35014/ll8/83-'fV<'IRo-2] 

S.O. 2320.—^Whereas Messrs. The Periar District Co-opera¬ 
tive Spinning Mills Ltd., Dharapuram-638636(TN/5544),(here- 
inafter referred to as the said establishment) have applied for 
exemption under sub-section (2A) of section 17 of the Emp- 
lopees’ Provident Funds and Miscellaneous Provisions Act 119 
of 1952) (hereinafter referred to ns the said Act); 

And whereas, the Central Government Is satisfied t^t 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in cniov 
ment of benefits under the Group Insmancc Scheme of the Life 
Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as the 
said Scheme); 

Now, therefore. In exercise of the powers conferred bv sub¬ 
section (2A) of section 17 of the said Act and anbiecf to 
the conditions specified In the Schedule annexed hereto, 
the Central Government hereby exemets the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer In relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner. Tamil Nadu, maintain such accounts and provide 
such facilities for Inspection, as the Central Government 
may direct from to time. 

2. The employer shall pav such inspection charges as the 
Central Government may, from time to time, direct^ under 
danse fa) of sub-section (3A) of section 17 of the said Act, 
rdthin 15 days from the dose of every month, 

3. All expenses Involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns, pavment of Insurance premia, transfer 
of accounts, pavment of Inspection charges etc. shall be home 
by the employer. 

4. The employer shall display on the Notice Foard of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwifh a translation of the salient 
fenbires thereof, In the language of the majority of the 
employees. 

5. Whereas an employee, who is already a momher of th^ 
Employees' Provident Fund or the Provident Fund of an 
esfohii'hment. exempted under the sa’d Act Is emnloved In his 
establishment, th" emplover shall Immedlotelv enrol h'm 
as a member of the Group Insurance Scheme and nav neses- 
sarv premium In respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
avalinble to the employees under the Group Insurance 
Scheme appropriately. If the benefits available to the emp¬ 
loyees under the said Scheme are enhanced, so that the 
benefits availahle under the Group Insurance Scheme arc 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme, 

7. Notwithstanding envthing contained in the Group Tnsi'- 
rance Scheme, If on the death of cn employee the amounr 
payable under this scheme b© less than the amount that would 
he payable had emplovee been covered under the said 
Scheme^ the employer shall pay the dilTerence to the legal 
helr/nomlne'e of the employee as compensation. 


8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval 
of the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment la likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to evplaln their point of view, 

9. Where, for any reason, the employees of the said csta- 
bhahment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al¬ 
ready adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption Is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relatioii to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee (legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life Insu¬ 
rance Corporation of India. 

[No. S, 35014(118)/83-PF.ir| 

Wo wTo 2321—tEmr- 
600058 (?fto rrrro/5932) (1^^ TW?!;, 

^ REFT *PfrtFIT I) ^ pTftl 

sflT SRW srfafRF. 1952 (l952 W 19) 

(fi3T^ TWr]; ^ sTfafRE wr t) 

^ FTTT 17 ^ RFIU (2^) % fcfF 

^ fNF arrtR PpFr 

aftr FTWI W FRTtlTF FFT $ f«P 

FR RTTfi %• ^FIUIT FT s Ofi pIF 

W FTni ^ FRTtT sf^RT fTTR ^ 

^ arsftR 3ftlFT ^ 

'FTRifr ^ arftrr f ^ rIrt 

19 76 (f^ RFTf!;, Fw Fi?rF fiTjr 

W ^ arsfi'F ^ SETFR 

aiF: FRF arfqfFlF fift mU 

17 ^ FRNTTT (2Rl) TTU 5R?F infRcFft RT SR^R 

3ltl WF FRUra Fcft 

% arntR ^RTRF Rlt (flF Rif ^ aprfF 

% fFF FRF WtF % Fift FRR^ ^ STR^ ?( ^ 

S' I 

1. FRF RTRF ^ FRF^rf^RRT RT^FRl FfSifCR 
fFfF atTRRF Ff^FTFlR ^ fRRTfFRt ^Rf 3^^ 
^ FW ‘FfflFT FFT fFCtiSErR ^ ^fRFFT RRTF 

^RjfrR FTRTT. RFR-FFR qT fMtf'SF Rl^ I 
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[flrr il --jij j] 

2. IT^T sr'fl-|TT spT 51?$^ 

^TfcFf ^ 1 5 % '#fTfTi(' 'KTli' TT^TI ^'t jfT^JTiT 

^FT 3f^¥rf■T^^'^T ^'r sri^r iTTr^wm (3??:)^ erwr 

(?p) % srEfl^T T’’' tpy I 

3. ’Ti*T^r?ri7 sfifl'r fTfi'rr % j]-!^iti-?i' it, f'3r^% arffi'^fr 

^'aratf ■^r 3rr?fr f^forifT -rr f%iiT ^rr^r, 
^Jir ^jsrafT sr-^r% 

nrwm irrf^ ^'r I, {(h Ji-ffl Whitt 
^ 1 OriTTjrT SRr %i<t ^.rrVr 1 

4. f^TifT^ ITT^^:TT iRr *rr*rl7^ 

^trr JT % ^rk. sjfr 

'3'^ 4^Tir^ kq'i sfirt, "HTf *rpfTtr^ 

Tt !TffT ^qr fO qfq»5vr^ vrrqr n 

qrm ^r wiq % tt sr^fsTf^ 

I 

5. qfq 'fttf irqr Ti ?f;ftqr7^ ■jTfqc^ f^fq- 

^ qr srftrfqqq % qffr^ srnFT fejft 

qfqrar fqftr qrr ^'1 y, 

Ji fqqTf^T ^qr stt'^t % ?fr, fq^isR? ^qr 

FA'q % % ^q- it 'jq^pT qrq 

31T'T ^rjWI qi'q-T sfi'kil^ ^rk^V sf/'qq qrqr 

fqqq qfr qjqqi 1 

6. qfq «5f7rq q- sriiftq qrq qfT -jqqisr 

qqqq q^rq #'qt, fqqrirqr qnrr P^q ^ 

qnHifpqf ■jqsrssr Tqqrf ir qqfqq »rq q 

*tfl 5rr% ^Pl sqqpqr qr^qr fqqq fq: qrqqqfrqf % 
Pt'T qrTj^fffqr q'rqf p^fi'q % qqrq 7qsr«tr q;rq^ "jq 
'Prqq't q arfqq^ 5Tqq^ ffl, jfl "irqq pqftq % 

3TSftq sr^q ^ I 

7. qTJi;rrq qtqr pqflq it fif^qt qiq % 

»(T qfq fq-q^ qrJ?qn''r ^ q^ ?q rqflq % 
arsfiq ft^q ■^frq ■p'Pq q qrq jfi q'T ^ qq 

qurr qqq 'qq qH ^qq ^ qqtqq'Tqr q'T fqq'T^qp 

% rqfaq; qrf^q/qrq fq^ftrTq 'pt srfqq^q % ^q it 

q'rqt %■ Tq^q ar^q^ % qTiqv -jqq qqrq qj^qri 

8. qrqf^q: ^qr jqqq % qqqfqt q ^ 

qiqrqq qrqfqr StfqTHf fqfq qiqqq qfqqqrs %■ qq 

•qf vs C\ 

ar^q'rqq ^ fqqr qft fqq,- Trrnqr 3ftr ftrq't 

q^qq ^ qrqqrf^qt % f^q qx sifqspq qqR q-pq qtt 
qqiqqr ift q?t, qwfqq: qfq'q fqfti qrqqq, qqqr 
BT^ifrqq ^ qrqqrfTqf q?T afqqr ^feqtloT pqcq 

qpTif qn qf’fqJJ'PT qqq7 qqr I 

9. qfq fqrqt qrrTqqq, wqqq % q^Tfqrft, qRfftq 

-sftqq ^qr f^q ^ ’sq- qrqf^ ^IqT pqttq %, fq^r 

pqrqq qqqr ^qn | qsftqq#f qr^l, qi^ 

158 GI/83—8 


i98a/tqrqr jj, loos 

p^rq % iglirq q;4qTfRtt qti qq-^ ^'tq qrq q^rqqfqqt 

qlfq q q-q ^r qrq |; qj qf q^t ^rr qqqr | 1 

10 . qf^T fqq)- qiTqqq, fqqiqq qq fqq-q qiP^ 
% ql'qp, 5ft qfpqlq qlqq ql-qr fqqq fqqq 
!f(fqq'q qr q^[!^ q-ri,- q qqqq -j-gqi attv qifr^qi 

qf Bqqqq ^yif fqt,']- |- ^ 5 - - 5 ^ qt jfy 

qqqr | i 

1 1. fqqTqq gRT sfrfqqii q qqrq q fqu; qrr 
fqqt sqfqqq ^ q^ qq i^q qqrq'T % qiq- 
fq^fqrqqf qr fqftrq qrfpqt qt 5ft qf? qg- q ^ 
’T? ^>fr q'f qqq pqfq q qrqjiq pfrq, frqr qrqqt % 
qqrq qr qrFRqrfqFq fqqRrq, qr BTqT I 

12. qqq pqrrq q qpqafr q fqq'isrq, ?-q pq^q % 
qi^iM inrq qr% fqqr qqw q?r q[fq ^'jq R qqq^qqfT 
qrqfqqfsrfqqT/W*!^' qrf’qi qr ^fqrqq pqq qfqqiq 
qfqpqi q qt^ qmq Tiqr q qRrftq 5 ftqq qfqr fqqq 
^r qrqrqq pqq qqq srq q qrq frq q ^‘qp qlqf^jqq 
qpqr I 

[qqqr rrq- 35014/1 1 9 / 8a-fton q;c- 2 ] 

S.O. 2321.—Whereas Mcssis Ranc Brake Linings Limited, 
Madra8-600058 fTN/5y32) (hereinafter icferrcd to as the said 
establishment) have applied lor exemption under sub section 
(2A) of section 17 ot the Employees' Provident Funds Mis¬ 
cellaneous Provisions Act (19 of 1952) (hereinafter teferred 
to as the said Act); 

And Whereas, the Central Ciovernment is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporati 'n of India in the ntuur.e of Life 
Insurance which are more favourable to such employes than 
the benefits admissible under the Emplovces Deposit-Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme): 

Now, therefore, in exercise of (he powers conferred by sub¬ 
section (2A) of section 17 of (he said Act and subject to 
the conditions specified in fhe schedule annexed hereto, Ihe 
Central Government hereby exempts the said establishment 
from the operation of all the provisions ot the said scheme 
for a period of three years. 


SCHEDULE 

1. The employer In relation to (he said eslahlisliment 
shall submit such returns to (he Regional Provident Fund Com 
missioncr, Tamil Nadu, maint tin such accounts and provide 
such facilities for inspection, as the Central Goveriimcnl 
may direct from time to lime. 

2. The employer shall pav such inspection charges as the 
Central Government may. from time to time, diiect under 
clause fa) of sub-section (3A) of '■■ection 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of llie 
GrouD fn.surance Scheme, incl idine maintenance of accoiita, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, pay.nient of inspection charges etc, ‘hnll be 
borne by the employer, 

4. Tjie employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Groun Insurance 
Scheme as annroved bv the Central Government and, as and 
when amended, alongwith a translation of the salient 


qnq qr Frqqq: ui 21, 
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features thereof, in tthc language of the majority of the 
employees. 

5, Whereas an employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an esta- 
exempted under the said Act, is employed in his 
establishment, the employer shell immediately enrol him 
as a member of the Group Insurance Scheme and pay ncces- 

pZtEfTnd^r^"*"' 

T.!?* **''*',shall arrange to enhance (he benefits 
available to the employees under the Group Insurance ^hernc 
appropriately, if the benefits available to the employees 
under the said Scheme ore enhanced, so that the Lnefits 
nWe Insurance Scheme are more favour- 

said &heme'"^'’ admissible under the 

rance^&l^me‘“ff*nn ®onf“'ned in the Group In.sn- 

“I’ emplovee the amount 
if’an the amount that would 
^h^me ^ employee been covered under the .said 

^heme, the employer shalf pay the difference to the ten' i 
heir/nominee of the employee as compensation. 

amendment of the provision of the Group Imiirarcc 
Scheme shall made witKom the prior 'wroval of the 
Regional Provident Ftjnd Comnri\ihner Tamil Naduand 
^here any ameirdment i, likely to affect .adversely ihriSsf 

to the^ emp oyees undL t H e«abhshmcnt. or the benefits 


premium etc. j 

ranee Corpora^orof fnS ^nd 


fslSSiS” H 

ScheAie^^e SplSe^^m‘’ '*’<= 

shall ensure prompt iavm“nt of establishment 

nominee/lenar hiirrem.tM o, ‘be 

^ day, of the receipt of h ^ 1" 

ranee Corporation of India.^ ^ assured from (he Fife rnsu- 


INo. S 35014(1191/fi1-PFjr) 


^ WoWo 2322 

TO 4.T r, ,,,,, firo_,, „ „, 

(m r¥rJr tjspT ^irr jr*rr J) k 

^rfjpsif ftrftr ^ jp^ 

19^1952 19) 

3TftTf^ tpsr wr ar^ 17 ,^7 

% amtq 

3i1t frrtfTT ^ JTJTmTff (fr JPTT tjsffr 
f%?f) <j«r!F 3TfvT?rriT qr sfWm- ^ 


fsfrrr f^;ir ^^ 1 ^ vriTFfVq ^ftfi fri'inp tfff 

^mr % arifrif ^r^fi ^ if 
’TP4? st t 3^7 i7;ff tr,-rf^Tf?irt % ffTO q-'FFii 
T-T 'FTJPft IT iffaT BFJjprr g 7T?TO 

Crqi 197 0 (fjfir Taff Tq'% TT^TfT f*fr3T 

»FTt I) 5f: ifthtr 3T!|^q- 

an; affafrqiT ai^r i? qfr 

TFTPif ( 2^') SiDT 5T?rq- ■STf^iTOT "FT SRlfTr 

artf wqs JT fqfql^s wf % sftf'rTTffFr 

ffr, J^sq-prq' qf'i ffi'T ^pf q?r anfa % ftqtr 
FqffJT % ft I 

1 . »«n<TA At ftm A fAqtarr 5rRf5Ffi vrfq-a«T 

fAfST 3F^5FA 31^7 

T(Jtn A*!! fq^ W % Tat nffj ^rfqmT' IfTTA AiTAT 

' ‘ sa * 

3ft %r?tq qA'FT'T, qr fqi^ I 

2. fAqrarr, FA fqffePA q^n'i qtr qr?^ mA at 

AAlfcA ^ 15 fAA % A^AT AATA ATAT aft %7IfA 

ATAiTT, AAA arfsrfAAA Atf arrr j 7 tpi AqtjTTT ( 3Ai) 

% tjiTA (q:) % aitftA ATFT-AAq q«' fqfrScir ATT | 

3. FTAf^ AtAT nH'A % AiqTAA A, fAA^ wntfA 
%»5T3ft A?r 7;qrT arrAt, fAArfttnff ta sf^a ftFAi saat, 

i^tqT AVfAh-A AA AATA, %T5ITAf AT AAD'A, fqTftfnrr , 
AATTt A5TA SlTfA vft t, RfSr AT A Asft sq^fr AA 
f A AAT ITTT feqA arTFAf I 

4 . fqATAA, ^'tq- A^AtT gpT aFjAlfAA AHffi^ 
RffA % fqAtft AT)' ft. aTa, aft’’ 3fq ta'i AAA 

AATAA fAAA 3nF, AA AA’ AAtAA Aft StTa AAf AA- 

ATfTqt AT A|A5qT A( aTAT A AAAft IJSA AlA^ AA 

apJATA, AAPTA % F^AAT-AAA A7 AFfoiA A'?AT I 

5. qfA Afrf FAT ATAAlft, AT ATjf Alft ^rfq'isif fqfg 
AT A1 AAA arftjfAAA % anftA Afn 

Afq^ TaTa *PT A^ ^ AATA AA% PATAA A 
fAATfAA iVqA AfqT AT) PtATAAT, ADjf^' sfTAT ?qfl'A 
% AAFq' ^ AA A AAqAATA ^ ATAT AAAft 
sriAA aiTAAqA iftftAA AT’'iftq sfT^A ^lAf fAqAArT 
AATA ATAT I 

6 . AfA U'Ad nftA % anffA ATfAlfThfT aA AAAAA 
AAAT AfTA AT^ ? AT, fAAN't ATAf^ aftAT nftA % 
anftA AAATfTtff AT 3AA*A ATAAf A AT^fAA AA ^ 
^ 5ft STTA Aft aq-A^r tTAT f^Aft fA AA AlfTift % 
fiAF ATA^A 41'A I nftA % artfiA AAAAA AiTAA AA 
AAAAT ft arfftA 31'^AA 3fT ^qftA % AfttA 
apJAA ? I 
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[»fT>I II--W«¥3 (ii)] 

7 . ^fT % f»T '*tV, 

Iff? ^fl>rTr % sratf^’ 5fW' 

t •« 

H 3fr ^'t ^ ^ 

^Tf? -J^fT % 3TEft?r ftflT ?fT, 

^ Mkr: ^TTirffr^T % ^q- 

it ?Rt ■’■jpjfT % 3T^T’ % Tqrir WJ H^I|' T^»rT I 

8 . ^tUT ^RTTIT % ^Tf -fTt 

?T5fTtT^, srrtftrT: ^rfsrcii' r^rfti ■irrjjsffr ^ 

3T^^'t^’T % r^^T ^ f^irr jrrnirr t xftT^r^ f^^fr 

ir TrjrfFTipJT st^tir Tfir 

^r^RT-TT ?T *T?t, WeT arriT^iTW, aTT^TT 

Sffj^TTKfT ^fT ir ^4^fTifT T>T apT^Tr ^fcOTpir fqcj 
^■?'ir SR j^fifcrirw^r < 9 ^ 7 ’ ^>rr 1 

9 . Iff? f^fft ^pr7:or^i?r, f^rT'T % ^T’rflnt' 

^l^-T fw^T ^'V €firr %, f^rir 

'.v ' ' 

^erPT-T 'T^ir sPT^rr ^-fT I 3TEft^ ?r?ft T? TTrfT ITT OT 

% arETt^T ^ ITFFT ffiT mi Pfit 

ftfr, if i: I; m tf? r^ qft' 3rr^,Wrft ^ I 

la. Iff? 'TT'^'iTJr'T, ^ 

% it «TTVfftir it^^T iRi ffTiriT fw<T fi, 

sflf^Tv^^'i i?Tir it, 3Tfrm i^err |, arti TTfstit 
't ^'t ^ftr f^ipr ^tttt | ir, it ir 

I 

11. pTiTi'T fRT 5 ftfi>T)T«T % iSTR if f'^rr ipr 

ffit s^rrfiV’T it «5rT f, g'HT ifr?r % frr’i- 

PT^f^rffrit i(T W'w ^r^HTt if it qf? jt? ^r Tt 
nf ?rit it ?it»T i srRirfr iri, €Rt qfr^iiT i 
?T?Tq arr ■3'RT!^rfMR qT ^'firr 1 

12. ' 3 ^a ?«TPTa % a'R^ET i' I'n Fir 9 i 

aril^ afTi ari fi^ft itJjR 't^ 

^TfirfafftTfaiT/WER: q7f*'m «rt 7*p»r w^j jrr 

a'^TTar i aft"*' 5rRar awr i wraitiT ifaa itm fa^R 
i itRf^a sRa ^ra % Ra faa i iffP a;faf?RT 
aPTR I 

[isirr 3 5 01 4 /12 0 / 8 s-it 0 ijqf o - 2 ] 

S.O. 2322,—Whereas Messrs Hitnathal Pradesh Cu Opera¬ 
tive State Land Development Bank Ltd.j Tht Mall, Simla- 
171001 (HL/87), (hereinafter referred to as the said estab¬ 
lishment) have applied tor exemption under sub-section (2A) 
of section 17 of the Employees' Provident Funds and Mis¬ 
cellaneous Provisions Act (19 of 1952) (hereinafter referred 
to as the said Act); 

And whereas, the Central Government is satislied tha' the 
employees of the said establishment are without making any 
separate contribution or payment of premium, in cniovment of 
benefits under the Group Insurance Scheme of the Life Insu¬ 
rance Corporation of India in the natuic of Life Insurance 
which are more favourable to such employees than the benefits 
admissible under the F,mplovecs Deposit-Linked Insniance 
ficliemc, 1976 (hereinafter referred to as the su'd Scheme); 

Now, therefore, in exercise of the poweis conferred by sub¬ 
section (2Al of section 17 of the said Act and subject to 


the conditions specified in the Schedule annexed heicto, the 
Central Government Kbrcby exempts the said establishment 
from the operation of all the provisions of the siiid Scheme 
for a period of three years. 

SCllEDULE 

* 

1. The employer in relation to the said establishment shall 
submit stich returns to (he Regional Provident Fund Com¬ 
missioner, Chandigarh, maintam such accounts and provide 
such facilifics for inspection, as the Ccntial Government may 
diiect from time to time. 

2. The employer shall pay such inspection charges as the 
the Central Government may, front fme to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme includiuB maintenance of accounts, submis¬ 
sion of returns, payment of insurance premia, transfer of 
accounts, payment or inspection charges etc. shall be borne by 
the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as appioved by the Central Government and, as and 
when amended, along with a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund oi the Piovidcnt Fund of an 
estanlishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance (Corporation 
of India. 

6. The employer shall atrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are yihanced, so thai the benefits available 
under the Group Insurance Scheme are mote favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 

ayablc under this scheme be less than the amount that would 
e payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir/nominee 
of the employee as comnensalion. 

8. No amendment of the nrovisions of the Gioup Insurance 
Schefne shall be made wiinout the prior appioval of the 
Regional Provident Fund Commissioner, Chandigarh and whcic 
any amendment is likely to affect adversely the interest of the 
employees, the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the emp¬ 
loyees under this Scheme arc reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due dale, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who wo'uld have been covered under the said Scheme 
but for grant of this exemplion, shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of (he sum assured to (he nominee 
legal heirs entitled for it and in any e.ase williin 7 days of the 
receipt of the. sum assiued from (he Life Insurance Cor¬ 
poration of India. 


[No. S. 35014(120)/83-PF, ni 
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!pvTH<^ sn3^< “m, 5TT^^r?r, 

rr^ftift-58 5 2 2 9, flT^T 1 S-1) (f^rff 

mi t) 

» 7 f^isif Mtr 3 tV T^^r-u 1952(1952 

^ 19 ) (qr^rn; iFti 

I) ^ -jm 17 -^TJPT { iw>) % sim^ 'sz firq 
arr?! % f^rr fqpT fr, 

3ft7; q<T fTTrisn^r mi !■ fqi 

prm % f:if^r'^1, arf^^sr jtt aVffR^^Rr 

ffTi’T fsTni f^iPT 

siTiTfj^sp ’"ap^ ^ arrffq' ^ftsR STt^TT % w'T it 

^sr | aiV n;ir Tif^rfTjff % f^n ^ wim 

cfiTEr^;! H aifsrq; ^'T fHOT 

aryrrr >=t'i‘'i, i 9 76 Tir^r^ 

^qi t) % ^iriiR 

dTcT: ^-srk 3rfErf>ril?T STTTT 17 

^ ^trSTpr (2ap) jFT 5T!?^ ^rf^pfiTf ^rmif 'r^ir 
^rr af|T ^ OTcff <P 

?THTfT |q, 3^^ q=lt rlhr ^ ^ri If^rfsT 

¥ ^^l^ ^'fcT % ?nfr gqr^Fsff % ir^crq' ^ 

$ I 

<• rs 

1. -3^ ?=«rm % # ffrqTSRi srrrfiirqi 

fqfti 3rr^q^ qrqrtjpi tt f^-jfjRr af^r q|r 
F^IST ■^’5^1 q'STl f^ftapT % f^qn; gf^-jirt sr^T^ 

qiT»ri 3(1 %^JT jp.qrfp, q^ qiT 1 

2 . f'TiTTarT, iT?T fqfrapi JT^pf qiT sfr^q: Jir^r qfr 

?rH/KfT %■ 15 f?? % 'jfrp' 't?Tq' m ^Kf^r 

3^fT arfHfjpFI ^ mn 1 7 jp)- OTSP-?,! ( 3 qi) 
$ JSr^-{^) ^ ai^ e’fTJT'lTiT^T IT WarP qp | 

3. ^ 5p?]T»T?r t', ftr>T^r ap^ir 

^rmf T'T im 3iTqT Eprirorpr T^qi stt^t, 

* «• ^ 

sflf^m wi 4^if, 4wm'f sF^iyr, f^sr^ 
ir^TiTf arrf? ?T*f)' sqm m q-^q- 

F^mifap aTTi fapqi mirqr 1 

4. f^ToTT, ITPHSI sm ai^Jiifq'rT fTPlf^ 

^qr ?^1T %%iriTf tF r/^ affr irsr qrvfF 
iTJfrjT Tfrir arrrr^ ft^ ^rj 4miifT ^1 jpfar mn ^4- 
^rf?:m qiV # '^rcfr ^sir air^ ffn 

sHmsf; PfFTq' % qr q^wir q^TT-qr 1 

5. qfq' q.if iTJH m qi-ir^riTt vifqn) fsifjr 

qiT qr d'ti aiftjfqtj'iT % 3i?jt<T arm fmfft ^qrqq' 
^ wfqm Prfu qrr ^ ^ 


[t’Aai II—Sec. ?(ii)l 
fqirrfmr fqrqi aripir ^ m, fqq'Rqr, mijfgq; ^Vm ^qrviT 

^ % TCTi Ti Fjfi-i-Ty 7(111 tt-jtti ^ ^F^qr aftv^TqqiF 

iT^rT 3 TT?(m(qr jfifmiq ^TPffmr mm fqqir mi 

HTcPT I 

«. qfq ijqq mim % ainTq rnTf^rfim mt^vrau 
mm? mmq arrs Fq^ipim mm Piftm % 

acsfFq mifmf-JiTf mt gq^qstj quri-fr n mr 

qfe mt miq mr mmm mrqi fspn fm mTirnTf-’m m 

qnjfgm mrm Fmiq % ai!#fq qn^tf 13m 

mram % aifijq. ammsT m iFqjlqi m artfl^r 

.*0 - ■' 

aR!|q' ^ I 

7. fmtq m ma m ffm 

fli', qfq fmmr m'jimTT'i ^ mim m airfia- 

T^ir mi il mm ^ afi mmmrd mr mi wr 
n n (Tiffl-, ma ama mrm % anf)'?! ^'mr ifi, 
fammF mifmfFt % fafsrm mf 7 fi/aTqfa?fvRfl muifcimi 
% mq m ?Fii q:mqf m apfp % mimy: mi fimm 

mim I 

8. aim -ml-q % mimijlr q mi^ vft 
quirsm, aifftim rnfam fafti an^qq mafam % 'jm 
ai^-H'rmi % fqqi mft fmqi m^rm rngt fmqt 
rnifitin q mq^ifim % f?q q^-qfam^ aqm q^q 
qmmai sr mst, sipfsi'm qfmai fqfsr anmanj anqr 
arqq'ira q > 1 ;# mqmf^qf mi amr ^ffempi ^qt^ 
mmi mi qf*iTr|mT aiqqv: qm 1 

9. qfq fmqF miimim, qqm % mq^ift, nmiftq 

5 j^=M 'Tni fqqq ml an ^qi ?mtq %, fqq 

F«iqq qfq mm mmr t amFq q|i aqq qr ^-q 
iElq % aqfrq mqmfj-qr mi qr'^a f'lm mrfr qmrr fmql’ 
flFm it mq <ti qm t, a> q? ^ | , 

10. qfq fm^ mpmmiq, fmfprm mq faqq qifFg- 
m qtqq, ait qp.^ aftqq ^Tqi fami fqqq m^; 
sftfqqq mi qmq mi't it aiqq.q |, aitm qrfmjt 
mi aqqqq ^t qi^ fmqi mar ^ ai, w? rni- an 
qmai ^ 1 

1 1. fqqrarm SPT stfqq-q m flfqiq q Imq qir 
fmqt sqfcimq mt zm q, mi qq qarqf m ma- 
fqi'fmfmfi qr fmfnm mrfpif mi ait qfq q^ ^ q 
qq 5i?it at miq ?^q ^ anqqq qnn qqqjri % 
qaiq mr qqpTrfqar fqqiarm qm^i 

12. imq pnqq m aamisr q faifprm, ?q ?qftq ^r 
orata ana aim fmat qq^q mt- rniq inf qa mim ^air 
aTqTaff^ifdat/fmfyq' aif^qt mi qrar ma ^mq mi amra 
qmrqr q afp qf=qm qm q qpfffq aitma ^fli fqqq 
4 arqimq ’a-q ana qr-t % qrq fea m ata’ 
ijfaFwaq maar 1 


tHU GAZETTF. of IKDIA ; MAY 21, 1583/VAlSAKHA 31, 1905 
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S.O, 2323.—Whereas Mcisis The A.ssociated Cement Coii?- 
panies Limited, Shahabad Cement Worki, P.O, Shahabad 
ACC-5S5229, tJulbarga District, (KN/154J. (hcrcinaftei le- 
ferred to as the said establishment have applied for exemp¬ 
tion under sub-section (2A) of section M of the rmployecs 
Provident Funds and Miscellaneous Pron'isiont Act (19 of 
1952) (heieinafler refcired to as the said Act); 

And whereas, the Central Uoveinmeni is satisfied that the 
employees of the said establishment arc without making any 
separate contribution or payment of premium, in enioynient 
of benefits under the- Group Instilance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insurance 
which arc more favourable to such employees than the bene¬ 
fits admissible under the l.mployees Deposit-Linked Insurance 
.Scheme, 1976 (hereinafter leferred to as the said Scheme); 

Now, therefore, in exercise of (he poviera conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schcdnlc annexed hereto, the 
Central Government hereby exempt.; the said establishment 
from the operation of all provisions of Ihe said Scheme for 

period of three years. 

.SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Presvident Fund Com¬ 
missioner, Karnataka, mainlain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection chaigcs as Ihc 
Central Goverffmeht may, from to time, direct under clause 
(a) of sub-section (3A) of section 17 of the said Act, within 
1.3 days from the close of every month. 

3. AH expenses involved in the iidministralion of the 
Group Insurance Scheme, including maintenance of accounis, 
submission of returns, payment of insurance piemia. ttansfer 
of accounts, payment of inspi-ciion chaiges etc, shall be borne 
by the employer. 

4. The employer shall display on the Notice Boaid of the 
establishmenf, a copy of the rules of the Group Insurance 
Scheme as approved by the C cnlral Government and. us and 
when amended, along with a Iranslation of the salient fealuies 
thereof, in the language of the naajority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
cstabrishment exempted under the said Act, is employed m 
his establishment, the employer shall immediately eniol him 
as a member of the Group Iniurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall airangc to enhance th? benefiC 
available to the employees under the Group Insuiance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme arc more lavourablc 
to the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the deulh of an emydoyec the amoiinl pay¬ 
able under this scheme be Ics.v than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir/nomince 
of the employee as compensation. 

8. No amendment of the provisions of the Groijp Insuiance 
Scheme shall be made without the piior approval of the 
Regional Provident Fund Commissioner, Kainntak.i and where 
any amendment is likely to affect advciscly the in'cicst of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, .give a icasonablc oppoituni'v 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not icmain coveied nndci the (.roup Insuianic 
Scheme of the Life Insiirmce Corporation of India as aheady 
adopted by the said establishment, or the benefits to the emp¬ 
loyees imdcr tbis Scheme arc reduced in any manner, the 
exemption shall he liable to be cancelled. 


10. Where, for any reason, the employer fails to pay the 
premium etc. within the due dale a* fixed by the Life In¬ 
surance Coiporation of India, and the policy is allowed to 
lapse, the exemption is liable lo be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium (he' responsibility tor payment of assu¬ 
rance benefits to the nominees or the legal he.rs of deceased 
members who would have been covered under thcxnid Scheme 
but for grant of this exeniplion, shall be that of the employer. 

12. Upon the death of Ihe member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the slw assured to the 
nominee/legai heirs entitled for it andun any case within 
7 days of the receipt of the sum assured from the Life Insu¬ 
iance Corporation of India. 

[No, S. 3.3014(I28)/83-PF. IIJ 

WofTIu 2324—rT(,cfjo ^:(r?f);^'Pr 
ff.T7Ti?-t7FT fHo, Tf^N^l 6^ 5 - 9 - 58 -^ 

(STF-CT R^TTr 7036), (f^fl qWet 

aTT ffqr t) n frirtr afh. 

TTu-tff srfKrfvTJfJI, 1952 ( 1932 Tff 19) (f^ft 

^^IR ^ srfsrfffit'fr ifiiT I) 

a-pT 17 qii (•,;<f) % m Fffrr 511^1 ^ 

fcTO f^liT 

srF? ffir )TRT!9T!T IRTI ^ ^1 3“^ 

FKfPTff % qt 'fffJWR qi1 

fwnT f^?|T ^iRl iH>ir 

•.uTf^Tt^'Virr ^iT^iT % 3Dfr-T iffaiT 3frRi ^ ^ 

t p;?! ff:4=ffrf5Tff % ffrrr q tjq' 

q;i3i’Tf 4 t ifT f^rq 

efrin 1 976 (f^r^ 

irqr I) % 'ifijrff %•, 

3ut: TLjprL, srfVifffqq qFl unr 17 ^ 

tsqsriTi {2W>) RiTrT irfffffTfi qrsiqTff qiTFT |ct 

3fr7 4 tfRlf % 

flT, E'ffm ffif flVff qq-«rr diqfsi % fsTfi 

1. pffFTff ^ q fqqTjfff; vifqw 

3TT?Hsri-w q'l vf)' fT'p-f’JTq-r stit 

irjr %i5[7 Trg-iir T«n irfft 

qtx-rn ^‘1 qT fqfqt^ | 

2. fqqTTiT, 4^1 fqTiQpaT qvnqt tt qfqqt 'qiir 
qRrr'xT .% infeff % ’»fvT< qqrq qifqr ^fi 
TiTTriq, arftjffffiTr <Ft 'jiTr 17 4 ?! ^triTT ( 34 :) 

% (qi) % qqq-qqq qq fqfqcH: qq 1 

3. Tlnr ’qftq q qiqiqq q, fqqq aFxnrq 

^aiaft Ti w qiqT fqqTfhiqf qq FqfiT ^iqr, 
i^tqT qif qqrq, qq arTcpaq, fqft^ 
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srcrci JTTfq srifT ^ jtcV sjijrf ci ^ 

f-r^TTcT ffpi fc^rr ^inirr i 

4. TcCTCT, ?T'CT“< jnj ?lTEf?®F 

^lTr % ffmf crrrrsifrr, sftr ^fft 

fTWl-JC Pf^iiT ■srTtT, cTC :?«■ fTmiiR ^ 5 tfFT T^TT TE- 

Ti ^Ft ^PT jf' ^rffr cr 

afijsrr?, tt i 

5- Tif tf^TT 511 TJfcrfr ^rf^iti,- f^fq 

TT liT arftifT'qJT % 3iEi't''i srr^ ?«rPTC # 

f^irsT Tl T^T C I' E 

f;TKfrr5rT fTiiT 51 (Fir I at, Mm, ^FT 

tr FiTfii % E CHI aflT 

^iF^-T sTTF^ffii- sfrM'E mTFffir 5 iM ^in Me -Ft 
E5rT TTifT I 

6. vfc ECE ?EtE % aiatE TEElfTrif spi 

E;1m'? eM 511% % %T, MT5iaT EI^M %tET F^tE %7 
TsflE TEElfCEf Tt EEE®E 'FF^^t E Et;fEE FE E 
spi EIE ct JEE^ET TTEl fEEE fc E^EElf'.Et % 
fE’t EFeJeF EfEr fM % EEIE EEE^E TlM EE 
q;MT % aiM) aiETE ?f, Et eee ie^e % es%e 
aFJJlE ^ I 

7. EfEM E f%E> ETE % Ett |E 

•(fl, EfE fT?ff EF^ETtt Tt J];?E ET ?E % aitflE 

%TI( TCE EE^EIE ECE%5fr CEElfl CtEEam 
if ^ ?tEt, EE E^ EEE eM % EeIe ^tEl Et, 
Mt3PF EFEErff % fcM EtM ETEfE^Mfr TT eMe 
% TSE E EtEt TTEt % 31^TT % E^JEE TE7E EFl EETE 
EF^EF I 

8. ETJ^f^C EFEl EFTe' % EEEEtf # Ttf vf! Esft- 

EE ET^ftlT EfECE fafE ETEJPT EESJ EE^ % 

SlEEtEE ^ f%Er E^ fTEl 5ii(TEl 51^ f;pjfr 

ESltEE % ETEElMt % M 'T’’- ^'ElE q?E ^ 

EElEEl ?t E^, E.EfET EfECE fnfE anlEEE, 
aiEET SfEEtEE %% % EF^ETMt Ct E^, 

STEal E/'EFtE wpFJ EF'F'E eft EfEE^EE 3TEET %nT I 

9. EiE f^Et TT'EnEE EE TEE % TEETt 'eMtE 
FsfiEE EFET fEEE EFT EE ElTjfE^^ Ei'ET IEfTE %, f^E 
^pETEE E?E EEET ETT t EE'^E E?^ Eff ETt ET 
^E ^4%E % EEtE MElMt Tf ET^E ^TE ETE 
ETTEt ftFEF ttfE E TE ^t 5rrE f; Et E? EFT El 
ETE'i I 

10. Er^ f'FET TTTEEW M'TEEf EE fEEE ETM 

% vfrET gff Til'PEFE 5fi'EE E'PT fn'EE fpEE EF^ eMeE 
eft 4?fE EFEE E EETE te,7c 'iffT EirEfE Ct ^EEFE 
gt 5|T% fEET EraT ^ Et, Ff^E EFt 5|T eTET 11 


1 1. MtET TTET sf.fEEE EETE E M EE 
f^rgi sirffniE tt EET %, EE EE EEfEl % nIE'MMaEf 
El fEfEEF ElfTEf Tf Ef EfE E E' Et I'lET 

Et E-FE ?ii?rE % WT^TfE ^t%, EtET ETEET E EETE 
TT Ecti"^rfErE Mt5iE E'’’ ^"tET I 

12. ^lEn % PFEPE E MtSf^F ^E PEFi’E % 
EETE EIE‘ ETE fTEi EePE EFF PJfE ET ^TT 
EiEMfErEEt/fEM ETMT EF^ e'ET'TE tTE TT EElE 

Meet e EtT M^f eet % ettefe etee eVet Me' e 

EFETW TTE EEE ^tt % ETE M % E 'ET gfaf'EE 
TTET I 

[EEET EEo-3 5 014/ 1 29/83-'ftotJT5o-2] 

S.O. 2324 .—Whereas Messrs A.I’. Induslrial Infruslructure 
Coiporation Ltd., Parisharam Bhavan, 6th Floor, 5-9-58/B 
Hyderabad (AP/7036) (heieinalter referred to as the said 
establishment) have applied for exemption under siib-section 
f2A) of section 17 of the En.T)Ioyees’ Provident Funds and 
Miscellaneous Ihovisions Act 1952 (19 of 1952) (hereinafter 
referred to as the laid Act): 

And whereas, the Crnu;d Government is satisfied that the 
employees of the said establisliment aje, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Giotip Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefi's admissible under the Employees Deposit-Linked In¬ 
surance Scheme, 1976 (herclnatler referred to as the said 
Scheme): 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the Schedule anne.ved hereto, the Cent¬ 
ral Government hereby exempts the said establishment from 
the operation of all the provisions of the said Scheme for 
a period of three years, 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner Andhra Pradesh, maintain such accounts and provide 
such facilities for insncclion, as the Central Government 
may direct from time to time. 

2. The employer shall pry such inspection charges as the 
Central Government may, from time to time , direct under 
clause (a) of sub-section (3A) of seclion 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses Involved in the administration of the 
Group Insurance Scheme, including maintenance of acounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as aporoved by the Cen*ral Government and, as and 
when amended, along with a translation of the salient features 
thereof, in the language of (he majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an esta¬ 
blishment exempted under the said Act. is employed in bis 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Grouc Insurance Scheme 
appropriately, if the benefits available to the emplojcrs under 
the s.aid Scheme are enh-sneed so that (he benefits available 
under the Group Tnsiiran’r S-hrtne are niore favouiablc to 
the employees tBan the benefils admissible under the said 
Scheme, 
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7. Notwiihstanding anything contained in the Civonp Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir/nominee 
of Ihe employees as compensation. 

8. No amcndnienl of the provisions of Ihe Group lnsuian,,e 
Scheme shall be made without the prior approval of the Re¬ 
gional Provident Pund Commiss.ouer, Andhra Pradesh and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opporlunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain coveted under the Group Insurance 
Scheme of the Life Itistintnce Corporation of India as already 
adopted by the said establishment, or Ihe benefits to the emp¬ 
loyees under this Scheme are icduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. flffthin the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in pay¬ 
ment of premium the responsibility for payment of assurance 
benefits to the nominees or the legal heirs of deceased mcmbeis 
who would have been covered under the said Scheme but for 
grant of this exemption, shall be that of the cmployci. 

12. Upon the death of the member covered under Ihe 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insu¬ 
rance Corporation of India. 

INo. S. .IJ014(129)/83-PF.II] 

WoWfe 232S,—if’T'f'sff 

rfsifsf 3rrP?;T,ffo 37/1 srfffrV -56 0042 

(f5r?r tjifrr t) ?'fi5(Kr 

afrafn-H-h-, 1952 (1952 
19 ) (piTfl arfafn'ifti ImT 

t) “ffi UiTf 17 tpr 74(2 f) % 3T«fi7 

3t\4 74034 ^ irta S' 743 

fS!TTqr?f % 3Tr'*T^r4 m ifftfMh' spr 

?■, tffTTcfifi' ^iifl 4ff 

% STEfTff ^,' 6 T % 177 if 

Tff 'FTikT % 3Tffer®p t fn^tj 

7(^3: ^'141 447,14, 197 6 (fnll ^74 ^iTTTfr 747 

4r?J fftrr f) tp 71^’ f I 

3T7: 774717 747 tpf aTTT 1 7 77gpT 

( 2 - 47 ) ITTT 7717 TrfWTf 47 JnPFr 477^ 

:g 7 r 75 TTfll % 3 Ttfi 7 Kff, 747 

Ttrm 4pt 7f7 77 47i 3I7RT % 747 

% 7777 ^ m 

1 . 74 i ’^7m % 777 7 r77'f74T 7r7G4 

fffRj iffi'J'f-r, 4:4fi4f TT '^71 ^741 3^7 tf# 


7^ TtfiT 741 f7d^4r % f7iT rr^f ^t^dfrif 4Ti7IT 

7i %7fgsi‘ 77477, 47 4'^ I 

2. fff^ijfP, o7 f77>W»r 47r7T4r 4174 417 ^ 

74ffr7 % 15 f77 ^ 4^7’^. 77f7 7T 

774?r7, 747 3fr5Tf774 4 ft HT7T 17 74 74717) (37') 

% tsTDT (4^) ^ Tcfrff 744-744 4^1 4^7 I 

3. '7rilf^ 7141 74il'4 % 47177 7, f77^ 57747 

Tt^raff 47 7<sr 3771, f474l«T4i 47 47J7 f^4f 3ri7r, 
4f41 5flf747 47 7414, ^f^'f 47 37777, ffiXtSTfi 
77 m 7414 7lf4 ‘Tt % 41^1 741 4^ 457 

r74T741 JIM fTitlT 71471 I 

4. f74T74i, %?3''V4 74.47-^ ffFl ,3t;j7Tf77 71i^f?4' 
7l7i ?4it7 % i7ii7t 41) ^41 irffl, 3f)r 74 477 ) 774 
'77177 ff41 3r,tt, 77 77 7ijfl77 Tl 4r7 741 414- 
nifx'in 4|74t|T 4tV 7141 7 77«F) 774' 4171 47 
41571 4, P4147 % ^71-4^ Ti; 514f77 41^41 I 

5. 4r4 Till U71 4r47r4i, 71 7f7>:4 

47 41 747 3lf7f747 % 7tfi'7 71^7 ?=4147 

7r4cq f^ifa 447 41- 74^4 ^4144 Jr 

f74>r77 f4i4r 7171 ft 7>, 71i5f74; 7T4T 7^7 

% 77?4 % 74 7 7747 717 I57f7 7'4 41^71 aft’. 

44!pt 4147 717744? 5llf744 7F7l'4 7i'77 7171 

f777 4iT 777 4?^! I 

6 . 7f7 747 mpfiT % 31417 747Tf'r4'f 411 747W 
Tiwft 7fr7 ft 7T, f74t5T4l 717%41 TiTT F4ft7 ^ 
31717 777'if’4t 4if 777«7 714 7f 7 77f77 ’’^4 ft 

4 

7f7 4ft Tift 344^47 4?ft7lfT7ft Ft? 4?77if'FTf 4? 
f77 7H5f7T ftlTT ?4ft'7 % 31!fi7 747®7 444^ 77 

4il47f ft aiffjf, 7;5417 ^ft, T1 747 'TTiT % 7717 

• 47^4 ft I 

7. 7U5f7P ft)'71 ’7ft'7 7 f417ft' 417 % fttft ^4 ftft, 
4f7 ffl'Tl TftTTft 4111517 47 ^7 7^17 % 3TEft7 7^4' 
’•47 77 74^7 ft 417 ft Tft 4?77r7i 71 77 771 ft 7 
ft4 ftrftlr, 77 7? 747 77ft‘7 % apJiT ?ft7T 71, fTfttTTl 
41771 ft' % fTfsiTl 7f’'7/77fft4fft7i' 4?! 4f74F % ’’4 
7 417li ■’417‘f % 7744 % 4V'r44 T4t7 44 7414 41^7 I 

8 . 7 njr 441 7171 Ffto % 74 Sr 7 ft ft JPlf ftt 

77W4 WlftfVrTT 7f7«4 FkFt 71^4, 47174; % 

777ft47 % F 47 I 7 ft 71771 aftr 4^1 fTlfti 

ftftt74 ft 4 i47TF’74 % 4 ^ 7F7^7 4714 447 

*71 771471 ft 7 ft 4 lftf 77 TffttV fh'f’J 71447 T'lTl 

' S 3 

777ft47 ftft ft W TlftTlfftff 411 747i 4^4,47 TTtT 

>3 '• Q 

4177 411 ^[47447 am’T ftll I 

9. 4r4 f4171 TffliTTT ^^7147 % 41771^1 Tl^rlT 
7i77 7171 fftW 4fr 77 7r<J^4l 7171 Wi7 ^ frft 
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TO5 'sTflT ?’ 

x^f;, % iiv/iW TrT>rf’^-^i 
fspifr fifT ^ T5i- ?'r 
rT^:^r t I 

10 . TffT fTffi' TfT'n'sW, f?lTfTjf'T ofTi^ 

TT ^ stT'IH' ^ 'Tlf^'Ti TT 

BT^’ra' ^r iTR' f^^■T ^fn'r ^ 'ti'i' 

^1 

11. Ml iff sfr^H^f % ?rTrii- ^fT 

fTTi sqffT’P ^ ^irr Tf 7-f % ^HT 

iTifarrar^ ^if^'i Tf vk jt?? ^ 

T^fT ET^II % 3['?f't'T ?r^- ^ 'P'' 

fn'ifi ST'T TT K>Tn 

12. T^T ’WPT^ % ’TFT^EI f^'^T'jT'T E3 t[T' 

% 3TKfr?[ 'if\''\ ^rT fT^fi H^-i sT-f tt Y'TE 

^:i iT^TTiT ^ affT 5r?TT ^^TT ^T ‘‘TIT^'ST 
^r % 5f[PTf;T ITT'n ftn % ^v'T'. 

qWF^<T ^r I 

[xfj^r^-T tt;t -3.3014/ 130/83''ffc' fTjf,o.2} 

S.O. 2325.—Whereas Mes.srs Sr; Chamiideswari Sugars Ltd. 
Regd. Office No. 37/1 Ulsoor Road, Bangalore-56()042, (here 
inaftet referred lo as the said establishmenL) have apphed for 
exemption under suh-heclion (2A) of section 17 of the Emp¬ 
loyees’ Provident Funds and Miscellaneous Provisions y\ct 
19 (19 of 1952), (hereinafter referred to as the siud .\ctt; 


submissioji of returns, payment of insuianec premia, tiansfer 
of acounts, payment sjf inspection charges etc. shall he home 
by the employer. 

4. The employer shall dispi.ry on the Notice Boind of (he 
establishment, a copy ot the rules of the Group Insuri.n.e 
Scheme ns approved by the Central Government and, as and 
when amended, along ivith a translat'on of the sahenf fcalurcs 
thereof, in the lanpuage of majority of the employees. 

5. Whereas an employee, who is already a member of the 
Einployee.s’ Provident Fund or the Provident blind of an csta- 
blihhmcnt exempted under the said Act, is employed in his 
establishment, (he employer shall immediately eniol him as 
a member of the Group Insurance Scheme and p:iv necessotv 
premium in respect of him to the I il'c Insurance Corporation 
of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under ihc Gioiip Instnance Scheme 
appropriately, if the benefits available to the emph'yees under 
the said Schem6 are eiihrncccl. so that the benefits availaMc 
under the Group Insurance Scheme are moie favoiuablc to the 
employees than the benefits admissible under the said Scheme. 

7. Notwithstanding anything contained in the Ciroup Insu¬ 
rance Scheme, if on the dc'ifh of an employee the amount 
payable under this scheme he less (ban the amount that would 
be payable had emplove been covered under the said Scheme 
the employer shall pay the dilferenco to the le.eal heir/nominee 
of the employee as compens.ition. 

8 . No amendment of (he provisions of the Group Tnsunnee 
Scheme .shall be mode without the prior approval of the Re¬ 
gional Provident Fund Commissionci K.arna'alca and where 
any amendment is likely to affecr adversely the interest of 
the emplovees. the Rcgioml Provident Fund Commissioner 
shall before givin.g his annrnvnl. give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covered tinder the Oroiin Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted bv the said esfablishment. or the benefits to the emp¬ 
loyees under this Scheme are reduced in anv manner, the 
exemption shall be liable to be cancelled. 

9. ^ere. for any reason, ihe employer fails lo wav the 
premium etc. within the due date, as fixed hv the I Ife Insu¬ 
rance oroparlion of India, and the nolicy is allowed to lapse, 
the exemption I's liable ts be cancelled. 


And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, without making anv 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life In¬ 
surance Corporation of India in the nalui'c ol Life Insurance 
which are more favourable to such employees than the bene¬ 
fits admissible under che Employees Deposit-Linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 

Now, tUnrefore, in exercise of the powers conferred by sub¬ 
section (’2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed thereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme fm 
a period of three years. 

SCHFDULF 

1. The employer in relation lo the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Karnataka, maintain such acounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time, 

2. The employer shall pay such ‘nspcction charges as t1-c 
Central Government may, from time lo time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, with¬ 
in 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group lilSiirauce Scheme, including mainlenance of acounts. 


11. In case of default, if any made by the employer in 
payment f!f premium (he responsiMlitv for navment of assu¬ 
rance benefits to (he nominees or Ihe legal heirs of deceased 
members who whould have been covered under the said '•cheme 
but for grant of this exemption shall be ihat of the employer, 

12. Unon the death of the memb,-r covered under ffie Scherne 
the employer In relation lo the sm'd cstablishf^'ent shall ensnsc 
orompf navment of the sum .assured to the nominee dee d 
beirs entitled for it and in any case within 7 davs of die le-eie* 
of the sum assured from the Life Insurance Cornorntion of 
India 

[No. S. I.^OUfPOl/RT-PF Til 

’^ITnWTo 2326—tfnii TTW^?! 

fV^'I 3TTT, T vKlff, :ff^l^-.390007 (Trt3pTiT/920) 

{f3i?[ ttt% q^sntr -j*ft tsi Tim rf 

Tlf^Kq- frrfjj snpw grmni Slftlf^TTR, 

1952 (l9.5 2 ^19) ftl^T tTT% 

aifH'fB'irTT TOT iiTir g-) sriTT 1 7 ^ ^rriTp'r ( 2 t ) 

% BfbftTT rtOT % f%T 3IIT5TT fTOT 

3ftT TITBIT jpr TIRTOTfr Zt TTTII I fr 

«IPTTT % Tif’OT'f)', iTiq-T arfriOTTr tR sftfiwri tT 
fTOTT fTP fr, vriOT^ir iftOTT ifl'Ri fttin sp)- 
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^ ^ k 

'tiTiff ^sr I afy< aSr % f?rrr ^ mrirf 

^-T ^ irftrip 3T^i^<fr | 

^f'Tr 1976 (fsT^r <iT*rrf^ 

W I) % ST^rf ar^ffJTf ; 

ara": ^r<^rv:, arf^rPr^T^ ^irt mTj 17 

=i^V 3^!TTTr (2^) ^RT 5f^ ^rf^Fcnff ^ P'ift>r 

|<T 3tVx ^?r^T WTO wt % 

f'T, ^«rrT^ ^ arsrf^ % f^nr 

^ ?r»ft wfrjff %■ TOTO % Tffl’ ^ I 

4 <\ 

1. ^arTT^ % ^TO ^ 'frf^ps^T 

aTTTO^T ’TWcT *P> 'Tfft pil’TTf'nTTf TO^IT sftT n'^ 

?raT ^^T[T ^T fWar'ir % ^ftTHirr sr^r^i 

^T»iT 5r> %^^t^r ?R^T, 'R f^rf^ i 

2 . f^Tifrw, 1 ?% fTdeiRr wd‘ ^ jr?TO 
HJTrP?r % 15 fTO % vtVr: sttfit sfy %7iftJT 

^<r arftrfjw^ ett^t i7<Ft wjttt ( 3 ^) 

% JsTOT (^) % STEft-JT TiJT^r-WJT qr wi 

3 . ^trr % wth^t fTO% 3T^?r 
%(3rr3ff qiT -^r fqropirifl; qiT 5r?^?T frirr ^rr^rr, 

sfVft'q'tr 5 t:t wit, f^nnaff vr a^Rur, f^rftw’^r 
51'fTTff WIT anfif I, iqiifV sniff «ft ^ 

fHifrW 3T7T f^iTT TOnrr 1 

4 . ft’irfTO, %'TfiT wr^x STTT ar^r^^r 

^fUT % fiTiTfff qff (Tq: 51%, 31% w qt'pff 
ifsfferq' %nT TOT, TO TO »f?ffTO qrl 5T% tot to- 
^nrfiiff ipf n-fif^TT qff 'fn^rT ■^' irwf q;. 

3T^^?, TOTT?! % T3;TOT-qTO TO SRfTO *PTFT I 

5. n% qftf ffqT TOTOTf, Tff w^fr wfror %fEr 

Tir m TOT srfEifTTO % arsffT srrxr totto 
qff ^fror fTfEi to ^ toto t. wtt 5 ?' 
rTjfrfTTT %TO ^rm t at, Irofw, TOij;f^ TOfir 
% WPT ^ ^TOT Trn TT^T TO «FTTO affTTOTfi' 

N5 

TOn'T 3 tttoto^ irffroiT trrrifi'ir ^%t frTOT to 

Tfar?T TTRIT I 

6. tFt tot TOfq" % STEffT T^iTTOfTOf % TOTOEf 
TOTT TOTT TO% t TT, fTiftTl? TOJjfpT FT^tT % 
sTtffT T^jfTrfriff TO TOTOST TOTTf ^ TOfTO iTO ft 

CN 

TO TO% TO TOTfSTT TITTT TOrirfr % TOfTOfRff ^ 
%T TOi|f?T: TOto tTO)T % StTOt ^TTOET TIRTT T. 
TOiTTf ft 3r%7 3T^^^W TO TOT ?TOrr % STEftT 
STJSTT t I 

7. TrtTHfF TOtt tTOt t FtTO TTT % ^ft ftr 

TO, mF? HfTO FTTrft TO t[r^ TT ?T ?TOt % stTOt 

158 GI/S3—9 


TITO TTJIT ^ TW % W I TO T^^toTO To tot tot 
5f fr Tn- ?tTO, ttt ti ^tt ^TO^t % stTOt ^'tt TO, 

fTOftw wtoTO% fTOrro TifTOr/TrTOH^fTrTOTOstfTT^T 

% TO TOTO TO^TOf % 3T?TO: % TTfTT TOTT TiT 
WT q^Tirr 1 

8. irnjf^ TOto tTOtt % tottoTO TO’ TOTO TOt 

TOTOett, snTOfw TOtot fTOEr sttirt t^it % tTO 

MJ SB Cn 

STTTOkT % %TT tTOT fW TOrTTT TOt f%TOt 
TOTOeiT ft Tnf^fTOf fTT 1X51%^ STTOT TfTO TO 
TOtttw To tTO, TiTOfTOK TOTO't TOFEr arriTTT, amr 
3r?iTOtTT TOTO ft <^TO wtiITOTO TO 3tw 
TrTO TT tTOTOtTT 31WT TOtt I 

\> o 

9. Tfro FtTO TTT.’Wr, wtt % ttHtTO, ^rTOtt 

TOtt TOTOt TOrTr TO ^ Ttn^f^ri TOTOt ^TO^t TOr, FTOr 

RTITT' T?fr 3tW t, atTOTO tTO TI ^TO t, to 

ffTOtt % amtT TTOTOffTO to sttr ?tTO toTO mTO 
%TOt TOTt To tto ?t toTO t; TO t? TO to wTO 

10 . irfTO %TO tortort, fTTOroF tot fTOT TiTOfia 
% TOtr, To toTOTO TOtot TOto fTOrot fTOT tr, 
5frfTOr5T TO TfTR TTTO To arTTTOT T^TO |, af% TffTOrt 

TO STOTTOT ?> toTO fw TOTO ^ TO, W T? TO TO 

wTO t 1 

11. fTOftTOF TRT 5frfTOTTr ^ WT %Ti TOT 

%TO toFttot to TOT to ^ ttron'F % totoFt^- 
fTOTOff TO FTOw toFtTO To TO tFt n'f t TO 
^ TO WT toTOt % arTOTT |TO, TOtt 'tttTO 

TT TTTTTrfTOT fTOftTOF TT ^Fii I 

12. W ’TOTTOT % TOTOET fTTTOTO, Ttl I?TOt % 

3%% 3T% tor froTO RTOT TO JJTO TTO TT ^3Tr% 
^TOT TOTOrTOTOTOff/fTFEiTO toFtTO TO TOtoito ■toto tt 
WT TRRTO ft Tot SiTOti ttt t totTOt TOtotTOto 

from ft TOtoW TOTO STRct % TTT FTOT ^ TOtR 
5 %FtTOT TRTO I 

[WTTT-35014/131/83-TOoWo-2] 

S.O. 2326,—Messrs Gujarat Electricity Board, Vidyut Bha- 
van, Race Course, Baroda-390007 (GT /920'); (hereinafter re¬ 
ferred to as the said cstahlishment (have applied for exemption 
under sub-section (2A) of section 17 of the Employees’ Provi¬ 
dent Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952) thereafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, In enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employee* 
than the benefits admissible under the Employees Deposit- 
Linked Insurance vSeheme, 1976 (hereinafter referred to as 
the said Scheme); 
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Now, therefore, in exercise of the powerj conferred by 
sub-section (2A) of Section 17 of the said Act and subject to 
the conditions specified in the .Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Sthemo 
for a period of three years. 

SCHEDULE 

* 1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Gujarat, maintain such accounts and provide such 
facilities for inspection, as the Central Government may 
direct from time to time. 


2. The employer shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clause fal of sub-section (3A) of section 17 the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of thi majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pav 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Sehoine are more favourable to 
the employees than the benefits admissible under the said 
.Scheme. 

7. Notwithstanding anything contained in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the siu ’ 
Scheme, the employer shall pay the difference to the legal 
heir/nominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the pnor approval of the 
Regional Provident Fund Commissioner. Gujarat and where 
any amendment is likely to affect adversely the interc.st of the 
employees, the Regional Provident Fund Commissioner shall 
before giving his approval, give a reasonable opportunity to 
the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall bo liable to be cancelled. 


10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life In¬ 
surance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled, 

11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of the 
employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee|Lcgal heirs entitled for it and in any case within 
7 days of the receipt of the sum assuied from the Life 
Insurance Corporation of India, 

f9 No. S.35014(131)/83-PF.Il] 
Vlo WTo 2337—flfotroiTroEi'o 

TfffisrT vrard TrtsrFtm (rran^y i) 

(fsr^ F«irT7r ffifr inrr |) ^ 

KlfTKJT ffffa' RifftoT grtfRea' STfErOWR, 

1952 ( 1952 TT 19) fST?! hTRIfj; 

arrtTrffW t 17 «iTV i3RJJlTT (2^) 

% aiRrT tsrrff %■ 

arti: rrtkit?! ^ jfit t hw 

^affTT % VR’ffiff, fsplfr arfifTTTh' itT sftfiEfR ^ 
ETPI fFCr fRTr vTrTffw RfRT afVRT t)' 

^fJTT % aTufi-fT rVrT ^ FT 

Rsr ^ 3T>r r 

FT UFTTf % RrTfr I aft FtfRfTt fRWT 

ftRf 197 5 (fsr^ ?R^r TR% RTRlij; FRR ^RF^f 

RH I) % aiefl'T afijRir t; 

3fT %r-irf RtFTT, FTT srra’pTq’R Ft ERTT 1 7 Ft 

FTJrrr (2F) irtr RTfR FfTTiff ft RRk FT^ 

RtT RffRa: afiJ^Rt ^ fRrRfRtSR WRf % aftftR 
fT, TRTTT Ft RfT Ft RTrEf % fRT FFtR 
% RR> FTRfsff % RRRT ^ ^ fRt| I 

1. FTT ?RT7T % RTR R*' rTCftRF RfFfRF 

FfPsT RfiJTT, TfR^RfR Ft T'Tt fRR^'rRRt RRRT aftT 
Rirr T't'Tf RRf fRTWR ^ RfRiRff sf^F 

FTRr aft ^-?tR R^FTT, RRR-RRR RT fFr^tSF ftR I 

2. fRRlRF; fR^tiRR RRfTt Ff Rfff RfR JfV 
RRrfcR % IsTtR % RtRf RRiR FTRT Ft %RrtR 
RTFTT, RRcT afrafRRR F)' Ef'rr 17 Ft RROT-n- (3F) 
% ’RiR (f) % aiRtR RRR-RRR RT fRfRtss: FT I 

• 3. Rr>5;r?F RtRT IFFfR % RFfRR R', farR% 3T7RjtR 
vETfaff FT T'Rf Fi Rf, fRRTpRRt Ff IfRT FTRT, 
#RT sftfRRR Ff RRfR, vT'jraff FT 3n=RTR. fR^d^ 
RRTrt Ff RRfR arrfR Kft Rl^ RRt atfiflf FT R?R 

rRRtFF arrr fFRi FntRr i 
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?ft ^ % 3irr4a- 51%, ifWr % 

^Tornr ^ fitnr 1 


4 . ffrJT>5rjp, sri arjtitf^^ 

^ rt^ 11 %, aftr ^ qr'ift 

fw sTTiT, ^ qrt irfir qrif- 

=TrftJTf ^f^Tsirr qrt ifTT^T ^ ^jsq jpt 
3T^^, WTTiT, % t?: st^Tto 1 

5. jrf? ^ ^ qi 4 ^Tf|- »riw 

qiT ITT ^q?r arfsTf^iTR- % arsfl^ ^ JTT^ tefr ^'TTqJT 
^ ^Rf%inr f?Tfsr JPT 'Tf% ^ ?«rrTfT 

[^*11 'jtrtt ^ 'Ppft^rqi:, ?rnjf^q), 

% ?R[RT % FT ^ gw FTT ^ qR»TT sfhcgTpffV 

arniFR? sftfwT WTffw fwi vt 

FTW ^tiTT I 

6. irft gw % 3n#tg wfwfRff gT^rw 

3n% ^ ?ft fgiftgF Trnj^F «flqf tVI-h %’ 
arsfVg ^ gq^isr ^ ^ % 

’Tft ^ 5|fr Bw«rr ftra%’ fF ^ 

Ri^t TTPjf^^ ^fVgi t^'M % 3ir^ft<T NdH'^-iET 4iiq3 gg 
'SPT^f ^ arfBR? 3T^^ 5f ^ gw Fftg % ar^ftg 
sT^Sg I I 

7 . aftiTT Ffw ^r gw % ^ 

«ft Trig <tv4gi(V ^rfr tt w F?rir % ars^ 
ggg wT gg wt ^ ft & g> wfgr^t gg w 
?r ^ ?tTft arg g? w ?FTg % ar^flg ^ gl, 
Prgrspp gnfgrft % fgftnp gri^/gT Hfgaf ftir ft ^ srfinfR 
% gg #■ ^ wff % arwr % ggm wr w g'grg 
gj^ I 

8 . gnjfirp jfVgr ?g5W % gqgwlf ^ ^ ^ 

Tf'rftBrg grtfwiT giw fgftr arpjw TrgwR % 
arggkg % g^ fw gr^ifr artr 1^ 
Tfirhsrg ^ wfgrf^ % %r gg gfg^ snrrg g?^ gfl 
ginggr ^ g^, gr^ftrF gfw fgfsr sn^ arggr 
af^gkg gnlwf^ g^t arggr ^fegvlnr 

gr^ gg gf^w anwr tgr i 

9. gfg gn^ggiir, Rngg % gnfwfV mg?frg 
aftgg afrgr fggg gft gg gr^^*P sflgr Tgftg ig% 
FTrgg g?% arggr | an^Vg gff gr^ |, gr w 
?gfrg % anftg ggfgnftgf grl grw gr^ gggt fggft 
fifg ^grg^antt; gtg^T^gftgr wfV ^ 1 

10 . gfg fggft gggggig, igg^ggr gg f^rgg gitl^ 

% vfVgg afr KTTT^ftg aftgg iftin fggg fggg gr^, 
sOPr g g gg ggrg gR^ # arggj^r T?gT aftr grf^ 
gfr *gggg fggr aggr ^ gti gft gg 

wft ^ I 

11 . fgglargr irgr sftfggg %■ ggig gg 

agfggw gft w ^ gg wrff % grg- 

fkiRrfggt gr fgRifr grftgf grt gt gp^ g? g gt 


12, ggg Tgrgg % ^ fggtgir, ?g w?tg 

% gtftg 3g% gT% wg ^ TT;gg% 

5V<«t grgfggftrfiigt/fgfg^ giftgf Tt gtgrw wrw 
gang gmgr g gk 8 c^gr wr # groftg g>gg gtgr 
fggg g ^rgrfw wt stw 5!^ % grg fw % ^iflgr; 
^fgf^gg gRgr 1 

[gsgr ^^g-35014/l2 7/83-'fta^^go-2] 

S.O. 2327.—whereas Messrs ACC Ltd., Lakhari Cement 
Works, P. O. Lakhari Xajaslhan (RJ/1», (hereinafter referred 
to as the said estabhshment_) have applied for exemption 
under sub-section (2A) of section 17 of the Employees' Provi¬ 
dent Funds and Miscellaneous Provisions Act (19 of 1952) 
(heremaftcr referred to as the said Act); 

And whereas, the Cental Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Rajasthaj], maintain such accounts and provide 
such facilifies for inspection, as the Cental Government may 
direct from time to lime. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, trans¬ 
fer of accounts, payment of inspection charges etc. shall be 
home by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, along with a translation of the salient fea¬ 
tures thereof, in the language of the majority of the em¬ 
ployees. 

5. Whereas an employee, who is already a member of 
the Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the LRe Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favoiu'able to the employees than the benefits admissi¬ 
ble under the said Scheme. 
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7. Notwithstanding anything contained in tho Group 
Insurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than Iho amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8 . No Amendment of the provisions of the Group Insur¬ 
ance Scheme shall be maac without the prior approval of 
the Regional Provident Fund Commissioner, Rajasthan 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to tho employees to explain their point of 
view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as al¬ 
ready adopted by the said establishment, or the benefits to 
the employees under this Scheme arc reduced in any manner, 
the exemption shall be liable to be cancelled. 

10. Where, for any reason, th,e employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of tho 
employer. 

12. Upon the death of tlte member covered under tho 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to tho 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. 8-35014(127)/83-PF-Il] 


^□UTo 232S,—Rnf+tS^, 
37 (crfRvnrre/ 

6924) (f^ ^ ^ ^ w 

t) ^ qnf'qrft aflrr sfq5W arfir- 

iWt 1952 (i9S2 qn 19) ^ qTrqrg; 

"4 * 1 x 1 srftrPFTR <( 1^1 qn ^ srm 1 1 qft 'TT-sto 

(2qi) % STtfl'T WJ fttq %■ pRiMi 

^ srffininT rt jfHwx jpx 

qr<4i< viDT ^ anfFi # qqq^ 

^ I ark ^ qnrqifkff % t qiiq^ ^ 
qqir^ It arfirqr t ^ «fVqT 

1976 (fqi% q^qiti Fikt 

qqr I) % 31^ 

am. frant qqfr atfkfHqq qft srirr 17 
q?r ^-iTRT ( 2 qi) iTTfir viPwqlr qq qiftir qrr^ 
Bik: i3q7^5 anTR^’fV 5irff % ai^fk 

T{5% qqft t«nqq ^ fftq qfV aiqfii % 

^ CTkl % tDft yqdryt ^ t I 


1 . yqq ?qm % fHd'lan . srrtftnF 

qknsq firfij ?rr^ cifimTrrq qfr fqqrfiTqr ^'sfqr 
ark ^ T^qi mr fqttwq % ^Pr m rt 

qqiq qrkrr aft %7^tq ewr urni-innT qr 

qr I 

2 . fqqkpF TRirr qq srw rte qft 

yqiP^ % 15 ^ iftin: trqiq qkqr qt 

^jqir arftrfqqq qft otit i 7 qft tt-btri (aqr) 
% (qi) % ^rqq-qqq qr PdP^td qR 1 

3. qkq^d fkrq qf^qTdqfkiK HDtRftq 
% qqmnt f^rq% aRpfq ^r^raff qq w anqr 
fqqrkrtff qq fq^i anqi, ^ sftfwi m 
?fqm ^raiaff qq aFfpqr, frttsrq qintf qqrq anfq 
^ |i ^ q# tnfV iqiflr qq q^ fqqknp am knn 

aiT^ I 

4. fqqktqi, %qftq qrqnr am arjqtf^ ■^rrq 

qPfq^q fqqq qj^f^kt qfrqTT iqm iqkr % fqtnff qfr 
ik' 3 ik: aR qr>ft Rikr tWr^r fqqrr qiiT, qq 
tnftfR qfV qft- qqi qi^ q i Pfqli qft qgqsqr qft qm # 
yqqft qftt 'ft arj^qK, wrqq % ti^qr-q^ qr 
qqftRT qikiT 1 

5. qft qfk qqftrkt, qr> qqfqrkt qftwiftft 

qq qr y*RT atftftqq ^ aidtq STR ft?ft pqm qft 
qftw ftft q^ ^ ?qm ^ftqtftra- 

ftqy qim | fft, ftqkrq? qftqfq ftqqqqJqkt 
qftqR Trq Rftq ^ qq^ % ^ # yqqq hr 

q^ qkqr aik yqqft qiw anqqqqr jftfqqq qmftq 
^sftqq ^tqr ftqq qft qqffr qkir 1 

6. qft yqq Rftq ^ apftq qnfqrftqf qft y q g tm 
qqq^ qfTtj arr^ | ift ftqkpff qrR qftq^ ftqq 
qnftqft qP<qi< ’rw Rftq ^ ai^fR qnfq iPtq f qft 
yq^Tsq qqqqf ^ qq % ^ qft qrft qft sqqwr 
qfkiT ft qnftrftqf % fti? qnjftpF sftqr Rfft % 
artftq yq-niq qqqq yq qnqqf ?t srftq: aRqiT aft 
yqq fttq % anftq apT^q 11 

7. nTR qftq^q ftqq +4qi{l qP«R qrq fttq 
# ftrft qR % ?Eft ^ »ft, qft fttft qqfqkt qft 

qr fttq artftq qqq -rr yq Trqnt it qtq ^ kt 
qntqr^t qft yq qqrr ^ ^ qq ^ yq q? yqq 
% anfR fit, fqqtqqr qnfqrtt % fqftqr qiftir/ 
qrqffftftn^t qft qftqR % qq ^ qftf RRf % aRR 

% qnqr Riq qq iftiq qTRT I 

8. qTR qftq^ ftqq qnftkt qfkrn: yrqRftq 
% yqq^jff Jr qftf 'rft qqfftq qftftqi qftsq ftft 
3rTij.qfr q ftHd t ^ % ar^pftqq % ftqr ftqr 
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'iTTTTjn afr?: ^ wttnr % ^ f^?r t?: 

sr«n^ <T*^ ^ Hvrmr ?[t ^ wftnai 

fMk an^w amr ^ 'tst ^vjWrMf »m 

arnn ^ ara^ i 

9. wm % ^=^rd 

'ifW tm PHR ^ ^ RfR % Mr 

mPT ( 1 ?% amr I anh^r M | jit 

fM % arsfR ^nWrftjff <Pt stir M 'srt 
MV ttfVr % 'FIT ^ M I; ?fv q? qfraiTqq^|« 

10 . qfq MV qfRorqijr MVapF fqq?r artV^ 

% '(fV^, aft qpR^fT fVrq^ *A qnVqrtV qMu 
arm % ardVq w qVaRi % armV % qMrftqV 
qft qM M ^ M rfifHqq qq anmr 

M # amw t;r ^ ^ ^ ^MV t I 

11. Mtaf-F am 5 fvrqq*T ^ arerq ^ M *n? 
MV wrftpfi^ ^fV TOT #■ ^ jpr arroft % qm- 
fq ^fv i faqV qr ftrM qifmV qiV aft irf^ q^ ®j q ^v 
qt ^ ?rV ^ mfVq % arrqitq ^ jfVqr 'Fiqqf % 
arror qq ^qaqrqrfqm fqqVaRi qxi^TqT 1 

12 . qjRT mrqq % ar^q ^ fqqVaRr ^ mfnr % 
anftq M qT% MV qroi qfV ^ ^ ^at% 
5!FqR TOriqfftrfViqV/Wqqr qrfmt ^ afVqifrq TOq qq 
qqrq d«M<m It g;iqtM qM 1 

[qqqr Tf5T'350 1 4/479/83-'fVor[q;o-2] 

1^0 ^O q^dTTf, arro qM 

S.O. 2328.—^Whereas Messrs Charan Transport Corpora- 
ration Ltd., No. 37, Mettupalayan Road, t;oimbatore-ll 
l,TN/6924) thereinafter referred to as the said establishmenf) 
have apphed for exemption under sub-section t2AJ of section 
17 of the Employees Provident Punds and Miscellaneous 
Provisions Act, 1932 (.19 of 19521 (.hereinafter icterted to as 
the said Actf ; 

And whereas, tine Central Government is satisfied that 
the employees of the said establishment arc, without making 
any separate contribution or payment of premium, in 
enjoyment of benefits under tfic Oheran Transport Corpora¬ 
tion's Employees’ Earaily Benefit Scheme in the nature of 
Life Insurance which more favourable to such employees 
than the benefits admissible under tbe Employees Deposit- 
Imked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three yearss. 

SCHEDULE 

1. The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Commissioner, Tamil Nadu, maintain such accounts and 
provide such facilities for inspection, as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 or the said Act, 
within 15 days from the close of every month, 

3. All expenses involved in the administration of the 
Cheran "Transport Corporation’s Employees’ Family Benefit 
Scheme including maintenance of accounts, submission of 
returns, payment of Insurance premia, transfer of accounts, 
payment of inspection charges etc. shall be borne by the 
employer. 


4 . The employer shall display on the Notice Board of the 
csiabljsnmcni, a copy of Uic rules of the Cheran Iranspoit 
Corpoiaiiuns Employees’ E amity Bcneht ScUeme as appio- 
ved by central Government and, as and wUen amended 
aiongwiih a translation ol the sUient fcalnies theieoi, m 
me language of the majority ot me employees. 

5. Whcieas an employee, who is already a member of the 
Employees Provident Lund or tbe Provident Eund ot an 
cstaolistimcnt exempted under the said Act, is employed m 
ms cstablisument, me employer shall immediately enrol him 
a.s a member ot thp Cheran Transport Corporation’s Em¬ 
ployees' E amity Benefit Scheme and pay necessary premium 
ill respect ot him to me Life Insurance Corporation of 
India. 

6 . The employer shall arrange to enhance tiic benclits 
available to tbe employees under the Cheran Transpoit 
Corporation’s Employees Eamily Heneht Scheme appropriately 
it me benefits available lo me employees under the said 
Scheme arc enhanced, so that the benefits available under 
the Cheran Transport Corporation’s Employees’ Family 
Benefit Scheme are more favourable to tbe employees than 
the benchts admissible under tbe said Scheme. 

7. Notwithstanding anything contained in the Cheran 
Piansport Corporation’s Employees’ Eamily Benefit Scheme, 
if on the deatn of an employee the amount payable under 
this scheme be less than the amount that would be payable 
had employee been covered under the said Scheme, the 
employer shall pay the difierence lo the legal heir/nominee 
of the employee as compensation. 

8 . No amendment of the provisions of the Cheran Trans¬ 
port Corporation’s Employees’ Eamily Benefit Scheme shall 
be made without the prior approval of the Regional Pro¬ 
vident Eund Commissioner, Tamil Nadu and where any 
amendment is likely to affect adversely the, interest of the 
employees, the Regional Provident Eund Commissioner shall 
betoro giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reasons,, the employees of the said 
establishment do not remain covered under the Cheran 
Transport CSirporation’s Employees’ Family Benefit Scheme 
of the establishment, or the benefits to the employees under 
this Scheme are reduced in any manner, tne exemption 
shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay tbe 
premium etc, within the due date, as fixed under the Cheran 
Transport Corporation’s Employees’ Family Benefit Scheme, 
of the establishment debarring the employees from the 
benefits of tlic Scheme, the exemption is liable to be can¬ 
celled. 

IE In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased member who would have been covered under the 
said Sohemc but for grant of this exemption, shall be that 
of the employer, 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
stall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it. 

[No. S-35014(479/83-PF. 11] 
A. K. BHATTARAI, Under Secy. 

New Delhi, the 6tb May, 1983 

S.O. 2329.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Bombay, in the industrial 
dispute between the employers in relation to the management 
of the Directorate of tatate Management, Department of 
Atomic Energy and their workmen which was received by 
the Central Government on the 28th April, 1983. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2: BOMBAY 
Reference No. CGIT-2/26 of 1982 

PARTIES : 

Employers in relation to the management of the Direc¬ 
torate of Estate Management, Departmtnt of Atomic 
Energy, Bombay. 

AND 

Their Workman. 
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APPEARANCES ; 

Eor the Employers —SJuj P. R. Namjoshi, Advocate. 

I'or the woiKiium—Shri M. U, Aacnap, Advocate. 

S'lATE ; Maharashtra INDUSTRY ; Atomic Energy 

Bombay, the 12th Aprd, 1983 
AWARD 

By tlrcir order No. L-420i2tl61/78'D,11(B) dated 21-4-1982 
the following dispute has been reterred for adjudication 
under Section iOtlhdl of the Industrial Disputes Act, 
1947 

“Whether the action of the management of the Directo¬ 
rate ot Estate Management, Department of Atomic 
Energy, m terminating the services of Shri M. P. 
KadaEsham, Helper w.th efteet from 3-8-1976 is 
justihed : If not, to what relief ls the workman 
entitled V" 

2. The veiy order of reference indicates that the dispute 
has arisen because of termination ot service ot a helper with 
effect from 3-8-1976 which termination the workman says 
to be bad and illegal, against vhich the employers byi their 
written statement have tried to justify the severance of the 
relationship. 

2. On the strength of the above pleadings the following 
issues were fi;^ed :— 

1. Whether because the services of the em¬ 
ployee have bten terminated under the 
C.C.S. (CCA) Rules by the employers, the 
Industrial Disputes Act is not attraeWd ? Does not 


2 . If not whether the disptue between the 

parties becomes justifiable under the In¬ 
dustrial Disputes Act ? -do- 

3. If it is an industrial dispute, whether the 

termination of services of the employee 
was valid and legal ? -do- 

4. Whether it was termination simplicitor 7 -do- 

5. Or was it a retrenchment under Section 

2 (00) of the Act ? -do* 

6 . If the finding on the last issue is in thi 

affirmative whether the retrenchment has 
been brought about validly and legally : -do- 

7. If not is the employee entitled to the relief 

claimed 7 -do- 

7(b) Was there gross delay on the part of the 
employee in raising the dispute 7 If yes, 
is It fatal to the reference 7 -do- 

8 . If the termination was on the ground of mis¬ 


conduct as alleged and if the employer 
were not satisfied with the service of the 
employee, whether the employer establishes 
the misconduct as alleged 7 -do- 

9. If yes, whether the termination would be 

proper and legal 7 -do- 

10. What award As per order. 

3. However, the matter has now been amicably settled 
and the workman in full and final settlement of the claim 
arising out of his employment has accepted a total sum 
of Rs. 10,000 whereby the whole dispute has now come to 
an end. The settlement is fair and reasonuhle and there¬ 
fore the disptue does not survive. In view the settlement 
no finding on issues are necessary. Award accordingly. 

[No. L-420I2/16/78-D.n.B] 
M. A. DESHPANDE, Presiding Officer 

S.O. 2330,-—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the National Indus¬ 
trial Tribunal, Bombay, in the industrial dispute between 
the employers in relation to the Air India, Bombay and 
their workmen, which was received by the Central Govern¬ 
ment on the 22nd April, 1983. 

BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL AT 
BOMBAY 

Reference No. NTB-1 of 1980 

PARTIES ; 

Employers in relation to Air-India, Bombay 
AND 

Their Workmen. 


APPE/VRANCES : 

For the Employers—Mr. F. N. Kaku, Advocate, with 
Miss Roshm B, Andhyarujma, Mr. B. P, Israni. 

Eor Air India Employees' Guild—Mr. F. D. Damania, 
Advocate, with Mr. h. M, Dharap. 

For Air Corporations Employees’ Union—Mr. M. B. 
Anchan, Advocate, 

INDUSTRY ; Airlines 
Bombay, the 21st day of April, 1983 
AWARD 

This is an award upon a reference made by the Central 
Government under Section 10(2) of the Industrial Disputes 
Act. 1947 (for short “the ID. Act”). The reference was 
made on a Jomt appheution by the employers in relation to 
the management of Air-India, Bombay, and the Air-India 
Employees’ Guild (for short “the Guild”), representing the 
workmen belonging to non-technical categories and technical 
categories in the transport Section, Civd Works and Pro¬ 
perties Departraent, Store Department, afld Communica¬ 
tions Division. 

2. The dispute was of such a nature that industrial esta¬ 
blishments or Air-India situated in more than one State 
were likely to be interested in, or affected by such dispute. 
The Central Government was, therefore, of the opinion that 
the said dispute should be adjudicated by a National Indus¬ 
trial Tribunal. The Government of India, Ministry of 
Labour, by order No. L-11011(8)y79-D,lI(IB dated 29lh 
January, 1980, in exercise of the powers conferred by Sec¬ 
tion 7B of the I. D. Act constituted a National Industrial 
Tribunal with headquarters at Bombay and appointed Shri 
C. T. Dighe as its Presiding Officer and referred the said 
industrial dispute to him for adjudiqation as per the follow¬ 
ing schedule :— 

SCHEDULE 

“Keeping in view the package offer made _ by the 
Management of Air-India as mentioned in Anne- 
xure-A in respect of non-technical and technical 
categories of workmen as specified in Annexui’e-C 
and charter of demands of the workmen concerned 
as specified in Annexure-B, to wbat relief are the 
workmen concerned, entitled and from which 
date r 

The order of reference was published in the Gazette of 
India. Part-II, Extra-ordinary, dated 29-1-1980. 

3. Shri C. T, Dighe retired in the month of December, 
1981. The Government of India, Minstry of Labour by 
a notification dated 17-4-1982 in pursuance of the provisions 
of Section 8 of the I.D, Act appointed me as the Presiding 
Officer of the said National Tribunal. Bombay. 

4. The facts which led to the present reference may 
briefly bo stated as follows Air-India is a statutory Cor¬ 
poration constituted under the Air Corporations Act, 1953 
(No. 27 of 1953). The Act provided that there shall 
be establishment two Corporations to b© known as 
“Indian Airlines” and “Alr-India International" with 
effect from the such date as the Central Govern¬ 
ment may by notification in the Official Gazette, appoint. 
These Corporations were formed sometime in or about 1953. 
It appears that prior to 1972 the workmen of Air-India were 
organised under different Union* craft-wise. Air Corpora¬ 
tion Employees’ Union (for short "ACEU”) was one of 
such Unions. The Guild came to be formed sometime in 
1972. Before the ACEU settlement dated 2-2-1979 (exhi¬ 
bit E-8) between the rnanagement and ACEU the general 
terms and conditions of service of the workman involved in 
this reference were governed by the settlement dated 
13-10-1975 (see exhibit E-6) entered into between tbs 
management and ACEU. This settlement expired on 
31-3-1978. ACEU terminated this settlement on 1-2-1978 
and submitted a charter of demand* dated 31-3-1978 on 
behalf of the workmen concerned to the management, which 
was subsequentiv amended by ACEU vide their letter dated 
15-4-1978. Joint negotiation* were thereafter held from 
time to time from 31-8-1978 onwards between the manage¬ 
ments and ACEU. Conciliation Proceedings were pending 
before Mr. K. Sharan Deputy Chief Tnbour Commissioner 
(CL During (he course of the conciliation proceedings the 
Guild was impleaded as a party. The conciliation proceed- 
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ings were thereafter held between the management and the 
workmen concerned as represented by ACEU as well as the 
Guild. It had not been possible, however, to arrive at a 
settlement mdtually acceptable to the workmen as re^ 
presented by ACEU and the Guild. The conciliation officer, 
therefore, recorded the final statement of both the parties on 
■2-2-1979. 

5. The Guild did not submit its charter of demands imme¬ 
diately after the expiry of the previous settlement dated 
13-10-1975. The management insisted upon the Guild to 
submit the charter of demand. The Guild did so only on 
30-1-1979. According to the management, these demands 
were very exhorbltant. While the conciliation proceedings 
were going on the management had submitted identical 
package otfers both to ACEU and the Guild. ACEU .agreed 
to the terms and conditions moitually settled and entered 
into the impugned settlement dated 2-2-1979 trader Section 
2(p) of the I.D. Act which settlement was exactly In the 
same terms as the package offer. This settlement was to 
come into operation from 1-4-1978 and was to last till 
30-9-1981. This settlement was in respect of non-technlcal 
categories and a few technical categories. 

b. After the ACEU settlement dated 2-2-1979 the work¬ 
men concerned were to receive ‘on account payment' pend¬ 
ing the approval of the Government of India. The Guild 
decided to boycott this payment. The Guild wrote a letter 
to the management (sec exhibit E-18) dated 6-2-1979 charac¬ 
terising the action of the management in entering into the 
settlement with ACEU as patently contrary to the agreement 
entered into between the management and th® Guild to the 
effect that until the secret ballot was completed (vide manage¬ 
ment’s letter exhibit E-1 dated 5-12-1977) no agreement or 
settlement would be signed byi the management 'with any of 
the Unions. The Guild called upon the management by its 
letter not to implement the said settlement. In the mean¬ 
while. the management had Issued stall notice dated 
3-2-1979 in which it was stated that the management wa» 
going to make ott account payment under the ACEU settle¬ 
ment. The Gii'ld launched a token strike on 7-2-1979 to 
express its opposition to the settlement. The Guild inform^ 
the management by its letter dated S-2-1979 (see exhibit 
E-20) that if the management was still Interested In making 
on account payment the industrial unrest In Air-Indta ■wifi 
be aggravated and t^ managemort will golely be responsible 
for that situation. Tbc Guild called upon the workmen not 
to accept the on account payment which the irjanagement 
was proposing to make. The Guild Issued an information' 
bulletin (see exhibit E-23) informimr the workmen that 
they should boycott the on account payment at all places, 
there should be tools down and pens down strike till such 
navment was ordered to h- stopped, followed by demons¬ 
trations. rallies, etc. According to the management the 
Guild launched a token strike or 7-2-1979 pnd also resorted 
to acts of violence. Fventnally, according To the imnage- 
ment it was forced to sign the settlement wfh the Guild 
on 17-2-1979 (exhibit G-4) providing for interim relief and 
agreeing to make a ioinf aprtlicalion to (he Central Govern¬ 
ment under Section 10(2) of the T.D. Act to refer the dis¬ 
pute arising out of the charter of demands of the workmen 
concerned (annexure ‘B’ to the achednle) and the package 
offer of the management as per annexure ’A’ to the schedule 
of reference, ip respect of non-iechnical and technical cate¬ 
gories of the workmen as stiecincd in annexure ‘C to the 
schedule. Accordinelv the nxmaoemeut and the Guild made 
a joint annliestion to the Central Government sometime in 
September 197^ and the C"nfra1 Government made the 
nipsent reference under Section 10(2) of the I.D. Act on 
79-1-1980. 

7. Upon the receirst of the ref-renee the National Indus¬ 
trial Tribunal of Shn 0. T. Dighe issued notices to the 
parties viz., Air-India and the Guild. On 16-10-1980 
^CFU filed an application prnvtnv that it mav he imioleadcd 
ns r nar*v inWesfed ip tfi,' dispit'e that was being adindicaf- 
ed bv the TnbimnT. The Guild obiected to ACEU belnv 
made a partv bv their sfiv dated 26-11-1980. It was stated 
Ip thrt 'av that slnCe ACFTT had already arrived at a full 
and final setllemrnt whh Air-India there could not he arw 
Industrial dispute oua ACFTT and as such ACEU was not a 
n-cessnrv and nrnner partv In the reference proceedings. 
Shri C. T. Dighe by his order dated 11-12-1980 allowed the 


application of ACEU and ordered that ACEU will have 
the privilege to address the Triburtai in this reference. He 
gave reasons as to why ho was allowing the application. 
ACEU was asked to file its statement withip two weeks. 

». The Guild had already filed its statement of claim on 
13-10-1980. ACEU filed its stalcraeni of claim on 16-1-1981. 
It filed its additional statement on 24-4-1981. Air- 
India fileil its written statement on 3-9-1981. The Guild 
filed its rejoinder,to this written statement on 30-9-1981. 

9. The management filed its application on 6-3-1981 
(see the file of pleadings) stating that the workmen comr 
prised in the categories covered by this reference as on 
1-4-1978 were about 5800; that out of the said 5800 work¬ 
men. about 5100 had ' accepttial the settlement between 
Air-iudia and ACEU. It was further stated as regards the 
said 5100 workmen. ACEU settlement had been implemented 
in its entirety in respect of 4800 woikmen and was in the 
process of implementation in respect of the remaining 300 
workmen. It wa® pointed out in this application that ACEU 
represented neTrly lOjOOO errsployces of Indian Airlines all 
over India and a settlement wa® signed in conciliation bet¬ 
ween the management of Indian Airlines and ACEU on 
9-1-1979 for identical categories concerned in this reference. 
It was alleged that the said settlenicnt betweeu India Airlines 
and ACEU contained exactly the same terms and conditions 
as the impugned ACEU settlement with Air-India. It was 
pointed out that as a result of the ACEU settlement with 
Air-lndia there has been an increase of 14.80 per cent on 
the total wage bill of Air-India. It wa* pleaded in this 
application that the ACEU settleiricnt was a fair and a rea¬ 
sonable settlement and In the inteiest of the workmen con¬ 
cerned. It was prayed that since about 5100 worknuen out 
of the total number of about 5800 covered by the reference 
have already accepted the ACEU settlement, this Tribunal 
in the interest of justice and in the interest of the workmen 
be pleased to make an award in terms of the package offer 
of the management which was in the same lemis. as the 
ACEU settlement, It was averred in this application that 
if an award was irrade in terms of the package offer it will 
not be necessary to proceed with the hearing of the reference 
as it will mean unnecessary waste of time and expenditure 
on the part of all concerned. 

10. This application was op^sed by the Guild. In their 
reply! the Giild alleged as follows. They submitted the 
charter of demands on 30-1-1979, The management, before 
the submission of the charter of derrrinds, by its letter, dated 
24-1-1979, had offered certain proposed modified conditions 
of service. The same were offered during the pendency of 
the conciliation proceedings. There arc two Unions viz., 
the Guild and ACEU functioning amongst the workmen 
employed by Air-India management. The dispute as to which 
Union has a majority was not solved. Still both the Unloirs 
had participated in the conciliation proceedings. The Guild 
insisted that before dispute as to which Union is in majority 
was solved, the management should grant an interim relief 
of Rs. 200 per month to each and every workman. This 
demand was not acceded to by the management, as a result 
of which there was a great sense of frustration amongst the 
workmen which was expressed strongly through peaceful 
agitations. Thereupon the Director of Personnel and Indus¬ 
trial Relations of Air-India had bv his letter dated 5-12-1977 
agreed in writing to the Guild as follow? ;— 

“Till the finalisation of the secret ballot no agreement 
will be fliialiscd with any Union claiming represerr- 
tation of the above mentioned categories for a 
period beyond April 1, 1978.” 

In spite of the said agrcen?ent with the Guild the manage¬ 
ment arrived at a settlement dated 2 2-1979 with ACEU. 
The terms of that setllemeri't were not acceptable as a full 
and final settlement to the Oirild. more so since this was in 
hrc-ich of an assurance given bv the management before the 
Tfon’ble Minister for Touri.sm & Civil Aviation, On 17-2-1979 
a settlement was arrived at between the Guild and the 
management. In the said settlement the management agre¬ 
ed to make and the Guild agreed to accept the on account 
payment on the basis indicated in the settlement. It was 
agreed under the said sctllenrant that parties would make a 
joint application to the Government for reference of the 



2236 


THE GAZETTE OF INDIA ; MAY 21, 11.83/VAISAKHA 31. 1905 


[Part II—Sec. 3(ii>] 


charter of demands of the Guild and the fairness and justmess 
or otherwise of the package offer of Lhe management. TOe 
Guild further submitted that the verification of the member- 
ship was completed in or about January 1980 and accord- 
ingly the Guild has been declared to have the majority of 
membership in respect of non-technical and a few technical 
categories of the worknxin of Air-Tndia, by a letter dated 
10-3-1980. The Guild submitted that on this background it 
was not open for the management cf Air-India to request 
this Tribunal to hold the said settlemant dated 2-2-1979 
arrived at between ACEU and the management as a fair 
and just settlement. The Guild stated that the said settle¬ 
ment does not bind the workmen who are members of the 
Guild and who have accepted the benefits under the said 
settlensent. The Guild further stated that the manage¬ 
ment has deliberately and wilfully dclaVed the final 
adiudicatiort of this dismile and has used the period to 
coerce, pressurise and induce the workmen to accent the 
benefits. The Gii'ld denied that the settlement dated 2-2-1979 
was in the interest of the workmen concerned. In the pre¬ 
mises the Guild submitted that the nraver that an award 
be nassed in terms of the package offer of the management 
be rejected. 

11. I therefore, thought it proper to decide in the first 
instance’ whether I should proceed to frame preliminary issue 
regarding the ACEU settlement being a just, fair and 
reasonable settlement and whether an award should be 
passcil in terms thereof. Mr. Kaka, the learned counsel for 
Air-India, in his argi^ments on that preliminary issue sub¬ 
mitted that the settlement with ACEU had been accepted 
by a large majority of the workmen and that this Tribunal, 
if it found that the settlement was just and fair, should 
proceed to pass an award h> terras of the settlement. As 
against this. Mr. Damania, the learned counsel for the 
Guild, submitted that the reference made by the Central 
Government to this Tribunal required the Tribunal to keep 
in view the package offer tuade bv the management and 
also to keen it» view the charter of demanHs of lhe Guild 
and then to proceed to consider what relief the workmen 
xxsnceilied were entitled to and from which date. Mr. 
Datrsnnia .mbmifted very vehementlv that it was not open 
for the Trlhunal to consider the question whether the 
ACFU settlement was Jwt. fair and reasonable and to 

proccied to pass an award in terms thereof. 

12. Having heard the argranents of the learned counsel 
and having considered the decisions of the Supreme Court 
on the .subject I came to the conclusion that it would bo 
proper to first decide the quosticn whether the settlement 
between the management and ACEU which had been ac¬ 
cepted. according to Ihc management, by a large majority 
of the workcDon was a just, fair and reasonable settlement 
and whether an award should be passed in terms thereof. 
I observed in my otder that if it was found that the 
settlement Which was exactly the .same as the package 
offer of the management (anuexure ‘A’ to the schedule) 
was not a just and fair settlement the Tribunal will have 
to proceed to consider the question as to what relief 
should be granted to the workmen keeping in view the 
package offer made by the management and also the charter 
of dcrrxmds of the Guild. The paitles were directed to lead 
their evidence on this issue. 

13. Accordingly!, the parties led oral evidence on behalf 
of the Guild an .Jfidavit, dated 17-8-1982, of Mr. Moharacd 
Ghalib. Secretary of the Guild was filed. On behalf of 
the management an affidavit of Mr. K.R.V. Krishna Rao 
dated 20-8-1982 thereinatter referred to as the "Fiist Affi¬ 
davit”) was filed. One more affidavit dated 14-9-1982 
thceinaftor referred to as the “Second Affidavit”) was 
filed by Mr, Krishna Rao in reply to the affidavit of Mr. 
Giialib. Mr. Ghalib and Mr. Ra^r were cross-examined by 
the onpositc sides. No other oral evidence was led. The 
parties relied on documentary evidence. 


14. Before I proceed to determine the question whether 
the ACEU settlement is a just, fair and reasonable settle¬ 
ment 1 would advert to some material facts having a hear¬ 
ing on the question. One of the contentions raised on be¬ 
half of the Guild is that the ACEU sottUment was entered 
into flag) ant violation of the agreement between the manage¬ 


ment and the Guild. In this behalf reliance is placed on 
behalf of the Guild upon the managements letter dated 
5-12-1977 (exhibit 0-1). It api^arg from that letter 
that the Minister for Touiism & Civil Aviation, after nsjct- 
ing the representatives of the mangement and of the Unions, 
had earlier suggested, inter alia, that (i) the representational 
status would be decided through a secret ballot; the Labour 
Ministry would be requested to make the necessary arrange¬ 
ments. (li) the secret ballot would be completed as early 
as possible and all cffoits would bo made to got it com¬ 
pleted before March 31. 1978, (iii) till the finalisation of 
the secret ballot, no agTcement will be finalised with any 
Union claiming representation of lIic above mentioned cate¬ 
gories for period beyond April 1, 19'^8, (v) the Unions oni 
their part will not resort to any agination. It is stated in 
para 7 of the stutemient of claim filed by the Guild on 
13-10-1980 that though initially ACEU had agreed to veri¬ 
fication by sifcret ballot, it subsequently went back on this 
agiccmcnt and insisted that the ’/erifiention should be made 
strictly in accordance with the nrovisions of the Code of 
Discipline. It is further stated in lhe very para that accord¬ 
ingly the Ministry of Labour. Government of India, was 
requested to take on hand tlie task of verifying the mem¬ 
bership of the respective Unions. It is contended for the 
management that there was no any agreement between the 
management aftd the Guild that no agreement wil be fina¬ 
lised wilh anv Union unless secret ballot was completed. 
According to the mnuagement (hat was the proposal of the 
Minister, but it fell through, as all the Unions did not 
agree to (he process of a secret ballot. Admittedly, no secret 
ballot could he completed before 31-3-1978 and as stated 
in para 7 of the statement of claim of the Guild that the 
Ministry of Labour was requested to take on hand the work 
of verifying the raemborship of the resnective Unions to 
detei-mine the representational status. The letter cf the 
managensmt dated 10-3-1980 would show that after the pro- 
pcwal of secret ballot was dropped verification of member- 
shir* was conducted by the Ministry of labour as on 
1-10-1978. If cannot, therefore be said that the manage¬ 
ment had agreed not to enter into an agreement with any 
Union till the finalisation of the secret ballot. The Minis¬ 
ter’s proposal for secr*t halbt fell through because all the 
Unions did not co-operate. The ACEU settlement there¬ 
fore. cannot be said to be m violation of my agreemen* 
said to have been entered into by the management with the 
Guild. This position hn*- been nxide clear by the manage¬ 


ment py Its letter dated 7-2-1979 (exhibit E-19), 

15. One more important ^iut that requires to be decided 
2 s which Union hud the majority of the workmen concerned 
m this reference, as on 2-2-1979, i.e. the date on which the 
ACEU settlement was entered into. ACEU has not alleged, 
much less proved that it had the majority of the workmen 
thij> ddte. Tho Guild clairns that it hdd the nsajority uf 
the workmen conceincd in this lefemce tks on 2-2-1979. For 
I’ciiancc \h placed upon the letlci dated 10-3-1980 
(exhibit h-2). It is a ielter signed by the Deputy Industiial 
Relations Managei to ihc Secrctaiy ol the Guild. It is 
stated in lhat letter that (he Ministry of Labon,- had under- 
II ^ 1 , verification of nicmborsliip as on 1-10-1978 and 
nle™ ‘concerned Unions participated m the verification 
process It is fuuiicr stated in that lellcr that the manage- 
mcm had received a communication from the Minisrv of 
I^nbour slating that a. a result of the venfication of men> 
bcrship of t^ concerned Unions, under tho Code of Dis¬ 
cipline. the Guild has been declared as having a majoiity 

of the non-technical categories of 
workmen only. It is submitted on behalf of the manage- 
?ln iQ 7 « verification cf membeiship was ^ on 

win- having a majority of niem- 

(hi lb'- non-technical categories only In 

this reUrence ihe v.riikmon concerned are non-technical 
categories as well as some teffinical categories It irthem 
»«nagement that It i, not proved that’ 
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established that they used a majority ot membership in res¬ 
pect of the workmen concerned in this reference. 


16. One more fact that has to be noted is that before the 
ACEU settlement was approved by the Government the 
management wanted to make on account payment to the 
workmen. Staff notice dated 3-2-1979 (exhibit E-4) was 
issued informing the workmen that pending the Govern¬ 
ment aproval it was decided to make ‘on account payment’ 
as indicated in that jiotlce. This payment was to be made 
for the period from 1-4-1978 to 31-12-1978 and it was to 
bo set off against the arrears that will be due to be paid to 
the workmen in terms of the ACEU settlement. The Guild 
called upon the workmen not to accept this on account pay¬ 
ment. Now under the settlement dated 17-2-1979 (exhibit 
G-4) between tbc management and the Guild ‘on account 
payment’ as stipulated in the agreement was agreed. After 
that settlement with the Guild, a circular, dated 19-2-1979, 
was issued by the management asking the workmen to accept 
the on account payment who accepted that settlement. Now. 
Mr. Rao examined for the management admitted in para 37 
of his cross-examination that 3096 workmen accepted the 
payrrwnt under the settlement with the Guild as per circular 
dated 19-2-1979 and 2574 workmen accepted the on accouni 
payment under the ACEU settlement as per circular dated 
3-2-1979. So it would appear that immediately after 
the two settlements, one with ACEU and the other 
with the Guild,_a larger number of the workmen accepted 
the on accoLint payment under the settlement with the Guild. 
Tt is submitted for the management that on account of the 
threats and agitational approach of the Guild a large num¬ 
ber of the W’orkmen were forced to accept the on account 
payment under the settlement of the Guild, For this purpose, 
reliance is placed upon various letters addressed by the 
Guild in that behalf to the management in which, accordino 
to the management threats were given. Reliance is placed 
especially upon the letter of the Guild dated 8-2-1979 (Ex¬ 
hibit F'201. The fact, however, remains that a larger number 
of Ihe workmen had accepted the on account payment under 
the settlement with the Guild. 


17. It then appears that the Guild had given a call for one 
day strike on 7-2-1979. A question was ask^ to Mr, Rao 
in his cross-examination (see paia 30) as to how many 
workmen had participated in the strike on 7-2-1979, Thi.* 
strike was obviously l.i protest against the acceptance of 
the ACEU settlement by the management. Mr. Rao has 
during his cross examination filed a statement (exhibit G 
25) showing the number of workmen as on 1-2-1979, That 
number is 6200. The statement shows that the number of 
workmen on unauthorised absence on 7-2-1979 was 3339. 
Ninety-.six workcrx*-i applied for leave for 7-2-1979 prior 
to the .strike. 648 workmen applied for leave after the strike. 
It is stated in the statement that the number of workmen 
who did not apnly fv>r leave for 7-2-1979 was 2689. Mr. 
Rao. therefore, wanted to say that only 2689 out of 6200 
workmen participated in the strike. According to the Guild, 
nil those workmen who were absent on 7-2-1979 should bo 
deemed to have gone on strike. It appears from these figures 
that a substantial number of workmen were not present on 
duty on 7-2-1979, though some of them had implied fo- 
leave either prior to or after the strike. 


18. ft, however, tippotus that during the pendency of this 
refei'cnoc nnd before 6-3-1981, on which date the manage¬ 
ment filed an application stating that 51(8) workmen out of 
5800 total strength have accepted the settlement, the major- 
rity of the workmen agreed to accent the ACEU settlement, 
and the benefits thereunder. Now, Mr. Riio in his first affi¬ 
davit stated that the total number of the workmen comprised 
in tbe. categories ro' crcd hy this reference as on 1-4-1978 
was about 5800 and out of ihemj 5100 workmen accepted 
the settlement. The management has given the break-up of 
this figure of 5100. Tt is at exhibit E-9. It is shown there 
(hat 2763 workmen ha.l accepted the on account payment 
under the staff notice dated 3-2-1979 i.e. under the .ACEt’ 
■settlement. It is fiii'.her stated that 2337 workmen suNcqucn- 
tly accepted the ACEU settlement dated 2-2-1979 by giving 
158 GT/83—10 
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letters, specimen copies of which arc annexed as^ exhibits 
to the management’s application dated 6-3-1981. This break¬ 
up was given by (he rnonagemejit along with their letter 
dated 7-6-1982. By my order dated 10-6-1982 I had directed 
the management to give break up of 2337 workmen who, 
according to the management, subsequently accepted the 
ACEU setfiemen't. The Guild was given the liberty to take 
inspection by reasonablo notice to the management of the 
relevant record, including pay-rolls of February and March, 
1979. Accordingly, the management gave the break up of 
this 2337 workmen. It is as pet exhibit E-12. It wdl appear 
from that break up that 1943 gave letter as per annexurc ’A’ 
to exhibit F-12. The text of that Iciter is as follows;— 


“I hereby inform yon that the settlement dated February 
02, 1979, between ATR-INDTA and A.C.E.U. he 
made applicable to me and revised salary and other 
benefits be implemented in my case.” 

388 workmen accepted the settlement by giving the letter 
as per annexure ‘E’ to exhibit E-12. The text of that letter 
Is as follows:— 

”I hereby infoim yon that the settlement dated February 
2, 1979, between Air-Tndia and Air Corporations 
Employees Union be made applicable to me and 
revised salary and other benefits be implemented 
in my case. I am a member of A.C.E.U.” 

Five workmen accepted the setllement as per annexurc ’C’ 
and two workmen accepted the settlement as per annexurc 
‘D’. Tt will thus appear that 2357 workmen (in addition 
to 2763 workmen) siibsequently accepted the ACEU settle¬ 
ment, a few of them in 1980 and tlie majority of them in 
Tanuary and February, 1981. Now, it is the case of the 
management that by the time this reference is heard only 
2.50 workmen have not accepted the ACEU settlenrent. 
They have given the names of these 250 workmen at exhibit 
E-14, It appears from the letter of the Industrial Relaiions 
Manager (exhibit F.-71 dated 5-11-1982 that this list was 
shown to Mr. Ghalib, the Secretary of the Guild. Thereafter, 
Ihe Guild addressed a letter dated 4-11-1980 enclosing tbeir- 
whh a list of 94 woikmen who. according to the Guild, did 
not accept the benefits under the A CPU settlement, in addi¬ 
tion to the list of 250 workmen. The management has in their 
letter (exhibit F7) 'aid that only seven out fjf the said list 
of 94 workmen u.'i'v still not f.cccptcd tbe sefilemcnt. Accor¬ 
ding to fbe managemisrit. therefore, only 257 workmen have- 
not accepted the settlement so far. According to the Guild, 
344 workmen have not accepted (he settlement. Tt is admitted 
by Mr. Ohnlib in “aia 32 pf fiis cross-examination'.— 

’’According to n.e 344 employees have not accepted 
the sotticiucnt of the n'xmagcment with ACEU.” 

ft Is thus abundantly clear that the Guild accepts that 
only 344 workmen have not accepted the ACEU settlement. 
As staled above, according to the management, this figure 
is only 257. The management claims that the number of 
w'orkmen as on 1-2-1979 was 6200, Tbe number of work- 
rni-n a* cm 1-4-197S was 5800, The man.agement claims that 
onlv 4 per cent of (he workmen have not accepted the ACEU 
settlement. 

19, According to the Guild this large number of work¬ 
men accepted the ACEU settlemcnr on acount of the force 
of circumstances, ft is suggetted that on accoimt of passage 
of time this 'arge number of workmen were forced to 
accept the settlement. There Is no suggestion (hat this large 
number of workmou were forced tj accept the settlement 
on account of threats or force. Not a single workman is exa¬ 
mined to prove (his. As a matter of facr, there is no allegation 
to that effect. It is thus established that even though ini- 
tiullv a large mimber of 'mrkmen had not accepted the 
ACEU settlement, bv tbe ('me ibis reference is Ircing di»- 
posed of admittedly only 344 workmen haxe not accepted 
Ihe ACFU settlement. Those who have accepted the settle¬ 
ment have clearly stated in wriiing that the ACEU settle- 
ment, he made applicable to them. 
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20. The next qui slioii wlicther Hie ACEU teitlement N 
just fail and leasonablc tind whethei' an award should he 
made in terms thereof. Mr. Damania reiterated his 
tention that this Tribunal should nor and cannot dispose of 
this reference by merely finding th it the ACEU settlement 
is just nnd fah pzissinc; GWiird in tsrnis thereof if 
the same was found to he just and fair. He pointed out that 
this Tribunal has to pass an .iward taking into considern'ion 
both the package offer and the charter of demands of the 
workmen submitted by the OdiW. T have already ^ dealt 
with this contention in mry ordei dated 14-'7-19fl2 while dis¬ 
posing of the preliminary ^so;. T have referred to that 
order in parii 12 above. Without preindice to this conten¬ 
tion on the question vvhether 'he settlement was fair and 

leasonable Mr. Damania submitted ns follows :— 

(Ij The imipnsiied settlement is not valid as It is In 

breach of the agreement reflected in the letter of 

the mnnaecnient dated 5-12-1077 (exhibit ^-^1 
under which, till (he finalisation of the secret ballot 
to decide lbe renrescptational status, no agreement 
w,v to be finalised by the mnnagerrsenf with anv 
Union claiming rcpreseilalion of the categories 
concerned fnon-Icchnical anil a few techolcnl work¬ 
men) 

(ii) ACRU hid no majoiitv of membership to repre'-ent 
the categories concerned at the time of entering 
into the settlement. The Giiill had the trinfoiify 
of the workmen in the categories concerned 

(iii) The Guild has entered into seft'ement with the 
mroniigcment on 17-2-t9'’0 for interim relief. The 
majority of the workm.nn accepted “on accoimt 
payment’’ under this sstfiement. The maiority or 
the workmen did not accept the "nn account pay¬ 
ment’’ under (he ACEU settlement. 

(iv) The justness and fairness of the settlement has to be 
decided on consideration of the fact as to how that 
settlement goes to meet the deirvands of *he work¬ 
men. 

(v) Industvy-cnm-region basi, has to be atipHed even 

though there may not be categories comparable to 
the categories of pilot, flight errgineers, etc., irr ether 
industries in the region But, the categories of 
clerks, peons loadeis. typists, machine operators, 
etc. are to be fomul in the other industiles also. 
Todlistry-cum-reclon forirnila should iherofore. be 
applied for such categories Tliere should be no 
inequality in the wages which are available to such 
cafceoiics in othci Pilvsfr Sector and Public Sec¬ 
tor Undertakings Sodcl h.-stlcc is a part of Indirs- 
tiial law also .is held bv the Supreme Goitif in 
196^ TT T T T There is wide dlsparily in the 

pnv scales nre\ ailing !p some Public Sector TTrder-t 
talmgs and the pay scales fixed under the ACFTT 
settlement 


(xi) The circumstances that settlement ou the same 
teems and conditions is accepted by the_ workmen 
of Indian Airlines should not be given importance 
bccmiSe the Union representing Indian Airlines 
workmen is the same viz ACPU. 

fxii) Pension scheme and firoup insurance scheme has 
not been accepted by the Government of India. 
'This was essentially a uart of rh® settlement. This 
essential pint of the settlement has fallen thiopgh. 

As the settlement is not accepted as a whole no 
award can be passed in terms thcicof. 

(xili) The management was a party to the ioint refeicnce 
and cannot now urge that there should be an award 
in terms of the settlenxerrt which is exactly the same 
as the package offer of the management and the 
management cannot urge that there should be no 
adiiidicntion on the charter of demands submitted 
by the Guild, 

(xiv) The chater of demands submitted by the Guild has 
to be adjudicated upon in this reference 

21. As again.st this Mr. Kaka for Air-Tndia made the 
following submissions:—I 

(i) This is a case of patent rivalry between the two 
Unions. ACEU terminuted the previous settlement, 
which was in operation till 31-3-1978. on J-2-1978 
.and submitted the charter of demands on 1-4-1978 
i e. immediately after ihc expiiy of the previous 
settlement. In spite of the management’s insistence 
the Guild did not siibmil iis chaiter of demands 
till 30-1-1979. They onlv ipsbrted upon interim 
relief. The charter of demands of the Guild contains 
exorbitant dctrwnds. After the management entered 
into settlement with ACEU the Guild adopted 
agitational approach and indulged in acts of threats 
and violance. The management was therefore, 
compelled to enter into the settlement with the 
Guild dated 17-2-1979 conceding the demands 
for interim relief and for making a joint reference 
to the Government, 

Iii) No secret ballot could be held as suggested bv the 
Minister for Tourism and Civil Aviation fvide 
letter exhibit R-1) as the other Unions did not 
accept the suggestion for .secret ballot. The Guild 
submitted its charter of demands on 30-1-79 making 
exorbitant demands. The previous agreement ex¬ 
pired on 31-3-1978, TTie management, therefore, 
entered into settlement with ACEU. It is neither 
invalid nor iUcpal. 

flii) Th» Guild had no majorilv of membership as on 
2-2-1979. 


(vi) The fairness and the instnrss nf the settlement hns 
to he judged on its own inticnsic foitn 

fvii) There was no wage revision for the last 16 vearv Tn'> 
increase in_ the wage packet offered hv the ACFU 
settlement is not .adequate. 

(viii) Merriv because maioritv have accepted the heneflls 
under the settlement tlTre is no prcsiimntlon that 
the settlement is just and fair. Even if 09 per cent 
of the woikmen accepted the settlement if must be 
shoivn to be list and fair. 

(lx) The workmen hnic acerpfed Ihc ACEU settlement 
and the benefits Iheieundcr on account of force 
of ciirimptances. That f.wt is not sufficient to bold 
that (he settlement is iiist, fiir .md reasonable 


(Iv) .A. large number of workmen accepted the ACEU 
•settlement and_i>Jsiied a writing in token of the 
acceptance dining the pendency of this reference. 
Onlv four per cent of the worVnxen have not accen¬ 
ted the seftlcment. Theic is, th-rcfoie. now no 
industrial dispute and an award hns to be passed 
in terms of that setHerncitt ignoring the ohfccf'oti 
of n very small niinnriiv. 


IV ( even inougn mere 


VY xlT) 


vYiiuc rcviMun TOf 


years there wore increases in the pay packets in 
1971, 1973 1974 and 1975, by wav of additional 

deai-ness allowance dc. There is substantial Increase 
in the pay packet now m nn average of 14 per cctit 
at the minimum and the maximum level. There 
are corresponding incre ucs in the nllownnc-'s 


fx) ACEU has issued a circular dated 24-7-1982 cvnicss.ni' 
Iheiein dis-sntisfaction in respect of the terms and 
conditions of service pi evading in Air-India It 
shows th.it one of the parlies to (he setfientent 
IS not h.appy with the settlement. 


fvi) The financial ptasition of the Corporation is not 
satisfncforv If the Guild’s demands .pc ronccineo 
the addition,il burden wnild ho 12 crorcs per vear 
foi n.ivmeiit of wane, of llie calecon'cs concerned 
which rentcsents only one third of (he lofal work- 
iTicn under The Air Cornnrv'itioji 
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^v^) The iUcalical categories in Indian Airlines have 
accepted the settlement on similar terms. Two 
Corpoiations viz,, AirTndia and Indian Airlines 
form one commotv unit as observed by th© Supreme 
Court in 1981 II L,L.J. 314 at page 316. The 
award deliveied by Justice Khosla in 1966 re¬ 
commended that there should be parity of emolu 
ments in Indian Airlines and Air-India in respect 
of identical categories. If ACEU settlement is not 
accepted Us fair and reasonable there wili be de¬ 
mand for higher emoluments and service condi¬ 
tions by employees of Indian Airline.s and other 
employees of Air-India in whose cases similar settle¬ 
ments are reached. 

(viii) The pay scales under ACEU settlement compare 
favourably with the pay scales in many Public Sectoi 
Undertakings. Indost^-ounvregion formula is to 
be applied in comparable concerns only. 

(Ix) The linancial capacity of the employers has to be 
considered while considering the question whether 
the settlement is fair and just. Air-India and many 
other International Airlines are running in loss. (In 
this connection Mr. Kaka has placed on record the 
report of the International Air Transport Associa¬ 
tion). 

(x) Even though the management agreed to make a 
joint reference the management can now contend 
that the majority have accepted the settlement aur* 
that therefore there is no industrial dispute tKw, 

(xi) The circular of ACEU relied upon for thp Guild 
does not say that the ACEU settlement is unsatis¬ 
factory. That circular is Eoued after the expiry of 
the period of the present settlement and after the 
submisions of the fresh demands. 

(xii) there is no dispute now and, therefore, the reference 

lapses. 1963 II L.L.J, 647. 

22. I shall first advert to the broad features of the ACEU 
settlement. The ACEU settlement (exhibit E-8) Was airived 
at on 2-2-1979 under Section 2(p) of the 1,0. Act. fherc is 
no dispute that that sctloment is effected in the prescribed 
manner and satisfies all legal requirements. This settlement 
was in respect of workmen in len non-lcchnical categories 
and four technical categories The sjittlcmcnt had letrospcctivo 
effect from 1-4-1978, except lor tlie payment of computer 
^lowance and promotions of clerical cadre which came into 
force from l-l-)979. The scttleuicut begins with short recitals 
fu the case , It is pointed out, inter alia, in these short recitals 
that the management C'f Indian Airlines and (heir workmen 
concerned have already arrived a settlement dated 
9-1-1979 in the course of conciliation proceedings and it i-s 
further staled that ACEll and a sizeable number of the work¬ 
men have been insisting upon the management to sign the 
settlement on similar terms and conditions of service as are 
agreed upon between the management of Indian Ait lines 
and their workmen concerned. It is further stated in these 
short recitals th6t the GuHd had made umcasonablc and 
demands and fhai (he Guild was not icady and 
willing to sign any fair and just settlement with the manage¬ 
ment in the course of the conciliation proceedings. Under this 
settlement the existing dearncsi allowance and additional 
dearness allowance (1974) were merged with the existing basic 
pay. However, variable dearness allowance (ADA 1975) as pei 
the settlement of 197S was to continue. The settlement was 
entered into subject to the approval of the Central Government, 
Ultimately, the Central Government had approved the sctllc- 
tttent subject to the exclusion of the group iusurtincc scheme 
and the superannuation pension scheme. The mauagomenl 
claims that this settlement gives an increase of about 14,18 per 
cent in the emoluments of the workmen. Annexurc ‘A’ to 
ihc first affidavit of Mr, Rao shows the increase in the 
emoluments at the minimum and maximum levels. That 
there has been an increase in the emoluments has been ad¬ 
mitted by Mr, Ghalib in para 21 of his cross-examination. 
As a result of the revision in the pay .scales the W'orkmen have 
become entitled to corresponding Increase in allowances 
which are related to basic pay, such as .special allowance, house 
rent allowance, transport allowance, shift allowance, duty 
allowance, city compensatory allowance and other allowance 


menuoued in para 9 of me lust ahidaviL of Mr. Rao. there s 
a ntmeni formula set out m me settlement as a result ot 
whicu a large numoer of workmen wril Dc geurng me penchts 
ol uerng praceu at nigner stage m ihc revised scales ol pay. 

1 uc w'Oixmen concerned nave gor me luimer ucjjcnis undei me 
sard scUlemcni viz. (i) city compensatory allowance, (.ii) pro- 
ductiviiy allowance, (m) compuicr allowance, (iv) incie,,se in 
wasning allowrmcc, etc. (!sicc para ti or the lust affidavit oi 
JVj'i. Kao), por me purpose oi calculating the couiribution to 
be made lo piovident lund ihe basic pay and dcainess allo¬ 
wance payauie under the Khosla award and cerlam oluer allo- 
wiancc arc taken into account. Variable dearness allowance is also 
now include m the provident fund pay whciets earlier it was 
not so ihciuded. tne special allowance is calculated at fc per 
cent ol piovident lund pay. bincc vanalilc tleaincss allowance 
is now included in the provident fund pay, the quantum of 
special allowance has also correspondingly increased. The 
Corporation's contribution to the provident fund which is 
based on provident fund pay has also coiTCspondingly mcreas- 
cd. the heence tor payable by the workmen to whom resi¬ 
dential accommodalion was provided was at Ihe laie of id 
per cent of provident tund pay, Ihc sellLcinent now provides 
dial licence tee in respect of employees in giadcs 1 to 9 will 
be charged at 7-1/2 per cent of the reived ba.sic pay subject to 
a maximum of 7-1/2 per cent al the midpoint ol me scale. In 
the pay scales before the sciUement, m the pay scale ol 
Ks. 100-190 the rates ot increment were al the rate of Ks, 5 
between Rs. 100 and Rs. 150 and Ihcrealier Rs. 10 belwccn 
Rs. 150 and Rs. 190. In oilier words. Ihc rate ol merement 
lor the first ten years was al ihe late of Rs. 5 and foi the 
remaining period of foui years d was at llic rate of Rs 10 
per monfh. In the revised pay scale the rates of increment arc 
Rs. 5 for the fiist six years and Rs. 10 for next eight years. 
An employee in ihc revised grade now draws a higlier rate 
of increment of Rs, 10 [icr month from the seventh year 
wjiereas in ihe pre-ievised scale he used to draw the higher 
rate of increment of Rs. 10 only ufier the completion ol 
ten years service. There has been an improvepicnt m the 
rates of increment in the levised grades in respect of other 
pay scales also, (See para 5 of the second utlidavil of Mr. Rao), 

23. Paragraph 2.3 and 2.4 and 2,5 or Uic setllemerit iclula 
to promotion. The scheme of piomolion set out in the settle¬ 
ment was later on libeialised as stated in the letter of the 
management dated 9-2-1979 (annexurc T' lo the second 
affidavit of Ml. Rao). It was decided that there will be a 
senior category of Rs, 32(>—475 and 25 per cent ot the work¬ 
men in the revised pay scale of Rs, 250-361) are to be pro¬ 
moted to This .senior category. Ten per cent of the vvoiTmcn in 
the rSvised pdy scale ol Rs. 250-360 wcie to be piomoled 
to the revised pay scale of Rs, 320-550 (head category). These 
promotions were to lake place fiorn 1st April of every 
year. The contention of the Giiild that all the demands made 
by ACEU were not consiilorcd by the managcmenl is met 
by pointing out in para 11 of the second affidavit pf Mr. Rao, 
that ACEU settlement is a package settlement ana, Iheretoro, 
there could be no question of setting each demand separately. 

24. The management has placed on record the bin den state¬ 
ment at exhibit E-9A, It is stated there that the annual linan- 
oial burden as a result of the ACEU settlement would come 
to Rs. 106.76 lakbs plus Rs. 5 lakhs by way of gratuity liabi¬ 
lity. In the same settlement it is pointed out that the annual 
financial burden that the management would have to bear as 
a result of the j;harler of demands submitted by the Guild 
would be Rs. 1,215.78 laklis. It is pointed out for the manage¬ 
ment that the number of workmen concerned in this leferencc 
would constitute only one-ihiid of the total number of work¬ 
men in Air India. 

25. It was contended foi the Guild that from 1966 to 
1978 the basic pay structure i.e. pay scales continued lo 

1 remain the same. It is, ttoreforc, submitted tor the Guild that 
the benefits conferred by the ACEU settlement are not 
adequate. It is pointed out on behalf of the management 
that though there was no increase m the basic pay after 
1966 there were increases in wage.s in various forms in 
the year 1971, 1973, 1974 and 1975. These settlements are 
placed on record at exhibit E-6 collectively. Under these 
settlement additional dearness allowance or some oUovvanccs 
have been granted in favour of the workmen. 

26. In reply to the argument advanced by Mr. Damania 
on behalf of Ihe Guild lhai the scales of pay in some oilier 
Public Sector Underfakinas are higher, Mr. Kaka, the learn¬ 
ed counsel for the management, submitted that the revRcJ 
scales of pay under the ACEU settlement compare favourably 
with the scales prevailing in many other Public Sector Under- 
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tUKingh, tor siijtiiar caiegoi^cs. liie inaiiagciiicril Has uied i^ic 
lauLUd-uoii biaieuieats in lespcci oi me pay seaies in \unoiis 
i'uoiiv^ ocCLor oiiueitaMiit 5 s aiiU iiiey aic cuiieGUvety ii'tirjveu 
as eAiiiOit jt-Hj. ivir. ijamania, uie ieaiiieu counsel lor tile 
Ouilu, reierreu pariicuiaiij to me pay scales prevailing in 
snipping i^orporaiion oi iiiQia E.imuea, cni ana iNaiurai uas 
commission, and BomOay. 

i,!. iNOvv, SO lar as iiii'-laaia is conv-eiiied, me lolal wages 
Hi me imuiiiiuiii stages, meiauiug an allowances oi a cicuv 
come lo 1S.S 03 / ana me luiai wages at me niaxiinum stage 
come lo xvs, ;io4 (.ace page iJ oi exnioii iti case m 

a senior cierK mese cuiiespouumg nguies would uc ics. :fo3 
ana ics. l 4 ao. (aee page m or me sta.emenis ai exnmii c-4jj 
me mangaeiiieni nas mea on retioia me paincitiars or pay 
scales prevailiiig in aHippmg Corporaiion. liiey nave pio- 
duced a copy or me leuer ox lue Manager ox axnppmg cor- 
porauon ox india, Hombay, dated Z-d-iysi ai eAnmit ii-4a. 

XI appeals mat mere are diiierent scales ox pay m amppuig 
Corporauon, one lor Uie old employees wmen are pre ly/a 
pay scales and me omer pay scales are xor me employees 
recruited trom 19/7 or so. Ine total wages ot a clsrk under 
pre January 1975 pay scales at tne minimum siage come to 
its. 7/7 and at the maximum stage Rs. 1/45. it is pointed cm 
lor the management that under the old scales aonormaiiy 
a very high dearness ,gllowance was granted lo ihe employees 
by Snipping Corporation in the pre January 1975 pay scaics. 
it appears trom the statements supplied hy me Manager oi 
Shippmg Corporation (see hie exhibit E-43J ihat a cleric whose 
minimum basic pay was Rs. 132 was granted the dearness 
allowance of 545. Ihe pay ot the cleric at the maximum was 
Ks. 530 and the dearness allowance granted to him was 
Rs. 1100. So far as the peon was concerned, the pay at the 
minimum stage as on 1-4-1978 was Rs. 733 and at the 
maximum was Rs. 954.65. At the minimum stage it includes 
dearness allowance of Rs. 545 and at the maximum stage it 
includes dearness allowance of Rs. 663.65. A peon in Air- 
India under the revised pay scales gets Rs. 560 as total wages 
at the minimum level and Rs. 716 at the maximian level, 
as on 1-4-1978. A senior peon gets Rs. 667 as the total 
wages at the minimum stage and Rs. 862 at the ii3axim^ 
stage. Now a clerk employed after 1-1-1977 in the Shipping 
Corporation, is given the total wages of Rs. 655. This 
includes a consolidated salary of Rs. 500 and interim relief 
of Rs. 155. (See page 23 of exhibit E-43). A peon em¬ 
ployed after 1-1-1977 gets the total wages of Rs. 575 per 
month. This includes Rs. 300 as th© consolidated salary 
and Rs. 275 as interim relief. It appears that these wages 
are now the subject matter of the reference. It is true that 
the wages of clerks and peons under the old scale of 
Shipping Corporation are much higher. However, it is point¬ 
ed out for the management that Shipping Corporation is 
not shown to be a comparable concern. Further it is 
pointed out that the case of Shipping Corporation is an 
exceptional case not in line with other Public Sector Under¬ 
takings. It is also pointed out that the old scales of pay are 
discontinued from 1977 and instead wages are now paid on 
ad-hoc basis. It appears that the question of pay scales in 
the case of these new employees is now referred to the 
State Industrial Tribunal. 

28. Now, coming to the pay scales in Oil and Natural Gas 
Commission the total wages of a clerk at the minimum stage 
come to Rs. 785 and at the usaximum stage Rs. 1281 as 
on 1-4-1978. (See page 20 of exhibit E-43). It is pointed 
9 ut for the management that this total wages include drill¬ 
ing allowance and transport allowance which come to Rs. 110 
at the minimum stage and Rs. 165 at the maximum stage. 
It is pointed out for the management that even though trans¬ 
port allowance is not given to the workmen in AIR India 
free transport arrangements are made for them. If drilling 
allowance and transport allowance are excluded, a clerk in 
Oil & Natural Gas Commission would get Rs. 675 at the 
minimum level. A clerk in Air-lndia gets Rs. 657 at the 
mimmETO level under the ACEU settlement. So far as peon 
Is concerned, the total wages in Oil & Natural Gas Commis¬ 
sion as on 1-4-1978 appear to be lesS'both at the minimum as 
well as at the maximum stage. It appears that the total 
wages of a clerk in Oil & Natural Gas Commfasion as on 
1-4-1979 are worked out by Air-lndia at Rs. 997. fSee page 
8 of exhibit E-43). It includes drilling allowance of Rs 79 
and transport allowance of Rs. 50. This is sought fo he 
explained on behalf of the rnsanagement that there must 
have been a revision of pay scales applicable for that year. 


29. The Guild has pioduced a leaflet titled a® “This is 
what costs you per best employee”. There the costs 
of a clgrk is shown as Rs. 1606.34. The grade of clerk 
is Rs. 100-650. This costs of Rs. 1606.34 is worked 
out m respect of a clerk whose basic pay would be 
Rs. 375 i.e. the mean ot the grade. It appears that there 
is a system of “leave reserve” and this cost at Rs. 1606.34 
include costs of Rs. 196.24 as leave reserve. Now, the 
management has prepared a statement showing what a 
clerk in the pay scale of Rs. 320-575 would cost to AIR 
India. It is at page 32 of exhibit E-43. The costs worked 
ou-t is Rs. 1,542.70. The costs worked out per clerk in 
BEST is of a clerk whose pay would be Rs. 375 (mean 
of the grade). If expenses of Rs. 196.24 towards “leave 
reserve” are excluded the costs per clerk for BEST would 
come to Rs. 1410.10. This includes leave travel assistance 
of Rs. 33. It is pointed out for the management that in 
place of leave travel assistance, Air-lndia employees have 
got free travel passage facility on Air-lndia routes. 

30. No other instances of Public or Private Sector Under¬ 
takings have been pointed out on behalf of the Guild. Even 
in respect of Shipping Corporation, Oil & Natural Ga® Cons- 
missioQ and BEST, the total wages of the categories of only 
clerk arid peon are, pointed out. This is because there are no 
other comparable categories in these other Public Sector 
Undertakings. Now, we are concenied with the question 
whether the ACEU settlement on ttfe whole is a jvKt and 
fair settlement. A little difference in the total wages of the 
clerks and peons would, in my opinion, not help the Guild 
in showing that the wages under the settlement are inade¬ 
quate. It does appear from the statements regarding scales 
of pay in other Public Sector Undertakings (Vide exhibit 
Ex-43) that the scales of pay of peons and clerks at the 
maximum stage are more m the case of some Public Sector 
Undertakings, than the scales of those categories at the maxi¬ 
mum stage in Air-lndia. However, as is observed in Herbert- 
sons case_ the settlement has to be judged not by the yardstick 
adopted in .scrutinising an award in adjudication proceedings. 
This point about the scales at the maximum stage being less, 
the management may have to keep in mind while arriving 
at next settlements or adjudication proceedings if any. 


31. It was then urged on behalf of the Guild that the 
percentage of the expenses on the wages of the workmen to 
total operating expenses has gone down. It is pointed out 
for the management that the total operating expenses of 
Air-lndia _ have increased recently mainly because of the rise 
in the prices of fuel and petroleum products. It is submitted 
^at even though the percentage of the salaries to total operat¬ 
ing expenses might have gone down the salaries have not 
been decreased. It is pointed out in para 54 of the written 
statement that as a result of various agreements there has 
been insrease in the total wage packet. 

32. It is submitted for the management that the 
financial position of a concern is of prime importance in 
fixing or revising the wage structure. Except for minimum 
wage, it is argued that it would be a most important factor 
to be borne in mind by an Industi ial Tribunal. It is sub¬ 
mitted in para. 30 of the written statement that the increase 
in revenues in respect of this Corporation and other Inter¬ 
national Airlines are not keeping pace with the increased 
operating costs. The management has placed on record the 
balance-sheets for the years 1976-77 to 1980-81. They are 
marked as exhibit E-U collectively. It is pointed out from 
these balance-sheets that there is a net loss of Rs. 15.08 
crores during the year 1979-80 and that there is a loss of 
Rs. 21.30 crores in the year 1980-81. Mr. Rao in hh depo¬ 
sition stated that these balance-sheets are correctly prepared. 
It appears that there was a total profit of Rs. 34.88 crores in 
the year 1978-79 and a total profit of Rs. 28.44 crores in 
the year 1977-78. It is argued on the basis of these figures 
that for the four years beginning from 1977-78 on an average 
there is a profit of Rs. 7 crores per year. It is further pointed 
out that the financial burden on account of the ACEU 
settlement would be about Rs. 1.11 crores per year. It is 
submitted that the total number of workmen covered by 
the settlement are nearly one-third of the total workmen. 
It is further pointed out that the financial burden that the 
management would have to bear if the demands of the Guild 




[irr^r U— 


uie conceded fully would be Rs. 12 crores pci year and ihal 
loo for onc-tliud of the total wortmen of the Corpoiaiioh. 

33. It is pointed out 'u para jJ of ihe wriiieii sialeuicnl ol 
the corporation that a sum ol Rs. 2.00 crorcs was payable 
to the Cjovemnlent as iiucrsat at tlie rates lainginu iiom 
0-1/2 per cent to 10 - 1/2 per cent per annum for the year 
19/y-80 on loan capital viz., 50 per cent of the total capi¬ 
tal provided by the (joveratiicnt of India. This amount is 
yet to be paid to the Uovernmeiil. Extension ol time has to 
be taken from the Government for payment of this mterest. 
ft 18 further stated that the interest and other chaigcs on 
Dollar borrowinss for purchase of Uocihfi-747 aircraft am¬ 
ounted to Rs. 12.06 crores for the year 1919-80. It is further 
stat^ in para 34 of the written statement that us on 31-3-1980 
a sum? of Rs. 104.46 crores was still outstanding and repay¬ 
able by the OJTporation respect of Dollar loans taken 
by it from foreign commercial banks for the purchase of 
Boeing-747 aircraft, in para 36 ol the written statement uic 
shown the anticipated rapayments to be made of the piinci- 
pal amount of the loans and anticipiilcd payment of mterest. 
In para 37 it has been stated that there had been increase of 
Rs. 4.69 crores in the expcndilhre on pay and allowances, 
provident fund, bonus and gratuity during 1979-80 as com¬ 
pared to the previous year. In para 45 of the wrlltcn state¬ 
ment it is stated that the Corporation is forced to purchase 
wide bodied jets in order to remain competitive in the in¬ 
ternational field. It is NL.bmitted for the monagcnicnt that 
if the Corporation spends thj earnings through payment ol 
unjustified increases in salaries and other empoliiments there 
would be no scope left for expansion. In short, the munugc- 
meni Vas been trying to make out the ease that it is passing 
through difidcult times and, therefore, ihe wage revision and 
increase in allowances, etc., as incorporated in the ACEU 
settlement should bo taken as just and fair. 

34. It is pointed out for the management that the total 
number of workmen of similar categories in Indian Airlines 
at the,material time was about 10,000. A strong reliance is 
placed upon the circumstance that a settlement was arrived 
at on 9-1*1979 between the management of Indian Airlines 
and the workmep in similar categories represented by ACEU 
and that settlement was exactly on the same terms in respect 
of pay scales, etc,, as the ACEU settlement. It is pointed 
out that all the workmen of Indian .Airlines have accepted 
that settlement. That settlement has been approved by the 
Central Government and implemented by Indian Airlines. 
In para 15 of the first affidavit of Mr. Rao it is averred that 
National Industrial Tribunal consisting of S'hrl lustice Khosla 
for adjudication in Reference No, NIT-l of 1964 was set 
up and the Government had referred the following matter 
to that Tribunal 

“What relationship, if any should the wage structure of 
Air-India bear to the wage structure of Indian Air¬ 
lines with reference to comparable categories of 
workmen performing similar functions ?” 

In dealing with this item, the National Industrial Tribunal 
in Part-II of its Award dated 28tb January, 1966, observed 
as follows 

"I would, Ihcrcfore, say that there should be parity or 
near parity between the workmen of Air-India and 
the workmen of Indian Airlines with regard to com¬ 
parable categories of workmen performing similar 
functions. In the case of Air-India the Flight Crew 
arc entitled to an additional Overseas Operations 
Allowanoe to wtiich the Pilots of Indian Airlines 
will not be entitled. The engineering staff of both 
file Corporations perform similar duties and their 
wage structure should be the samo.With regard to 
the ground staff, the wage structure of workmen at 
Bombay and at Delhi arc to be the same but else¬ 
where minor differences may exist because of local 
conditions." 

The National Industrial Tribunal in Part-ll of its said Award 
also slated that the two Corporations, viz., Air-India and 
Indian Ait lines, are both air transport industries, that both 
the Corporations operate in the Public Sector and the funds 
are provided the Central Government and that the two 
Corporations arc so similar in their constitution and in their 
objective that there should be not only a similarily in their 
wage structure but also as closed a parity as it is possible 
to maintain, having regard to the local and other conditions. 
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Having regard to the above findings contained in Khosla 
Award it is argued for management that if this Tribunal 
makes an award which is in any way different from the 
ACEU settlement, which is the same as the package offer 
made to the Gjjild, then it will result in disturbance of parity 
between An-India and Indian Airlines in regard to wage 
struct lire and emoluments tis directed by the Khosla Award 
and will amount to breach of the provisions of tlic said 
Award. 

35. Mr. Kaka, the learned counsel for the management, 
relied upon the decision of the .Supreme Court in 1981 
11 L.L.I, 314 between Air-India and Nergesh Meerza and 
others, in support of his submission that the two Corpora¬ 
tions viz., Air-India and Indian Airlines form one single 
unit controlled by the Central ^fovernment under the 1953 
Act. A^r. Daniania, the learned counsel for the Guild, sub¬ 
mitted that the workmen concerned in Indian Airlines have 
been represented by the same Union viz., ACEU and that, 
therefore, no much importance should be given to the fact 
that the workmen in Indian Airlines have accepted the settle¬ 
ment under similar terms. 1 he fact, however, remains that 
a large number of workmen in Indian Airlines have accepted 
the settlements which are on the same terms and conditions 
as the settlement in respect of comparable categories in Air- 
India. Those settlements are collectively marked as exhi¬ 
bit E-13. The circumstance that a large number of workmen 
in Indian Airlines have accepted the settlements on the same 
terms and conditions is one of the substantial circumstances 
in favour of the management in its attempt to show that the 
ACEU settlement is just and fair. 

36. Mr. Damania. the learned counsel for lh« Guild- sub¬ 
mitted that one of the parties to the settlement viz., ACEU 
Is also not happy with this settlement. It appears that after 
the present settlement was terminated by ACEU some time 
after 30-9-1981, ACEU wanted revision in emoluments and 
service conditions. 

In support of its demands ACEU issued a circular dated 
20-7-1982, It appears tliat the Minister of State for Finance 
had observed that the wage proposals should be suitably 
linked with productivity, performance and production and 
that any demand made by the Unions should not be accepted 
with retrospective effect. It appears that ACEU bad issued 
this circular in protest against these obsen'ations. This cir¬ 
cular, however, does not refer to the impugned settlement. 
Oti the contrary, ACEU filed their statements in this pro¬ 
ceedings and supported settlement. Their learned counsel. 
Mr, Anchan, who argued on their behalf also at the time 
of arguments submitted that the settlement was just and 
fair and an award should be passed in terms thereof. 

37. Now, I sl/all advert to some of the decisions relied up¬ 
on by Mr, Kaka. the learned counsel for the Corporation, 
Mr. Kaka invited my attention to the decision of the 
Industrial Tribunal, Maharashtra, in the case of Standard 
Drum and Barrel Manufacturing Company, Bombay 
V. Its workman (other than clerks) (1961 I L.L.I. 130), That 
was a case where there was a joint application by the 
Company and the Union under Section 10 (2) of the ID 
Act, for reference. It was argued for the Union that the 
company had waived its ri^ht to raise a preliminary objec¬ 
tion as to the maintainability of the reference. That objec¬ 
tion was over-ruled with the following observations: — 

"I have shown from the two versions about the history 
of the dispute that the company was practically 
forced to make p joint application for reference in 
the face of a strike which had been staged by the 
workmen. The procedure under S. 10(2) is resorted 
to for a speedy reference. The parties appear be¬ 
fore the conciliation officer, make an application 
that certain demands may be referred to an indus¬ 
trial tribunal for adjudication and the reference is 
made. And when there is a strike on, the company 
thinks It wise to bring the strike speedily to an 
end by agreeing to apply jointly for a reference 
That docs not, howpver, take away from the com¬ 
pany its right to raise such objections as it can 
raise. 

Mr, Kaka for the mau.igenieiit submits that tlie manage¬ 
ment in ibc instant case agreed to make a joint application 
under similar circumstancee. 
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38. Ml-. Kaka then invited my attention to the decision 
of the Supreme Court in Sirsilk, Ltd,, and another v. Go¬ 
vernment of Andhra Pradesh and another (1963 11 L.L.J, 
647). It was observed there;— 

“Where such a settlement is arrived at between the 
parties to a dispute before the tribunal after the 
award has been submitted to Government but be¬ 
fore its publication, there is in fact no dispute left 
to be resolved by the publication of the award. In 
such a case, the award sent to Government may 
very well be considered to have become infruc- 
tuous and so the Government should refrain from 
publishing suclt an award beeause no dispute re¬ 
mains to be resolved by it." 

In that case the State Government was directed not to pub- 
lish the Award in view of the binding settlement arrived at 
between the parties under Section 18 (1) of the l.D. Act 
with respect to the very mutters which were the subject 
matter of adjudication. 

39. Reliance was also placed on the decision of Amalga¬ 
mated Coli'cc Estates v, their workmen (1965 II L.L.J. 110). 
in that case pending appeals before the Supreme Court, num¬ 
ber of managements entered into settlement with most of 
their employees in regard to the matters covered by the 
award appealed against, Some of the Unions leprcsenting 
some of the employees were not parlies to such settlement. 
I hey, however, accepted the payments made by the manage¬ 
ment under tne terms of such settlement knowingly and 
volimlarily. When an application was made to dispose of 
the appeal in terms of such settlement, it vvas opposed on 
behalf of some of the workmen that the Unions representing 
them were not parties to the settlement and hence the appeal 
must be decided on merits so far as they w-ere concerned. 
The Supreme Court called for a finding from the Industrial 
Tribunal. Madras, on the following issue;— 

“In view of the fact that admittedly a large number of 
workmen employed by the appellants have accep¬ 
ted payments consistently with the terms of the 
agreements set up by the employers in their present 
petition, is it shown by the respondents that the 
■ said agreement is not valid and binding on them?’’ 

The Industrial Tribunal submitted the finding that in every 
eslate payments were made in terms of the settlement and 
such peyments were voluntarily and knowingly accepted by 
the workmen. It also held that the terms of the settlement 
were fair. The finding of the Industrial Tribunal was acep* 
ted and the appeal was disposed of in terms of the settle¬ 
ment, 

40. In the case between workmen of Harrisons & Cros- 
fleld Ltd. and Hurisons and Crosfield Ltd. (1961 I L.L.J. 61) 
a single iudge of the Kerala High Court obaerved ;— 

“It is a well settled principle of industrial law that a 
minority shall not be allowed to jeopardize the rights 
of the majority." 

Reliance was placed in this behalf on the decision of the 
Supreme Court in Amalgamated Coffee Estates (supra). It 
was further observed;— 

“It is also the duty of the tribal to adjudicate the dis¬ 
pute referred to him in accordance with the settle¬ 
ment, if any, even if it be one arrived at during 
the course of the adjudication proceedings.” 

Referrin.i? to the facts of the case, it was observed in this 
case ;— 

"It would follow that the settlement effected between 
respondent 1 and the majority of its workmen 
regarding salary and gratuity along with other 
matters and accepted by 362 workmen out of a 
total strength of 384 is binding on all the work¬ 
men,” 

In that case the workmen represented by the petitioner 
Union had left their trade union one after another and 
accepted individually the settlement which a large majoiity 
had already accepted It was urged before the High Comt 
tlifit the workmen were influenred hy respondent jia 1 to 
accept Ihc settlement indoidimlly and that it was an unfair 


labour practice. This contention was rejected with the follow¬ 
ing observations ;— 

“Generally speaking, this is the only method for the 
workmen to get themselves relieved from the ty¬ 
ranny of a trade union of which they are members, 
and for the management to establish indusfrlal 
peace in the face of obstinate opposition from sel¬ 
fish and misguiding labour leaders,’’ 

41. Reliance is then placed on the decision of the Supreme 
Court in Hcrcbcrtsons Ltd. v, the workmen of Herbertsons 
Ltd. (1977 L.I.C, p. 162). In that case the company had 
prefened an appeal to the Supreme Court against the 
award dated 4-3-1970, The respondent no, 2, Bombay Maz- 
door Sabha, claimed to respresent the majority of the work¬ 
men and had submitted the statement of claim before the 
tribunal. The dispute was regarding wages and dearness 
allowance. During the pendency of tliis appeal before the 
Supreme Court, it appears that all the woiLmcn of the 
company had resigned from the 2nd respondent Bombay 
Mazdoor Sabha, and Joined the 3rd respondent, Bombay 
General Kamgar Sabha. The company on being requested to 
do so granted rccogition to the 3rd respondent. On 18-19-1973 
the company entered into a settlement with the 3rd res¬ 
pondent, Bombay General Kamgar Sabha. The 3id respon¬ 
dent was substituted in the appeal before the Supreme Couit 
in place of the 2nd respondent. The 2nd respondent resisted 
the petition of the company to decide the appeal in terms 
of the said settlement arrived at with the 3rd respondent. The 
Supreme Court made a preliminary order and sent the issue 
to the Industrial Tribunal for its finding wiUtin two months. 
The preliminary order was in the following terms:— 

“In view of the fact that admittedly a Ijyge number 
of workmen employed by the appellant have accep¬ 
ted the settlement, is it shown by the 2nd respon¬ 
dent union that the said settlement is not valid and 
binding on its members and whether the settlement 
is fair and just?” 

While deciding the matter the Supreme Court observed:— 

“Since a recognised and registered union had entered 
into a voluntary settlement this Comt thought that 
if the same were found to be just and fair that 
could be .allowed to be binding on all the workers 
even if a very small number of workers were not 
members of the majoiity union.” 

In para 24 of this decision the Supreme Court observed 
that the question of adjudication has to be distinguished from 
a voluntary settlement. In para 25 of the decision the Sup¬ 
reme Court observed;— 

“There may be several factors that may influence parties 
to come to a settlement as a phased endeavour in 
course of collective bargaining. Once cordiality 
is established between the employer and labour in 
arriving at a settlement which operates well for the 
period that it is in force, there is always a likeli¬ 
hood of further advances in the shape of Iqiprovcd 
emoluments by voluntary sottlensent avoiding fric¬ 
tion and unhealthy litigation. This is the quincs- 
scnco of settlement which courts and tribunals 
should endeavour to encourage. It is in that spirit 
the settlement has to be judged and not by the 
yardstick adopted in scrutinising an award in ad¬ 
judication." 

42. In the case of Tata Engineering & Locomotive Co. Ltd. 
v. Workmen (1981 II L.L.J. 429) the Supreme Court 
observed ;— 

“A settlement cannot be weighed in any golden scale 
and the question whether it is Just and fair has to 
be answerd on the basis of principles different from 
those which came into piny where an industrial dis¬ 
pute is under adjudication. If the settlement has 
been arrived at by a vast irsajorityi of workmen with 
their ey^ open and was also accepted by them in 
Its totality. It ninsf bt presumed to be fair .and 
iusf and TATI liable to be ianoiej merely becanso a 
small number of workers were not parlies to it or 
refused to accept it or because the Tribunal thought 
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that the wotkcis desened margiunlly highct emoluments than 
they theniscIvcB thmight they dtd.’ 

43. Reliance is further placed upon the decision of the 
Madias High Court in Vallamalai Estate v. Workers of 
VallarTMlai Estate (1973 I LI-J 273). That was a case where 
a reference was made under Section, 10(2) of the I.D. Act 
on a joint .application by the management and the workmen 
represented" by staff Union. It was observed in this case 
that the management w,as not estopped from contending that 
the person concerned was not a workman. The contention 
of the Union that it being a reference under Section 10(2) 
of the I.D. Act, the management could not take up such a 
contention was over-ruled. 

44. Now, the fads established according to me from the 
material on record am that even though intialiy a large num¬ 
ber of -norkmcn accepted the on account payment tinder the 
settlement with the CiuiUI dated 17-2-1979, in course of time 
a vast majority of the workmen have not only accepted the 
benefits under the ACEU settlement hut they had expressly 
stated that that settlement nxay be made applicable to 
them. Further, 2763 members of ACEU aeveepted the ‘on 
accotmt payment under the ACEU settlement, (.see exhibit 
E-9). Ijiter on 2337 more workmen accpeled the ACEU 
settlement. 1943 of these 2337 workmen slated (see an- 
nexure ‘A’ to exhibit E-12) that the ACEU settlement be 
made applicable to them and revised salary and other bene¬ 
fits be implemented in their ca.ic. 388 more workmen In¬ 
formed the ntnnagement in similar terms as, per amicxure 
‘B’ to exhibit F-12. Six more workmen also accepted the 
ACEU settlement under annexed ‘C and annexure ‘D’ to 
exhibit E-12. There fs no evidence adduced on behalf of 
the Guild to show that any of these workmen were subjected 
to threat or force. Tn fact, no anv workman who accepted 
the ACFU settlement is examined to prove such an allega¬ 
tion. I find that the ACEU settlement is just and fair. T 
have not accepted the contention raised on behalf of the 
Guild that it was entered into in flngranf violation of an 
assitranec that no seltlcment would he entered into with anv 
Union unless secret ballot was held, Tt is true that ACEU 
has not nrovert that it had the roajorilv of the workmen 
concerned on the date of (he settlement. However, the Guild 
has also not nroved that it had the maioritv of menobershin 
of the workmen concerned as on the date of the settlement. 
They have not produced any lecord Or membership reflistcr, 
etc. The Guild was held to have the maioritv of" non¬ 
technical workmen hut that too as on Tlfl-1978. The pre¬ 
sent reference is iu respect of non-techriical and a few tech¬ 
nical catceniies of workmen also Tn the case of Amalca- 
mnfed roff'’e Estates fsnnra) nendintt the hearine of the 
annf ds bcroie th" Siiprem* Court the settlement had been 
entered into A laree number of workmen had accepted the 
pnvmerls ron^i-lehtlv wilh Ibe firms of the settlement The 
settlement bav'ne h -cn found to be it st ,tnd fair the appeals 
were lUcided in accordance with the settlement, 

45, Tn the ease of HeiIrertson, ltd. (supra) the workmen 
represented by a certain Union left that Union had accept¬ 
ed individually the settlement which the majoritv had already 
accepted. Relying upon the Supreme Courts decision in the 
case of Amalgamated Coffee Estates (supra), the KeraU 
High Court held that it was the duty of the Tribunal to 
adjudicate the dispute tcfeired to him in accordance with the 
settlement if it be one arrived at during the course of the 
adjtxiicafion proceedings, Tn tJie case of T.ila Engineering 
& locomotive Co Ltd. (supra) the Supreme Court observed 
that if the settlement has been arrived at by a vast majority 
of the workmen and v\as accepted by them in its totality 
it must be presumed lo be fair and just arxl not liable to 
be ignored merely beciuise a Mtiall number of workmen 
were no( parlies to it or refused to accept it Applying the 
principle-, laid down in and the observations made in the 
decisions cited .ihove T hold that file ACFU settlement is 
just ansi fail and an award should be pased in teims thereof. 
The peiivid of operation of this settlement has already ex¬ 
pired and it appe.ars that the paities are negolialing another 


settlement'. This was also one of the co.naldcrationi taken 
into consideration by the Supreme Court in Herbertsons 
case. On the material on record the Fettlemcnt cannot he 
said to be highly unconscionable or grossly unjust on the 
face of it. As observed in Herbertsons case (vide para 26) 

1 would have found it difficult to accept the settlement It it 
were found to be unconscionable and highly unjust. 

46. Mr. Damania, the learned counsel for the Guild, in 
support of his submission that social justice is a part of 
industrial law and there should be no inequality in the scales 
of pay and the service conditions in the same region in the 
similar induslriesj invited my attenUon to the decision of the 
Supreme Court m the case of J. K. Colton ,Spinning and 
Weaving Mills Company Limited v. Labour Appelalte Tri¬ 
bunal of India (1963 It LTJ 436), and pointed out to the 
case of Shipping Corporation in particular where the old 
scales of pay are much higher. However, us urged for the 
management the case of old scales of pay of Shipping Cor¬ 
poration has been an exceptional one. 11131 Corporation is 
aow trying to rationalise the old pay scales. By and large I 
find that the scales of pay and other service conditions as 
incorporated in the ACEU settlement cannot be said to bo 
not just and fair, especially in view of the financial posi¬ 
tion of the Corporation during the relevant period. 

47. Mr. Damania strenuously contended that the schedule 
to the reference required an adjudication on the demands 
made by the Guild. Ho submitted that even if a small 
minority makes certain demands the reference would not be 
be incompetent. In support of his submission he relied upon 
the decisions in i960 1 LIJ 491 (Associated Cement Cos. 
V. their workmen) and 1979 Ld.C, 585 (Indian Oxygen Ltd. 
V, their workmen), In the latter case the State Government 
had made the order of reference under Section 4K of the 
U.P. Act referring the dispute regarding variable dearnes 
allowance for adjudication to the Tribunal. It appears that 
before this reference there was already a settlement with one 
Union, The dispufe was raised by another Union. The 
question raised was whether the State Government was de¬ 
barred from making a reference in view of the settlement 
entered into by the Union consisting of a majority of work¬ 
men It was held by the Supreme Court that the State Gov- 
emment was not debated fron? ruaklng a reference. The 
Supreme Court observed ;— 

"At anv rate, this was not a matter at the threshold, 
and is essentially for the Ti’ibunal to examine on the 
merits of the controversy," 

Wo are in this case not concerned with the question whether 
the reference was competent. As pointed out in the case of 
Indian Cable Co. Ltd. v. its workmen (1962 I.L.L.T 409) 
relied upon by Mr Damania, an industrial dispute may be 
raised by a Union in minority also, if the dispute is one 
which affects workmen as a class. The question before ns how¬ 
ever is not whether the industrial dispute was properly raised 
and whether the reference is competent. The contention of 
the management is that die ACEU setlerfent is accepted 
by a vast majority of the workmen concerned; that only 4 
percent of the workmen have not accepted it. No. industrial 
dispute, therefore, survives for the decision of the Tribunal 
and an award sbouki be passed in terms of the settlement 
ignoring the opposition of a very small minority. The decisions 
relied upon hy Mr, Damania have no bearing on this point. 

48. In the result, I record the settlement, exhibit E-R, .and 
pass an award in terms thereof. The settlement exhibit E-ft, 
annexed herewith shall form part of the record 

49 Award accordingly. No order as to costs. 

M, D. KAMBLI, Presiding Officer 
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ANNEXURE—‘A’ 

Package offer made by the Management of Air India 

1. Scale of Pay : Existing scales of pay will l>e revised as under : -- 

Trie revised scales ha\'e been drawn by merging the existing Dearness and Auaitional Dearness Allowance^ 
(1974) in the existing basic pay. 


Workmen in the existing Gr. 1 to 5 


Rs. l(X)-5-l50-10-190 
Rs. 130-5-150-10-190 

Rs. 130-5-150-10-200-15-230 “I 
Rs. 150-10-200-15-230 !- 

Rs. 150-10-200-15-245-20-285 J 

Rs. 150-10-200-15-245-20-345 
fDriver/S r. Driver) 

Junior Operator/Operator 
Rs. 230-15-245-20-385-25-435 
(Junior Operator) 

Rs. 245-20-385-25-560-40-640 
(Operator) 

Workmen in the existing Gr. 6. 12 & 14. 

Rs. 1 *:o,10-200-l 5-245-20-385-25-560-40-640 


Rs. 385-25-560-40-720 

Rs. 435-25-560-40-720-50-870 
Carpenters, Tailors, Plumbers, Masons etc. 
Rs. 200-15-245-20-385-25-560-40-640 

plant Technicians, Overseers : 

Rs. 245-20-385-25-560-40-640 
(Plant Technicians) 

Rs. 385-25-560-40-720-50-770 
(Sr. Plant Technicians) 

Rs. 410-25-560-40-720-50-920 

(Charge hand (Transport Section) 

Rs. 640-40-720-50-1170 

(Foremen (Transport Section) 


Revised Scale of pay 


Rs. 250-5-280-10-360 


Rs. 320-10-360-15-405-20-425-25-475 (Sr. Category) 

Rs. 320-10-360-15-405-20-425-25-550 
(Drivers and Head (Categories) 

Rs. 405-20-425-25-600-30-660 
(Sr, Drivers/Jr.Operators) 

Rs. 425-25-600-30-750-40-910 
(Operators) 

Rs. 320-10-360-15-405-20-425-25-600-30-750-40-910 

(Tnis scale will stand abolished with effect from 
1-1-1979 except for workmen employed prior to 
1-1-1979 who do not get promoted to scale of 
525-25-600*30-750-40-910, for whom this scale shall 
continue as personal reference para 2.3 below) 

Rs. 320-10-360-15-405-20-425-25-575 

(All categories of Assistants and other categories in 
clerical cadres.) 

Rs. 525-25-600-30-750-40-910 

(Senior category of Assistants and other senior cate 
gorie.s in clerical cadres) 

Rs, 600-30-750-40-950-50-1000 


Rs. 375-15-405-20-425-25-600-30-750-40-910 


Rs. 425-25-600-30-750-40-910 
Rs. 600-30-750-40-950-50-1050 


Rs. 630-30-750-40-950-50-1200. 
Rs. 910-40-950-50-1450 


2. In view of the merger of the existing D.A, and A.D.A. (1974) with the basic pay in the above scales of pay, 
D.A. and A.D.A. (1974) will cease to be p.aid to the workmen. 



[¥riirfI--<^Ti^ 3(ii)] ^r==T TTi jff ;i, ms3/^frw .ti, i^ins 2245 

3. The revised scale ot Rs. 320-910 equivaleiu to the existing scale oI pay ol Rs. 150-640 applicable to the 
noit-tccPnica 1 cais'’gories will stand abolished from 1-1-1979. In iu place, the lollowing res iseu scales ot pa) v\ill be 
introduced 

(i) The ‘calc of piy of Rs. 320-575 m icspect ol Assistants ano other clerical caiegories in non-techmcal 
cadres. 

(ii) Ths’scale of pa\ ot R^ 525-''^IOin respect .rl Senii'r .Assistants a nd Si . Ts'pistsetc. in all clei ical caiegoi ies 
in the non-technical eadiC'. 


.Suhieet to the availabi|it\' of vacancies only such workmen who nave completed 10 yeears of continuous service 
in the gi'ude of Rs. 325-575 ano 4 \ears continuous service in the sanjc grade by the woikmen who start on basic 
siilarv of Rs. 220 - in the existing scale of Rs. 150-640 equivalent to Rs. 405'- in the revised ‘cale of Rs. 320-575 
would be eligible foi coiisidciation for promotion to the grade of Rs 525-910 on the basic of Promotion Policy in 
vogue from time lo time 


Where, howC\ :\- an\ o| the existing \vorkni;n i c. woikmen employ'Cd prior to 1-1-1979 do not get pixmrotod 
lo tiie scale of p n Its S25-910 on tno basis of this muleist.indi’i;' Incv v'ill ssmti luc in the leviscci scale i/f pay of 
Rs. 320-910 vvhicli will bi, peisoinl to tlicni. 


4. Fitment ■ The existing ba^u pay fixed Deainos' /MIowanee and A D.A. (1^74) will be added ui <incl if the 
ItU il .so aiiived Coincides with a siaac in flic revised seals' of pav, me woikmen will be lifted in tnal stage in the 
reviseo scale. In ease of tlie total so ariivcd at docs not ct-incioc with the sitigc in tnr rcvisCtl scale ol pay, the 
woikmen will b: fUtetl m the next highei sta.'c in liie concspivnaing revised pay scale, Tnc following examples will 
ilUisti lie Ihi-, foimula; 


C.xample 1 Pxisiing basic pay 

Rs. 1.30 

Scale of pay 

D.A, 

Rs. 65 

Rs. 100-190 Existing 

A,D.A. 

Rs, 90 


Total 

Rs. 285 


Fitment in the corresponding 



Revised Scale 

Rs. 290 

Rs. 250-360- Revised 

(Since there is no stage ol Rs, 285/- 

in tlic revised 

scale, the fitrricni has been 

liigh -r stage in the scale). 

Example 2- Existing Basic i’av 

Rw .325 

Rs. 150-640 I'xistmg 

D.A. 

Rs. SO 


A.D.A. 

Rs. [20 


Total 

Rs. 525 



Fitment in the Revised Scale Rs. 525 Rs. 320-575 Revised 

(Since the sCigc Rs. 525/- exists in the leviseil scale of pay the hlment has Iscen done at this staoe.) 

5. City Compciisnluiy Allowance 

The workmen will be paid City Compensaloiv Allowance in 6“,/ of this revised basic pav. subject to a maxi- 
muiii of Rs. 75/- per iiionlh. This will not count lor Piv'viocni Fund. Speci.il Allowunce, Flotise Rcni .Allowance 
or any other purpose. 

6, Lic'nce Fee ■ 

rjre vvorkiPcn nlloite(.| residential aceomiTiOdniion eilhei in tm' Cv>iP''iaiion’s ovvn FTousing Colonies or any 
houses and flats leased bub-leased and subsidised by the coiponition will be ehaiged m 71 i fthe ie\ iseo basic pay, 
subject to a maximum of 71 (>f rev iseq basic pay at the mid point of the ^cale. Thi. will be effective fioni 
1st April, |97N. 

7. Productiviiy Allowance : 

The vvoi kmen will be paid Productivity Allovvancc at the follovving tutcs which will not count for P.F Special 
Allowance, House/Rent Allowance or any other pin pose: - 
1.S8 t.[/83—11 
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Workmen in the leviied piy scales ol' 

Noartechnica] Cutegoiicb/Curpenicr, Tailor, Plumber, Mason etc : 
Rs. 250-360 'I 

Rs. 320-475 J R*^- 20/-p.m. 

Rs. 320-550 r 
Rs. 405-660 j 


Rs. 320-575 
Rs. 525-910 

Rs. 375-910 Rs. 25/-p.m. 

Rs. 320-910 ; 

Rs. 425-910 J 

Rs. 600-1000 \ 

Rs. 660-1150 / Rs. 30/-p.m. 

Technical Categories : 

Rs. 425-910 \ Rs. 35/-p..n. 

■Rs. 600-1050 / 

Rs. 630-1200 Rs. 40/-p m. 

Rs. 910-1450 Rs. 50/-p.m. 

8. Co.nputer Allowance : 

The following categories of workmen will be paid Computer Aliov\ance ta Rs. 30 -p.m. w.e.f. 1st ianuar\, 

1979 

(i) Traffic Assistants 

(ii) Senior Traffic .Assistants 
(lii) Chief Traffic Assistants 

(iv) Traffic Supervisor^ 

(v) Teleprinter Operators 
I'vi) Sr. Teleprinter Operators 

(\ii) Chief Tclcpnliter Operators/Telex Supervisors 

tviii) .All workmen in M. S. Department in the revised pay scale^f Rs. 320-5"'5, Rs. 525-91'), Rs. 320-910. 
Rs. 600-1000 and Rs. 660-1150 except Typists and Stenographers and Office Assisnnt-. ant’ Sr. Office 
Assistants and -iuch others 'vho uo not operate the Computer Equip.nent. 


Ihis Allowance witl abo be rs>able to an> workmen of 12. Subje'^t to the approval o*' iJ:^ Go' erm ,-ie Ucinit,;- 

olher Departments .'n the above crades, who mav be leqaheJ lo .nent t.giees in principle, to the introduction )l a ’'onsl'jn 

actually operate +he Real Time Computer PqripMent. 21 ’ Scheme and Group Insurance Scheme for Is v,kmcn, 

workmen who are paid Computer Allowance shall .not be 

entiled to Machine Allowance and where sneh M.achine pvL-ept where otherwise stated or im ’ ej from he 

.Ailowan’e is piesen‘l\ adni.ssible. it sha'l stand adjusted <ontext lUj settlerrent to reached in pi, laiice of these 

against the Computer Allowance. rroposals nPi cor-e into force " .e.l. l-4-!'m8 and will re¬ 

main in fom** till 3nth September, 1981. 

9, Washing Allowance: 

The existing rate of Washing Allowance will be increased D. The exis'jna terms and conditions of service shall eonti- 

from Rs 8 to Rs 15 p m Terms and conditions of na'ment nue iinaffecied in.ofar as not niodified bv a 'ettler ents u, he 

of this allowance'shall lemain unchanged reached in p. .suance of this nndersU.nding. 

10 Variable Dearness Allowance (A.D. 1975)- 15. The Guild _ representatives would have to accept the 

,,, . ,, terms and i-on.nUons ot the Aggreemenb as they e.xist and 

Variable Dearness Allowance will count for .ne mil pose' they are being followed at present except those rodified 

of Provident Fund and calculation of Special Allowance. j^y tjjg settlement to he reached m piirs'iance of ih'W-' "i - 

The. terms and conditions of payment of Srecial , di'.v.an-e posals. 

will remain unchanged. This allowance will not count for the 

purpose of payment of House Rent Allowance^or ony other 'jjjg above proposals are subjeci to Guild's acce''aii.e 

purpose except for which it is presently applicable. the following productivity points: 

11. Marginal adjustment- pj,ttern- 

The employees in all the pay stages failing^between Rs. 320 

and Rs. 525 in the revised scale of pay will be allowed a The Guild agrees that the shift pattern would have to meet 

marginal adjustment of Rs. 20 p.m. The employees at the the work, operational and maintenance requirements of the 
stage of Rs. 550, Rs. 575, Rs.600, Rs. 630 and Rs 660 will departments from time 1o time for better and efficient utili- 

be allowed the marginal adjustment of Rs. 17,_ Rs. 14. Rs. 10, sation of manpower. Anv new introduction/change in the 

Rs. 5 and Re. 1 respectively. The marginal adjustment existing pattern will be discussed and if need arise, may be 

will conn* as Special Allowance for all purposes. referred to a Committee consisting of the represen'ativcs 
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hom Ihe Peiionnel and the concetiied depaitments which 
will oe discusseu wdh Iht. ui lid iCpiesentahNes In case no 
undei standing is reached between the OuJd and tie Man la^- 
ment repiesentatives, the matter will be lefened to the liead 
of the Department who will discuss wdh Union representatives 
and take a dtcis on and endoise a copy to he Dv Manaaii- 
Diiector 


'1 Dutv Allovvdnce 

The piesent dutj allowance paid to the erniovoes at Id 
,ici ^c t poi Id be enhanced to 20 pet cent of the total 
caldiy 

9 Washing \llo\\ance 


18 OscitiiTie/woik on off-Duty 

The Guild accept the position that the Manigemenl has 
the right to lequne any workman to v-oik oven ne mclnding 
woik on holidays oi off-days if the exigencies of work so le- 
quiie Such OvCi ime oi woi Iwon olt duty will cC cuthoiised 
by d Manager oi a Supeiviser nominated by the Management 
in this behall’from hme to time at hs d sc etion 

19. A.n emilovcc may be called upon to woik ’’efciC the 
commencement of a shift due to exigencies of Aork In such 
a case he will Lc paid oveitime for the number of houis 
woiled by him piioi fo the commencement ot he shift 


All employees should bo paid washme allow ince at the 
rale of Rs ^0 p m 

10 Cash handling allowance 

All employees who are lequired to handle cash should be 
paid cash handling allowance at the late of Rs 10 pm 

11 D. iv ing Allow ance 

\11 emnloyees who aie lequrcd to duve 'chi les/iirils 
or who have diivins lice ice should be paid d'lvnig illowance 
at the late of Rs '’5 pm 


20 Meal Steaks 

The Guild would accept that break pei ods ha e to be 
dexible to suit operational ntPi ue nents and handi ^ of UchN 
Mormally such bic?k pei.oUc 'ill fall V*'cen th’id and 
hfth ho’irs ot duty Such creaks will be excluded fiom com 
putation of prescubed woikmg horns pet week ru to ih t 
extent the smead o'er tim.ngs wou'd be mci ■'ed If ih' opei- 
ationals leqiurements and handling a flight require the woiKinan 
to work dunng the lest/meal duty inteival, tl e workman shall 
first attend to aircraft and to handlin’ ol lliihf ind a il >f 
lest/meal/tea intenal only hereatur 


1? Shift Allowance 

The shift alio Vance paid to til cmplo ces at nice it shoidd 
1 me ed 1 10 ' per 'Uf w Ih i n in n ' ii if Rs J t p m 

n Technic il Pay 

vll employees who aie paid Rs 30 pm as Tech i cal Pay 
at present and who aie recruited with technical qualifications ^ 
background ns also all Piogrcss Clerks, Technical ind Sr 
Technical Assistants should be paid Technical Prv fS' 20 
per c-nt of the total 'alary 


ANNEXURE-‘B 
CH 4RTER OF DEM \NDS 

1 'nteiim Relief 

All enployees should be paid Interim Relief ot Rs 200 pet 
Tiopth with letiospectivo effect 1st April 19"’ 

2 Piomoions 

The standard force •sho'lld be leviewed in cons iitioon win 
’he Guild by increasing the posts m the higher grade to the 
CXI >'t ot 25 pc an Sts^Jard force snoii’d b’ rc'iewed e' •'ly 
alleinale yeai The p-on-iotion m employees phon’d c 
slrn ly on the btss of seniority oi service 

3 Conveyance Allowance 

The present conveyance allowance of Rs 35 pm pc in lo 
I'l employees should be 'ncreased to Rs 100 pm 

4 Productivi’y/Efficiency \llowance 

’ll employees should be pp'd PiocUCi'iiy/Fthc enev < ’> 
van e at ihe late of Rs 75 pm 

s u vu i_ u d Tl R A 

( i) \i' employees should be prov 'ed with ' .’'■‘le 

'lousing tree of cnargv Tor this puipose a s it^hle 
housma nrosiammc should be iindcilakon b' the 
' tT-iioei-rient m con'-0’T n with tlif G k! 'iih 
V ^w to pros j !i lasu to 75 lei ent of tue emp- 
Ivyees within live veais ’ 

(b! Employees shouuld be given liberal loans for const- 
m tion of houses on nd” dual r'wnei ,h n p co 
'catne i's v/ithont mieiest lor ih s puipose a 
sizeable separate fund should be established 

c) "1 eimloy'cs who have be^n given the be.iehl oj 
loi'sing , lo iM h" raid HR V 25 pei cent ot tne 
’otal salary 

5 rity Compensatory Allowance 

\!1 “moloyees should be pud CCA at the ••ate c.i 12 per 
-ent of *heir total salaiy 

7 Airport /Hazard Allowance 

All employees should tie paid airport'hp-^ard d m-nce at 
he rate of Rs 50 p m. 


14 Rifle Allowance 

All Chowkidars, Sr Chowkidars and Tfead Cho k 'ais 
should be d'signated as Security C luds and should be paid 
Rifle Allowance at the late of Rs 50 'in 

1^ P who 1 <Ti'miter Mlo v ince 

AH employees who handle Radio Tiansmittei lusti ini ms 
should be pad Rs 75 p lu as allowance Ai ,ie-,en* they "e 
paid Rs 30 p m onlv 

16 Gradtial'on/Dinlo’ia Mlowance 

Ml employees who ••e diploma holdeis should b' cii n 
one incrmnent m ’’ n s.aL Those who ate graduates 2 in¬ 
crements and who h've post graduate degree should t'o vei 

nciements 

17 I Appuage Allowance 

Tt c emp o»ees vho are naiu jOieie,! ’ irau ne allo\\a''''e 
should be paia the allowance <,t douh’e ’he i ue At nt 
thev ar' , Rs '0 i i' only 

U O ( 11 ’on rs'tmg u d 1 w an-es 

I f r-'r od L emh o ’ -’on eoshrg (boh .rand 

nd u'reign) should be 3 mon’’'s only 11 n i er j 

Joyces should be paid duly rite allow n e oidy 

' (h*- exist n" o K a lOn ro ting alo ai “ both m 

■ and md loie uii h ^d be 'iinea.-J 'y 100 pei 

mt 

) xy.i ’■ i f F nu’sG’ion poshe V noih inland 

t®d toieignl sho 'd i - scnppsl and i tie n 1 st cf 

nos'ng should be prepared based on sen o bv of 

service m e'''’h en “eoi y 'u consult it ,n A 

Cuild 

19 Provident Fund 

All employees should be given the henef' of fho'C i 
Fund con’’ bntion at the rate of 10 per cent . nd an equal 
amoun! should be con’ribufed by the Management The i ite-est 
ra*e ■-hoi Id be incipas“d to 10 'er cen’ inrnm 

2*0 Overtime 

» 

All employees should be paid overt rue on then total 
salary a’ double the rate The present rate under which the 
first half an hear s not paid and the subsequent one hour is 
pai 1 a< 1 1/2 times should be scrapped 
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21 Privilege Leuve . 

All cmplo>ccs should be gninlcd Ihc Tieiliii oL’ encashment 
of privilege Iciivc on lull salary and the mininiLim leave period 
he lediiced fiom 15 davs lo 7 days foi availing encashment 
liicility. 

22. 1 cave Travel: 

l.eavc Uavcl concession should be granted lo all the ernp 
loyees and their inmilles at actual cosl every year U) anv 
destination in India. 

21 Employees Children . 

One child per employee should be given employment in 
■\ir-lndia. 

24. Promotion loi lower categories: 

All employees in the lower categories such as Peons/ 
(. Iraiicis possessing lequisile qualilicalions nhoiilrj. be promotccl 
as Clerks/Storekeepers/ Catering As.sislants etc. in Non- 
Technical entegory and Tiainee Technician etc. in 'lechnical 
categories. ^ 

25. Recruitment: 

No direct recruitment should be made at the level of Assll. 
Supdt Stores. Asst, Slalion Siipdt. Asstl. I’cisonncl Officer 
etc. and AME If and III, Inspectors, AMF trainee. Cadet 
Fit Engincci etc. and Management should provide suilabic 
vocational training to the concerned employees lor these 
posts, 

2ti. I lying Allowance: 

hiving allowance al prcsenl a| the ititc of Rs. 5 pet hour 
should be increased and paid etjual lo the flying ciew. In 
addition proper rest should be given to the employees al'iei 
complelioii of the job on par with flying crew. 

27. InsLiiancc: 

Ml the employees working at Mrport/opeiational/h.i/i idous 
areas should be provided insui:ince cover equal to fhine 
crew. 

2k. IncrenrenlR for slngnalions , 

All employees who have reached the maximum of ihcir 
sc:ilc should be granted incremcnl every alternate yeai al the 
last Kite of incremcnl. 

29. Transport: 

Al) employees shoujd be piovidcd tianspoitalion from Ihe 
nearest railway station to Iheir place of work i.c V'.T./Chiii- 
cbiite to Nariman Point. Vile Pailc to NTB. 

3(1. Medical Scheme: 

All employees should he provided transpoiaiion from Ihc 
Scheme. The entployeess covered under the FS4 Scheme 
should be withdrawn from the said Scheme. 

SI. Existing Grade 

No. 


1. Rs. I00-5M.50-I0-Id() (I4yrs) 

2. Rs, 130-5-I50M0-190 (8 yrs) 

3. Rs. 130-5M50-10-200-15-230 (II Vrs) 

4. Rs. 150-10-200-15-230 (7 yrs) 

5. Rs. 150-10-200-15-245-20-285 (10 yrs) 

6. Rs. 150-10-200-15-245-20-345 (13 yrsl 

Rs. 230-15-245-20-385-25-435 (10 yrs) 


,31. Temporary employees: 

All employees who have woikcd in the Corporation foi a 
period of more than 180 days should be made peimancnt 
in their icspeclive catcgoiy and given proper grade. 

32. Increment to Senior Technicians: 

One inclement at the time of promotion fiom the cate¬ 
gory of Technician lo the catcgoiy of Scnioi Technician be 
given. 

.33. Machine .\llowance : 

Machine Allowance which is paid ai prc.sent should be 
doubled and should be paid to all the Peons and Cleaners 
who Opel ate any ty'pe of Corporation’s Minhinc. 

34 Ex-Sei vicemen: 

The exi.sting rules of the Corporation he amended to provide 
2 increments to tho.se “F.x-Servicemen” who have joined 
the Corporation after 9 years service and 3 increments lo 
those who have joined 12 years service. The increments m 
Ihe salaiy should be given lo all sections ot employees 

35. Education Allowance: 

All employees should he paid an bducation allowance ot 
Rs. 50 per child. 

36. Lunch Allowance: 

All .staff who aic required to work during the break peiiods 
be paid a liinch/Meal Allowance equal lo flying crew. 

37 Compensation for extra hours' 

Slorckcepcis, Progicss Clerks and Clcancis woikmg in Ihc 
same Department, should be brought on par with other calo- 
pniies so far as woikmg bpuis are conccined and in addition 
if ihey me lequired lo work beyond 36 hours a week, they 
sf.oiikl he paid applicable overtime. 

35 Computer Allow,nice: 

All employees to be paid Rs. 50 as Computei Allowance 
which also should he coiinled for ihe benefit of Provident 
I iind 

Id I'ci cent piomotions should he given lo all the categories 
of woikinen. 

5s ihc business tiiin-over increases, there should be reciiiit- 
nieni of stnlf in all cadre of Elnion category. 

IS) The exisling DA 1 and DA It should be merged in the 
basic salary and affer the merger the basic pay scales chonid 
Ire revised as under:— 

40. Variable D.A.: 

'Ihc rale of compensation in Ihe existing D..A. Scheme 
should be increased to Rs. 2 pei point instead of Rs. 1.30 

Proposed Grade 


Rs, 35U-10-400-15-475-20-575 (15 yrs) 

Rs. 400-15-475-20-575-25-700 (15 yrs) 

Rs. 400-15-475-20-575-25-700-30-760 (17 yrs)- 

Rs. 430-15-475-20-375-25-700-30-760 (15 yrs) 

Rs 430-15-475-20-575-25-700-30-760-40- 

KOO (16 \rs) 

Rc. 485-15-530-20-630-25-755-30-815-40- 

895 (17 yrs)' 

Rs. 515-15-530-20-630-25-755-30-815-40- 

935 (16 \rs> 


7. 
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2 " 


1 


4 

- < 

J 

8. 

Rs. 

245-20-385-25-560-40-640 

(16 

yrs) 

Rs. 

530-20-630-25-755-30-815-40-935-50- 









1035 

(17 

yrs) 

9. 

Rs. 

150-10-200-15-245-20-385-25-560-40- 

(24 

yrs) 

Rs. 

485-15-530-20-630-25-755-30-815-40- 





640’"'" 




895-50-955 

(19 

yrs) 

10. 

Rs. 

385-25-560-40-720 

(11 

yrs) 

Rs. 

755-30-815-40-895-50-109.5-60-1335 

(12 

yrs) 

11. 

Rs. 

435-25-560-40-720-50-870 

(12 

yrs) 

Rs. 

815-40-895-50-1095-60-1395-75-1470 

(12 

yrs) 

12. 

Rs. 

200-15-345-20-385-25-560-40-640 

(19 

yrs). 

Rs. 

500-15-530-20-630-25-755-30-850-40- 

(20 

yrs) 







935-50-1085 



13. 

Rs. 

245-20-385-25-560-40-640 

(16 

yrs) 

Rs. 

530-20-630-25-755-30-815-40-935-50- 

(17 

yrs) 
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14. 

Rs. 

385-25-560-40-720-50-770 

(12 

yrs) 

Rs. 

755-30-815-40-895-50-1095-60-1395 

(13 

yrs) 

15. 

Rs, 

410-25-560-40-720-50-920 

(14 

yrs) 

Rs. 

785-30-815-40-895-50-1095-60-1395-75- 

(15 

yrs) 







1545 



16. 

Rs. 

640-40-720-50-1170 

(11 

yrs) 

Rs. 

1095-60-1395-75-1920 

(12 

yrs) 


‘""‘Stenographers, Traflic Assistants and such other categories who start with Rs. 230/- will be given a higher 
start of basic salary of Rs. 630/- in the above proposed grade. 


ANNEXURE—‘ C’ 

CATEGORIES MENTIONED TN THE OEFER 
NON-TECHNTCAL CATEGORIES 

1. Rs, 100-5-150-10-190. 
lA. Rs. 130-5-150-10-190. 

2. Rs. 130-5-150-10-200-15-230. 

3. Rs. 150-10-200-15-230. 

4. Rs. 150-10-200-15-245-20-285. 

5. Rs. 150-10-200-15-245-20-345. 

6. Rs. 1.50-10-200-15-245-20-385-25-560-40-640. 

7. Rs. 385-25-560-40-720. 

8. Rs. 435-25-560-40-720-50-870. 

9. Rs. 230-15-245-20-385-25-435 (Jr. Operators, Yard Supervisors) 

10. Rs. 245-20-385-25-560-40-640 (Operators) 

Carpenter, Tailor, Plumber, Mason and Sub-overseers 

Rs. 200-15-245-20-385-25-560-40-640 

TECHNICAL CATEGORIES (In Transport, Section, Civil Works & Properties Dept., Stores Dept., & Commu¬ 
nication Divn.) 

1. Rs. 245-20-385-25-560-40-640. 

2. Rs. 385-25-560-40-720-50-770. 

3. Rs. 410-25-560-40-720-50-920. 

4. Rs. 640-40-720-50-1170. 


158 GI/83—12 
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EXHIBIT—E-8 
FORM—H 
(Sec Rule 58) 

MEMORANDUM OF SETTLEMENT 
AIR INDIA AND 

AIR CORPORATIONS EMPLOYEES UNION 
Mr. P. V. Gole, 

Director of Personnel & Industrial Relations. 

Mr. R. M. Naik, 

Dy. Financial Controller. 

Mr. P.K. Majumdar, 

General Secretary, 

Air Corporations Employees’ Union. 

Mr. V. M. Fernandes, 

Chairman, 

Air Corporations Employees’ Union 
(Air India Region) 

Mr. B.W. Kalan, 

Regional Secretary, 

Air Corporations Employees’ Union 
(Air India Region) 

SHORT RECITALS OF THE CASE 

WHEREAS the general terms and conditions of service of the workmen concerned are governed by the Settle¬ 
ment dated 13th October, 1975 entered into between the Management and the workmen concerned as represented 
by Air Corporations Employees’ Union (hereinafter referred to as ACEU), the period of operation of which expired 
on 31st March, 1978 and subsequently ACEU has terminated the Settlement by a Notice dated 1-2-1978; 

AND WHEREAS thereafter ACEU submitted a Charter of Demands dated 31st March, 1978 on behalf of the 
workmen concerned to the Management which was subsequently amended by ACEU vide their letter dated 15th 
April, 1978 in respect of which joint negotiations were held from time to time by the Management of Air India and 
Indian Airlines with ACEU from 31st August, 1978 onwards and in respect of which conciliation proceedings are 
pending before Shri K. Sharan, Dy. Chief Labour Commissioncr(C) and during the course of conciliation proceed¬ 
ings Air India Employees Guild (hereinafter referred to as the Employees Guild) were also impleaded as a party who 
linally submitted a Charter of Demands dated 301h January, 1979 and this conciliation proceedings were thereafter 
held between the Management and the workmen concerned as represented by both the ACEU as well as the 
Employees Guild; 

AND WHEREAS discussions in respect of the Charter of Demands have been held directly between the Mana¬ 
gement and the workmen concerned as represented by ACEU and also the Employees Guild in the course of con¬ 
ciliation proceedings from time to time, but it has not been possible to arrive at a settlement so far mutually accep¬ 
table to the workmen as represented by ACEU as well as the Employees Guild, although the workmen as represen¬ 
ted by ACEU have finally agreed to the terms and conditions mutually settled and ACEU as well as a sizeable 
number of workmen arc desirous of entering into a settlement on such mutually agreed terms and conditions; 

AND WHEREAS there have been for a considerable time in the past rival claims by ACEU and the Employ¬ 
ees Guild as regards the representation of each of them but the verification of membership as at present is still not 
complete with the consequence that it is not possible to arrive at a final conclusion as regards the extent of represen¬ 
tation of the workmen concerned by ACEU and the Employees Guild and the verification proceedings are likely to 
still take consideration time; 

AND WHEREAS as a consequence of adjudication of industrial disputes in the past between the Management 
and their workmen by the National Industrial Tribunal presided over by honourable Justice G.D. Khosla in Feb¬ 
ruary, 1966 in which Indian Airlines and their workmen were also impleaded as party envisaged similarity of terms 
and conditions of service of the workmen concerned employed with Air India and Indian Airlines and as the Settle¬ 
ments dated 18th March, 1971, 29th August, 1974 and 13th October, 1975 between the Management and the work- 


Nauic o Parties; 
K.eiMC5cnling Employees: 

Representing Workmen: 
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men concemctl, as well as the Settlements dated 2nd June, 1971, 10th Jan, 1972, 15th Feb., 1972 and 26th May, 1976 
arrived at between the Management of Indian Airlines and their workmen concerned have laid down similar terms 
and conditions of service for such workmen; 

AMD WHEREAS the Management of Indian Airlines and their workmen concerned have already arrived at 
a Settlement, dated 9th Jan., 1979 in the course of conciliation proceedings before Shri K. Sharan, Dy. Chief Labour 
Commissioner (C) and A.C.E.U. and a sizeable number of workmen have been insisting upon the Management to 
sign settlements on similar terms and conditions of service as are agreed upon between the Management of 
Indian Airlines and their workmen concerned; 

AND WH EREAS there has been considerable discontentment amongst the workmen concerned of AIR India 
after the signing of the Settlement between the Management of Indian Airlines and their workmen concerned in thr 
course of conciliation proceedings on account of similar settlement not being signell between the Management ot 
Air India and their workmen; and whereas AIR INDIA is a public utility service as defined under Industrial Dis¬ 
putes Act, 1947; 

AND WHEREAS the Management of Air India arc of the view that in the light of the aforementioned cir¬ 
cumstances and the terms and conditions of service as agreed upon between the Management of Indian Airlines and 
their workmen concerned in the course of conciliation proceedings, it would be appropriate to enter into a settlement 
with the workmen concerned so that the workmen concerned are not deprived of the substantial benefits similar 
to those which have been agreed upon by the Management of Indian Airlines and their workmen and Air India and 
their workmen concerned generally are ready and willing to accept as just and fair these terms and conditions of 
service; 

AND WHEREAS it has not been possible for the Management and their workmen concerned to sign a settle¬ 
ment accordingly in the course of present conciliation proceedings and as such it is considered necessary and proper 
both by the Management as well as the workmen as represented by ACEU to sign a settlement under section 2(p) 
of the Industrial Disputes Act, 1947, particularly when not only the members of A.C.E.U. amongst the workmen 
concerned but also a number of other workmen concerned arc willing to accept these terms and conditions of service. 

AND WHEREAS on account of the rival claims of ACEU and the Employees Guild and the unreasonable 
and exaggerated denifinds pressed by the Employees Guild and whereas the Employees Guild is not ready and willing 
to sign any fair and just Settlement with the Management in the course of conciliation proceedings; 

And whereas in the circumstances and for the reasons aforementioned it is decided to enter into this Settle¬ 
ment accordingly on this the 2nd day of February 1979 on the following tenns and conditions : 

TERMS OF SETTLEMENT 


1. Scope 

1.1 This Settlement is only in respect of categories of workmen in the undermentioned existing scales of pay, 
hereinafter referred to as ‘Workmen’. 


NON-TECHNICAL CATEGORIES : 


1. 

Rs. 

100-5-150-10-190. 

lA. 

Rs. 

130-5-150-10-190. 

2. 

Rs. 

130-5-150-10-200-15-230. 

3. 

Rs. 

150-10-200-15-230. 

4. 

Rs. 

150-10-200-15-245-20-285. 

5. 

Rs. 

150-10-200-15-245-20-345. 

6. 

Rs. 

150-10-200-15-245-20-385-25-560-40-640. 

7. 

Rs. 

385-25-560-40-720. 

8. 

Rs. 

435-25-560-40-720-50-870. 

9. 

Rs. 

230-15-245-20-385-25-435 (Jr. Operators, Yard Supervisor). 

10. 

Rs. 

245-20-385-25-560-40-640 (Operators) 

Carpenter, 

'tailor, Plumber, Mason and Sub Overseers 

11. 

Rs. 

200-15-245-20-385-25-560-40-640 
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TECHNICAL CA TEGORIES (Plant Technicians, Sr. Plant Technicians, Worts Inspector, Chargehancf & Foreman) 

12. Rs. 245-20-385-25-560-40-640. 

13. Rs. 385-25-560-40-720-50-770. 

14. Rs. 410-25-560-40-720-50-920. 

15. Rs. 640-40-720-50-1170, 

2. SCALES OF PAY ; 

2.1. The parties agree that the existing scales of pay shall stand revised as under. The revised scales have been 
drawn up by merging existing Dearness and Additional Dearness Allowance (1974) in the existing basic pay : 


•Workmen in the existing Grades 


1 . 

lA. 

2 . 

3. 

4. 

5. 


Rs. 100-5-150-10-190. 

Rs. 130-5-150-10*190. 

Rs. 130-5-150-10-200-15-230. 

Rs. 150-10-200-15-230. 

Rs, 150-10-200-15-245*20-285 

Rs. 150-10-200-15-245-20-345 (Driver) 


6. 150-10-200-15-245-20-385-25-560-40-640 


Revised scale of pay 

Rs. 250-5-280-10-360. 

Rs. 320-10-360-15-405-20-425-25-475 (Sr. Category). 

Rs. 320-10-360-15-405-20-425-25-550 (Drivers and Head 
Categories). 

Rs. 320-10-360-15-405-20-425-25-600-30-750-40-910. 

(This scale shall stand abolished with effect from 1-1- 
1979 except for workmen employed prior to 1-1-1979 
who do not get promoted to scale of Rs. 525 - 25 - 600 - 
30-750-40-910, for whom this scale shall continue 
as personal reference para 2.3 below). 

Rs. 320-10-360-15-405-20-425-25-575. 

(All categories of Assistants and other categories in 
clerical cadres). 

Rs. 525-25-600-30-750-40-910. 

(Senior category of Assistants and other senior cate¬ 
gories in clerical cadres). 

Rs. 600-30-750-40-950-50-1000. 

Rs. 660-30-750-40-950-50-1150. 

Rs. 405-20-425-25-600-30-660 
(Sr. Drivers/Jr. operators). 

Rs. 425-25-600-30-750-40-910. 

(Operators) 


Rs. 385-25-560-40-720 
Rs. 435-25-560-40-720-50-870 
Junior Operator/Operator 
9. Rs. 230-15-245-20-385-25-435 

(Junior Operator/Yard Supervisor) 

10. Rs. 245-20-385-25-560-40-640 

(Operator) 

Carpenters, Tailors, Plumbers, Masons, Mukadaras and 
Sub-Overseers 

11. Rs. 200-15-245-20-385-25-560-40-640 
Plant Technicians, Communication Technicians 

12. Rs. 245-20-385-25-560-40-640 

(Plant Technicians, Communication Technicians) 

13. Rs. 385-25-560-40-720-50-770 
' (Sr. Plant Technician) 

14. Rs. 4J 0-25-560-40-720-50-920 

Charge Hand (Transport Section), 

Works Inspector. 

15. Rs. 640-40-720-.50-1170 

Foreman (Transport Section) 

2.2 The parties agree that in view of merger)of the existing D.A. and the A.D.A. (1974) with the basic pay in 
the above scales of pay, D.A. and A.D.A. (1974) will cease to be paid to the workmen. 


Rs. 375-15-405-20-425-25-600-30-750-40-910 


Rs. 425-25-600-30-750-40-910. 


Rs. 600-30-750-40-950-50-1050 


Rs. 630-30-750-40-950-50-1200. 


Rs. 910-40-950-50-1450. 
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2.3 The parties agree that the revised scale of Rs. 320-910 equivalent to the existing scale of pay of Rs, 150-640 
applicable to the non-technical categories shall stand abolished with effect from 1-1-1979. It is further agreed 
that in its place, the following revised scales of pay shall be introduced 

(i) The scale of pay of Rs. 320-575 in respect of Assistants and other clerical categories in non-technical 
cadres. 

(ii) The scale of pay of Rs. 525-910 in respect of Senior Assistants and Sr. Typist etc. in all categories in the 
non-technical cadre.s. 

2.4 It is agreed that subject to availability of vacancies only such workmen who have completed not less than 
10 years of continuous service in the grade of Rs. 320-575 and 4 years continuous service in the same grade by the 
workmen who start on basic salary of Rs. 230/- in the existing scale of Rs, 150-640- equivalent to Rs. 405/- in the 
revised scale of Rs. 320-575 would he eligible for consideration for promotion to the grade Rs. 525-910 on the basis 
of seniority subject to rejection of unfit according to Promotion Policy as applicable from lime to time. 

2.5 It is agreed that where however any of the existing workmen i.e. workmen employed prior to 1-1-1979 
do not get promoted to the scale of pay of Rs. 525-910 under this Settlement, they will continue in the revised scale 
of pay of Rs. 320-910 which will be personal to them. 

3. FITMENT ; 

3.1 The existing basic pay, dearness and additional dearness allowance (1974) will be added up and if the 
total so arrived at coincides with a stage in the revised scale of pay, the workman will be fitted in that stage in the 
revised scale. In case the total so arrived at does not coincide with a stage in the revised scale of pay, the workman 
will be fitted at the next higher stage in the corresponding revised pay scale. The following examples illustrate this 
formula : — 

Example 1—Existing basic pay Rs. 130 Scale of Pay 

D.A. Rs. 65 Rs. 100-190 Existing 

A.D.A. Rs. 90 


Rs. 285 


Fitment in the corresponding 

Revised Scale Rs. 290 Rs. 250-360 Revised 

(Since there is no stage of Rs. 285/- in the revised scale, the fitment hs been done at Rs. 290/- which is next higher 
stge in the scale). 

Example 2—Existing Basic Pay Rs. 325 Rs. 150-640-Existing 

D.A. Rs. 80 

A.D.A. Rs. 120 


Rs. 525 


Fitment in the Revised Scale Rs. 525 Rs. 320-575 Revised. 

(Since the stage of Rs. 525/- existing in the revised scale of pay, the fitment has been done at this stage). 

4. CITY COMPENSATORY ALLOWANCE 

4.1 The workmen shall be paid city compensatory allowance (u, 6% of the Revised basic pay, subject to a 
maximum of Rs. 75/- per month. This will not count for P.F., special allowance, H.R.A. or any other purpose. 

5. LICENCE FEE 

5.1 The workmen allotted residential accommodation cither in the Corporation’s own Housing Colonies or 
any houses and flats Icased/Sub-Ieased and subsidised by the Corporation will be charged (a 7* % of revised basic 
pay subject to a maximum of 7i% at the mid point of the scale. This will be effecthe from 1st April, 1978. 

6. PRODUCTIVITY ALLOWANCE 

6.1 The workmen shall be paid Productivity Allowance at the following rates which will not count for P.F,, 
special allowance, house rent allowance or any other purpose ; 

Workmen in the revised pay scale of 
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Rs. 250-360 

R.s 320-475 

Rs. 320-550 

^ Rs. 20/- per month 

Rs. 405-660 

Rs. 320-575 

Rs. 525-910 

Rs.( 575-910 

Rs. 320-910 

Rs. 425-910 

1 

J Rs. 25/- per month 

} 

Rs. 600-1000 

Rs. 660-1150 

J. Rs. 50/- per month 

Technical Categories 

Rs. 425-910 1 

Rs. 600-1050/ 

— Rs. 35/- per month 

Rs. 630-1200 

Rs. 910-1450 

— Rs. 40/- per month 

— Rs. 50/- per month 

7. Computer Allowance 



7.1 It is agreed that the following categories of workman shall be paid Computer Allowance (ai Rs 30/- oer 

month with effect from 1st January, 1979 • i P 

(i) Traffic Assi.stants 

(ii) Sr. Traffic Assistants 

(iii) Chief Traffic Assistants 

(iv) Traffic Supervisors 

(v) Teleprinter Operators 

(vi) Sr. Teleprinter Operators 

(vii) Chief Teleprinter Operators/Telex Supervisors. 

(viii) All workmen in M.S. Department in the revised pay scale of Rs. 320-575, Rs. 525-910, Rs 320-910 
Rs. 600-1000 and Rs. 660-1150 except Typists & Stenographers and Office Assistants and Sr. (^ce 
Assistants and such other who do not operate the Computer equipment. 

7.2 This allowance will also be payable to any workman of other Departments in the above grades who may 

be required to actually operate the Real Time Computer equipment. The workmen who are paid Computer 
Allowance shall not be entitled to Machine Allowance and where such Machine Allowance is presently admissible 
it shall stand adjusted against the Computer Allowance. ’ 

8. Washing Allowance 

8.1 The existing rate of Washing Allowance shall stand increased from Rs. 8/- to Rs. 1.5/- per month. Terms 
and conditions of payment of this allowance shall remain unchanged. 

9. Variable Dearness Allowance (A.D.A. 1975) 

9.1 It is agreed that the Variable Dearness Allowance will count for purposes of Provident Fund and cal¬ 

culation of special allowance. Thp terms and conditions of payment of special allowance will remain unchanged. 
It is further agreed that this Allowance will not count for the purpose of payment of house rent allowance or any 
other purpose except for which it is presently applicable. ' ^ 

10. Marginal Adjustment 

10.1 It is agreed that the employees in all the pay stages falling between Rs. 320 and Rs. 525 in the revised 
scales of pay shall be allowed a marginal adjustment of Rs. 20 per month. The employees at the stage of Rs. 
550, Rs. 575, Rs. 600, Rs. 630 & Rs. 60 shall be allowed the marginal adjustment of Rs. 17, Rs. 14, Rs. 10, Rs. 5 
and Rs. 1 respectively. The marginal adjustment will count as Special Allowance for all purposes. 

11. The workmen agree that they svould attend to all duties connected with or incidental to Real Time Com¬ 
puter System. 
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12. It is agreed that the arrears of payment arising out of this settlement effective 1st April, 1978, will be paid 
as early as possible, but not later than 30th April, 1979. 


13. Subject to the approval of the Government, the Management agrees in principle, to the introduction of 
a Pension Scheme and Group Insurance Scheme for its workmen. 

14. Except where otherwise stated or implied from the context, the whole of this Settlement comes into force 
with effect fiom 1st April, 1978 and shall remain in force till 30tb September, 1981. This Settlement shall continue 
thereafter, unless it is terminated by cither party by giving notice of two months in writing to other party. 


15. The existing terms and conditions of service shall continue unaffected insofar as they are not modified 
by this Settlement. 


16. Shift Pattern 

The union agrees that the shift pattern would have to meet the work, operational and maintenance require¬ 
ments of the departments from time to time for better and efficient utilisation of manpower. Any new introduc¬ 
tion/change in the existing patteni will be discussed and if need arise, may be referred to a Committee consisting 
of the representatives from the Personnel and the concerned departments which will be discussed with the union 
representatives. In case no understanding is reached between the Union and the Management representatives, 
the matter will be transferred to the Head of the Deptt. who will discuss with Union representatives and take a 
decision and endorse a copy to Dy. Managing Director. 


17. Overtime/work on off Duty ; 

The Union accepts the position that the Management has the right to require any workmen to work over¬ 
time including work on holidays or off days if the exigencies of work so required. Such overtime or work on off 
days will be authorised by a Manager or a Supervisor nominated by the Management in this behalf from time to 
time at his discretion. 


18. An employee may be called upon to work before the commencement of a shift due to exigencies of work. 
In such a case he will be paid overtime for the number of hours worked by him prior io the comcncement of the 
shift. 

19. Meal Breaks : 

The Union accepts that break periods have to be flexible to suit operational requirements and handling of 
flights. Normally such break periods will fall between third and fifth hours of duty. Such breaks will be excluded 
from computation of prescribed working hours per week and to that extent the spread over timings would be 
increased. Jf the operational requirements and handling a flight require the workman to work during the 
rest/meal duty interval, the workman shall first attend to aircraft and to handling of flight and avail of rest/ 
mcal/tea interval only thereafter. 


20. General : 

The Management will from time to time lay down the duties and responsibilities of each category of 
workmen and the workmen shall perform all such duties and also duties incidental and ancillary thereto. 

21. The Union agrees to the necessity of measures of rationalisation and the Management’s right to introduce 
such measures including the introduction of Real Time Computer etc. so as to improve the Corporation’s overall 
standards of efficiency, to reduce costs, and step up its productivity in the larger interest of the Corporation and the 
Country. 

22. The workmen agree that all the demands raised on their behalf in the aforementioned Charter of Demands 
by the Union are fully and finally settled by this Settlement, and further agree that during the currency of this 
Settlement, they will not raise any further demands involving financial commitments. 

23. The Union agrees to observe constitutional means and to eschew agitational steps and or concerted action 
or any other means which may have the effect of interrupting or disrupting the work of the Corporation and or other 
normal functioning of various sections and departments and/or the operation of the service of the Corporation 
which may have the effect of causing delays to the Corporation services or inconvenience to its passengers or 
public. 
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24. This settlement is subject to approval of the Government of India. 

Dt. 2nd February, 1979 

Representing Workmen 
(P. K. Majumdar) ■ 

General Secretary 

Air Corporation’s Employees Union 
(V. M. Fernendes) 

Chairman 

Air Corporations’ Emploi'Ces Union 
(Air India Region) 

(B. W. Kalan) 

Regional Secretary 
Air Corporations’ 

Employees Union 
Air India Region 


Representing Employer 
(P. V. Golc) 
Director of Personnel & 
Industrial Relations 
(R. M. Naik) 

Dy. Financial Controller 


Witnesses from Union : 


Witnesses from Management ; 


(1) (A. K. Yadav) 

Branch Secretary, 

A.C.E.U., Delhi Branch 

(2) (G. C. Kundu) 

Branch Secretary. 

A.C.E.U., Calcutta Branch 
(.1) (A. R. Balasubramaniam) 
Branch Secretary, 
A.C.E.U., Madras Branch 


(1) (K.. A. Sapat) 

Industrial Relations Manager, 
Air India, Bombay. 

(2) (S. M. Puri) 

Personnel Officer, 

Air India, New Delhi 


[No. L-11011(8)/79-D. 11(B)] 
HARI SINGH, Desk Officer 
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